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CRITERION S
STUDENT SUPPORT AND PROGRESSION

5:2

Student Progression

3.2.1

Percentage of placement of outgoing students and

students progressing to higher education during the
last five years

a) Number and list of students placed along with
placement details such as name of company,
compensation etc and links to Placement order

(Above list should be available on institutional
website)



Program

Year of

Pay packsge st appointment

Year MName of student who bas been placed s chi sl wradiatiog Name of the emplover with contact details (in IR per sumarm)
1021-13 | Birzjdar Shrilruzhez 4 B. Pham 2022-RMACLEQDS Pharmaceutical Limited, 913266752800, custorcarei@i=mail cam INEI 14000 /-
2022-23 | Nilesh Shivaji Chame B. Pham 2022-23(MACTECDS Pharmaceusical Limited, 912266732801, custarcare@=mail com INE1 1400 /-
1011-23 | Dezpak Bamesh Jadhay E. Pham 2022-23[MACT EODE Pharmaceutical Limdted, 811265752800, costorearsi®=mail cam INEI 14000 -
202223 | Skivani Shiviin= Mazhalar 5. Pharm 2022-23| MACTEODS Pharmaceutical Limited, 912266752800, costorcare(#smail com [NR114000 -
1011-23 | Fohan Ramakant Mundhlar BE. Pham 2022-23IMACTEODE Pharmaceutical Limited, 91126873280(. custorcara{@zmadl com INEI 140 -
22323 |Nzzesh Manchakrae Paul B. Pharm 2022-23| MACLEODS Pharmaceutical Limited, 21 226873250, oostercara{@=mail com [NE1 14000 -
H022-23 | Favi Lalazzheb Rammle B. Pharm 2022-23|MACLECDS Pharmaceutical Limited, 812266732800, costercare @ smail com INEI 14000 /-
2022-23 | Akach G Samamt B. Pharm 2022-23[MACLEQDS Phammaceutical Limited, 91 126675280, custorcarei@izmail com [NE114000 -
2022-13 | Ewami Bavindra Sidhayya B. Pham 2022-23[MACTEODS Pharmaceutical Limited, 91 1266732804, costorcars@smadl com INE1 1400 /-
3022-23| Syed Danizh Sayed Zamear E. Pharm 2022-23{ ICVTA The Human Drata Scisnce companey, 8037600000 INF3B3GEE-
2022-23 | Sumit Ramish Anmle M Pham 2022-13TCS , 2267783000 INE 120000
021-23|Bidri Ewati Sanjay M. Dharm| 2022-23| Panchakzhari shivacharya Trust, Chnarnbesweshwar Phammacy polyteckmic, {02382} 240192, chammabaswehawar (@ zmeil com INE 187200/~
2022-23 | Hummabads Shita] Nasnath M. Pharm 2022-23 | Panchakzhari skivacharya Trust, Chnarnbesweshwer Phammacy polvtechnic, (02381) 240192, channabaswehsoarigzmail com. INE 187200/~
H)22-23 | Pawan P Tadhaw M Phamm 21y22-23| Oprumn Heath & technolosy{India) pve.lme, 30423730, incontzct{Fopium cam NE 120000
1022-23 | Sazzr Govind Jadhaw M. Pharm 2022-L3|MACLEQCDS Phammaceutical Limited, 912266732804, oustorcarai@izmail com INE 120000~
1022-23|Malskettz Fackitz Blimashenkar M Phamn| 2022-23| Panchakshari shivacharya Trust, Cenarnbesweshwer Phemmacy palvtechmic, (U2150.2) 240190 Chammabaswehamar 3 srail com INE187200/-
1021-23 [ Niranjan 5 Nadiwale M. Phamm 2022-D3MACLEQODS Pharmeaceutical Limited, 91 3266752800, custorcared@i=mail cam INE F20000/-
2022-23| Skraddha Premrz) Panl M Pharm 2022-23{TLE, 2267783000 Mot Disclozed
1011-23| Anad Tmesh Piska M. Phamm 2022-13[MACT EODE Pharmaceutical Limdted, 91 1265752800, costorcarsi@=madl cam INE 120000/~
2022-23| Zozzde Azmia Bandu M Pharm 20012-23| Shivimpeskwar college of Pharmecy, Almalz, tg Ansa, Dist Lang IR B 7200 -
H022-23|Ms. Ghaimver 4 H AL Phamm 2022-23{MDA Shool of Phermecy, Foipa, (282263 7K, mdaschoolofphanmacy@esmail com Mot disclneed
2022-23| Alok adrvind Kadam M. Pharm 2022-23| Patlex Buizness Sobotions Latu IR 120000/~
H022-23 | Mukash Muobantker AL Phamm 2022-23{MACTEODS Pharmaceutical Limited, 812266732800, costorcars@smadl com INE. 120000~
2023-23 | Vishal Bhatn Bathod M. Phamm 2022-13| Delizkt Collaze of Pharmacy(6%04) . Eoregzo Bhimm, (121375218045 delizhtoopi@email com INRIB 7200/~
1021-13| Sabme Anand M Phamm 2022-13f Aizart Dirus Rescarch Salutions Pvilid NOT DISCLOSED
1022-23 | Mahesh Prabhaker Sontzides M. Pharm 2022-3[MACLEQDS Pharmaceutical Limited, 913266752800, custorcarei@=mail cam INE 2000~
2021-23 ] St Satish Tondars M Pham 2022-13| Fresenus kaki India pvi mized, 213867 160, TNE192 000 -
Hi21-13 | Gandiznds Pallavi Survakant M Phamm 2022-13| Panchakzhari shivachanya Trust INE187200)-
2022-23| Mz Nandini Hotkar M Dhamm 2022-23|5V'5 Collage of Fharmaceutical Education & Research, svsphammacy2022@ smail com, 7066307777, 8830876143 INE187200/-
H021-23|Ms. Jadha: Snsha Timesh AL Phamm 2012-13|VDF School of Pharmacy, Lanr. (2382267737 / 3839, INFI40000-
2022-23 (M= Eadu 5 AL M. Phamm 2022-23| MDA Zhool of Pharmacy, Kolpa 1282263700, mdaschoolofphamacy @ zeail com [INE187H00/-
H021-13|Ms E2le 5. T M. Phammn 2022-23{MD A Shool of Prarmecy, Folpa (282363700, mdaschoolofhammaond email com INRISTE00-
023-23 | Shekhar Tukar Yadav M. Pharm) 2023-23|MACLEQDS Phammaceutical Limited, 91 126675280, custorcarai@izmail com INE 120000~
2022-23 | M= Ehare Unnat M. Pharm 2022-13|VDF School of Phammacy, Lamr. (2382267737 7 3839, INF264 000
3022-23 (Ml Metrazapkar Abeli M Phamn 202223 TCE, 2267 7EHK0 INEL 7, 604, D04 -
2022-23 | Eriskma Belirem Jadhav AL Phamm 2022-23[MACTEODS Pharmaceutical Limited, 912266732804, custorcarsi@zmadl com INE 120000~
0122-23 | Dakz Marjuzke Sudbzior AL Pharm 2022-23| Deryarand Institnts of Pharmacy Lator
2022-23| Ajay Preiapran More B. Pharm 2022-23[ MDA Shool of Pharmeacy, Eolpa 02822463 700, mdaschoolofphamiacy @ email com MBI TN -
2 1-23 [Diksha Pawar B. Pham 2r22-23| Logix Health Sohutton Pvt. Lid. Banslore 333250
2023-23 | More Tejswini Dayanand B Phamm 2022-23| Synthink FazsarchS Ohutions Puns
H23-23 | Vedpethek Vaishnnd B. Phamm 2022-23| Losix Healih Sohution Prt. Lid. Banelore 333230
1021-23 | Eokadwar Akenzha B. Pham 2022-13| Vas Healtht=k Privata Limited Banslors
2022-13 | Rt Suchite Sudam M. Pharm 2022-13| GV Safety Amsessment Platform Put. Lid.

Hi11-23|Baddu Ganash Sadashiv E. Pharm 2022-13| Lasanto Labomtoris:s T4400H-
2022-23| Gorgile Fushikesh © B Pham 2022-23[MACTEODS Pharmaceutical Limited, 9122646732504, custorcara@zmadl com INE 120000~

H21-22 DEEHAMUEH RAMDAS BHIVATT B Pkamm 2021-11 Anjanta Phamees Limsted, A rad + 01 243166 INE 145000

021-22 DHUMAL CEANDEARSFEHAR SHERIDHAR B Pharm 2021-12 TATA Commubtamcy survices Limdted, Musbai GimhV Wendineoth, 206 7940000

2021-11 HATTE BUSHIEESH EHARATRAD B Pham 2011-11 Adveantmed India L1P INE. 1B7200

1021-12 Hinzs Ajinkya Anatrea B Phamm 2021-12 Advantmed India 11D INE 137200

H21-22 PATIL. DEVPRIYA B Fhamn 2011-21 Svnapze Labs Pvt.Lid, Puns INF. 187200

121-22 AMEAD EHRUTI SHEIDHAR ML Pharm|2021-21 Leciurer,Davanad sectiterin of pharsacy Laur (125821265870 INE 216000

&1‘1—12 {!EC-‘T.E.E RUPEEH RAMNEIARI ML Plarm|2021-22 GPAT Discussion Cemter Pt Lid, Bilaspur IR S000G

1021-22 DANDE PRACNVARANI ARIUN ML Pharm | 2021-11 VOF 2chood of Pharamey, Lainr DrE.E. Waknore INE 216000

021-22 FADEHAY VARSHARANI ARTN M. Plarm | 2021-22 Ehivimgeshmrar collegs of pharmacy, Almala (023831223455 MR 137200

1021-12 EAMBLE FUMEDE PANDURANG L Plarm|2021-11 Codavar Institss Of Phanmacy, Eoipz, Latr INE. 157200

021-27 HATWASI BASID ML Plaarm |202]1-22 Panchakshan®hivacharya T, Channabawgshwar pharmacy collegs ,Lator, B I Danilar INE. 157200




HE1-22 E{EME."ECE RICETT RAM N[ Plearm | 2021-32 PamchakshanRhivachera Tnss, Chawna bawrgshaar pharmacy collage ,Lae, B T Danilkar INE. 15 720
Mr1-22 MLMDEE REINUEA MADEUEAR. A Plarm|2021-21 Penchakshari®hivackerveTrst, Chaznabaweshaar phareecy collegs , Lamre B 1 Devnilcar INE. 137200
21-22 SANFARE RAGHIMNATH SHIVAI AL Plarm | 2021-12 Latur College of Pharmacy Lasar 862046533 INE 157200
H21-22 VATTAMTAR GAURI EANIEEY AL Pharm|2021-21 Aliczolabslimited , Musebad Dr.0exks) &. Mandpe 02283106100
11-22 WACEAARE EANCHAN BAMEAD AL Pharm | 2021-12 Dizyanad schiese of phanescy Latur (02382)205370 MR 157200
2021-22 ZUNIARE PEASHANT GVANSA . Plzarm|2021-22 Medruich Limited Bansalors. Remory Samusl 3040427100 [NER 300000
M021-2T BHORALF SUTATA BALT AL Plaarm | 2021-22 Panchakchan®hivadheryaTrst, Chansabawgihaar pharmacy college ,Latne 5.1 Dacnilcar ENE 157200
2021-22 GOHEHARE SURAYEANT HARL AL Plarm | 2021-21 Seraucati stitatn of phameacy Manded Hadgzon Road 7774041873 MR 137200
H21-22 CER AT AR RUSHIEE 2H SANTOSH AL Piarm[2021-22 Tatz comslsancy Eervices Limited (TCEL) INE. 133000
Ji1-22 HABADE SACHDY EHARAT ML Pharm|2021-21 LosarPharmacesticals Pone B303320E811 INE 144000
2021-22 SALMCTE IERICANDEA SANTRAM AL Pharm|2021-212 Diznanand Collegs of Phammecy, Latr INE 147200
021-22 SOMTEANE PALTAVINAZORAD ML Pharm | 2021-21 Lectureer, DR D.Y PatilColiegs of Pharmeacy, Akurdi Puns MR 247200
2021-22 TAWANI SNFHALATA EURAT AL Pharm|2021-21 Bido -Orbit Reseech PVT LTD, Dr. Zamjzr Vazs ER 175400
|I_I}11-]1 WVIBHUTE DEEHA DEVARRA AL Pluarm | 202]-22 Panchaksharthivackarva T, Chamnabavrachaar pharmacr collage ,Latme B 1. Darnilcr ENE 157200
1021-12 Evami Pocass: 5. Phame 2011-12 [federa Bervices PLVE Lid Abceeadakad 245640
1021-21 Talanza Aniost 5. Phane 2021-112 Comnect Badness Solutions 2103400-

1020-11 | ECRCHATE ANANTA RATEEH 5. Phame 2020-21 | EioyriotechLifesciemcasPrt. Ld. INE 1,458,800

2020-21|DARADE PALLAVIPCPAT 5. Phame 2020-21 | Eindast Medicad and Grmssal Stoces

2020-11|CUBE PRATIHEHA BART 5. Phame 2020-21}ZuESE Healthcare Sobatices +51 22 35487300 IME 104,454

2020-21|CRIPALLAVI SALAN 5. Phame 2020-21}CeE5E Healthcare Sciaticas <21 22 IMETI00 MR 2,14,502

2020-2]1 | NGALE MONIE A BALAT 5. Phame 202121 | Dingsk Bambade College OF Pharmacy, Mahalega INE 144000

2020-2] [Fzdzme Kikosa Satsh 5. Phame 2020-x2|GeEEE Heakhmare Zchmtican

2020-21|EALE MAYTRL RBHIVAR 5. Phame 2020-21| CeE5E Healthcars Bohmions INE I,1££53

F020-21 [Eambls EBachin Ravindra T, Phame 303021 | Dinesk & ambads Collage OF Pharmacy, Makalansa

2020-21|EAMBLE MADAV MOHAN 5. Phame 2020-21|Dr. Palaz's Madical Ressanch Fousdation INER 136000

F020-21 [Eambla Bhardla Rajlosear T, Phame 3020-21|CeB5E Healthoars Bohoticss

2020-21 |LIMAYF RATNANDIMI MAFANTESH 5. Phame 2020-21 | Madbarras Patd Cellegs Of Pharmacy, Amam INE 400006

2020-21 [MAENE ARCHANA UTTAM %, Phame 2020-22|CeB5R Healthrars Schshoms <21 22 30487300 INE 1,535,768

F020-21[MICORE ANTALI APPARAD T, Phams 2020-21 | Gowmmant of India Minisay of Comammicaticas Diepartzent of Posts (5 Rad Eamar Supds. Of Post Officas)

2020-2]1 | MATHIAL EWATI RATEUMAR 5. Phame 202-21 INR 141 650

2020-21 [ Welarkar Vikas Ekambhu B. Phame 2020-X1 | Globli= nopcindsa prt. Lid.

2020-21 [Patsaar Ashich T Phame 2020-21| 2un Pharmacemtical lndus=ias

2020-1]|Bathod Eavita Namdey 5. Pham 2020-21| Godavari Institats of Pharmacy Kolpa Latr

020-21 FLEFW& Madbnsudan Vijzmath 5. Phane 2020-21 | Rrimach Madical & Gensral Ziors Laser

2020-11 | Eachyvs Askwint Madkar T, Phams 2020-21| Ezrpanch Koaiaga Villzgs Panchza

2020-1] | Shinds Uticersha Biimran 5. Phame 202121 | Accass Healfucars

F20-21 | BANEODE PRASHANT SUBHASH AL Pharm 202021 | Chamnabasmaskovar Phameacy Pobiechedis Collegs Lans INE 157,200

F020-21|TADHAV FARSHADA PRATAR AL Plarm 202021 | Tcaiziz iR Indida Private Limited INE 113 816

2020-21 [EULEARKI CIPTIRAENDRA ML Plarm 202021 |E T College of Prarmacy, Oszcp=akad 54211117E22 MR 1B7,200

2020-21 [MADARCAVE SANDEYA UTHAV AL Pharm 20200-21|ZeE52 Healthcars Sobsticms <91 22 3M4ET300

FO30-21[AUCALE VAIRENAVI VITHALRAD AL Pharm 302021 | Chammabasnsskovar Phameacy Bobseckeis College Lasu INE 157,300

2020-21[WAVAREEIELE AREIIWARY A VATTANATES Al Pharm 2020-21 | Dizgsk S amtada Collage of Prarmacy Tig. Thalkes, Dist Lacz $168263272 MR 415,200

2020-1] |Pathom Afa AL Pharm 2020-21|Fpmource Indea Privets Limsted

2020-2] [PATIL VAISFENAVIDLLE AL Pearm 2020-21| Godarar Institetn of Pharmacy, Latar(2352 263531 INE. 1.87.20¢

2020-21|Panzr Poxa AL Plaarm 2020-71 | Phareeacy Cfticar, Bwh District Hocpital Halaseeh

2020-2] | Sceicenivls Smngd M. Pearm 2020-21 | Godaram Institeie of Pharmacy, Lahr(2382 263531

F020-21 |Wars Rlerieinas AL Plarm 202021 Alicam Lakoratosies Limited Pamel INREZD000-

F020-1] [CHAME SWASTE A LAHL AL Plarm 2020-21 | Chzzmarasmeskmrar Phammeacy Polyiechaic Collegs Late INE. 1.B7,200

2020-2] | CAEWAD BATANAND ATMARAN Al Pharm 20200-21| Cland Pharma limeited INER 197112

2020-21 |TAISHATTE ARTI AMEITEH AL Plarm 2020-21 | Chamnabasmesiocar Phameacy Bobreckeic Colless Latm INR 1,B7200

2020-21 [PANCEAL EEITAL PANDURANG AL Plarm 202(-11 | Godarari Institats of Pharmacy, Lamr(2332 263552

2020-11 |Seade Vaihbe: Hah AL Dharm 20221} GuEES Healthrars Sobotioss 71 22 35487300 INR214505~

2020-2]1 |SUREUTE BALFRABE RATENDEA M. Plarm 2020-21 | Cognizant Tecmology Sobstions India PVt LTD, Mumba: MR 40006

2020-11 | Survms Ehanike Rajeakmar AL Plarm 2020-21| Dapdnjirza Deshrmikch I Phammacy Ciollage Alamals

2020-21 [Wadde Maida =X = ML Plarm 2020-21 | Swami Vivelanand Wm;‘lﬁmkl[ﬂli!i.:igﬁ

202011 |PORWAL ANUT BALEISHANI AL Plarm 20200-21 |Iskowar Prarmacesticals Lamr
1520 CHANDANWSHIVE EUNIL 2AMBHAT 5. Phame J010-20 Wellmass Farenves Pt Led, Wsje, Pane




1018-10

DODEE REVATI RATASHAT

5. Phame 2010-2) Cognizant Tecknalogy Solbutions India Private Limited, Mumhai KR 2409006

2019-20 JATALE SHUBHAM HARTR AN B. Mhame 2019-20 Blus czoss Lak

019-20 JEURE AERHISH SHRISHAH 5. Phame 2018-20 Hospil Phameacsts INE 280000

2019-20 JOSHI 2BHRADEA DATTATRAYA 5. Phame 2018-20 RO CLINMEIARM PVT LTD INR S22500

2019-20 EADAM ONPT AR ARE MOTIFAM T Phame 2010-20 Fpmaurca Pt Lid, RMuwhai

2018-20 PATHAREAR ROHIT FAMEREHRAD 5. Phams 2019-20 WIESEN Infotech Pot Lid IME. 3,552

1019-20 PAWAS VINAVAR ARJUN 5 Phame 201020 SourosE U DNDLA PV T LTDD TR 263000

18- BATHODE EUMEET BURESH 5. Phame 2019-2) Clanmeark Phaneacentical PrtLed, Soa

1018-20 AZHUTOSH BHUTANGEAD SHEWALE T Fhame 010-20 MICEC LAE LINITED

019-20 PHAD ATAY GIRIDHART T Phare 2010-20 MD DDA

1018-20 EAWANT SEUSHAM VITTHAL 5. Pham 1019-20 Emcurs Pazmmaceatival Lid

T019-24 Bvamed Akshay Achak 5. Phame 2018-20 Sabar 4pencies Udeir Dut Latur

1018-20 AGWANE EHANTASAL ZOVIND Al Pizarm| 2018-20 M.5.2. Intitste Of Pharmacy, Ausz IR 21 TR0

1018-20 EARNE MOHINI MILIND ML Plrarm | 2010200 2555 Healtacars Solwsans

2019-20 EULEARNI PUSHE AR DIPAERAC 3. Pluarm [ 20019-20 Epd Souzce India PrrLid

T019-20 MOHALNAR AMITEUMAR BATFNDRA AL Plearm | 200 9-20 Zhres Cajanes Medical & General Stomes, PARA, Waski-£13507 INE 217000

1018-20 PANDCLE BAGAR BUNIL AL Plarm | 2018-30 Cipla Ltd Gon

1019-20 PATIL POOJA YESHWANTRAD A Plarm | 201 9-20 Ml Collage Of Pharmacy (b= Pham), Udgir

1018-20 EWAMT AVIMNARH BASWERHIWAR AL Piarm| 201 8-20 Soanal Vivekanand Bkikskan Brasask Alamdal, Udgs INE 217000

18- EEDAR MARSING DNYAMNOBA ML Plarm | 2019-20 Cognizant Tecknology Solutions India Privaie Lisdied MR F12500

1018-20 MANE SHANTANU ROHIDAS AL Plarm | 2018-20 MDA Schoal of Pharmacy Kelpa Lafor

2018-20 AIANTRI AMBRATA SANTAY NI, Paren | 2019-20 Baramati Collegs OF Pharmeacy, Barzmati MR 952400

2019-20 MARFWAD MAYUR EATEEW ML Piarm | 2018-20 Ehivai Chantable Trmts College OF Phaneacy, K oreguosmadd DR 217000

19-20 EADAM MANCHAR CANAPATRAC 5. Shame 2010-20 EVE Vollege of Pharmacr Hatta Hingald

T019-10 W adzane iman Gragadhar 5. Phame 2018-20 (265 Haoalticars Bobrtions

2019-10 Exyvad Wasim Zhawechoddin 5. Phams 018-20 Maven Marksting VT, Lad. 145544
20158-19|Eackots Snehal Vikas E. Pham 2018-19{ Comnizant Teckmolomu Sehetions India Pt Led [HE 2,035,012
2018-19|Ekozale Bohit Survakzm E. Dharm 2018-19{Wipra Paes INE. 400030
201819 | Chowdhari Eishor Govind B. Pharm 2018-19{Reliance Smzl Limited [NE. 288000
2018-19|Chodz Shital Azaram B. Pharm 2018-19| G=BEE 5 Healthrarz Solutions Pye. Led +01-22-30487300 INE. 260000
X0158-19| Gadinan Minaj Shafl B. Pharm 2018-19| OMII Protech Drues Limitz, Ehozard, Pune 411024 INE. 120000
2018-19 | Gaikmad Mauli Bhazvar E. Pham 2018-19{TATA Corsultency Senvices Limited +81 22 6778 QOO0 INE. 165000
201819 | Gadmad Suraj Hanmantrao B Pharm 2018-19| G<BE S Healthrars Solutions Pvr. Led +2 102402472600 MR 2.14.406
2018-19 | Gavhane Premboumar Namerorzo B. Pharmy 2018-19{ND0OC0 Remedies Ltd {Wamen Ace)t91-12 3384 1350 [NE.1,00.328
2018-19 | Gore Vishmkanta Mazpath B. Pharm 2018-19{ AQUITY Solutionsindia Private Ltd [NE. 616340
201519 |Irizpalis Aizhmanye Prakash B. Phamy 2018-19| TATA Corsultency Services Limited 21 22 6778 G000 MR 163,000
H118-19 | Jadkar And Mahadey B. Pharm 2018-19| G=BE & Healthrars Solutions Pyt Ltd +21024024 70600 MR 114406
201819 | Jadkav CGanesh Baliram E. Pharm 2018-19{FOE Limited, Wahyj Zafmullah Khan +71-12-6201 7000
2018-19|Kamaie Ramji Dattatrava B. Pharm 2018-19{ G=BE S Healthrare Soluticns Pyt Ltd +2102402470:600 Irr 214408
2013-19 | Eatke Vishvanath Eknath B. Pharm 2018-19| Lupin Limited [mr 4352041
1015-19|Enmbber Bapurae Detiziray B. Pharm 20158-19|{ G=BE 5 Healthrare Solations Pyt Ltd [rr 2114424
201819 |Laddz Dilzha Bhazwamdas E. Pharm 2018-19{ CLINONT Research Pat Lad, Thne I 1510040
1015-19|Lakhans Ak:hay Dharmprakash B. Pham 2018-19| Lakkans Medical shop & zererz] stares
2018-19 [Manchenar Lammdart Kishanrap B. Pharm 2018-19{TATA Corsultency Senvices Limited 81 27 6778 0000 Inr 165,000
1015-19|Mars Neha Hiralz] E. Pharm 20618-19|Dazzdojirzo Deshemukh T Phammacy Collegz Almala, T Auzaz, Dist Iy 187200
201819 Ml Hiran Makadey B. Pharm 2018-19{ AV Apemciss, Latur
F013-19|Padre Anlcta Ombzr B. Pharm 2018-19|Flaminzo Pharmacesaticals Limited
2018-19|Parzemar Damatray Sainath E. Pham 2018-19{TATA Corsultency Senvices Limited 01 22 6778 0000 Inr 63,000
2013-19|Fathod S2chin Narayan E. Pharm 2018-19|Cr. Reddys [mr 413000
2018-19|Shelks Shital Sudhakar B. Pharmy 2018-19{Mfzali Colle=e Of Phammacy, Tid=ir Ior 187200
1015-19| Sontalke Akshay Nmmath E. Pharm 3018-18[C=BET Healtheare Salutons v Ltd —21-21-30387300 Eor 260000
2018-19| Tattzpurs Anjalzs Chandrakant E. Pham 2018-19{ Comnizant Teckmolozy Selutions India Dyt Ltd [ 426000
2018-19 | Tattapurs Jafar Gauspashka B. Pharm 2018-19{Ml=dical Shop Aunza
201819 Tekale Vizhal Vankatrao B. Pharm 2018-19{ TATA Consulteancy Services Limited 01 27 6778 0002 Err 2346400
211819 Telan= Shmbham Daftatray B. Pharm 1018-19| Om=za Healtheare AManazsment Sanvices Private Limiteds [rr 2154404
2013-19| Vvavhare Shitz] Prabhalar B. Pharm 2018-19| Collage Of Phamacyi D). Pharm), Hatta, Hinsoli Inr 137280
2018-19| Chandrawanshi Mayuri Jaiprakesk I Bharm 2018-19{ Shivimzsckwar College Of Phamacy, Almala NE. 1
1011819 |Panenar Shradhe Garsadhar AL Pharm 2018-19| Shrimati Latatai Baburao Patil, Instinute of Pharmrecy, Ehand=aon INE 187200




218-19 | Sarukh Vikram Sadasiv ML Pharm 3018-19| Skri Govindprabim Gramim& Shahan Vikes Sevabhen: Sapstha, Lanar MR 187700
2018-19 | Shaikh Ativa Layakh Al M. Pharm 2018-19|Cavarand Institote of Phamacy, Lamr [NE 187200
H018-19 | Skaikh Neha Mlustata . Pharm 2018-19|Dazzdnjizza Dechnoubch T Phammacy Collaze, Almala INE 187240
2018-19|Jastzp Socha Ravikiran ML Pharm 20018-19| Channabaswesimar Pharmacy Polytechric College Labo IME 1,87 200
1819 Mayjenar Imren Nijam AL Pharm 1018-19| Glermark Pharme ceuticals Lid, Goa

2018-19| hmde Mohan Feshmaji ML Pharm 2018-19|ELUE CROEE LABORATORIES PVT LTD IME. 216000
2018-19|Mamana Shraddka Tulamm [ Bharm 2018-19 Shivimzsckwar College Of Phamacy, Almala [NE. 187200
201819 [Survamanzki Shivraj Vithal M Bharm 2018-19|Pamrizo [zhoratories Indiz Pyt Ltd [NE. 159600
201819 | Teambave Qmber Makalinzapra M. Pharm 20158-19| Cognizant Teckmologzy Selutions India vt Ltd [ME 19824
1018-19|Upaze Amar Unalant AL Pharm 20118-19|Biocon Biologic: India Limited. Banslare

201319 [Wattzmwiar Pragzti Balaji ML Pharm 2018-19|Dtir=ch bambade Collese Of Phammacy, Mahalanera INER 1,37 200
I018-19(BANATE VIERANT UMAEANT B. DPharm 2018-19)Madtras Madical shoppe

2018-19(EHOSALE FHASHANE AWEKUSHEAQ B. Pharm 2018-19{Bhosals Medical shoppe

H18-19| CESHMITEH SWADNIL ASHOE B. Pharm 2018-19| Deshmenkch Madical shop and general stores

2015-19 | Narwmne Shital Maheshwar B. Pharm 2018-19| MDA Scholl of Pharmacy Kolpa Lamr INE. 116000/-
1018-19|Mahajan Santozk Fajloumar |B. Pharm 2018-19} Skri Shako Mzharaj College of Phammacy Nzubad Bidar
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Offer Letter for Appreaticeship
Mo b Sl by T @i dar pae_\1Jog /025

Dexr, S Loy Wvue

ﬁm“iﬁumﬁ*f“un“dmm_@_‘f_h&vwﬂ
if you sceept this offir, you will HMHMM%M‘G?_' -
With the Campeny on 0) |08 [20% 3wt be expeetd 1o wack § Diys. perwesk, :
Yuﬂhﬂnmmn%&_nm#hﬂmmﬂm =
h:mmﬂumwmmnMﬁmmm ; 7
Your Appresticeship is expected 1o complet: fn Mouth of 1) p W@an\s e 2o ; your z
Wﬁhmh“'ﬁhmﬁ#cmwkmwm : 5
your Apprenticeship st ey time, with or without cense sl with ar ilhou sotise.

ﬂﬁumMmqh“im“ﬂmmM
MHﬂm#mﬁmﬂmmMﬁmm
ol tis M_Wﬂmmmikmmmtl@-iﬂﬁh =
hmmhmhmyuuwummimmﬂ =
thumuunhhm.ndlmmnn_m
mmﬁh-lq. p

Acceptance:

I accept apprensiceahip with the Company o the terms -
and condition set out in this letiar. J

L2/0p/L023
Mr./Ms, gxb@éﬂw’ Shrilkrushn gnfash
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Offer Letter for Appreaticeship :
—_— : pae_11]04]2023
Dear,

We are pleased to extend t@ you this offer of working 13 an Agpreatios and your Eduention: 8- PNa1 Mo
if you acoept this offer, you will Mﬂmhmdm'ﬂ ’
With the Campeny o Date, O} |08 202w will be expested 0 work § Days per-wesk,

Yeu will be paid « Stipend of- per month fess sl spplicable txes and withhotding.
As 3 Agprentice, you will not reseive any of the pmployes beneits that reguiar campeny amgloyee meeive.
Your Appreaticeship is expeeted 1o compiete i Moafh of__Nov - 2022 However, your
Apprenticeship with the sonpmry is “at-will, * m“ﬁq@ewuhmﬂrm
your Apgrenticeship of srry time, veith orwithont canse and withs orwithout sotise.

During your Apprenficechip, you mmy have yocess @ trade seerers and confidential business informstion
belonging to the company. Ry socepting this affer o Apprentiteship, you acknowledgs thit you wust keep
ﬂﬁMWﬂﬁhﬂ“wmmuh“!
to saydns eitide the couspany. In addition, you agres that, upon sanchusion of your Agpreaticeshp, you
-mhmmhhmﬂdlmm-l_h&h
electronically stored infurmtion.

By accepting this offer, you sgree that throughout your Apprenticeship, you will ebserve ¢l Rales end
policies apd practices governing t conduct of our business and empioyees, inoluding our poticies

ummammmﬂuqnm@mmmnm
dmﬂmmuMWMwmnwhwWw-
subsequent writen agrsemens.

[ hope that your association with the company will be successfiufl and rewarding. Plesse indicate your
acceptance of this affer by signing below.
With best regards.
W
Acceptance:
accept apprenticeship with the Company on the terms
mmmm&m ’

\4-04-32023
 Mene Nilesh shimji dhame

=y
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Offer Latter for Appreaticeshio ey
pae 13|04 (2020

ﬁnﬂ_ihﬁliﬂﬁﬂﬂmu-wﬂﬂm B 'PhﬂTm&

if you acoept his offer, yua will begin your Approticeship in Deparoment_(D.C_

With the Compurty on Dot 01582623 et il b expoetn 1 et § Dy perwoske.

¥oa will be paid o« Seipend o R DS00). per month feis ll applicable tuxes and withholding.
Asa Apprentive, you will not reéeive any of the gmployes benefits that reguler canpeny employse mocive.
Your Appreaticeship is expected to compietz o Moath of_D€ CE T Hoy - 2027 However; your
Apprenticeship with the conpany is “x-will,” ﬂ_ua@-m oF the Company ay terminate
your Apprenticeship at any time, with or wiiiont canse and with ar Withowt sotioe.

Duxing your Apprenficechip, you mmy have pocess o frads werers wnd confidential business information

hhduhhm#muﬁim:ud-ﬁhﬂnﬂm
ﬂﬂMMﬂﬁhhﬂgikpﬁmmumMﬁht
nwﬂhmhlﬂqmwﬂm“nﬁhimmﬂ
will w::t-thﬁ:mlﬂ.ﬂlmm-tt_.m
electronically stored fuformation.

Wmﬂﬂmwhmmwm will observe £ Rales and
M#mmhmuum-ﬂm incloding our policies
mm-&mmmmmmm@mmmnm
ﬁ“ﬂWww&lMMuMﬂwhwmhl

subsequent written agreemerz. : : o
I bope thet your association with the compeny will be suecessful and rewarding. Please indicate your

acceptance of this offer by signing below.

- With best regards.

and sct out in this lettar.

19/4/28

I accept : I wﬁhcmmni':ﬂ:m-

/

e DCeFk Tadhay

hlﬁﬁ.

frsey
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Nae daets,_Shivan Mg s halkey pete__ D[ 0y (2o
Dew,_Shivani |

'ﬁlﬂhﬁln“hy‘ﬁﬂrdﬁuﬁn‘nnw-ﬂmm E 'Pm._q
if you scocpt this offer, you will begin your Apprenticechip in Department (3 C ,
Wigh the Compaay on Date, OU[03] 2022 end will be expered 1o ek § Days. perwsk.
You will be poid s Selpend of R3._3500/. per menth ess ol applicatle sxas and withbolding.
As 2 Apprentice, you will not reseive any of the employee bencits that regular campany employer meeive.
Your Appresticeship is expected to complets in Moath of N OV+ 2020 However; your
Apprenticeship with the conpmy s “x-will,” which meaas that sither you or the compuny may terminate
mw:whﬂmmﬂ#mm
nuumMmmmm-mmummm
belonging to the company- By sccepting this affer of Approntiteship, you scknowledss that you mmust keep
ﬂﬁmmﬂmhhﬂuih;wmmwhﬁld-#
nwﬂnhmhﬂqmwﬁ.mmimm:u
ﬂmuhhmﬂdlmmﬁ_m,
electronically siored information.

By acceping this offer, you agree that throughout your Appresticeship, you will ebserve el Rales aod
policies aid practices goveming the conduct of our business snd employees, inclofing cur policies
wﬂﬁqm-ﬂmmwm&qﬂmﬁﬂnmﬁenm
and supeesedes and replaces any prior Inconsistent statements or discussions, It may be changed only by a

subsequent written sgreemens. _ i
Ihm:ﬂm-ﬁnhuﬂhhmmvﬁhmumduinﬁ;mmm
acceptance of this offer by signing below.
~ With best regards,
Acceptance:
[ accept ip with the Company on the terms
and set.out in this lettar. g -
rashatkar chivan' 5‘{W|18
. MrJMs.

incis
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ht Q\W‘L\M

l’-nﬂ-ﬁhﬁhn!ﬁﬁ-d‘mﬁ;u-m-lmm _%'_?W_m
e ot e o, you il bl your Appctiontiy I Dopartment o\ o xS oy

With the Camnpuaiy-on Bate,_C | | p ¥ end will be- expected 1o wark § Deys. per-wesk
Yo will be peid s Seipend o Rs. ‘3501'-"; = mm&uumuﬂﬂm

Ihhm%wﬁhmﬂhmﬁﬂuﬁmﬁ;ﬂmiﬂuﬁm

mnrm-hbyuphgum
yail

- With best regands,

14]04 |2028

I - with the Company on the
Pt gy iy ™

s

Huﬂ_u’mn’

B
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hwnmmmmw Poul pae 19104) 2022

Dewr, Nogesh

%nﬂh“&hmhﬁiﬁnnm&mm _M__IIEIM

rpwmﬁmmmmwhwﬁﬁuﬁ‘ﬂ
muwmmfﬁ!f”ﬂ} ﬂﬂhwumiwm

Yeu will be paid & Sripenid o Re. pee month feds ofl applicable wxes and withholding,
M:Mmﬁumﬂhmmm“-ﬂm—d‘
Your Appreaticeshin s expected o complete fo Moath of N OV=2.027, However; your
Apprenticesiip with the compmny is “st-will,” which smeans tiut tither you o the compuny Ty teetinate
mmuwh#:ﬁmﬂ#mm

During your Apprenfieschip, you mmy have socess b frade secrers mnd confidential business infoemation

: mnnmhmﬁmdMﬂMHjﬁﬂm

ﬂﬁmmﬂMMﬁlhmmmuhlﬁhl
lwﬂﬂmhmmnmmmdmmm
mw“-huﬂmdhmmumm
electronically stored Mnformution.

wmﬁmmwhmmmmﬂmnmu
ﬁﬂ“m&mtwm-ﬂmmn-m
Mm-ﬂmmm“hﬁﬁt“ﬁﬂnmnm
and supersedes and replaces any prior inconsistent statements or discussions. It may be changed only by a

subsequent written agreemen.
lhﬂﬂuwmmhmﬂhmﬂﬂiu.ﬂ-m“

acceptance of this offer by signing below.

~ With best regards.

@

Acceptance:
and condifion set out in this letiar.

/

IwMﬂthhw

MM \NageSh quChf'rEaﬁ?
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Name strag_Rov) Roiwale
Deer,_ROWi

ﬂnnphdhﬁdhmﬁﬁ-iﬁnﬂu-nmﬂmm_ 8 Eh, arfha

if you scoept this offer, you will begin MHWM_‘{”—'H““

With the Camperiy on O1J0¥ 2027 endwill be axpevted 1o wotk § Days perwek

Yeoa will be paid « Stipend ol s, ASve |, pet month fess all applicable taxes and withholding.
hamm-ﬂﬁmﬂtﬁmm&ﬂﬁnm-ﬁ:
Yeur Appreatieship is expected 1 complete fo Mouth of__ [N OV~ 2027, However; your
wﬂhmi%m’ﬂﬂﬁm&%-mwhmwm
your Apgrenticeship at any tinse, with orfiiont cause and widh o Wikhout sotise,

MmMmmhmthﬁmﬂmmm

mnﬂm»vmnﬂwtmﬁmuﬁm
ﬂﬁ“_ﬂﬂﬂﬂm'mmihmmmuhmu
hmﬁﬂmhﬂnmwmmnﬂhd‘mﬁnﬁhm
wwmuhmmdhmm-ﬂmm
electronically stored information. *

h%ﬁﬂmwummmm-mMﬂmu
Mﬂmmmmuu-mﬂm including our policies
m‘m“mmmnmdmm-myunm»m
meﬂﬁuwnﬁlmmfm&whwwhn
subsequent written agreement. -
tmﬁn-ﬁm-ﬁmmwmhm.wwhmm

acceptance of fhis offer by signing below.

S,

Acceptance:

" h
pate_(9]0U]2022

I necept apprenticesbip with the Company on the terms
ﬂﬂﬁﬁm J

.i_.—_na.:_ﬂiu,
. Mr. Rl talgsahen Rawaqle
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Offer Latter for Appreaticeship -
Name e L casly G S~ pate |1 /04 (262
Dear, _P\\la s\
ﬁnm'“ﬂunﬁdﬁﬂnﬂ‘nnw-lyﬂmg_ﬂff_m
wnnu-nﬁn-,s--nm:-m-w wProduction
With the Campuny on g and wil] be expeeted i wark 6 Deys perwesk.
muﬂhm-mm 1500/ per roonth fess ol applicadle wes and wikkbolding.
a9 h:m:uﬂﬂmﬁmmmumhmnﬂn
) Your Apprenticeship is expected to complete fo Moath o pueva\pev 2033 yowever; your
mﬂhh_hm‘ﬂﬁ-m@-mwkmwm
your Apgrenticeship at sy time, with o without canse and with or Without motice.
Duxing your Apprenfiseship, you mmy have yocess b trade seereny xnd confidential besiness information
belonging to the compary. By sccepeing this affer of Apprentiteship, you ecknowledgs it you st keep
il tiris informatien strictly coafidential, stid refrsin from ming it for your own purposs ot frem disclasing it
0 anyene eifide the company. In sddition, you sgree that, opon conchusion of your Apprenticeship, you
will hmﬂ:b-mhhmaﬂ.dlmm-ﬂ_.m
electronically sirred fxformuation,
MmﬁMMw—ﬁm”MmﬂMﬂmm
policies and practices governing the conduct of our business and smployees, incloding our policies
MMHmmunnm&m“ﬁummhm
ﬂmwmmmegrw&qummw-

8 subsequent written agreement. .
IhhmmﬁﬂmwﬁhmﬂMMdmmmm

acceptance of this affer by signing belaw.

2kl

) Acceptance:
accept with the Company on the terms -
and set out in this letter. J

(9-~04-23

BR amerc .
s~
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emeteget Mohesh ProbhokaSopiake o pue_l9f0[202:3
) e A

ﬁm“hm&bmﬁuﬁdﬂnnmﬂmmmq
if you acoept this offer, you wil begin your Apprentioestip in Deperument (0 A- ’
With the Campanyon Date, (12]05]2.00%  and will be expested 1o woek & Das perwesk.

. Yeu wil be puid s Stlpend of R3._10,000/ - - per mamth fess ol applicable taxes and withholding.
As 8 Agprentice, you will not reoeive any of tha employre benefits fhat regudar canpeny employee reesive.
mm&wbmﬂhmlcﬂgiﬂ?‘* 2629 Hovwever; your
Apprenticeship with the compmny is “st-will,” which means ¢t tither you or ths company may temrvinete
your Apprenticeship at sy time, with or withon? cense and with ervéithout mctive.

During your Apprenfieachip, you mmy have secess fa trade secress and confidential basinces informstion
beionging to the company. By sccepting this offer of Appreativeship, y scknowiodsn thet you grutt keep
ol this infoemation strictly confidential, esd refatn Grom nsing it for your own puspose ot frem disclosing it
 snyone aufiide the company. In sddition, you sgree that, upon canchusion of your Appreaticeship, you
ﬂ“mhhmﬂdlm“ﬂ_m
electronically stoved informasion.

By accepéing this offer, you agree that toughiout your Appreuticeship, you will ebserve fl Rales sod
policies apd practices goveming the conduct of our business and employees, inclading our policies
mmﬂmmmﬂn@tmﬁﬂnﬂhm
arxd supersedes and réplaces any prior Inconsistent statements or discussions. It may be chunged only by
subsequent written agreement.

Imﬂmmmﬁhmﬂhmﬂﬂﬂhmm
acceptance of this affer by sigring below.
With best regards.

[ = I accept - with the Company on the terms

i‘.-f-‘ S . end set out in this letter.

R - - /

.
- Menfs. Nahesh, Prab\eiav Smdalpe
\9o4t aten
MACLFODS Office ;
: Mear Leeiy
I
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* : Sy pae_13|04[ 2023

e Mo SWwopl Rovindrs  Siddhayye

Desr, Ravindna

We are pleasad tn extend to yeou tis offir of working a5 an Aggrentios and your Educetion: B PNQYM o

If you aceept this offer, you will begin your Apprentivestip in Department . P¥0 dtiehon)

With the Campacty on Date, 0 |0%[2023 and will be expected to wock § Days. perwesk.

Yo vt be paid o Spend of R 9S00/~ per mooneh s ol pplicabie tazes and iibelding.
As a Agprentice, you ﬂmmmmhﬁnﬁmmﬂl
Yeur Appeeaicetin s expocted o curplt: o Mouth of_ NOV-002.2 However, your
Apprenticeshin with the company ks “at-will * mmmg@-m or the company may terrrinate
your Apprentiseship at ny time, with or without cause and with: or-Without actice.

Dﬂumm:mmmm-hﬁmummm

belanging to the compuny. Ry socepping this affer of Appremtiteship. you scknowledgs that you mustkeep
ﬂﬁm‘w-ﬂmm&ikmmm-hmi
lmﬂhm-hﬂnmmﬁ."HMnmeﬂ
ﬂhﬂﬁmnhmmdnmmmd—qm
electronically stored information. :

wmﬁmmmmmmeHEMﬂhh#
policies 2id practices goveming the condoct of our business and emploees, incloding our paticies

prahubiting discimination end harassment. rﬁhmmmq&m@un-Muhm
and supersedes and réplaces any prior inconsistent statements ar disasioas. It may be ebanged only by «
subsequent written agreemernt. i i

Acceptance:

Sidhayyaq

I nccept — p with the Company on the terms
mMuﬁw. J

Meats Stoami Rawindeq
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IQVIA

26/12/2023

Syed Danish Syed Zameer
Dargha Road, Parbhani
Parbhani - 437400

India

Dear Syed Danish,

Welcome to IQVIA™
On behalf of IQVIA, The Human Data Science Company™, we are pleased to extend an offer of employment for you to
jomn our global team.

By accepting this offer, you will join a diverse team of 85,000+ employees in 100+ countries who share a passion to
help clients drive healthcare forward. Discover new paths to success ag you share stories of unparalleled data,
transformative technology, advanced analytics, and domain expertise coming together to solve complex problems.
Join IQVIA and be the catalyst for the future of human science.

Your designation will be {Documents Specialist - 110} You will b2 based in Thane, India (INMUM1, 42.5). Included
Is information about our offer of employment for your review, including details about salary, vacation time and health
benefits.

Please note that this offer is subject to the cutcome of the Backaround Verification on your candidature, At any point,
in the @vant we find that any supporting documentation and/or information provided in connectien with this offer
letter is found to be false or misrepresentad, the company reserves the right to revoke this offer of employment and
terminate the appointment on an immediate basis

ANNUAL GROSS PAY (AGP) - 2333 60000

PROVIDENT FUND - 22800

FIXED COST TO COMPANY (1+2) - 356,400

ANNUAL INCENTIVE PAY TARGET* - 26883

TOTAL COST TO COMPANY (3+4) - 383 083

ANMUAL INCENTIVE PAY TARGET*

You are eligible 1o participate in IQVIA's Annual Incantive Plan (AIP) subject to the terms and conditions of tha

applicable AIP in place at the time of any payout. Your manager will communicate performance parameters at a later
date. Your start date must sccur on or before Septernber 30 to be eligible to participate in the AIP for the year in
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IQVIA

which you start, and any payout will be prorated based on your start date. Employees are not guarantead any payout
under the AIP. Any payout or achievernent is determined by the Company within its sole discretion and not according
to any specific formula or calculation,

Detailed break up of salary will be shared separately.

BENEFITS:
« Gratuity: The eligibility and amount of this benefit is as per the applicable laws.
« Leava Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the
calendar yaar during which you attended the office. The leave entitlements set out above are provided annually
(January-December of each calendar year) and are subject to company policy, as it may be from time to time

» Group Mediclaim: Employee and family members are covered as per prevailing Company Policy.
« Employees are covered under Group Life Insurance & Group Personal Accident Insurance as per prevalling
Company Policy.

The next step |5 to indicate your agreement 1o these terms by electronically signing this offer. |t is important that you
accepl your offer of employment within 48 hours of receipt. Once accepted the remaining Onboarding documents
will become available 1o vou for completion within a further 3 days. Please read and follow the instructions on each
af the documnents carefully. Failure to complete the tasks may affect the downstream activities of your onboarding
process.

We look forward to receiving your acceptance to join our team. We are really excited to welcome you to IQVIA.
Sincarely,

Rashmi Avinash
Director, Talent Acquisition Team

For IQVIA RDS (India) Private Limited

Joining Date: 02-Jan-2024
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Ragisterad Office

1QVIA RDS (India) Private Limited

Omega,

Embassy TechSquare,

Kadubeesanahalli CIN: UT4140KAZ003PTC032950
Marathahalli-Sarjapur Quter Ring Road.
Bangalore-5607103

WWWLIOWIA COm

EXECUTIVE EMPLOYMENT AGREEMENT

This Employment Agreement ("Agrzement’), dated as of the 02-Jan-2024 |s made and enterad by {IQVIA RDS (India)
Private Limited) (hereinafter 1QVIA" and Syed Danish Syed Zameer, AGED ({25} (DOB: {07/01/1998)). [5-D)/o {Syed
Zameer} having Aadhar Mo, {348372596911} (hereinafter the "Executive’),

IOVIA desires to employ this Executive as Documents Specialist and provide adequate assurances 1o this Executive
and this Executive desire to accept such employmant on the terms set forth below

In consideration of the mutual promises set forth below and other good and valuable consideration, the receipt and
sufficiency of which the parties acknowledge, 10VIA and Executlve agree as follows;

1. EMPLOYMENT [QVIA employs Executive and Executive accepts employment on the terms and conditions set forth
in this Agreement.

2. NATURE OF EMPLOYMENT This Executive shall serve as a Documents Specialist and have such responsibilities
and authority as IOVIA may assign from time to time. Additionally, this Executive agrees to perform such other duties
consonant with those of an executive at the Executive's level as |OVIA may set from time to time

2.1 This Exacutive shall perform all duties and exercise all authority in accordance with, and otherwise comply with,
all IQVIA policies, procedures, practices and directions.

2 1 This Executive shall devote all working time, best efforts, knowledge and expaerience to perform successfully the
Executive's duties and advance the Company's and/or its Affilistes’ interests. During employment, this Executive shall
not engage in any other business activities of any nature whatscever (including board memberships) for which this
Executive recaives compensation without the Company's priar writien consant; provided, howevear, this provision
does not prohibit this Executive from personally owning and trading in stacks, bonds, sacurities, real estate,
commizdities or ather investment properties for the Executive’s own benefit which do not create actual or potential
conflicts of interest with IQVIA and/or its Affiliatas, As used In this Agreement, "Affiliates’ shall mean: (i) any
Company's parent, subsidiary or related antity; and/or (li) any entity directly o indirectly controlled or beneficially
owned in whole or part by IQVIA or Company's parent, subsidiary or relatad entity
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IQVIA

2.3 This Executive's base of operation shall be Thane, India (INMUM?1, 42.5) subject to business travel as may be
necessary in the performance of Executive's duties, IQVIA may in its sole discretion reallocate or transfer this
Exacutive to a different location, shift, departrment or Affiliates at any time during emplayment

3. COMPENSATION

3.1 Base Salary. This Executive's annual salary for all services rendered shall be Indian Rs. 333,600.00 payable in
equal monthly installments (less applicable withholdings) in accordance with the Company's policies, procedures
and practices as they may exist from time ta time. Executive's salary shall be reviewed In accordance with the
Company's policies, procedures and practices as they may axist from time 1o time

3.2 Other Benefits. This Executive may participate in all medical and disability Insurance, pension, personal leave and
cther employee benefit plans and programs except Executive may not participate in any severance plans which may
be made available from time to time to IQY1A executives at Executive's level, provided, however, that this Executive's
participation in benefit plans and programs is subject to the applicable terms, conditions and eligibility requirements
of these plans and programs, some of which are within the plan administrator's discretion, as they may exist from
time 1o tima.

3.3 Business Expenses. This Executive shall be reimbursed for reasonable and necessary expenses actually incurred
by this Executive in performing services undar this Agreement in accordance with and subject 1o the terms and
conditions of the applicable IQVIA reimbursement policies, procedures and practices as they may exist from time to
time. Expenses covered by this provision include but are not limited to travel, entertainment, professional dues,
subscriptions and dues, fees and expenses associated with membership in various professional, and business and
civic associations of which Executive’s participation is |n the Campany's best inlerest

3.4 Nething in this Agreement shall require IQVIA to creata, continue or rafrain fram amending, modifying, revising or
revoking any of the plans, programs or benefits set forth in Sectlons 3.2 through 3.3, Any amendments,
modifications, revisions and revecations of these plans, pragrams and benefits shall apply to Executive.

3.5 I, at any time during which the Executive is receiving salary or post-termination payments from the Company, the
Executive receives payments on account of mental or physical disability from any source, then the Company, at its
discretion, may reduce the Executive’s salary or post-lermination payments by the amount of such disability
payments.

4 TERM OF EMPLOYMENT

4.1 The parties agres that during the first one hundred and eighty (180) days (first and last day, inclusive) of the
Exacutive's employment with 10VIA (the "Probation Periog®), either party may terminate this Agreement without

Cause (as defined In clausa 4.2, balow) at any time upon giving the othar party thirty (30) days written notice; except:

(a} that IQWVIA may by written notification 1o you extend the said Probation Pericd by further two (2) months {the
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“Extended Probation Period™); and

(b) that in the event this Agreement has not been terminated by either party during the Probation Period or the
Extended Probation Period {as the case may be); then

(c) for the remainder of the duration of the Executive's employment with IQVIA (i.e. after the Probation Period/
Extended Probation Period), either party may only terminate this Agreement without Cause by providing the other
with ninety (90) days written notice,

Far the avoidance of doubt the terms applicable to the Probation Period shall be applicable to the Extended
Probation Period on a pari pasu basis

4.2 In addition to termination without cause pursuant to sections 4.1 above, your employment may also be
terminated as follows:

(a} IQV1A shall have the right to terminate your employment immediately by written notice for Cause {as defined
below], er without notice in the event of your Disability {as defined below), upon attaining Retirement Age (as defined
below), Megative Medical Report (as defined below) or death,

Az used in this Agreement "Cause” shall mean,

(1) your performance of your job In an unsatisfactory manner, as determined by the Company;

(if) your material breach of any of the tarms of this Agreement including but not limitad to Sections 2 or 8

(i} your failure to comply with IQVIA policy. procedure, practice or direction by the Company,

(v} your misconduct, viclation of any law classified as a felony or dishonesty; or

{v) the Company's dissolution or cessation of business operations

"Megative Medical Repoart” as used in this Agreement, means a negative rapart pursuant 1o the mandatory annual
medical checkups for all IQVIA amployees working in laboratories where biomedical waste is handied

“Disability” as used in this Agreement, means a physical or mental condition that renders you unable to perform the
essential functions of your job for a period of one hundred and eighty (180) days or more. Disability shall be

determined by a physician satisfactory to the Company,

Subject to the provisions of the foragoing paragraph, for the purposas of this Agresment, vou shall be desmed fo
attain retirement when you attain the age of slxty (60) years (the "Retirement Age’).

Without prejudice to the provisions of any agreement and/or arangement that IQVIA may have with any body-
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corporate in respect of statutory or other benefits that you may be entitled to, you acknowledge and agree that, the
Retirement Age may be varied by IQVIA at Its sole discretion (which shall be by way of written notification to you and
which may be electronically communicated).

(b) You may terminate your employment upen ninety (90) days written notice in the event IQVIA fails to comply with
any material provision of this Agreement; provided, however, IQVIA shall have ninety (30) days from the receipt of
such notice to cure any such default. If such default is cured within the initial ninety (90) days peniod, or if IQVIA
takes reasonable steps to cure the default within such period and reasonably expects to cure such default within a
reasonable time and in any event within one hundred and twenty (120) days of the original notice of breach, then in
either event, you shall have na right 1o terminate your employment,

4.3 This Agreement shall terminate upon the termination of the employment relationship with the following
exceptions: Section @ (|QVIA Property and Competitive Business Activities), and Section 7 (Release) shall survive the
termination of Executive's employment and/or the expiration or termination of this Agreement, regardless of the
reasons for such expiration or termination,

5. COMPENSATION AND BENEFITS UPON TERMINATION

5.1 The Company's obligation to compensate the Executive ceases on the effective termination date except as to: (i)
amounts due at thal time and (i) any compensation and/or benefits to which the Executive may be entitled to receive
pursuant to Sections 5.2, 5.3, 54, 5.7 or 5.8.

5.2 If IQVIA terminates Executive’s employment pursuant to Sections 4.1 (without cause), then the Company's sole
ocbligation shall be to pay Executive: (i) amounts due on the effective termination date; (i) Subject to Executive's
compliance with Section & and subject to Sections 3.5 and 5.6, an amount equal to this Executive then current
monthly base salary (less applicable withholdings) for the three (3} month non-competition period set forth in
Section 6.2, payable in equal monthiy installmants.

5.3 1f IQVIA terminates this Executive's employment as provided in Section 4.2 or if the Executive terminates
employment pursuant to Section 4.1 {without cause), then the Company's sole abligation shall be to pay Executive
amounts due on the effective termination date. Executive, except when employment terminates pursuant 1o Section
4.2 (a) (death), shall comply with Section & of this Agreement upon expiration or termination of this Agraement.

5.4 if Executive terminates the employment relationship as a result of the Company's failure to cure its material
breach of this Agreement after the Executive has given IQVIA notice of the material breach and 30 days in which to
cure the breach (or such longer period as may be reasonably reguired to cure the breach as long as IQVIA is making
good faith efforts to do so), pursuant to Section 4.2(b) of this Agreement. then the Company's sole obligation to
Executive in fieu of any other damages or other relief to which the Executive otherwise may be entitled shall be (i) an
amount equal to amounts due at the time of the Executive’s termination; and (i) subject to Executive s compliance
with Section & and subject 1o Sections 3.5 and 5.5, liquidated damages in an amount equal to the Exscutive’s then
current monthly salary (less applicable withholdings) for the three (3) month non-competition period set forth in
Section 6.2 payable in equal monthly installments.
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5.5 The Company's obligaticn to provide the paymenis under Sections 5.2 and 5.4 is conditioned upan Executive's
execution of an enforceable release of all claims and the Executive's compliance with Section & of this Agreement. If
Executive chooses not to execute such a release or fails to comply with Section & then the Company’s obligation to
compensate the Executive's ceases on the seffective termination date.

5.8 Executive i3 not entitled to receive any compensation or benefits upon the Executive’s termination except as: (i)
set forth in this Agreement; (i) otherwise required by law. Moreover, the terms and conditions afforded Executive
under this Agreement are in lieu of any severance benefits to which the Executive otherwise might be entitled
pursuant to any severance plan, policy and practice of IQVIA and or its Affiliates. Nothing in this Agreement, however,
i intended to waive or supplant any death, disability, retirement or pension benefits to which the Executive may be
entitled under employee benafit plans in which the Executive participates.

5.7 Without prejudice 1o the provisions of Section 4.1, 4.2 and 5.2, if the Executive terminates his/her employment
pursuant to Section 4.1 (without cause), then IQVIA may at its sole option, either require the Executive to; (a) serve
the notice period specified in Section 4.1 (whether such notice period is within the Probation Period or at any time
thereafter) in whole or part; or (b) may pay the Executive an amount equivalent 1o the gross salary that would have
been owed 1o the employee for the duration of the aggregate notice period specified in Section 4.1 in lieu of the
Executive serving the said notice period.

5.8 1t is expressly acknowledged and agreed that the rights of IQVIA set out In Section 5.7 (a) and (b) may be
exercised in whole or in part by IQVIA and where IQVIA requires the Executive to only serve a part of his/her notice
period pursuant to Section 5.7 (a), then for the remainder of the notice period IQVIA shall pay amounts:in lieu of
notice an a pro-rated basis.

& IQVIA PROPERTY AND COMPETITIVE BUSINESS ACTIVITIES

6.1 IQVIA Property. Upon termination of the Executive’s employment, Executive shall: (i) deliver to 1QVIA all records,
memoranda, data, documents and other property of any description which refer or relate in any way to Trade Secrets
or Confidential Information, including all copies thereof, which are in the Executive's possession, custody or control;
{ii} deliver 1o 1QVIA alf IQVIA and/or Affiliates property (including, but not limited to, keys. credit cards, client files,
contracts, proposals, work in process, manuals, forms, computer stored work in process and other computer data,
research materials, other items of buginess information concerning any Company and/or Affiliates cliant, or
Company and/or Affiliates business or business methods, including all copies thereaf) which is in the Executive's
possession, custody or controd; (iii) bring all such records, filas and other materials up 1o date before returning therm
and {iv) fully cooperate with IGVIA in winding up the Executive's work and transferring that worlk to other individuals
designated by the Company

6.2 Competitive Business Activities.

(a) Exacutive will not engage in the following activities:
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(1) on Executive’s own or another's behalf, whether as an officer, director, stockholder, partner, asscciate, owner,
employee, consultant or otherwise, directly or indirectly;

(1) During the Executive's employment and the three (3) months following the Executive’s effective termination date
(regardless of the reason for the termination), compete with IQVIA or its Affiliates within the geographical areas set
forth in Section 6.2 (b}, except that Executive, without viclating this provision, may bacome employed by: (A) any
company which is engaged in the integrated development, discovery, manufacture. markating and sale of
pharmaceutical drugs that does not engage in Coverad |QVIA Offering; (B) a local, state or federal government; or (C)
an academic institution, provided you are not providing services for such institution that competes with IQVIA or i1s
Affiliates.

“Covered 1QVIA Offering” means any IQVIA Offering (A) invelving without limitation, contract sales, contract research
or life-science analytics, (B) with which the Executive was involved in any way. (C) that was offered or supported in
any way by the Business Unit of IQVIA for or with which the Executive provided Services. or (D) as to which Executive
had access 1o IQVIA confidential or trade secret information”

(ii) During the Executive’s employment and the twelve [12) months following the Executive's effective termination
date (regardless of the reason for the termination), within the geographical areas set forth in Section 6.2 (b)), solicit or
do business which is the same, similar to or otherwise in competition with the business engaged in by IQVIA orits
Affiliates, from or with persons or entities: (A) who are customers of IQVIA or its Affillates; (B) who Executive or
someone for whom the Executive was responsible sclicited, negotiated, contracted or serviced on the Company's or
its Affiliates’ behalf; or (C) who were customers of IQVIA or its Affiliates at any time during the last year of Executive's
employment with the Company;

(#ii} During the Executive’s employment and the six (8) months following the Executive’s effective termination date
(regardless of the reason for the termination), offer employment to or otherwise solicit for employment any
employee or other person who had been employed by IQVIA or its Affillates during the last year of Executive's
employment with the Company; or

(2) directly or indirectly take any action which is materially detrimental or otherwise intended to be adverse ta the
Company’s and/or Affillates’ goodwill, name, business relations, prospects and operations,

(b) The restrictions set forth in Section 6.2 apply to the following geographical areas; (i) within a 60-mile radius of
IQVIA and,/or its Affillates where the Executive had an office during the Execitive's employment with IQVIA and/or its
Affiliates; (i) any city, metropolitan area, state in which Executlve’s services were provided, or for which Executive had
responsibility, or in which Executive worked on 1QVIA and/or Affiliates’ projects, while employed by 1QVIA; and (i) any
city, metropolitan area, state in which IQVIA or its Affiliates is located or does or, during Executive’s employment with
Company, did business,

{c) Notwithstanding the foregeing, Executive's ownership, directly or indirectly, of not more than one percent of the
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issued and outstanding stock of a corporation the shares of which are regularly traded on a national securities
exchange or in the over-the-counter markat shall not violate Section 6.2,

6.3 Remedies, Executive acknowledges that the Executive's failure to abide by IQVIA Property or Competitive
Business Activities provisions of this Agreement would cause imeparable harm to IQVIA and/or its Affiliates for
which legal remedies would be inadequate. Therefore, in addition to any legal or other relief to which IQVIA and/or its
Affillates may be entitled by virtue of Executive's failure 1o abide by these provisions: (i) IQVIA will be released of its
obligations under this Agreement 1o make any post-termination payments, including but not limited to those
otherwise available pursuant 1o Sections 5.2 or 5.4; (i) IQVIA may seek legal and equitable relief, including but not
limited to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these
provisions, (iif} Executive will return all post-termination payments recelved pursuant to this Agreement, Including but
not limited to those received pursuant to Sections 5.2 of 5.4; (iv) Executive will indemnify 1QVIA and/or its Affiliates
for all expenses including attomeys fees in seeking 10 enforce these provisions; and (v) if, as a result of Executive's
failure to abide by IQVIA Property or Competitive Business Activities provisions, any commission or fee becomes
payable to Exacutive or to any person, corporation or other entity with which Execitive has become employed or
otherwise associated, Executive shall pay IQVIA or cause the person. corporation or other entity with whom the
Executive has become employed or otherwise associated to pay IQVIA an amount aqual to such commission aor fee.
IFIOVIA exercises its right to discontinue payments under this provision and/or Executive returns all post-termination
payments received pursuant to this Agreament, Executive shall remain obligated to abide by IQVIA Property and
Competitive Business Activities provisions set forth in this Agreement,

&.4 Talling, The three (3) month period under Section & 2 shall be tolled during any period in which Executive fails to
abide by these provisions.

6.5 Other Agreements. Nothing in this Agreement shall terminate, revoke or diminish Executive's obligations or the
Company's and/or ts Affiliates rights and remadies under law or any agreements relating to trade secrets,
confidential information, non-competition and intellectual property which Executive has executed in the past or may
execute in the future or contemporaneously with this Agresment.

7. RELEASE Executive acknowledges that: (i) as a part of the Executive's services, the Executive may provide the
Executive's image, likeness, voice or other characteristics; and (i) IQVIA may use the Executive's image likeness,
voice or other characteristics and expressly releases the Company, its Affiliates and its and/or thair agents,
employeas, icensees and assigns from and against any and all claims which the Exacutive has or may have for
imvasion of privacy, right of privacy, defamation, copyright infringernent or any other causes of action arising out of
the use. adaptation, reproduction, distribution, broadcast or exhibition of such characteristics.

. EMPLOYEE REPRESENTATIONS
(a} Executive represents and warrants that the Executive s smployment and obligations under this Agreement will not

(i) breach any duty or obligation the Executive owes to another or (i) viclate any law, recognized ethics standard or
recognized businass custom,
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(b) Executive hereby expressly agree that he/she shall not either directly or indirectly commil or cause 1o commit any
cybercrime. Cybercrime as mentionad herain means any isolated or concerted act done anywhera by which the
onginator of such act or associates:

(i} Gain unauthorized access to the computer system or computer network; or

(i} Download, copy or extract any information or data from such system; or

(i} Introduce any harmful code; or

(iv} Cause any damage to the system or network; or

(v} Cause the non-functiening or malfunctioning of any system or network; or

(v} Cause denial of access to any authorized person to the system or network; or

{vil) Contravene any provision of the Information Technology Act, 2000 and the rules and regulation made there
under; or

(vi) Tamper or manipulate any system or network with the object of operating the account of another person; or
{ix) Aker or delete any information residing in a computer resource or diminishes the value or utility of the function
of the computer system or network through any means; or

(x) Do anything which has the effect of adversely affecting the performance of a computer network or services.

(€] As a condition of employment, Executive hereby accepts the following non-disclosure reguirements:

(i) Except as reasonably required in the performance of his/her duties, Executive shall nat at any time during or
after his/her employment has been terminated, disclose or reveal to any person or otherwise make use of
Confidential Information including any personal information, trade secrets, secret or confidential operations,
processes or dealings or any information concerning the Company, its clients or its” clients’ customers, or the
business, finances, transactions or affairs of the Company.

(il Regarding these non-disclosure obligations, Executive fully acknowledge and consent to the Company’s ability
to moniter and review his/her activities whilz in employment to the maximum extent permittad by law

(i) Executive further agraes ta take all reasonable action to prevent unauthorized use or disclosure of any
Confidential Information, including any personal information that he/she may view or access during employment.
Confidential Information shall mean without limitation, any information that is not publicly known and relatas to
business affalrs, proprietary products, technology, research, development and trade secrets of IQVIA and its Affiliates
and other entities with which 1QVIA conducts business and/or are stakeholders in such business

(d) 1IQVIA confidential information shall include, but not limited to:

(i} 1QVIA data and databases

(i} Statistical methodologies, computer software and docurmentation,

(i) Information about employees (including compensation, benefits and performance reviews)

(iv) Lists of customers and prospective customers

(v) Business plans, including marketing plans, research and development plans, sales plans and strategic plans.
(v() Methods of doing business and business processes,
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(v} Financial information relating to the performance of the Company.
(vin) Internal policies accessible only to employees during employment
(ix) Other information that is not generally known, and that relates to IQVIA

() Confidential Information of others may include:

(I} Information shared by a customer about its business that is not generally known 1o public (for example, drugs in
research & development, potential drug licensing transactions between pharmaceutical companies, direct sales data,
sales teritory alignments, report parameters selected by the customer, business plang, stc. ).

(i} Information shared by a data supplier about its business that is not generally known to public (for example,
computer system specifications, unprocessed supplier data, business plans, etc.)

(iii) Information shared by another company to help IQVIA evaluate whether to enter into a business relationship
with that company

(f] Confidential Information alsa includes any individually identifiable information about any indinidual, whether an
1QV1A employee, business contact, customer, client or customer or employee of any Company's client. This
information may not be used or disclosed by Executive for any purpose except to perform the specific functions or
responsibilities assigned to Executive during employment.

(g) Executive shall indemnify IQVIA (including its directors, employees and agents) from and against any and all loss
and damage or liability suffered and legal fees and all costs incurred by 1QVIA resulting from or related to a breach of
any of Executive's obligations and/or representations contained herein for any reason whatsoever

(h) Executive agrees that he/she shall promptly make full written disclasure to IQVIA, will hold in trust for the sole
right and benefit of IQVIA, and hereby assign 1o IQVIA, or its designes, all of hisfher right. title and interest throughout
the world in and to any and all IQVIA Inventions. IQVIA inventions ("IQVIA Inventions”) shall mean all inventions that
Executive may solely or jointly author. discover, develop, conceive, or reduce to practice during the period of
employment with IQVIA and all data created or developed by Employee or provided by IQVIA or third parties during
his/her employment, wherever located whether electronically or in hard copy, in a computer, mobile device, cloud
storage or otherwise ("Data”), Executive further acknowledge that all }0VIA Invantiens made by Exacutive (solely ar
jeintly with others) within the scope of and during the pericd of the smplayment, including without limitation the
Data, are "works made for hire” (o the graatest axtent permittad by applicable law) and are compensated by
Executive's salary. Executive hereby waives and irrevocably quits, claims to IQVIA or its designee all claims, of any
nature whatsoever, that he/she now have or may hereafter have in respect of any and all IQVIA Inventions, including
without limitation claims for infringement thereof. Further Employee hereby irevocably waive all his/her rights and
claims in respect of the Data and any rights ta injunctive relief against IQVIA from either accessing such data at any
time or prohibiting IQVIA from utilizing IQVIA Inventions or Data in any manner it desms fit in perpatuity.

(i) Executive acknowledge and agree that covenants and obligations with respact to matters set forth in this Section
8 relate to special, unique and extracrdinary matters and that a violaticn of any of the terms of such covenants and
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obligations will cause IQVIA ireparable injury and IQVIA may seek legal and equitable relief, including but not limited
to preliminary and permanent injunctive relief, for Executive's actual or threatenad failure to abide by these
provisions. These injunclive remedies are cumulative and are in addition to any other rights and remedies that IGVIA

may have at law or in equity

9. NOTICES All notices, requests, demands and other communications reguired or permitted to be given in writing
pursuant to this Agreement shall be deemed given and received: (a) upon delivery if delivered parsonally: (b) on the
fifth (5th) day after being deposited with the Indian Postal Service if mailed by first class mail, postage prepaid,
registered or certified with return receipt requested, at the addresses set forth below; (c) on the next day after being
deposited with a reliable overnight delivery servics: or (d} upon receipt of an answer back confirmation, if transmitted
by telefax, addressed to the below indicated telefax number Notice given in another manner shall be effective only
when received by the addresses. For purposes of notice, the addresses and telefax number (if any) of the parties
shall be as follows:

If to the Executive, to: Executive's Resident/al Address

Syed Danish Syed Zameer

Dargha Road, Parbhani

Parbhani - 431401

India

If to the Company, to:

1QViA

OFFICE OF GENERAL COUNSEL,
Omega Embassy TechSquare
Marathahalli- Sarjapur Outer Ring Road
Kadubeesanahalli

Bangalore 560103

Office: + 91 80 3759 D000/0100

Aftn: Legal Department

provided that:

(a) each party shall have the right to change its address for notice. and the person who s to receive notice, by the
giving of fifteen (15} days' priar written notice to the other party in the manner set forth above; and

(B) nctices shall be effective if given to the other party in the manner set forth above regardless of whether a copy
Was raceived by the additional addresses specifiad above.

10. WAIVER OF BREACH The Company's or Executive's waiver of any breach of a provision of this Agreement shall
not waive any subsequent breach by the other party.

11, ENTIRE AGREEMENT Except as expressly provided in this Agreement, this Agreement (i) supersedes all ather
understandings and agreements, oral or written, between the parties with respect to the subject matter of this
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Agreement; and (i) constitutes the sole agresment between the parties with respect to this subject matter. Each
party acknowledges that (i) no representations, inducements, promises or agreements, oral or written, have besn
made by any party or by anyone acting on behalf of any party, which are not embadied in this Agreement; and (i) no
agreement, statement of promise not contained in this Agreement shall be valid. No change or modification of this
Agreement shall be valid or binding upon the parties unless such change or modification is in writing and is signed
by the parties

12. SEVERABILITY If a court of competent jurisdiction holds that any provision or sub-part thereof contained in this
Agraement is invalid, illegal or unenforceable, that invalidity, illegality or unenforceability shall not affect any other
provision In this Agreement. Additionally, if any of the provisions, clauses or phrases In the Trade Secrets,
Confidential Information or Competitive Business Activities provisions set forth In this Agreement are held
unenforceable by a court of competent jurisdiction, then the parties desire that they be "blue-penciled” or rewritten by
the court to the extent necessary to render them enforceable.

13. PARTIES BOUND The terms, provisions, covenants and agreements contained in this Agreement shall apply to, be
binding upon and inure to the benefit of the Company's successors and assigns. The Company, at its discretion, may
assign this Agreement to Affiliates. Because this Agreement |s personal to Executive, Executive may not assign this
Agraament.

14. GOVERNING LAW This Agreernent and the employment relationship created by it shall be govemed by laws of the
Republic of India. The parties hereby consent to jurisdiction in Bangalore for any litigation relating to this Agreement
and agree that any litigation by or involving them relating to this Agreement shall be conducted in the courts of
Bangalore,

IM WITNESS WHEREOF, the parties have entered into this Agreement on the day, month and year first written above.

For and on behalf of
IQVIA RDS (India) Private Limited

Ullas KS
Director, Talent Acquisition Team
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TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20218603199/Mumbal/BPS/BSPA
Date:11/08/2023

Dear Mr. Sumit Ramesh Awale,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring career opportunities with Tata Consultancy Services Limited(TCSL). You
have successfully completed our initial selaction process and we are pleased to make you a
provisional offer of employment.

This offer is based on your profile and performance in the selection process. We are pleased to
inform you that you have been sslectad for the position of Senior Process Associate in Grade BPO2
at TCSL. Your Gross Salary / Annual Compensation Package including all benefits will be Rs.
2,71,292/- per annum.

Kindly confirm your acceptance on the position and compensation offered by proposing your date of
joining and signing Annexure 1. If not accepted within 30 days of recsipt, this offer is liable to lapse
at the discretion of the company.

This is a provisional offer letter and should not be construed as an Offer of Employment from TCSL.
A detailed offer of employment will follow within 7 days from completion of all documentation
formalities and your aforesaid acceptance on this provisional offer. The Offer of Employment will be
made to you provided this position continues to be available with TCS.

Your employment with TCSL is subject to your clearing our pre-amployment medical tests and
Background / Reference check. On joining and successful completion of all Joining formalities
including the back ground verification, you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. TCS employees living beyond these boundaries
would be required to make their own arrangements to reach the nearest location convenient to them
from where they can be picked up or dropped.

TR S TATA CONSULTANCY SERVICES :
TCALOT20M 8801106 Tata Consultancy Serrees Limited
Wellipring Godrej & Boyoe Comples Plant Ho 12, Gaiw No 4, LBS Wikhrod Wetl, Bumbsi - 400079
PR =@ Z2 GTTE 3000 Fax 91 72 67TH 1200 01 J26TTE 1399 E mall: WeDAdte PIID Swrene [C8.Comm
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Est :- 1973

i PANCHAKSHRI SHIVACHARYA TRUST

C/o Channabasweshwar Pharmacy Polytechnic

Kava Road, Basweshwar Chowk, Latur413512 (Maharashtra)
Phone No. (02382) 240192, Fax{02382) 243855 Emall- channabasweshwar@gmall.com Websits- www.cdphl.org |

Date:- 23.07.2023

RefNo. PSTA / Appo. Order/D. Pharm. /2023 / 15638,

To,
Miss. Bidri Swati Sanjay

AT.Patange road Mahajan Plot,Umarga,
Tq.Umarga, Dist.Osmanabad
Pin.413606.

Subject: - Appointment to the post of Leeturer in Pharmacy_for Non Aided Diploma in
Pharmacy Course at Channabasweshwar Pharmacy College (Degree) Latur

SirMadam,

In response to our advertisement dated ...—-... you had applied for the post of of Lecturer in
Pharmacy for Non Aided Diploma in Pharmacy Course at Channabasweshwar Pharmacy College (Degree)
Latur. You were interviewed for the above post by the Local Selection Committee constituted by the
Management under statute.

1 am pleased to inform you that the Management has appointed you on the said post in
Channabasweshwar Pharmacy college (degree), Non Aided Diploma in Pharmacy Course ,Basweshwar
chouk Kava Road. at Latur, in the scale of Rs. 15600 — 39100 Plus AGP 6000 with effect from 24.07.20230r
date of joining the duty.

Your appointment is subject to the following terms and conditions:

01. Your services will be governed by the Pharmacy Council of India, New Delhi , Directorate of
Technical Education , M.S. Mumbai , Maharashtra State Board of Technical Examination M.S.
Mumbai from time to time and Panchakashan Shivachatrya Trust, Aloor from time to time.

() You are appointed in clear vacancy on full-time/Part-time basis on probation for a period of TWO

YEARS from the date of joining.

«02.

(E Scanned with OKEN Scanner
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(b) Your appointment is purely temporary for a period of On
Mﬂ.hm

(c) Your appointment is on leave/lien vacancy for the period from .....coeessee B0 cocerinsimssiass
(d) The post is reserved fOr .......uoceviierinreiniionrennes Sinwrmbelmqhthusﬁmqﬁﬁ#
Wmﬂmﬁﬂ-ﬁmhmmmhﬁmfw:pmndnfmrfnwmnﬂmwm_
(¢) The post is reserved for ................... .. Since you do not belong 1o the
said category, you are appointed full-time mummmuwmmmﬁﬂmﬂﬂf
s vesnsrensn AR A .Yuuihﬂlnmhvemypmwﬂwndm.;@w_w g
(f) This is temporary vacancy caused by : sent s EBOMICE YU AL REPONEE
onpmlylunpwmhuuﬁaupmnduf‘ o T : FA iy

(¥ Scanned with OKEN Scanner
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Est :- 1972

" . PANCHAKSHRI SHIVACHARYA TRUST

C/o Channabasweshwar Pharmacy Polytechnic

Kava Road, Basweshwar Chowhk, Latur-413512 (Maharashtra)
2382) 240102, Fax<{02382) 243855 Email- channabasweshwar@gmail.com Website- m,nd#ll-“!__

Date: 22/07/2023

Hel.No. PSTA / Appo. Order/B.Pharm./ 2023-2024 / 1562
Ta,

Mus. Humnabade Shital Nagnaih

AtPost.Deoni ,

Ty Deoni,
Dist.Latur 413 519,

Subject:- Appointment to the post of Assistant Professor at trust's Channabasweshwar
. Pharmacy college (Degree) Latur for B.Pharm.

Sir/Madam,

In response to our advertisement in ---— dated ---- you had applied for the post of Assistant Professor.
at trust’s Channabasweshwar  Pharmacy college (Degree) Latur for B.Pharm. You were interviewed for the
above post by the Selection Committee constituted by the Management under statute No . S.166 (2) of the

SRTM University, Nanded.
I am pleased to inform you that the Management has appointed you on the said post i

Channabasweshwar Pharmacy college (degree), Basweshwar chouk Kava Road, Latur at Latur in the scale ¢
Rs 15600-39100 AGP-6000 with effect from 24.07.2023 or Joining duties. Your appointment is subject to th
following terms and conditions:

. 1. Your services will be governed by the Maharashtra Universities Act, 1994, statutes, Code of Conduct,
Ordinances and rules and regulations laid down by the SRTM University and Panchakashari
Shivachatrya Trust, Aloor from time to time.

2. (a) You are appointed in clear vacancy on full-time/Part-time basis on probation for a period of
Twelve months from the date of joining.

(b) Your appointment is purely temporary for a period of ............ i.e. from
(c)Your appointment is on leave/lien vacancy for the period from 24.07.2023 to 23.07.2024

-02..
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(d) The post is reserved for ................ Since you belong to the said category, you are appointey

full-time basis on probation for a period of twenty-four months from the date of joining.

(¢) The postisreserved for...................oooi oo Since you do not belong to (e

said category, you are appointed full-time on temporary basis against the reserved post for a period of

.................. <++sweeeees . You shall not have any claim on the said post in future.

() This is temporary vacancy caused O e e Hence you are appointed full-time

on purely temporary basis for a periodof .......... ... ... .
(8) Your appointment is on pani-time/clock hour basis only.

3. () You will be paid basic pay of Rs. 15,600 /- per month in the scale indicated above. You will also be
entitled to Deamess Allowance, House Rent Allowance and C.L.A. at the rates prescribed by the
Government, from time 1o time. Your salary will be paid through Nationalised/Scheduled Bank.

L (i) You will be paid remuneration at the rate of R, .......... per lecture/per hour. |
(iii) Your appointment and salary shall be subject to approval by the University.

4. (a) You will have 10 pass the NET or the SET or similar test as the case may be as laid down by the

University.
(b) You will have to acquire the qualification ............... (SET/NET) as prescribed by the
University Within the ... ... period,

5. You will submit the originals as well as certified true copies of relevant testimonials such as mark

sheets, birth date , experience, discharge/relieving, last pay, caste elc.

6. In case you accept the appointment you shall have 10 execute deed of contract of Service as prescribed
in the statute at the time of joining the duties,

7. You will be allowed to join the duties on production of -
(i)Two passport size Photographs.

. (i1) Discharge Certificate from previous employer (If Any).

8. You will undergo medical examination by the approved Medical Officer or by the civil Surgeon at the

place of your duty, within three months from the date of joining the duties.

.03..
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9. You are required to give the correct mailing address as soon as you join the duties and any change in the
: address given earlier should be communicated to the Principal. It will be presumed that any letter senl
' by Registered post Acknowledgement due (RPAD) on the address given, shall be deemed to have been

acknowledged and duly signed by you.
10. You will not conduct or engage yourself in any private tuitions or private coaching classes and will not

hold any office of profit.
11. You will not engage yourself in any other job paid full-time, part-time or otherwise during the

continuance of your service.
12. Your services are transferable to any other colleges or Recognized Institutions run by the Management

. as per the Statutes.
13. You will have to communicate your acceptance to the Management/College/Institution within ten days

from the date of receipt of this Order of Appointment, failing which your appointment is liable to be

cancelled.

Yours faithfully,

L ol
ﬁ::r" s

(BSed=Devhikany.
Secretary
. Panchakashari Shivacharya Trust,
(Aloor), Latur

Copy to:-
The Principal, Channabasweshwar Pharmacy College (Degree), Basweshwar Chouk, Kava Road, Latur for

necessary action.

F M OPC/ PST Fold./Appointment letter 03
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Optum Health & Technology (india) Pvt. Ltd.

optum ITC Green Centre, Mortheast Wing, 3rd Floor,

No.18, Banaswadi Main Road, Maruthiseva
Nagar Bangalore 560005

optum.com

06-11-2023

Pawan Jadhav Pawan,
Shivni Kh,,

latur,,

Latur, Maharashtra, 413531

Dear Pawan jadhav Pawan,

Further to your recent meetings and discussions with us, we are pleased to offer you employment with Optum Health
and Technology (India) Private Limited (“the Company*) in the position of Tralnes - MCC at the Company's office
located at Pune, on the terms and conditions set out hereinafter;

successful pre and/or post-employment background checks, accuracy of the testimonials and information provided
you and your being free from any contractual restrictions preventing you from accepting this offer or starting work

us on the above-mentioned date. You, if so asked by the Company, shall disclose on your own behalf and, if married, on
mmwmmumuumlmmnummmmmm
partnerships, shareholdings and trusteeships; involvement in any other business ventures involving unlimited lability;
personal liabilities in connection with business activities; and in other positions external to the Company and
acceptance by the Company of those external Interests.

MmmnmnmeWHmmmem
negative report or in the event of unsatisfactory result of your pre or post-employment background ¢ letter
wmmmm:mmmmnwm:mnmmm
commenced employment with the . such employment shall automaticaily terminate without giving rise ta any
claim for compensation or damages in your » but without prejudice to Company's rights and remedies against you.

Any reference to the Company's policies in this offer letter means OHT-Epi Source policies.

Twﬂlmauﬂﬁnumnﬂﬂmpuhdufuhuhmhdﬂﬂmﬁﬂuhcﬂnmrmuﬂﬂm
which your employment with the Company shall be confirmed.

=  4-6 months for Trainees & Medical Coders
= & months for Executive coder to Team coach/QA and support functions
= &9 months for TL to AM

mmmwmhﬂﬂuNMﬂnMﬂnWMnlmmﬁnhhmdmr
mmm,vmmuwmmmmmm.ummmr
confirmation has been communicated to you.

Your performance shall be evaluated according to your efficlency, punctuality, conduct, maintenance of discipline and In
accordance with the Company’s regulations or policies existing now or in future. It shall be your responsibility to read,
mwmmqmﬂ.mmmlum.mumwmm
which otherwise are available on the Company’s website or HRMS portal

Registered Office: ITC Gisen Cenire Northeast Wing 3rd Floor, No. 18, Banaswad Main Road Mandhiseva Nagar Bangaone 560005
CIN' UT4810KAN00SFTCO36515, Phone +91 B0 4257300 Email inconact@@opium com Website www optum com
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MEM§51 :,;'fmwg;é ?}n&g\-‘—m Date \“‘.Zd 5;! 215233,
hl N f
%nmﬂh”hmﬁ*twﬁunumummM'rL""_M“‘F "““““*"’E
if you acoept this offer, you will begin your Appreniseship in Department_.{ o Lo

Wih the Compuay on Bate, 0.1 |13/ 2023 s wil be axposd o wask § Dy per ek,
Yeoa will be paid & Stipend b 0/ pet month fets all applicable tixes and withholding.
As 8 Agprentice, you will not eéive any of the smployee benefits fiat regular compenyr employwe meeive.
Yeur Appreaticeship is expected to complets in Moath of )6 Cunb ey~ 2.0 L, However; your
Appreaticeship with the compmy is “-wll,” sehich mesas it &ifhr yoo o the compumy may teuTios
your Apprentiveship at any time, with or withont canse and with or withoot motise. ¢
belonging 1o the compary. By scceppiog Ods affer of Apprenticeship, you acknowledss that you imustdmep |
of] theis m_mmﬂﬁhﬁthmmmumHﬁt
-'mﬂ#hmhﬂnmwhwmﬂﬁ-im:-
-ﬂﬂhﬂ#muhmﬂdlmmumm
electronically stored fuformation. '
Brmﬁdhmmuhwmﬁm:nﬂmnmm
pﬁﬂmmmmxu“mm inchoding our palicies
mmﬁﬂmm&mﬂﬁm-ﬁmndﬂnghm
and supecsedes and teplaces any prioe inconsistent statements or discussions, It may ba changed oaly by a
Ihﬂw%ﬂ&mﬂhﬂﬂuﬁhiﬂum
acceptance of this affer by signing below.

- With best regands.
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Dear Mr SAGAR JADHAV

hlmuﬂnluhhrdmwunﬂﬂ.mmmhmmnhnﬁn

mm-w-llbmhnerﬁ.anMhm
and condithons.

Ia

1. You well be paid saary as per the annewre:

1muhmmhlmuimmuhummwm

exended at the discetion of the company o enable you to achieve the epected standamd

your performance. At the end of probation period, you wll either (a) comfimmed in the services
o

be
of the company or (b) ¥ yowr pefformance is not up the expected standard, terminated from
such services.

¥

H.MnhMﬂmm.mmluﬁbﬁuuuMﬂmm“
notice from either side,

tmmemnlmuummmmmm
or three month's notice pay in ke of notice period from either side.

5. You shall be retired from the services of the company on attaining the age of 58 years and
shall not have any daim to be continued In serdcs thersafter,

6. You wil be govemed by the * Standing Orders™ spplicable o the establishment and  rules
reguistions in force in which you work and Rules and Regulations framed, amended, atersd or
madified from tme to lime shd applicable to the employess of that establishment.

7. Increments and Promotions are on the basis of ment and will be at the sole discetion of the
MY

8. Apart from your ususl duties, your activiies will aiso edend over any other kind of work as
sy be reguined by the droumstances.

9 Your ususl working hours will be 4Bhows per wesk. Howens, you 170y be requred wm smy
beyond these hours whenever required and called upon by the management due th  emengences
of work.

e M= mmwhmwmmm
//—- L e Odls: J02417 28 14:2137

. Office -
Agiarta Arcade, Chwndh Road,
"HARMACEUTICALS year Losta Hotsl, Andhen-Kurta Aoad,

¢ 5l . 128576 1800 Works :
¢ 9 -1 - 9154599 G-1, Mahakali Caves Road,
| ossmerareEmacdendlana com Shartl Magar, Anchar (Esst),

¢ e FrdeOGEDRAFTIL CON Mumbal 400 093, MDA,
o LTI | SOOI Phone: +91 22 &1 132900

Pegd

Andier (East), Murrbai-400 059, India.

ofE7y
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Ty %, PANCHAKSHRI SHIVACHARYA TRUST
: G,.q 1 C/o Channabasweshwar Pharmacy Polytechnic
A Kava Road, Basweshwar Chowh, Latur 413512 (Maharashtra)
L Phone No. (92382) 200182, Fax{02382) 243855 Emall- channsbaswes hwar@gmait com Websits- www cdphlorg

RefNo. PSTA/ Appo. Order. B.Pharm. 2022-2024 / 18634 Date: 237772023
Ta,

Ms. Makhette Rachita Bhimashankar

Tq.Shirur Anantpal
Dist.Latur 413 512.

Subject:- Appointment 1o the post of Assistant Professor at trust’s Channabasweshwar
Pharmacy college (Degree) Latur for Pharm D.

Sir'™Madam,
hmmwmrﬁmmin—dﬂmd-—v}'uuhdappﬁedfoﬂhcpueHuf Assistant Professor.

Imphuedmhﬁumyoumnth:hhmgemmthulppoinudyuuunm:saidpusl'.i.n
Channabasweshwar Pharmacy college (degree), Basweshwar chouk Kava Road, Latur at Latur in the scale of
Rs 15600-39100 AGP-6000 with effect from 24.07.2023 or Joining duties. Your appointment is subject to the

following terms and conditions:

l. Your services will be govemned by the Maharashtra Universities Act, 1994, statutes, Code of Conduect,
Ordinances and rules and regulations laid down by the SRTM University and Panchakashari
Shivachatrya Trust, Aloor from time to time,

(2) You are appointed in clear vacancy on full-time/Part-time basis on probation for a period of
Twelve months from the date of joining.

(b) Your appointment is purely temporary for a period of .....,...... Le.from ............ |
(€)Y our appointment is on leave/lien vacancy for the period from 24.07.2023 1o 23.07.2024

ha

2.
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(d) The post is reserved for covevion, Simce you belong to the said category, you are appointed
full-time basis on probation for a period of twenty-four months from the date of joining.
() The postisreserved for ...................cocoovooomoososi, Since you do not belong to the

said category. you are appointed full-time on femporary basis against the reserved post for a period of
............................. - You shall not have any claim on the said post in future.

(D This is temporary vacancy caused by ...........cooiveniinennsene... Hence you are appointed full-time
On purely temporary basis for a period of ................ooo oo

(&) Your appointment is on part-time/clock hour basis only.

+ (0 You will be paid basic pay of R, 15,600 /- per month in the scale indicated above. You will also be

entitled to Deamess Allowance, House Rent Allowance and C.L.A. at the rates prescribed by the

Gﬂ“ﬂﬂmLfmmtimetuﬁme.ansnlmwﬂJ be paid through Nationalised/Scheduled Bank.

(i) You will be paid remuneration at the rate of R, ................. . per lecture/per hour.

(iii) Ymn‘nppﬂintm:mmdsajal}r shall be subject to approval by the University.

(@) You will have to pass the NET or the SET or similar test as the case may be as laid down by the
University,

(b) You will have to acquire the qualification ............ (SET/NET) as prescribed by the

X waﬂ]mbwtﬂwudginuhmmﬂumrﬁﬁﬂdmmpiasnfrelcvamtr.sﬁrmninlsmchnsmmk

sheets, birth date , experience, discharge/relieving, last pay, caste etc.
In case you accept the appointment you shall have tnexmuedmdufmntmclufscniwasprﬁcribnd
inﬁe:umuuth:ﬁmeufjoiningth:duﬁu,

7. You will be allowed to join the duties on production of -

(i)Two passport size Photographs.
(ii) Discharge Certificate from previous employer (If Any).

8. You will undergo medical examination by the approved Medical Officer or by the civil Surgeon at the

place of your duty, within three months from the date of joining the duties.

<03,
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9. You are required to give the correct mailing address as soon as you join the duties and any change in the
address given earlier should be communicated to the Principal. It will be presumed that any letter sent
by Registered post Acknowledgement due (RPAD) on the address given, shall be deemed to have been
acknowledged and duly signed by you.

10. You will not conduct or engage yourself in any privaie tuitions or private coaching classes and will not
hold any office of profit.

11. You will not engage yourself in any other job paid full-time, part-time or otherwise during the
continuance of your service.

12. Your services are transferable to any other colleges or Recognized Institutions run by the Management
as per the Statutes.

13. You will have to communicate your acceptance 1o the Management/College/Institution within ten days

from the date of receipt of this Order of Appointment, failing which your appointment is liable to be
cancelled.

Yours faithfully,

R g

fnxh

(BSJdrDevivkar)!.
Secretary

Panchakashan Shivacharya Trust,
(Alcor), Latur
Copy to:-

The Principal, Channabasweshwar Pharmacy College (Degree), Basweshwar Chouk, Kava Road, Latur for
necessary action.

PN ORCS PST Fold /Appoistenent letles 0
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Nivass e 8. Dadiwade

Dear,

if you acoept this offer, you will begin your in Department ‘1"9“"‘-“':'1'1.&!-’\_ -
muwmhﬂﬂ'_zmhwnﬂiwm
Yeu will be puid s Stipend ¢ ~ __ pet month fets ol spplicable wxes and withholding.
As 2 Apprenfice, you will not reeeive any of the employee benefits fat reguisr campeny emgloyee recive.
Your Appreaticeship is expeeted 1o compiete fo Moath of__ [V 008V @v L0625  bowever; your
Apprenticeship with the compmny is “ut-will,” which mesns #t dither you or the compuny may terrinate
your Apprenticeship af anty tinve, with or without canse and with or Williow motise.

Durxing your Apprenfizeship, you mmy have socess & frade seerets and confidential business infopmation

 belonging to tha company. By accepting tiis affer of Apprenticesiip, you scknowiedgs tht you muitkeep
ﬂﬁmwﬂﬂﬁh*tkrﬁmm:hmﬁ

o amyone ossside the coumpny. In sddiion, you sgree that, upo conchusion of yaur Apprenticeskip, you
vmmmthmﬂdlmm-ﬂi—mhbﬂq
electronically stored tuformation.

By accepting this offer, you agree that throughout your Appresticeship, you will ebscrve fl Rales end
policies and practices governing the conduct of our business and employees, inclofing our policies
Mmmmmmnmmmmnnmum
ﬂ“ﬁu&mwpﬁl““c%ltwhwﬂrhl

subsequent written agreement. t
lhﬁwmm&muﬂh“ﬁﬂ_ﬂ;ﬂ—hﬁ-m

acceptance ef this affer by signing below.

set out in this letter

Date: \1 )ﬁ‘{L‘m

We are pieased t extend to you this offier of working &3 an Apprentios and your Educatien lﬁ P“'\”“ﬂ*ﬂ"’“

1 acoept apy with the Company o the terms

© and g
: am:hh 5 N"Aiwom

- Mese N

B o coc
s
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Name Mr. a Vampgch Pigke pae_AJpy | 2028

Dewr, Avard

hmhﬂu-ﬂhnﬁﬁdwﬁunuwdmm M. Plavm- Pharoeceds
if you acoept this offer, you will begin your Appvoficestip in Depsrement (o duckin ey

muwﬂ.&ﬂuﬁf_‘é-ﬂwhwnmimm

. You will be paid & Stipend of Re._\0 oo ["’- per month fess ol spplicable tes and withholding.
As 8 Apprentiee, you will not reseive any of the employes benofits faat regular company employee reesive.
Your Appreaticeshin is expeeted 1o conmplee i3 Mouth of_ D) 002\ Lo LN jonver your
Apprenticeship with the company is “st-will,” which means it &ither you or the company may tenninaie
your Apprenticeship at sy time, with or-withoot cense anel with or Without notise.
DﬁmMmmm“hMmﬂwmm
beiveging to the compuny. By scceping fis affer of Apgrentiteship, you scknowledss et you muitkeep
ﬂﬂmmﬂﬁh“m;ﬁmmuhm&
hqﬂlﬂhmhmm“ﬂwmd}um:-
ﬂ“ﬂnhhmﬂﬂlm“ﬁmm
electroniealty stored iafiormution.
hmﬁmMmhmHMmﬂMﬂIMM
ﬁﬂﬁmmmxumummﬂﬂh
mﬁhﬂqm-ﬁmmmﬂh@ﬁmﬂg-mmhm
ﬁ“ﬂ“mmmm«mﬁwhwﬂrﬁrl
subsequent written agreement.
lhﬂwmmhmﬂhm-ﬂmﬂmmm
acceptance of this offer by signing below.
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Almala la Ausa Dat (ot 4135
20 Moharchting inoa
Approved by PCI New Delhi, DTE, Mumbai & Affiliated to SH TML, Nanded & MYBTE, Mumba

net. e, SCOP{ ARiniment oidler /2033241 684¢ ome: 117 JUL 2023

Te
Ms. Zodage Asmita Bandu,

With reference lo vnur__;pplntm dated 01-07-2023 for the posi HIW Prolessor
In MWImﬂdhhhmmehﬂmmﬂhﬁum
mmwdmuwdem.
Almala, tmmmw.hmmwmmmmmm.m
6000. m-nhm-lu-m.muwuup«wmmmwa

Wnnmhﬁﬂknmnﬂmﬂuwnﬁﬂﬂumﬂﬂum

fwnm!ﬂhluhmﬁﬁunwhdmﬂ-ﬂ?—lﬂlﬂhlhhnw

Wﬂhrﬂum
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DTE Code :- 2597 250, MSBTE Code :-1875

Approved by Govtof Mahorzachira, PCIE AICTE Mew Do, Affilintes to M.S. B.T.E., Mumbal, Affikated to DEATU., Loners

MDA Educational Campus, Latur-Nanded NH-316, At Kolpa, Lalur- 413512, Ph.- 0282-263700,
Email: mdaschoolofpharmacy @gmal.com, Website: www. mdaschoolofpharmacy.in

Ref:MDAPharmcay/Eshta/2023-24/ I,'E'ﬂI Date: 31/07/2023

To,

Ms. Ghairwar A_H.
At Post. Latur,
Tq.& Dist. Latur,

Subject: - intm for the post of Assist. Profe
Respected Sir/Madam,

This has reference to your application dated 20/07/2023 subsequent interview held for the above-mentioned
POSL we are pleased to inform you that the Local Management Selection Committee has appointed you on the post of Assist.
Professor in MDA School of Pharmacy, Kolpa, Tq. & Dist. Latur with effect from Date -01/08/2023

Your appointment is subject to the following terms and conditions:
I Your appointment is on full-time adhoc basis for A_Y, 2023-24.
2. You will be paid Salary as per PCI. AICTE norms from the date of joining from the institution. This salary consist of your
monthly salary, house rent allowance, vehicle allowance, mobile allowance, travelling allowance, provident fund, professional
tax.
3. During the course of your employment | MDA School of Pharmacy or at any time thereafter, you will not disclose to any
person, organization or institution, any information canfidential or otherwise, concerning the affairs of this institution.
4. You will be required to work for holistic development of MDA School of Pharmeay. You are expected to contribute for
students overall academic development, support and co-operate with the institution so as to achieve all round coordinate and
efficient performance and making an effective contribution in the development of the institution of excellence
5. You have complete your subject syllabus along with the other responsibilities such as practical's, academic monitoring filling,
NBA inspection Filling & related required work, AICTE DTE inspection committee filling & related work, Scholarship related
work such as maintaining 75% students anteniance in class, etc and the work delegated by tho management and principal for the
betterment of students and institute from time to time,
6. Your service will be subject to rules and regulations of, MDA School of Pharmacy, D-BATU, MSBTE Mumbai, AICTE, New
Delhi and Govt of Maharashira that are ireforce and that may be made from time to time.
7. From time to me it may be necessary to change the conditions of your employment to mest the needs of the MDA School of
Pharmacy, if possible, any proposed changes will be discussed with you by the Executive Management Committee and Principal
and you also need to take guidance and support from them for smooth functioning of MDA School of Pharmacy.
8. You have to serve for one academic year from the date of joining the institution. If your performance is not satisfactory and
not following institute’s disciplines during academic year, it is liberty to management to terminate you before completion of
academic yeur at any time without any notice.
09. You will not engage yourself in any other paid, full-time Jjob engagement and tuition classes during your service with MDA
School of Pharmcay
10. You shall submit the originals as well as centified true copies of relevant testimonials such as mark sheets, experience
certificates, photographs, Pan Card, Adhar Card, bank passbook photocopy, etc. before joining duties,
11. We congratulate you on your appointment and wish you a long and suceessful career with us,

Copy To: 3
1. Establishment section, MDA School of Pharmacy = ﬂ‘l
A 2, Sactitn, MDA School of Pharmncy MDA School Pharmacy
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PATLEX BUSINESS SOLUTIONS
relex

————

EMPLOYMENT OFFER LETTER
Date: 25/07/2023
Dear,
Alok Arvind Kadam
We are glad to offer you the position of IPR Associate at Patlex Business Solutions. Upon
acceptance of this offer, your employment will commence on 1 August 2023, and you will be
expected to work six days per week.

Your annual compensation for this role will be 3.2 LPA (320,000 per annum), inclusive
of all applicable taxes and withholdings. Additionally, as an employee, you will be entitled to
the employee benefits accorded to regular company employees.

Throughout the period of your employment, you may gain access to trade secrets
and confidential business information owned by the company. Upon formally accepting this
offer, you recognize the significance of upholding strict confidentiality. You undertake not to
utilize this information for personal benefit or divulge it to external parties.

Your agreement to this offer also indicates your dedication to adhering to all rules, policies,
and practices that regulate the conduct of our business and employees, including those
prohibiting discrimination and harassment. This correspondence details the complete offer
presented to you, surpassing and displacing any previous conflicting statements or
discussions.

This employment shall be considered at will and may be terminated at any given time for
with reasons under the employment and labor code standard.

We anticipate a successful and rewarding employment with you at Patlex Business
Solutions. Kindly express your acceptance of this offer.

With best regards,

Vijaykumar Shivpuje

Director, Patlex Business Solutions

i LT e e L L LT [T T —————

Patlex Business Solutions
Office Address: 93/93A, Sector 19, Near Sea-Woods Railway Station. Nerul (E), Navi Mumbai
400706

Email- pharma@patlex.in
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Dear, My besh
mnphdh-uihmﬁuﬂntmﬂunnmumm
i you. acept this offer, you will begin yeur Appeentioedsip in Depsrement_.@ A\ :
Wit the Commpaay ou Date, 02105202 et il e espoet 1 itk £ Doys perwes
_ vnmuﬂnmwmmhﬂmmﬂm
ktmmﬂmﬁﬁuw#ﬁ-ﬂnhﬂuﬁmwﬁ;
Your Apprestiorshin is expectsd to somploe i Mouls 2.4 Rowever, your
Wﬂhmi'ﬂﬂ’ﬂ#wﬁ@hmthmmm
mwﬂwhﬂmmw#mm
mﬂmmqmﬂ.-mmﬂwm“

Acceptance:

1\1“ F s

'3(08/ 2023

 Pharma
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AL-AMEEN EDUCATIONAL AND MEDICAL FOUNDATION'S

DELIGHT COLLEGE OF PHARMACY (6906)

Approved by : AICTE New Dalhi, PCl New Delhi,
Recognized By : DTE Mumbal Govt. of Maharashtra, Affiliated to
MSBTE, Mumbai (D. Pharm) DBATU Lonere (B. Pharm)
E-mail : delightcop@gmail.com, Website : www.delightcop.com
DTE Code : 6906, MSBT Code : 1839, Tel. (02137) 218065

Ret-No. DAEMF [Deo P |B Phoym | Ao 2023 | 2315 8.

Date : 2.5/ 92/ 202

Appointment Order

To,

Prof.Vishal Bhatu Rathod
Ashoknagar Mukhed
Dist Nanded,

Subject: -Appointment for the post of Asst.Prof in B Pharmacy Department (Pharmaceutical
Analysis).

Sir/Madam,

With reference to your application dated 18/08/2023 and subsequent interview on
22/08/2023 before the Adhoc Selection Committee for the post of AsstProf in
Pharmaceutical Analysis Department of B Pharmacy, the undersigned is pleased to inform you
that you are hereby appointed as Asst.Prof in Pharmaceutical Analysis Department of B

Pharmacy in AAEMF's Delight College of Pharmacy (B - pharmacy), Koregaon Bhima, Tal.
Shirur, Dist. Pune. W.e.f 25/08,2023.

Your appointment is subject to the following terms and conditions:

1) You will be paid basic salary of Rs. 15600/- per month in the scale Rs.15600 - 39100 + AGP
6000 you will also be entitled to Dearness Allowance, House Rent Allowance and C.L.A. at the
rates prescribed by the State Government from time to time.

~

2) Your services will be governed by the University/MSBTE, Statues Code of Conduct, Ordinances

and rules and regulation laid down by the AICTE / MSBTE/University and State Government
from time to time.

3) Your Appointment is on one year probation period from date of joining i.e for A.Y 2023-24.

4) You should produce the originals and submit certified true copies of relevant testimonials
such as Birth Date Certificate, Mark-sheets, Degree Certificate, Experience Certificate,
Discharge/Relieving Certificate, Last pay Certificate, Caste & Validity Certificate (if applicable),

Change of Name Certificate (if any), Two passport size Photographs etc. at time of joining your
duties.

5) You shall undergo medical examination by the approved Medical Officer or by the Civil
Surgeon at the place of your duty, within three months from the date of joining duties.

Office Address : Sharad Compus, Pimple - Jagtap Road, Koregaon Bhima, Tal. Shirur, Dist. Pune - 412216 (M. S.) India
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Z/HB/OFF/TUL/23/32 31* July 2023
ﬁ[ﬁ%{l}GFr.JLL?_Jh- 3 y

Mr Sabne Anand Madhav,
S/o Madhav, Bauddh wada,
Parbhani,
Maharashtra-431720,

Dear Sabne Anand,

This has reference to your application and subsequent discussion with us.

We are delighted to offer you a position as Technical Trainee Il in Complex Products
(Analytical Development) with Aizant Drug Research Solutions Pvt. Ltd. on the terms
and conditions as have been mutually agreed and the specifics of the offer are as follows.

I. You will be posted at Sy. No. 172 & 173, Apparel Park Road, Dulapally, Medchal.
. Hyderabad - 500100.

2. You are required to join the organization on or before 03™ August 2023 or by the
mutually agreed date between you and the company failing which this offer of
employment stands withdrawn.

3. During your employment with us, you shall be subject to the company's existing rules and
regulations as varied by us from time to time at our discretion.

4. Your offer of employment will be contingent upon clearance of the background
verification check that is mandatory as per the company policy. Please refer Annexure 11
for the details and documents to be fumished before joining.

3. Our formal appointment letter giving detailed terms and conditions of your employment
shall be issued upon your joining the company. Please sign the duplicate copy of offer
letter indicating your acceptance and date of joining and return the same to us for our
records.

. 6. As a token of acceptance of our offer, please send us the confirmation of the acceptance
within a day of receipt of this mail. After acceptance please share the resignation letter
within 4 days from receipt of this mail & joining should be on or before the mentioned
date of joining failing which the offer letter will stand void.

Wishing you a great career with Aizant Drug Research Solutions Pvt. Ltd.
Yours Sincerely,

For Aizant Drug Research Solutions Pvt. Litd.

Nocll -

B Vasanthi
Director - Human Resources

Aizant Drug Research Solutions Private Limited
Regd. Off : Sy No. 172 & 173, Apparel Park Road, Dulapally Village, Dundigal - Gandimaisamma (M),
Medchal - Malkhajgiri (Dist.), Hyderabad - 500 100.

Tel : 91 40 23792190/91/92, Fax : +91 40 23792223, Web : www.aizant.com 43 of 329
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STRICTLY CONFIDENTIAL

FKIPL/PUNE/HR/2023
October 05, 2023

Sumit Satish Tondare
Shivkrupa Niwas, Walmiki Nagar, Barshi Road Latur, Tal- Latur,
Dist- Latur, Pin- 413512

SUBJECT: APPOINTMENT AS AN "APPRENTICE (TRAINEE)"
Dear Sumit Satish Tondare,

This has reference to your application for seeking opportunity of training as apprentice under
"Apprenticeship Act 1961" in our organization and the subsequent interview you had with us.

We are pleased to engage you in our organization on the 'following terms and conditions:
as an Apprentice (Trainee)-Quality Management (Quality Assurance).

1. The training will commence from: October 05, 2023

2. Your apprenticeship period shall be for the period of One Year from the date of your
commencement for the training and the same will stand automatically terminated at the end
thereof. The Company however reserves the right to terminate this arrangement earlier without
any notice or compensation in lieu of notice or assigning any reason thereof.

3. During the training period you will be paid stipend as per ANNEXURE A. You will not be entitled to
any other remuneration, allowances, benefits and / or perquisites, except those specified
hereinabove or to which you are or may be statutorily entitled.

4. This training and its continuance are subject to your being found medically fit. You shall appear
before the Medical Officer of the Company or any Medical Practitioner nominated by the Company
for the purpose of medical examination and / or for health survey from time to time.

Fresenius Kabi india Private Limited sa subsidiary of Fresenius KabiAG. Germany Pagelof4
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5. During the training period you will be entitled to get leaves as per Apprentice Act 1961,

6. You will observe such hours of work and the time schedule, as communicated to you from time to
time, depending upon the Company’s priorities and exigencies of work.

7. During the period of training, you may be transferred and required to undergo training in any other
department / branch / group / section / line, establishment of the Company or at any other place
where the work of the Company is carried out. You shall also be liable to be transferred to such
establishment s, which may be newly established after your commencement of training. You will
be covered by the rules and regulations, terms and conditions applicable at the place where you
shall be posted / transferred / deputed.

8. You will be responsible for safe keeping and return in good condition and order of all the articles
belonging to the Company, such as tools, equipment’s, instruments etc. which may be in your use
/ custody / care. The company reserves the right to deduct money value of all such items from
your stipend and / or to take such other action, as it deems proper, in the event of your failure to
account for them to the satisfaction of the Management.

[

9. Breach of data integrity and data confidentiality may result in strict disciplinary action.

10.You should follow good documentation practices for both paper records and electronic records in
order to ensure Data Integrity.

11.Please note that should you be found guilty of any misconduct, violation of Code of Conduct & if
found in Breaching of Company Data, your services are liable to be terminated by way of dismissal
without notice or any compensation whatsoever subject to law & / or as per the rules, if any,
specified separately. The Company has right to suspend you pending charge sheet enquiry and till
its final disposal, as per law or rules applicable to you.

12.¥ou will be required to maintain a daily performance diary, regarding your engagements,
achievements of day to day training and produce the same to your superiors as and when so
required.

13.You shall not undertake to engage yourself directly or indirectly, with or without stipend, in any to
other training or employment or business or higher studies, without specific permission from the
Management.

14. It is not obligatory to provide Transport / Canteen facilities to you, if Company provides such
fFacilities & you opt for the same then appropriate deduction will be made from your stipend for use

of such facilities.
Fresenius Kabi Indiz Private Limited is a subsidiary of Fresenius Kabi AG, Germany Page 2 of 4
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15.Your training can also be terminated, without any notice or stipend in lieu thereof, if the
management finds that the particulars supplied by you either in the application form or at the time
of interview are incorrect.

16.After completion of the training period, you will have no claim, whatsoever, on service or for any
extension of the training period.

17.In case your wish to terminate this arrangement earlier; you have to obtain prior written
permission of the company.

18.The forgoing terms and conditions are subject to variation from time to time by the Company. If
you are agreeable to the above terms and conditions as an "Apprentice (Trainee)” you should sign
the duplicate copy of this letter as a token of having understood & accepted the same.

Best regards,

For Fresenius Kabi India Private Limited,

Prepared by, Reviewed by, Approved by,

DATTATRAY Degitally sgned try Digizally sgred by o | dh
BALAJIRAO weaiawmr TARKESH  wiaese i PRAKASH FRARA SAEBRAOPATI
NYALAMWAR ':’_;;““' 10,04 138387 GUPTA 15312 <003 SAHEBRAO PATIL ann;;_nzlmm 153539
Site Head-Human Resources CHRO-South Asia Head-Manufacturing Operations
Accepted by :

Sumit Satish Tondare

Date :

Attached: Annexure - Compensation Structure

Fresenius Kabi [ndiz Private Limited is a subsidiary of Fresenius Kabi AG, Germany Page 3 of 4
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caring for life

_ STRICTLY CONFIDENTIAL
Date: October 05, 2023

Sumit Satish Tondare

You will be entitled to emoluments as per the below structure, with effect from October 05,

| 2023.

APR598
Sumit Satish Tondare
Apprentice (Trainee)

Employee Number :
Employee Name

Designation

Date of Joining : October 05, 2023
Department
Section

! Quality Management
:Quality Assurance

Annually

7,500 90,000

Personal AEIowa_l_'u:_g___ P =l 1,810 21,725

~ HRA 2,250 27,000
~ Conveyance Allowance _I,EDI‘J 19,200 .
_ Education Allowance 200 2,400
Canteen Allowance 806 9,672

Medical Allowance i _1_3_3? s 15,960

Gross Salary T 15,496 185,957
Statutory Contributions (8) T |

Employer's Contribution ESIC 504 6,044

INR 192,000

otal Cost to the Company(C)

Please return a duly signed copy of this document as an ac
for Fresenius Kabi India Private Limited,

Prepared by, Reviewed by
OATATAY . TARKESH Sz
NYALAMWAR = Ciemininns idass GUPTA e
Site Head-Human CHRO-South
Resources Asia

Fresenius Kabi India Private Limited is a subsidiary of Fresanius Kabi AG

knowledgment and your acceptance.

Approved by,

PRAKASH
SAHEBRAD
PATIL

Dagitaly vegred ky
FRALL L SAREERAD PATR,
Dt 20231000 15: 429
7100

Head-Manufacturing
Operations

Accepted with thanks,

Sumit Satish Tondare
Date :

Page 4 of 4
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Est :- 1973

_#5%. PANCHAKSHRI SHIVACHARYA TRUST

C/o Channabasweshwar Pharmacy Polytechnic

e\ Kava Road, Basweshwar Chowk, Latur-413512 (Maharashtra)
P2 Phone No. (02382) 240182, Fax{02342) 243865 Email- channabasweshwar@gmail.com Website- www.cdphl.org

i ———

Ref.No. PSTA / Appo. Order/B.Pharm./ 2023-2024 / 1564 Date: 280772023
To,

|
|
|
|

Ms.Gandigude Pallavi Suryakant
At.Post. Ambulga,

Tq.Mukhed,
Dist.Nanded 431 715.

Subject:- Appointment to the post of Assistant Professor at trust’s Channabasweshwar
Pharmacy college (Degree) Latur for B,Pharmacy.

Sir/Madam,

In response to our advertisement in -—- dated --- you had applied for the post of Assistant Professor.
at trust’s Channabasweshwar ~ Pharmacy college (Degree) Latur for B.Pharmacy.You were interviewed for
the above post by the Selection Committee constituted by the Management under statute No . 5.166 (2) of the
SRTM University, Nanded.

I am pleased to inform you that the Management has appointed you on the said post in
Channabasweshwar Pharmacy college (degree), Basweshwar chouk Kava Road, Latur at Latur in the scale of
Rs 15600-39100 AGP-6000 with effect from 01.08.2023 or Joining duties. Your appointment is subject to the
following terms and conditions:

1. Your services will be governed by the Maharashtra Universities Act, 1994, statutes, Code of Conduct,
Ordinances and rules and regulations laid down by the SRTM University and Panchakashan
Shivachatrya Trust, Aloor from time to time.

2. (a) You are appointed in clear vacancy on full-time/Part-time basis on probation for a period of
Twelve months from the date of joining.

(b) Your appointment is purely temporary fora period of ............ e from coeiieine 10 aiaenaaions

(¢)Your appointment is on leave/lien vacancy for the period from 01.08.2023 10 31.07.2024

W02..
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(d) The post is reserved for ................ Since you belong to the said category, you are appointe.
full-time basis on probation for a period of twenty-four months from the date of joining.
(¢) The postisreserved for..................oo....... Since you do not belong to the
said category, you are appointed full-time on temporary basis against the reserved post for a period of
s, . You shall not have any claim on the said post in future.
(f) Thisis temporary vacancy caused OO i B B Hence you are appointed full-time
on purely temporary basis for a L T ,
(2) Your appointment is on part-time/clock hour basis only.

3. (i) You will be paid basic pay of Rs. 15,600 /- per month in the scale indicated above. You will also be
entitled to Dearness Allowance, House Rent Allowance and C.L.A. at the rates prescribed by the
Govemnment, from time to time. Your salary will be paid through Nationalised/Scheduled Bank.

. (i) You will be paid remuneration at the rate of Rs. ........... per lecture/per hour.

(1) Your appointment and salary shall be subject to approval by the University.
4. (a) You will have to pass the NET or the SET or similar test as the case may be as laid down by the

University,
(b) You will have to acquire the qualification ..., (SET/NET) as prescribed by the
University Within the ..,........ period.

5. You will submit the originals as well as certified true copies of relevant testimonials such as mark
sheets, birth date , experience, dischargefreliwing, last pay, caste etc.

6. In case you accept the appointment you shall have to execute deed of contract of Service as prescribed
in the statute at the time of joining the duties.

7. You will be allowed to join the duties on production of —
(i)Two passport size Photographs.

. (ii) Discharge Certificate from previous employer (If Any).

8. You will undergo medical examination by the approved Medical Officer or by the civil Surgeon at the

place of your duty, within three months from the date of Joining the duties.

.03..
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. Youare required to give the correct mailing address as soon as you join the duties and any change in the

address given earlier should be communicated to the Principal. It will be presumed that any letter sent

by Registered post Acknowledgement due (RPAD) on the address given, shall be deemed to have been

acknowledged and duly signed by you.

10. You will not conduct or engage yourself in any private tuitions or private coaching classes and will not
hold any office of profit,

11. You will not engage yourself in any other job paid full-time, part-time or otherwise during the
continuance of your service.

12. Your services are transferable to any other colleges or Recognized Institutions run by the Management
as per the Statutes.

13. You will have to communicate your acceptance to the Management/College/Institution within ten days
from the date of receipt of this Order of Appointment, failing which your appointment is liable to be

cancelled.
Yours faithfully,
\ et
pgt
, Sec o
retary
Panchakashari Shivacharya Trust,
(Aloor), Latur
Copy to:-
The Principal, Channabasweshwar Pharmacy College (Degree), Basweshwar Chouk, Kava Road, Latur for
necessary action.

F.M. OPC/ PST Fold /Appointment letter.03
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Rajmats Abilysdevl Charitable Foundstion,

SVS College of Pharmaceutical Education and Research ,

Tembhurni, Tal-Madha, Dist-Solapur 413211, India,
(Approved by Govt. of Maharashtra, & PCI, New Delhi Affiliated to MSBTE & DBATU,)

Email Id: svspharmacy2022@gmail.com

Letter for Joining

Date: 20/08/2023

To,

The Director

Rajmata Ahilyadevi Charitable Foundation, Tembhurni.
SVS College of Pharmaceutical Education and Research,
Tembhurni, Tal Madha Dist. Solapur, 413211

Subject - Joining Report for the Post of Assistant Professor.

Respected Sir,

With reference to your appointment letter no. 40(4)/2023, dated 20 August 2023, [ am pleased to
inform you that | am willing to join as a Assistant Professor in your college and have also agreed to
the terms and conditions as mentioned in the appointed letter.

I give the commitment that shall efficiently discharge my responsibilities and duties. I also assure
you that [ will abide by all the rules and regulations of your organization.
I, therefore hope that you would be kind enough to grant my joining letter.

Yﬁfmmuy,

Ms. Nandini Hotkar

1) Adhar card
2) Bank Details
3) Pan card

Phone- mﬁﬂm“"’m » e¥aIpnarmacy SUE Al
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Rajmats Abilyadevi Charitable Foundatlon,
SVS College of Pharmaceutical Education and Research

_ Tembhurni, Tal-Madha, Dist-Solapur 413211, India,
(Approved by Govt. of Maharashtra, & PCI, New Delhi Affiliated to MSBTE & DBATU,)

Email 1d: svspharmacy2022@gmail.com

9. Notices

Notices may be given by you to the College at its registered office address. Notices may be given
by the Company to you at the address intimated by you in the official records.

10. Acceptance of our offer

Please confim your acceptance of this Contract of Employment by signing and returning the
duplicate copy. And joining report

We welcome you, and look forward to receiving your acceptance and to working with you.

Prll: Ph:mmﬂﬂ‘
&?S-Eﬂliﬁ 0 1 Tembhurni

Tal-Madha Dist-Solapur

Phone- 7066307777/9850976 143Email- .
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Itajmuin Ahityadevl Charitable Foundatlon,

SVS College of Pharmaceutical Education and Research,

Tembhurni, Tal-Madha, Dist-Solapur 413211, Indin,
(Approved by Govt. of Maharashir, & PCI, New Delhi Affilinted to MSBTE & DBATU,)

Email 1d: svspharmacy2022@gmail.com

7. Termination
Your appointment can be terminated by the Foundation, without any reason, by giving you not less

than 3 months’ prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary
shall mean basic salary. You may terminate your employment with the College, without any cause,
by giving no less than 3 months’ pﬂormﬂuurnhryfmuxﬂwdpmiod,luﬂlﬂ:udjmof

pending leaves, as on date.

8. Confidential Information
. During your employment with the College you will devote your whole time, attention and
skill to the best of your ability for its business. You shall not, directly or indirectly, engage

wmﬁﬂwuﬂfﬁmhmdﬁmmwoyﬂdmmmdhmym
hﬁmunﬁﬁﬁummyuﬁupoﬂwmﬁpﬂﬁmuormwmmnfmﬂy

whatsoever, without the prior permission of the foundation.
Ymmﬂmmmmwmdmnfmmmwmmﬂmnw the

remri&,dncmn:nﬂmduthﬂﬂmﬁdmﬁullufarmaﬁmnhﬁngmth:huimnfﬂn
College which may be known to you or confided in you by any means and you will use such
records, documents and information only in a duly authorized manner in the interest of the
foundation. For the purposes of this clause ‘Confidential Information’ means information
about the foundation and that of its customers which is not available to the general public
and which may be learnt by you in the course of your employment. This includes, but is not
limited 1o, information relating to the organization, its customer lists, employment policies,
personnel, and information about the college policy, processes including ideas, concepts,
projections, technology, manuals, drawing, designs, specifications, and all papers, resumes,

records and other documents containing such Confidentinl Information.

1. At no time, will you remove any Confidential Information from the office without

permission.
Your duty 1o safeguard and not disclose Confidential Information will survive the expiration

or termination of this Agreement and/or your employment with the foundation.

Phone- 7066307777/9850976 143Email- , mmmmmummwm
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Rajmats Ahllyades] Charhiable Forndailna,

SVS College of Pharmaceutical Education and Research,
Tembhurnd, Tol-Madhn, Disi-Solapur 413211, Indin,
(Approved by Govi. of Maharnshira, & PCI, New Delhl Affliated to MSOTE & DDATU,)

Email 1d: svspharmacy2022@gmail.com

Ref No 40(4)/2023 Date: - 15/08/2023

Assistant Professor Ms. Nandini Hotkar
Address:- A/P Solapur Tal-Solapur Dist- Solapur

Subject: Appointment for the post of Assistant Professor.

Dear Asst. Prof. Ms. Nandini Hotkar,
We are pleased to offer you, the position of Assistant Professor with SVS College of

Pharmaceutical Education and Research, Tembhumni. The ‘College’ on the following terms and
conditions:

1. Commencement of employment

Your employment will be effective, as of 20 August 2023,

2. Job title
Your job title will be Assistant Professor, and you will report to Principal.

3. Salary
Your salary and other benefits will be UGC, Norns.

4. Place of posting, Hours of Work, Leave/Holidays and Nature of duties as per service rule.

5. Company property
You will always maintain in good condition foundation property, which may be entrusted to you for

official use during the course of your employment and shall retum all such property to the
foundation prior 1o relinquishment of your charge, filing which the cost of the same will be
recovered from you by the foundation,

6. Borrowing/accepting gifts
You will not borrow or accept any money, gift, reward or compensation for your personal gains

from or otherwise place yourself under pecuniary obligation to any person/client with whom you
may be having official dealings.

' Phone- 7066307777/9850976143Email- , svspharm
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DTE Code :- 2597 , MSBTEFCodu =1875
MDA SCHOOL OF PHARMACY

ad by Gaviof hacashira, PCI & AICTE Neaw Dalhi, Affiliaied io S B.T.E, NMumbai Affiliated to DBATU,, Loners

MDA Educational Camous, Latur-Manded NH-318, At Kolpa, Latur- 413512, Ph,: 0282-283700,
Email: mdaschoolofpharmacy@gmall com, Website: www.mdaschoolofpharmacy.in

Ref:MDAPharmcay/Eshta/2023-24/ | 9y Date: 31/07/2023

To,

Ms. Kadu S.M.
AL Post. Latur,
Tq.& Dist. Latur.

Subject: - Appoi t of Assist, Prof

Respected Sir/Madam,

This has reference to your application dated 200772023 subsequent interview held for the above-mentioned
post, we are pleased to inform you that the Local Management Selection Committee has appointed you on the post of Assist.
Professor in MDA School of Pharmacy, Kolpa, Tg. & Dist. Latur with effect from Date -01/08/2023

Your appointment is subject to the following terms and conditions:

1 Your appointment is on full-time adhoc basis for A.Y. 2023-24,
2. You will be paid Salary as per PCI, AICTE norms from the date of joining from the institution. This salary consist of your
monthly salary, house reat allowance, vehicle allowance, mobile allowance, travelling allowance, provident fund, professional
Bx ;
3. During the course of your employment | MDA School of Pharmacy or at any time thereafter, you will not disclose to any
person, organization or institution, any information confidential or otherwise, concerning the affairs of this institution.

4. You will be required 1o work for holistic development of MDA School of Pharmeay. You are expected to contribute for
stdents overall academic development, support and co-operate with the institution so as to achieve all round coordinate and
efficient performance and making an effective contribution in the development of the institution of excellence

5. You have complete your subject syllabus along with the other responsibilities such as practical's, academic monitoring filline,
NBA inspection Filling & related required work, AICTE DTE inspection committee filling & related work, Scholarship related
wdcsnchasmi:ﬂaﬁﬁqg?ﬂisﬁmammﬂ,mmﬂthnmrkdﬂegm:d by tho management and principal for the
betterment of students and institute from time to time.

6. Your service will be subject 10 rules and regulations of, MDA School of Pharmacy, D-BATU, MSBTE Mumbai, AICTE, New
Dethi and Govt of Maharashtra that are ireforce and that may be made from time to time.

7. From time to me it may be necessary to change the conditions of your employment to meet the needs of the MDA School of
Pharmacy, if possible, any proposed changes will beﬁsmﬂuiﬁymhymeﬁqummComimmPﬁn:ipﬂ
and you also need to take guidance and support from them for smoath functioning of MDA School of Pharmacy.,

B. You have to serve for one academic year from the date of joining the institution. If your performance is not satisfactory and
not following institute's disciplines during academic year, it is liberty 1o management 1o terminate you before completion of
acadermic yeur at any time without any notice,

09. You will not engage yourself in any other paid, full-time job engagement and tuition classes during your service with MDA
School of Pharmcay _
I&Ywﬂuﬂ:ﬂm&ﬂ:mﬂmkuwcﬂumﬁﬁaﬁmwpimnfmhwm&sﬁnmﬁhmchuma:kshwm,expﬁam
certificates, photographs, Pan Card, Adhar Card, bank passbook photocopy, etc. before joining duties.

11. We congramiate you on your appointment and wish you a long and successful career with us.

v
: "ﬁ;)
‘MDA School of Pharmacy
i é Latur
fa. *‘J- =
3 f :-;-l- sy
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DTE Code :- 2587 ' 'MSBTE Code :-1875

MDA FOUNDATION'S

MDA Educational Camous. Latur-Manded NH-316, At Kolpa, Latur- 413512, Ph.: 0282-263700,
Emall: mdaschoolofpharmacy@gmail com, Website: www mdaschoolofpharmacy.in

Ref:MDA Pharmcay/Eshta/2023-24/ |83 Date: 31/07/2023

To,

Ms. Kale S.T.
At. Post. Latur,
Tq.& Dist. Latur.

Subjeet: - Appointment order for the post of Lecturer.

Respected Sir/Madam,

This has reference to your application dated 20/07/2023 subsequent interview held for the above-mentioned
post, we are pleased to inform you that the Local Management Selection Committee has appointed you on the post of Lecturer
in MDA School of Pharmacy, Kolpa, Tq. & Dist. Latur with effect from Date -01/08/2023

Your appointment is subject to the following terms and conditions:

1 Your appointment is on full-time adhoc basis for A.Y, 2023-24,
2. You will be paid Salary as per PCI, AICTE norms from the date of joining from the institution. This salary consist of your
monthly salary, house rent allowance, vehicle allowance, mobile allowance, travelling allowance, provident fund, professional
fax.
3. During the course of your employment | MDA School of Pharmacy or at any time thereafter, you will not disclose to any
person, organization or institution, any information confidential or otherwise, concerning the affairs of this institution,
4. You will be required to work for holistic development of MDA School of Pharmeay. You are expected to contribute for
students overall academic development, support and co-operate with the institution so as to achieve all round coordinate and
efficient performance and making an effective contribution in the development of the institution of excellence

5. You have complete your subject svllabus along with the other responsibilities such as practical's, academic monitoring filling,
NBA inspection Filling & related required work, AICTE DTE inspection commitiee filling & related work, Scholarship related
work such as maintaining 75% students atiendance in class, etc and the work delegated by tho management and principal for the
benerment of students and institute from time to time.

6. Your service will be subject to rules and regulations of, MDA School of Pharmacy, D-BATU, MSBTE Mumbai, AICTE, New
Delhi and Govt of Maharashtra that are ireforce and that may be made from time to time.

7. From time to me it may be necessary to change the conditions of your employment to meet the needs of the MDA School of
Pharmacy, if possible, any proposed changes will be discussed with you by the Executive Management Committee and Principal
and you also need to take guidance and support from them for smooth functioning of MDA School of Pharmacy.

8. You have to serve for one academic year from the date of joining the institution. If your performance is not satisfactory and
not following institute’s disciplines during academic year, it is liberty to management to terminate you before completion of
academic yeur at any time without any notice.

(9. You will not engage yourself in any other paid, full-time job engagement and tuition classes during your service with MDA
School of Pharmcay

10. You shall submit the originals as well as certified true copies of relevant testimonials such as mark sheets, experience
certificates, photographs, Pan Card, Adhar Card, bank passhook photocopy, ete. before joining duties.

11. We congratulate you on your appointment and wish you a long and successful carcer with us.

Copy To: D

1. Establishment section, MDA School of Pharmacy lipal
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We are pleased to extead t you this ofer of working a5 an Agpreotios and your Bducation: [N Phatm a
H you acoept this offer, you will begin your Appeeofioestip i Department_Q A- '
With e Campacy om Dt 02/051 2023 e it e ot 10 ok § Days per ot

Yoa Wit be peid o Seipend of 2. 10,000, Pet minth fess all applicable taxes snd withholding.
hnmmﬂmm#hmﬁmﬁmm-ﬁ:
Your Appresticeshin is expeeted to complete 1 Month F-2020  Mowever your
Apprenticeship with the cootpury is “sb-elll* sehich: means gt ither yoa or the compunry may tecrminte
your Apgrentioeship at any time, with orwitiont censs grel wit prwithout sosise.
MWMmmhumhmmﬂmmm
mnnmumﬁmutmmwumm :
ﬂﬁm_mﬂnhh'hmkhm.mm:lpmn
-'wﬂhmhﬂﬂnmw—ﬂnmmiﬂrm:ﬁ
ﬂmmhhmﬂdlm“d“ mcloding
wﬁm :
m«mﬁmmwmmm&mm will abserve «f} Rules and
m&mwmhmtu-mmm'mwm
MMﬂdmmwﬁﬁﬂ[ﬂm#uHMhm
o wperveddey and raplases ang ol liwansdsuens stasements or discussloos. It may ba changed only by a
subsequent written agreement.
{ Bope that your essociation with the compeny will be successfif aiid rewanding. Please: indieate your
acceptance of this affer by signing below.

With best regards.

I acept sppremticeship with the Compsy on the terms
and condition set aut in this lettar. J

- Menfe Sy Toka¥am Jadav
1a\oyl\o2y
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VDF ScHOOL OF PHARMACY

Ref: - Admin/VOF/Pharm./App./2023-2024/ 7 g 4 Date: 12 September 2023
Letter of Appointment

To,

Ms. Khare Unnati Rajeshkumar

Adarsh Colony,

Ausa Road, Latur
Sub.: - Adhoc Appointment for the post of Assistant Professor- Pharmacology
Dear Mg, Khymre.

With reference to your application and subsequent interview with us, the Management Is pleasad to offer you
thie position of Assistant Professor- Pharmacalogy in VOF School of Pharmacy, Latur on an ad-hoc basis with
effect from 15™ September 2023, Your tenure of appointment will be till the 30™ june 2024 or until a sultable
candidate is selected for the above mentioned post as per the PO Unkversity guidelines, whichever is earlier,

Your consolidated salary will be Rs. 22,000/ (Rupees Twenty-Two Thousand only] per month. This will be
subject to statutory deductions, if any. All information pertaining to your pay-roll is strictly confidential and as
sisch, you are advised not to disclose or discuss any Informathon pertaining to your/others’ salary or perquisites
gither with your colleagues or any other person directly or indirectly connected with the
College/Management.

This appointment s subject to the following conditions: '

1. You shall have ta re-apply for the post and appear for an interview with the University Staff Selection
Committee for regularization of your appointment, This shall be subject to the fulfillment of the
norms and conditions of the advertisement,

2. You shall be fiable, with prior notice, to be re-designated, transferred from one function to anather
function or from one Institute to another institute as required by the exigencies of the
Management,/Trust at their discretion and you shall do such work which will be assigned to you from
time to time.

3. Your appointment is subject to the availability of minimum number of students and the workioad
prescribed for the post

4. At the time of joining, you would have to submit the originals as well as certified true copies of birth
certificate, educational gualifications, experience certificate, discharge/relieving certificate, last pay
cerifficate. caste certificate, change of name certificate {if any}, along with two passport size
photographs,

5. You would be required to submit the correct mailing address (along with due address proof} along
with telephone and mobile numbers and E-mall address on your joining dutles. Any change in the
abowe should be communicated 1o the Principal, VOF School of Pharmacy, Latur.

6. You shall exercise all dutles as assigned by the Coliege, Management and University as per the
requirements

CORRESFONDENCE ADDRESS
New M.LD.C., ARPORT ROAD.

LaTur- 413531

TO2382 267737738739

F 02382 267740

EMAILANFO PHARMACYEVDF.IN
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7. During your tenure, the Management /Trust shall have the right to terminate your employment
within 30 (thirty) days, which if you do not serve, the Management / Trust will, at its sole discretion,
have the right to recover from you the amount payable to you, on a pro rata basis.

8 IFatany time in the opinion of the Management/Trust, which is final in this matter, you are found to
be a non-performer or guilty of fraud, dishonesty, discbedience, disarderly behaviar, negligence,
indiscipline, absence from duty without permission or any other conduct considered by the
Managament,Trust as deterrent to the Interest of the Institute or of violation of one or more terms of
this letter, your services may be terminated forthwith and on account of reason of any of the acts or
omission the Management/Trust shall be entitled to recover damages from you.

9. Your continuous unauthorized absence from duty will lead to termination of your services, effsctive
from the date from which you remain absent fram your duties.

10. The appointee shall not engage in any private tultion nor shall Invelve in private classes nor shall
STCept any part time job without the prior written permission from a competent authority.

11. Your appointment is subject to the conditions. rules and regulations as prescribed by the
Managerment from time to time

12. If required by the Management/Trust, you will also be reguired to execute an employment agreement
which will include provisions relating to confidentiality, vesting of intellectual property rights in the
work prodict created by you during your employment and other related issues.

13. While joining the duties, you have 1o give an undertaking that you agree to the conditions mentioned
ir the appointment order and that you will abide by the rules and regulations of the Trust, which are
in force or which may be framed from time to time,

This Appointment Letter is being issued to you based on the information and particutars furnished by you in
your application (including bio-data), at the time of your interview and subsequent discussions. If it transpires
that you have made a false statement resulting in your being offered this appointment, the
Management/Trust may take such action as it deems fit In its sole discretion, including termination of your
employment,

Plaase sign the attached copy of this letter as confirmation of your acceptance of this Appointment Letter and
return the same to us.

Yours sinceraly,
o~
20
Dr.B.S5 W

Vilasrao Deshmukh Foundation, Group of Institutions,
VOF School of Pharmacy, Latur

Faor and on behalf of
Vilasrao Deshmukh Foundation

Capy to,

CEOQ - Vilasrao Deshmukh Foundation, Mumbal

Manager (MR) - Vilasrao Deshmukh Foundation, Mumbai
The Administrative Officer, VDF School of Pharmacy, Latur
The Accountant, VOF School of Pharmacy, Latur
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Offer : BUSINESS PROCESS SERVICES
SPADate : 06-Apr-2023

Ms. Netragaonkar Abali Abhimanyu
Keshav Nagar
Latur, Maharashtra, India

Dear Ms. Netragaonkar Aboli Abhimanyu,
Sub: Letter of Offer and Terms of Employment

We thank you for exploring career opportunities with Tata Consultancy Services Ltd.(TCSL). You have
wn;lmfmly completed our initial selection process and we are pleased to make you an offer of
employment.

We are suitably impressed with your credentials and feel that your working with us will be mutually
beneficial and rewarding. We are pleased to inform you that you have been selected for the position
of Senior Process Associate in Grade BPO2 and your present posting will be at Pune. Your Gross
Salary / Annual Compensation Package including all benefits will be Rs. 7,60,004/- per annum.
Annexure 1 provides a break-up of the compensation package.

Your failure to accept the offer of the company within 7 days may lead to a presumption that you are not
icr'it%ﬂrﬂstud in working in the company and the offer will stand revoked automatically al the sole discretion
company.

On joining and successful completion of joining formalities, will be issued a Letter of intment
the ’nmump%rry Jaining hmiiﬁéﬁndudatg agmhmiun of aﬁn Card and mnesuhmissﬁpmhn sag
will delay your joining duty. The offer of employment is also mhﬂeﬂ to the individual being eligible and
legally permissible to work such as having a valid work permit or not being disqualified from being
appointed by any law.

If the requirements of the joining formalities including submission of PAM Card are not complied with by
you within 30 days of your date of joining, this offer of employment would stand revoke at the sole
discretion of the company. Your offer is subject to a positive background check.

Private and Confidential TATA CONSUL TANCY BERVICES
TCSL/20T2216 [PIPER T Prasprrap—pp—
iwingrrg (wame & beyne | oraple Fger wo b3 Gapre s, UECS Mgy i Wes, Mhuenie - 90T T

apalerad e B “ﬁﬂﬂ! _-mﬂ-'l
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Please complete and return these documents to the TCSL HR executive, within 7 days of receiving

this offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Mame: Ms. Metragaonkar Abali Abhimanyu

Address.

Signature:
Date:

Private and Confidential
TCSL/20T2216

TATA CONSULTANCY SERVICES
fak L smisiamy |
A EUE L NeeE P e T Gt b b LES M e T YL, T - s

WSS OTE
B =5 X ETTR 00 Fe T 33 TR m‘ﬂ‘l:ﬂ'_i-ﬂ-‘ -—wmm—
Tmgeviered (Wi Wrmel Siideg Sanms Snid
Lo il atn e 1RGSR BTN LI
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1. Compliance to all clauses

You will be required to fulfil all the terms and conditions mentioned in this letter of offer. Any failure to
fulfill any term and /or condition would entitle TCS in withdrawing this offer letter at its sole discretion.

Private and Confidential TATA CONSULTANCY SERVICES
TCSL/20T2216 T
Wimigiy calieg & Sepor Pl Ml T Uadkt e A LB WA W ol W], Mariay - ESSRI 2
Bho = 23 PR 2080 Fas 00 0097 TE B3 4 EETTE XS E el Hippasie- hinr wwm o com

o A G R (1T L alarm
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If you faill to accept the offer from TCSL within 7 days. it will be construed that you are not interested in
the employment and this offer will be automatically withdrawn, Post acceptance of TCSL offer letter if you
fail to join on the date provided in the TCSL joining letter, the offer will stand automatically terminated at
the discretion of TCSL

Withdrawal of Offer

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Lid.,

¥

V7.

o
P

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Private and Confidential TATA CONSULTANCY SERVICES
TCSL/20T2216 Tt | oosiimemy b | ensid
Wetngrg Lt & Goyoe ©Lamgsien P Ma T Gdle S 4 LSS By VRN WL o . S0 3
Bw e ki §TFR 3008 Faa 0 - T b0 ENETTE T et Bt e e i s
Emgerieind (MTes W o Bewmal Manas Praer L Lt
o e Sl e M)
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Dayanand Education Society's

DAYANAND INSTITUTE OF PHARMACY

Barshi Road, Latur - 413531, (Maharashtra) Tel.: 02382-295870
e-mail: dayanandiop@gmail.com Website: www.dayanandiop.org

“ail 3 . et ﬂ ' (Approved by PC] New Delni, Govt. of Maharashira, DTE Murmbai, Affillialed lo SRTMU, Nanded & MSBTE, Mumbai}
DTE CODE: PH2577
Shri. Laxmiraman Lahoti Shri. Ramesh Biyani Dr. Wajid Cfpiu:m
President Secretary Principal
Ref. No. Date :
LETTER OF APPOINTMENT
Ref. No.: DIOP/2023-24/ 6‘9@,} Date: 16/09/2023
. Te,
Ms. Doke Manjusha Sudhakar,
Hadga Rasta Shivaji Nagar,
Nilanga,

Tq.Nilanga, Dist. Latur.

Sub: Appointment for the post of Assistant Professor in Pharmacology.
SirMadam

In response to your application for the post of Assistant Professor in Pharmacology. You were interviewed for
the above post by the Selection Commitiee constituted by the Management,

I am pleased to inform you that the Management has appointed you for the post of Assistant Professor in
Dayanand Education Society’s, Dayanand Institute of Pharmacy, Latr in the pay band of 15600-39100 with
. effect from 16" Sept. 2023

Your appointment is subject to the following terms and conditions.

1) Your services will be governed by the Maharashtra Universities Act, 1994/ Maharashtra Public
Universities Act 2016, Statute, Code of Conduct , Ordinances and Rules and Regulations laid down by
SRTMUN, AICTE, PCI, DTE, Mumbai and the State Government from time to time.

2) You are appointed as full time/ Part time basis on probation for a period of two years from the date of
joining.

3) You will be paid a basic pay per month in the pay band as Indicated above. You will also be entitled to D
A, CLA etc as the rates prescribed by the State Government from time to time.

4) Your appointment and salary shall be given/ made subject to verification and approval given by Higher
Authorities.

5) You shall submit the originals as well as certified true copies of relevant testimonials such as Birth
Certificate, Mark sheets, Experience Certificate, Discharge/Relieving Certificate, Last Pay Centificate,
Caste Certificate, Change of Name Certificate, etc. before joining your duties.

Cont.on Page No. 2...
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Offer Letter for Apprenticeship

Name Myt Ajoy Tradupyao Mode Date: 13101412022

Dear, ._ﬁ_l.c'_l:].-... s She

We are pleased 10 extend {0 woris thie ofler of working o9 sn Apprentice niad yoie Edeention: F: Praxma
Trarelinebioe

if you deeept this ofer, vou will begin vour App enticeship in Depariment_
With the Company on Date._ (1) Ili"" [ 202735 a0 will e expected 1o work i Days per week
You will be paid a Stipend of Rs. a b-C'E"I._ ~_ per month less all applicable inxes and withholding.

As a Apprentice, you will not receive any of the employee benefits that regular company employes recaive,
Your Apprenticeship is expected to complete in Month of MNav- 1 o 'Z_;.h_ 2 Howewver, your
Apprenticeship with the company is “at-will,” which means that either you or the company may terminale
your Apprenticeship & any time, with or withoul cause and with or without notice,

During your Apprenticeship, you may have access to trade secrets and confidential business information
belonging to the company. By accepting this offer of Apprenticeship, you acknowledge that you must keep
all this information strictly confidential, and refrain from using it for your own purpose or from disclosing it
to anyone owtside the company. In addition, you agree that, upon conclusion of your Apprenticeship, you
will immediately return to the company all of it property, equipment, and documents. including
electronically stored information.

By sceepting this offer, you agree that throughout your Apprenticeship, you will abserve all Rules and
policies and practices goveming the conduct of our business and employees, including our policies
prohibiting discrimination and harassment. This letter sets forth the complete offer we are extending 1o you,
and supersedes and replaces any prior inconsistent statements of discussions. It may be changed only by 2
subsequent writien agresment.

| hope that your association with the company will be successful and rewarding. Please indicate your
acceptance of this offer by signing below.

With best regards

For Macleods Pharmaceuticals Lrd.

.‘\I‘.&-ﬂ#ﬂ .
Authorized Signatory Acceplance:
| accept apprenticeship with the Company en the terms
and condition set oul in this letter,

uny
Mafe hﬂ‘ﬂ\f P'”lf"l"tﬂ P’fﬂt\

49 |e4] 2025
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. | Welcome to
our team

- :
”~ PR,

Wif Al

Dear Diksha Pawar,

We are pleased to inform that we are extending you an offer to join Logix Health Solutions Private
Limited, Bangalore for the position of Trainee - Coding (LAL-04), on the terms mutually discussed and
agreed.

You are offered an annual remuneration of _ 3,53,250 (Three Lakh Fifty Three Thousand Two
Hundred Fifty Only).

Further, you would be entitled for a one-time retention bonus of INR.48,000 /- payable along with your
salary post your confirmation and completion of six months within our company.

Please join us on or before 24-Aug-23

On your date of joining, you are raquired to reach by 08.30 AM at our Bangalore office and submit the
below mentioned mandatory documents to complete the joining formalities

Logix Health Solutions Private Limited, Embassy Golf Links Business Park 1 Sunningdale, 6,
Embassy Golf Links Business Park, Domlur, Bengaluru, Karnataka — 560071

Contact person:

Name: A Prashanth Stephen Contact Number; 7795631673

All education marks sheet and certificates (X, Xli, graduation & post-graduation)

Relieving letter from all the previous employers and last 3 months salary slip - (except for Fresher's)
4 Passport size photograph with white background

Pan card

Address Proof - Passport / Driving License / Voter ID

E-Aadhar Card

All documents should be photo-copied and submitted with self-attestation; the original documents should
be submitted for verification purpose only.

68 of 329



Emp Name: | Diksha Pawar | Grade | LAL-04
Designation | Trainee - Coding
Department | RCM QOperations
1 FIXED COMPONENTS: : '
1 Basic Salary 1,87.080 15.580
2 House Rent Allowance 0 0
3 Interim Statutory Bonus 15,588 1.299
4 Special Allowance 0 0
5 Other Allowance 0 0
GROSS SALARY (GS) 2,02668 | 16,889
(] VARIABLE COMPONENTS: :
1 Performance Based Incentive 0 0
2 Hardship Allowance 52,800 4,400
3 Transpnria:iun Allowance 52,800 ___4.400
" BENEFITS COMPONENTS: ' ' ]
1 PF Employer Contribution 21,600 1,800 .-
2 ES| Employer Contribution 6,588 549
3 Grat'mtyI Dnntnbutlnﬂ {As per Graturty Al:t} 9,000 750
[\ DEDUCTION m'm: b P i
1 PF Employee Contribution 21,600 1,800
2 ES| Employee Contribution 1.524 127
3 Profession Tax 2,400 200
4 Tax Deducted al Source - -
5 LWF e - -
'DEDUCTION COMPONENTS (D) 25,524 2127
v Take Home i 1,77,144 14,762
vi Maximum Earning 2,82,744 23,562
Vil OTHER BENEFIT COMPONENTS: 7,800 650
1 Medical & Accidental Insurance (Approximate) 0 0
2 Certification Programme (Approximate) 7,800 650
3 Refreshment Provided (Approximate) 0 1]
Vil COST TO COMPANY ([CC) - [GS+VS+BC] 3,53,256 29,438

1)All Statutory deduction is applicable as per the respective Acts

2) IT Declarations to be completed in HRMS portal and TDS applicable as per IT Act

3) Performance Based Incentive is applicable as per policy
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Rel.: SRCHR/2023-24/App/2108TM

To,

o=

ahu Wﬂgﬂl

ine - Mumbal BYpass H +91) 915 805 e

21w Aug 2023

Appointment Letter

Ms. Tejeshwari Dayanand More,

Pune,

SUB: Appointment for the Post of “Quality Assurance Executive”

Dear Tepeshwar,
m_mtmrm to your application and subsequent interview with us, we are pleased fo inform you fat you have been
appointed as "Quality Assurance Execulive® at Our Company in Pune with effect from 215 Aug 2023, on the folkawing

1. DESIGNATION :

You are designated as “Cuality Assurance Executive”, Your duties include ai those nommaily associated with Clualty
pssurance Execufive, some of which are mentioned below in point 2

2. Roles & Responsibilities of Quality Assurance Executive are as Below:

Preparing COA

Collecting data from R&D Chemist & maintaining it

Maintaining inventory of the products with al documents.

Preparing & maintaining shipments of products with documents.

Working with project coordinator & get involved proactively 1o complete multiple actvities

3. PROBATION / CONFIRMATION: —

a

b.

You will be on Probation perlod for 1 yar. Based of your parformnance your senvioes wil be confirmed with the

company in written aflar 1 year. It may extend based on your performance.
mmﬂmﬁmwiﬂdmmlmlgﬁamIamemimﬂlﬂrﬂm.ﬁuwﬂﬂigmlehlmumm of the

company’s leave poicy aer confirmation of your service fn te company. k |
During probation period, your employment can be {prminated by either side by giving one month notice o ane

month gross pay by Beu of nolice.

Ref.: SRCHR/2023-24/Appi2108TM

-_ YOUR RELIABLE PARTNER IN R&D
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Dear Vaishnavi vedpathak,

We are pleased to inform that we are extending you an offer to join Logix Health Solutions Private
Limited. Bangalore for the position of Trainee - Ceding (LAL-04)}, on the terms mutually discussed and

agraed.

You are offered an annual remuneration of  3,53,250 (Three Lakh Fifty Three Thousand Two
Hundred Fifty Only).

Further, you would be entitied for a one-lime retention bonus of INR.48,000 /- payable along with your
salary post your confirmation and completion of six months within our company.

Please join us on or bafore 24-Aug-23

On your date of joining, you are required to reach by 08.30 AM al our Bangalore office and submit the
below mentioned mandatory documents to complete the joining formalities

Logix Health Solutions Private Limited, Embassy Golf Links Business Park 1 Sunningdale, 6,
Embassy Golf Links Business Park, Domlur, Bengaluru, Karnataka — 560071

Contact person:

Name: A Prashanth Stephen Contact Number: Y795631673

Al education marks sheet and certificates (X, X, graduation & post-graduation)

Relieving letter from all the previous employers and last 3 months salary slip - (except for Fresher's)
4 Passport size photograph with white background

Fan card

Address Proof - Passport / Driving License / Voter ID

E-Aadhar Card

All documents should be photo-copied and submitted with self-attestation; the original documents should
be submitted for verification purpose only.
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Emp Name: | Vaishnavi vedpathak Grade _LAL-04
Designation | Trainee - Coding
Department | RCM Operations

1 Basic Salary 1,87.080 15.590
2 House Rent Allowance 0 0

3 Interim Statutory Bonus 15,588 1,299
4 Special Allowance 1] 0

5

Other Allowance 0 0

1 Performance Based Incentive 0 0
Hardship Allowance 52.800 4,400

1 PF Employer Contribution 21,600 1,800
ESI Empioyer Contribution 6,588 548
3 Gratuity Contribution (As per Gratuity Act 9,000

PF Emplayee Contribution 21,600 1,800

1

2 ES| Employes Contribution 1,524 127
3 Profession Tax 2400 200
4 Tax Deductled at Source = =
§

LWF - - -

Medical & Accidental Insurance (Approximate) _ 0 0

[N

Cerification Programme (Approximate) 7,600 650

Befreshm

1Al Statutory deduction | per
2) IT Declarations to be completed in HRMS portal and TDS applicable as per IT Act
3) Performance Based Incentive is applicable as per policy
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A Vee Healthtek Private Limited

VEE HEALTHTEK The only Global Services company backed by its own university.

Date: 17-0ct-2023
Ms. Aakanksha Kokadwar

At postJintur Dist. Parbhani. Maharashtra
431509,

Sub: Offer Letter
Dear Ms. Aakanksha Kokadwar,

With reference to your application and subsequent interview you had with us, we are pleased to offer you the position of
Medical Coder Trainee - Medical Coding with effect from 17-0¢t-23 in our organization based in Bangalore, on the following
terms and conditions:

Please go through the HR Policies of the Company governing your employment which shall be applicable to you from the
date of joining the Company. Other terms and conditions relating to your offer are enclased herein,

If the above terms and conditions are acceptable to ¥ou, we request you to sign and return to us the duplicate copy of this
letter as a token of acceptance.

We look forward to a long and mutually beneficial relationship with you.

for Vee Healthtek Private Limited.,

Gokulakannan 5,
Senior Manager - Human Resources.

Registered Office: #71, Sona Towers, Millers Road, Bangalore - 560 052, India.
Phone: +91 B0 4113 1526, +91 B0 2226 6677
CIN: UZ9309KAZ0I19PTCI27013

of 329
RR Nagar: #483, 5% Floor, Seetha Complex, 16™ Cross, 8* Main Road, RR Magar, Bangalore - 560 033




|g»09

'QS’ GV g

Date: 2™ November 2023
Ms. Raut Suchita Sudam
Parvati Niwas, Keshav Nagar ,

Ambajogai Road ,
Latur, Maharashtra- 413512

Dear Suchita,

OFFER OF EMPLOYMENT

We are pleased to offer you this employment as Business Development - Executive with GV Salety
Assessment Platform Private Limited. The date of employment confract with the Company on

6" November'23. This position will be based out of Hyderabad but is assignable at other locations as per
business requirement.

There are additional terms and conditions including Company policies which apply to your employment
and shall be handed over to you post commencement of your employment.

You shall provide your services exclusively to the Company.

You are required to be flexible and undertake all duties normally and reasonably associated with your
role. We may require you to underlake reasonable alternative duties in addition to, or instead of your
normal duties.

You are expected to comply with all the Company’s rules, policies and procedures from time to time in
force.

For GV Safety Assessment Platform Private Limilted Suchita Sudam

Authorized Signatory Signature

Registered office: at Sy, No. 120 (New), 4™ Eloor, Niharika Jublipe One, Road No.1, Jubilee Hills, Hyderabad, Telangana —
500033. Research Facility: Touchstone, Synemy Sauare Il, Genome Valley, Shameerpet, Hyderabad — 500078. £ info@gvrp.in
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DTE Code 2551 Dllarh Janm: thsrhnn 8 MSBTE Code:- 1786

College of Pharmacy (D.Pharm)

AT POHETAKLI TQ PATHRI DIST.PARBHANI (M.S.)
(Approved by AICTE NEW DELHI, DTE, PCI, AFFILIATED TO MSBTE MUMBAI)

Mlﬂmm;m incipal(@: com W':tﬁit::';nu'w.d'|m.m
Ref.No.DIP/COP/D PHARM/2023-24/56 Date: 3¢ /08 /2003, ,
ORDER OF APPOINTMENT
To,
Miss. Bidrale S.M.
At Adam i
° Tq.Biloli Dist.Nanded. Rk
W Subjeet: Appointment for the post of Lecturer. : E_*E*
¥ - Lt
1 am pleased to inform you that the Management has appointed you on the said post i
Dharti Janseva Pratishthan’s College of Pharmacy (D. Pharm), Pohetakli Tq. P __
mewmuwwmhﬁﬂmmmdm et
1. Your basic salary will be Rs. 1mm.mmmmdm llc
declared by State Govt. time to time.
3 ?nwmmﬂb:wmdbym!ulndmwmw&
3. You will have to submit the Originals as well as certified true cc
mﬁmmmmﬁmwm
®
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APL/ PIN/HR AOFFER/2022-23/618
MNow 07, 2022

Mr. Ramdas Shivaji Deshmukh
At/ Post: Dhoki,

Tal Osmanabad,

Dist: Osmanabad — 413 308
Mole 8421338883,

Subject: Provisional Letter of Offer

Dear Mr, Deshmulkh,

This has reference to your application and the subsequent interview you had with us. We are pleased to
offer you the posiion of Apprentice - Production on the terms and condinions agreed. You will be joining
us an or before Nov 09, 2022, You will be posted ar Paithan,

You are required to submut the following documents on the day of your joining:

1. Mark Sheets & Certificates of SSC, HSC, Graduation and Post-Graduation (if any).

2. Date of Birth Proof - School Leaving Certificate.

3. Additional Qualification Centificates (If any).

4. Passport Size Photographs - 4 Nos (Red colour background).

6. PAN Card (Mandatory) and Aadhar Card / Passport,

7. Copy Bank Pass-book.

You will be paid supend of Rs. 12,000/- (Rs. Twelve thousand only) per month.

You need to bring the onginal Marks Sheets and Cernficates on the day of your joining for the purpose of
verificaton.

If you fail to bring all above documents your offer stands ecancel.
A regular appointment letter will be issued to rou soon after your joining,

Please sign the duplicate copy of this letter in token of vour acceptance to the terms and conditions.
We welcome you to our company and wish you a successhul career with us.

Thanking you.

Yours Sincerely,

-LZ 2] Jlm LJV\.\. 'L-'J""
Vinayak Deshpande

:I""L Vice President - Waorks

Jj Corporate identity Number - L24230MH1979PL0022058
Regd./Cotp. Office : Ajanta House, Charkop, Kandivli (W), Mumbai - 400 067. Tel.: +91-22-6606 1000 Fax: +91-22-6606 1200
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Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/IDT20219062111/Pune/BPS/BTN
Date:10/10/2022

Dear Mr. Chandrashekhar Shridhar Dhumal,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and
acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, praclices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Private and Confidential 1
TATA CONSULTANCY SERVICES
TCSL/DT20219062111 Tatla Consultancy Servies | imidd
Sabyadn Park, Phot ko, 3 1, RGO Phase i, Hinjraad) - BMaan, Pupe - 413 057
Tel: 81 20 €704 0000 Fax: 84 J0 6794 §122 £ anail; Ios.puneilcs com, Webaile: HMpiwaw tCi.cam
Registored Clfice 510 Floor, Ninmal Balidemng, Harimen Poml, Mumbe: 400 021
Carporate idensfication Ro. (CIN): L2ZZHM0MH1953PLCOR4TEY
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Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangemenits to reach the nearest location convenient to them from
where they can be picked up or dropped.

Yours Sincerely,

For Tata Consultancy Services Limited. .
f_ G o

Girish V. Nandimath Click Here or use a QR code scanner from your

Global Head Talent Acquisition & AIP Mishile to ValulsUv ofter ltier

ANNEXURE 1

For the candidate to complete:

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref .
No TCSL/DT20219062111/Pune/BPS/BTN on (DD/MMMIYYYY ).

Signature:

Mame:

Date:

Private and Confidential F
TATA CONSULTAMCY SERVICES
TSRO TR Tata Consullancy Serveces Limted
Sabtvyadn Park, Pal Ma. 7 3, RGIP Fhass 11, Hingoaad: . Maad, Puns - 449 057
Telk 91 20 6794 000D Fax: 21 20 6794 0137 E-mmk o punesSicscom, Websale: hitpoiweow tci.cam
Hegiatensd Gce ™h Flaor, Nirrmal Buiiding, Netman Poinl, Momba 400 021
Carparate identification Ko, (CIN]: L2E22AV0MHEI05PLCIRATEY 81 of 329



Annexure 1

Compensation Details

Name of Employee: Rushikesh BHARATRAO Hatte
Designation: Medical Coder
Department: Medical Record Review (24_09)

L

Bsalry

yol7y

|

150216

HRA 3874 46488
Leave Encashment 481 5772
@ Bonus @ 8.33% 1043 12516
Other Allowance 0 0

P.F. (EE) 1502 18024
ESIC (EE) 134 1608
P.T. 200 2400

*Certain components as well as other allowance will vary basis your
selection of Flexi Reimbursements.

*Deductions - Professional Tax, PF, ESIC and TDS will be as per Gowt.
Rules and Regulations, applicable from time to time.

Page 3 of 8
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To,

Advantmed ©

Rushikesh BHARATRAOQO Hatte
Friday, 28 July 2023

Employment Offer Letter- FULL TIME

Dear Rushikesh,
Congratulations!!

We are pleased to extend you an offer of Employment based on the interview
discussions you had with us. Details of the terms and conditions of offer are as under:

M) =
H .

Designation: Medical Coder
Department: Medical Record Review (24_09)

3. Place of Reporting: 402, Pinnacle Business Park, Prahladnagar, Ahmedabad

& NI

9.

Office.
Date of Reporting: On Thursday, 3 August 2023

Working Days : Monday to Saturday* (May vary based on business requirement)

Time of Reporting: 11:00 AM
Your Current Shift Timings :Morning Shift 1 (8:00 AM - 5:30 PM N/A)

Compensation: Fixed compensation of ¥20,000.00 Per Month (CTC). Please refer

to Annexure 1.
Joining Formality: Please refer to Annexure 2.

Detail of your employment will be provided in Appointment Letter, which will be issued to
you upon joining.

Once you accept the Employment Offer, you will be subject to Employment Background
Verification. For details please see Annexure 3.

Kindly sign a copy of this letter as a token of your acceptance of this offer.

Looking forward to a long and mutually beneficial career with us.

Yours truly,
Advantmed India LLP

Page 1 of 8
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Girish Gopalani
Associate Director - Human Resources

| have read the details mentioned in the Offer letter and Annexure. | accept the
employment offer and agree to abide by terms and conditions of the employment with
the company. | understand that company operates in a 24x7environmet and that will
entail working in different shifts and stretched working hours as per company
requirements. My Allocated Shift is: (Morning Shift 1- 8:00 AM - 5:30 PM)

o
Signature:
Name: Rushikesh BHARATRAO Hatte
Date: Friday, 28 July 2023
o
Page 2 of 8
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Advantmed ©

Ajinkya Anantrao Hinge
Saturday, 27 May 2023

Employment Offer Letter- FULL TIME

Dear Ajinkya,
Congratulations!!

We are pleased to extend you an offer of Employment based on the interview
discussions you had with us. Details of the terms and conditions of offer are as under:

Designation: Medical Coder

Department: Medical Record Review (24_09)

Place of Reporting: Infocity Tower 1, 5th Floor, Gandhinagar

Date of Reporting: On Thursday, 1 June 2023

Working Days : Monday to Saturday* (May vary based on business requirement)
Time of Reporting: 11:00 AM

Your Current Shift Timings :Morning Shift 1 (8:00 AM - 5:30 PM N/A)
Compensation: Fixed compensation of ¥20,000.00 Per Month (CTC). Please refer
to Annexure 1.

9. Joining Formality: Please refer to Annexure 2.

NN =

Detail of your employment will be provided in Appointment Letter, which will be issued to
you upon joining.

.Once you accept the Employment Offer, you will be subject to Employment Background
Verification. For details please see Annexure 3.

Kindly sign a copy of this letter as a token of your acceptance of this offer.

Looking forward to a long and mutually beneficial career with us.

Yours truly,
Advantmed India LLP

Page 1 0of 8

85 of 329



Q?}

Girish Gopalani
Associate Director - Human Resources

| have read the details mentioned in the Offer letter and Annexure. | accept the
employment offer and agree to abide by terms and conditions of the employment with
the company. | understand that company operates in a 24x7environmet and that will
entail working in different shifts and stretched working hours as per company
requirements. My Allocated Shift is: (Morning Shift 1- 8:00 AM - 5:30 PM)

o
Signature:
Name: Ajinkya Anantrao Hinge
Date: Saturday, 27 May 2023
o
Page 2 of 8

86 of 329



Annexure 1
nsation Details

Name of Employee: Ajinkya Anantrao Hinge
Designation: Medical Coder
Department: Medical Record Review (24_09)

®Basic " 12518 [150216

HRA 3874 46488
[Leave Encashment |481 (o772
Other F 0
Bonus 1043 12516

Employee PF

Page 3 of 8
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Synapse Labs Pvt. Lid.
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Date: 09" Dec 2022
Ref: LOA/HR/ 52272

Name of the Employee: Miss. Devpriya Patil

LETTER OF APPOINTMENT
Dear Miss. Devpriya Patil

This letter marks an important event in the life of our Company and indeed for you. We value this
letter as a symbol of a new relationship, one that is based on simplicity, prudence, and humility.

When you sign this letter, you would have agreed to uphold our heritage and be a part of the
Synapse Labs family. You promise to value our valyes and be one of us,

Down to Earth & Approachable We are simple, straight forward, realistic, unpretentious, and
always accessible to our clients

Mutual Respect, Trust, and Transpare ncy: We nurture an environment, which is transparent

in dealings, value the contribution of every individual and respect basic human dignity in all
interactbions.

Passion to Achieve: We are committed to focus on results with undying enthusiasm and
energy.

Entrepreneurial Approach: We generate and encourage creative ideas, applying sound

commercial acumen. We have an innovative approach to problem solving and do not shy away
from going beyond the conventional

When you sign this letter, you would have embarked on our quest to make modern history!

[ @

o))

(anl'.'!ﬂtlal P"'E". 1 IJ' 1]
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m GPAT DISCUSSION CENTER Pvt. Ltd.

4
) GPAT A-402, Pooja Park, Near Muktidham Chowk, Sarkanda, Bilaspur (C.G.)
DISCUSS l?’“i rlfﬂ faci ;- MIIT“L DTIOTGS6R0 "
CENTER Email :- gdegpath37% pmail.com

Visit :- www.gdedppat.com, www.pdconlinetest.in, www,gdclive.com

Appointment letter

To.
Mr. Choure Rupesh Ramhari
Urmi road Ganesh Nagar, Beed

Subject-Appointment intimation cum joining letter.

Dear,

Choure Rupesh R, Sir,
This is to inform you that GPAT Discussion Center have approved your
appointment as a Head of Department in Latur, GDC offfine dlass with effect from 01-nov-

2022 for the initial probation period according to rules & regulations of service followed

in this institution,

Your net annually remuneration be Rs. 5 lakhs during this period. On successful
completion of probation pertod, you will be entitled to the other benefits and allowances

as adopted by the institution,

Either side can terminate this appointment by submitting one month's prior notice

if such condition arises.
Your date of juining Is recorded as 01-11-2022.

Wishing you all the best.
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Ref: - Admin/VDF/Pharm.fApp./2023- 7023

Ta,

Ms. Dande Pradnyarani Arjun,
Near Gurukul Academy Subai Niwas,
Barshi Road, Latur

2

e Date: 01 November 2022

it of Appointment

Sub.:- Adhoc Appointment for the past of ~4sistant Professor- Pharmaceutics,

Dear M3 Dande

With rederence to your application ond su
the position of Assistant Professor-Pho
elfect trom 01 Nowember 2022, Yaur tsn
tanoidate is selected for the abova mur e

Your consolidated salary will be s, 15
subject to statutory deductions, if any, Al
such, you are advised not 1o disclose or dis
either with your colleaguss or
College/Management

This appointment is subject 1o the followir

1 ‘vou shall have to re-apphy dor the most and appear for an interview with the Univarsity Staff Selection

(T apacintment This shall be subject to the fulfiliment of the

Cammittes for regularization of

narms and conditions of the & ive

You shiall be liable, with pricr n:

function or from ane linstil

Managemant/Trust at thelr 4 o

time to time.

3. Your appointment is subjoct (o

prescribed for the post

Al the time of joining, you weui

tertiticate, educational qualificu

wertificate, caste certiicate, cf
gnoiographs.

2 ToU would be reguired to sum
with telephone and mobile nun
above should be communicated

6 You shall exercise all dutles as
requirémentks,

b

B

SHFLPONDENGE ADDRERS
' AIRPORT RGan

4 3531

i ERT VAT 3ARS59

IZ3E2 287 TAD

equent interview with ds, the Management is pleased to offer you
weutics in VOF School of Pharmacy, Latur on an ad-hoc basis with
I ipzaintment will be till the 30™ June 2023 or until 2 sultabie

it it a8 pe the PO Unieersity guidelines, whichever is earliar.

00/ (Rupees Eighteen Thousand only) per month, This will be
fnatian perlaining to your pay-roll s strictly confidential and as

bt any infurmation pertaining to your/others’ salary of perquisites
other person  directly o indirectly connected with the

LTINS

Hgeman

e re-desgnated, transferrod from one function to angther

Mmothier Insttute as reguired by the ‘exigendies of the

Eli e

vou shall do such work which will be assigned to you from

inllity of minlmum number of students and the workload

I Tumet the or

o

1 i name cenificate (1

EEpe

rginals as well as certified true copies of birth
ience tertificate, discharge/relieving cemtificate, last pay
any), along with two passporl size

L maiing address (along with due address proot) along

i E-miail address on your jaining duties. Any change in the

Uiz Frincipal, VDE School of Pharmacy, Latur

Bsanned willi Cantcanres

signed by the Collepe, Management and Univarsity as per the
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7 Durisg your tenure, the Management (Trast = I
within 30 (thirey) days, which if you to not ser,
have the tight to recover from you the ambuent gy ahes
& i at any time in the opinion of the Moragement/incl

be a nonperformer o guilty of fraud, dishonesty
indiscipline, abserce from duly withold el i oe
sanagement/Trust as deterrent to the iteren « I e
this lotter, your services may b terpranates farthecis

pmission the Maragement/Trust shall be entitd 10 72

g vYour continuous unauthor zed obsence Framl daty Wik fe
from the date from which you remain absentfrom yoer
10, The appointee shall not engage 0 amd pagte bitas

accept any part time job without the prior writien ;

pes

11, Your appointment is subject to the condilons, he

Management from time 1o tme.

12. f required by the Management/Trust, you m’it ascibon
which will include provisions reiating 1o canfideniiaon

work product created by you during your emglovr

13. While joining the dutios, you have to give an iy
in the appointment gsgar and that you will abida
in forca or which may te framed hom Gme ta Lo

This Appointment Letier is belng issued to you L?:_a:-?:t on e 0!
your application {including bio-deta), at the time of yaus wite

that you hawe rmde a false statemast resulting o

Monagement/Trust may take such action as ot deems 11

emplaymaent

Please sipn the attached copy of s letier as canf emmiElan
return the sami 1o us

Yours sincerely,

-
L
/\m

Vilasrao Deshmukh Foundation, Group of Institutions,
VDF School of Pharmacy, Latur

For and on behalf of
Vilasrao Deshmukh Foundation

Copy to,

CEOD - ¥ilasrag Deshmukh Foundation, Mumbain

Stanager (HR) - Vilasrao Deshmukh Foundation, Mumbs
The Administrative Officer, VOF School of Pharmacy, Lalur
The Accountant, VOF Schaol ol Pharmacy, Latur

W

¢ Bne sight to terminate your ﬂ‘n@‘ﬂ.l‘h‘&ﬂi
ro st f Tougt will, ak ity sole discretion
¥, 0N 3P0 ratd basis,

Wih o final in this maier, you are found to
b hence, disorderly behavior, negligence,
W usy other conduct considered by the
oite or of violation of ane or more terms of
d o account of reason of any of the acts or
t¢ camages from youo.

34 to tarmination of your sorvices, effective

SR e

st hall involve in private classes nor shall

skt 7 from 2 competent authority.
+; and segulations as oresceibed by the

-ui-pd to execute an employment agresment
s tinge of Intellectizal property rights in the
3 ¢ ther refated issues.

that you agree to the cenditions mentioned
-sl#s and regulations of the Trust, which are

i anion and particulars furnished by you in
» i subsequent discussions. If it transpires
r being coffered this appointment, the
ve discroton, including termination of your

r aseegtancs of this Appalntment Letter and

e anhied il el aneer
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in Phumxmm Deplﬂmmt b am giad to inform you that you: have been appointed as an

T.L,,Mll Professor Department of Pharmaceutics at Shiviingeshwar College of Pharmacy,
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Optum Health & Technology (India) Pvt. Ltd.

Optum ITC Green Centre, Northeast Wing, 3rd Floor

No.1B, Banaswadi Main Road, Maruthiseva
Magal' Bangalore 560005

optum.com

17-05-2023

Sumedh Kamble,

01, At junna Tq ,,

Mukhed ,,

Nanded, Maharashtra, 431715

Dear Sumedh Kamble,

Further to your recent meetings and discussions with us, we are pleased to offer you employment with Optum Health

and Technology (India) Private Limited ("the Company®) in the position of Trainee - MCC at the Company's office
located at Pune, on the terms and conditions set out hereinafter:

EMPLOYMENT

Your effective date of joining shall be no later than 17-05-2023. Your employment with the Company shall be subject to
successful pre and/or post-employment background checks, accuracy of the testimonials and Infarmation provided by
you and your being free from any contractual restrictions preventing you from accepting this offer or starting work with
us on the above-mentioned date. You, if so asked by the Company, shall disclose on your own behalf and, if married, on
your spouse's behalf full details of any external directorships held and any personal business interests including
partnerships, shareholdings and trusteeships; involvement in any other businmess ventures involving unlimited liability:
personal liabilities in connection with business activities; and involvement in other positions external to the Company and
acceptance by the Company of those external interests,

Please note that if during the pre or post-employment background checks, the background checking agency gives a
negative report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of
appointment shall stand revoked automatically (whether you have accepted it or not) and, if you have already
commenced employment with the Company, such employment shall automatically terminate without giving rise to any
claim for compensation or damages in your favor, but without prejudice to Company's rights and remedies against you.

Any reference to the Company's policles In this offer letter means OHT-Epi Source policies.

PROBATION

You shall serve a minimum probation period as follows from the date of your joining the Company (*Prabation”) following
which your employment with the Company shall be confirmed.

= 4.6 months for Trainees & Medical Coders
= & months for Executive coder to Team coach/QA and support functions
=  §-9 months for TL to AM

The Company reserves the right to extend the Probation period for an additional 60 days in the event of your
performance being dissatisfactory. You shall be deemed to continue on Probation until you are confirmed and your
confirmation has been communicated to you.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company’s regulations or poicies existing now or in future. It shall be your responsibility to read,
peruse and follow Company’s regulations/policies, hardcopies whereof shall be made available to you upon request, but
which otherw|se are available on the Company's website or HRMS portal

HE{Ii!“ErEEt Qffice: ITC Green Centre Northeas! Wing Ird Floor, No. 18, Banaswadi Main Road Manithisava Macgar Bangalome SREO005

CIN: UT4i10KAZ005P TCO36615, Phone <91 B0 4757300 Emailmeoniactgopium. com. Websie wwi.oplum. com
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Optum Health & Technology (India) Pwt. Ltd.

Oth% E 5 ITC Green Centre, Northeast Wing, 3rd Floor,

Mo.18, Banaswadi Main Road, Maruthiseva
MNagar Bangalore 560005

optum.com

During the period of Probation, either the Company or you may at any time terminate this letter of appointment without
cause by giving in writing to the other party, One Month notice or in lleu thereof a sum equal to the amount or pro-rated
amount of salary which would have accrued to you during the period or remaining period of notice, You shall not be
entitled to any notice pay if your employment is terminated in accordance with condition 7.6 of Appendix 3 to this letter
of appointment.

PLACE OF POSTING

Your initial place of posting shall be at the Company's office located at Awfis Quespaces. However, your services are
transferable and you may be assigned/ transferred in India or cutside India to serve the Company in any of its existing or
future offices or any of its group companies or associates, It is a condition of your employment that you comply with any
such requirements of the Company. The transfer arrangement shall not deem to constitute a change in your conditions of
service,

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit
and as may be required from time to time. You may alse be seconded, deputed or transferred to any other
person/company associated with the Company whether in India or abroad. In such a case your relocation expenses shall
be borne by the Company and your reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company’s offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and |s open for 365 days In a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and respaonsibilities of the Project Coardinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual fixed salary of INR 2,11,397. Your cost to the
company (CTC) shall be per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a8 monthly basis in arrears on or about the |ast working day of each calendar month, but in
no case later than the 7=day of the succeeding calendar month, Please note that your salary details are highly
confidential and should not be disclosed inside or outside the Company by you in any manner whatsoever and any failure
on your part to adhere to this obligation shall be considered as serious breach of the terms of this letter of appointment.

TERMINATION OF EMPLOYMENT

During Probation period, either the Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 1 (One) months’ notice. Company reserves the right either to accept your pay and
allowance / towards the notice period or demand for actual service during the notice period. You shall not be entitied to
any ﬁtice E-ay if your employment is terminated in accordance with condition 7.6 of Appendix 3 to this letter of
appointment,

A!ter completion uf_ tlhe Probation period, either Company or you may at any time terminate this letter of appointment
without cause by giving in writing to the other party, 60 days' notice. The Company reserves the right either to accept
your pay and allowance / towards the notice period or demand for actual service during the notice period. You shall not

be entitled to any notice pay if your employment is terminated in accordance with condition 7.6 of the Appendix 3 to this
letter of appointment, -

Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as Appendix 3

Registered Office: ITC Green Centre Nomheast Wing 3rd Elga, No. 1B, Banaswadi Mar Road Maruhisess Magar Bangalore 560005

CiN: U740k AZ00SPTCO36515. Phone +91 80 4257300 Emallincontact@opium, com, YWebsitewwse o ptun,com
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Optum Health & Technology (India) Pwt. Ltd.

'
optu E’i‘ﬁ i ITC Green Centreé, Mortheast Wing, 3rd Floor,

MNo.18, Banaswadi Main Road, Maruthiseva
Nagar Bangalore 560005

optum.com

and the same shall form an integral part of this letter of appoaintment.

Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions
contained in Appendix 3.

Kindly sign and return the duplicate copy of this letter of appointment along with the Appendixes, as a token of your
acceptance of the terms and conditions set out herein, Also, please Initial each page of this letter of appointment and the
Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on
the terms and conditions set out herein. Upon your signature and return to us, this letter of appointment shall be treated
as an employment agreement and the terms and conditions of this letter of appointment shall govern your employment
with the Company.

This letter of appeintment shall automatically stand revoked in the event you do not join the Company on or before the
effective date mentioned in this letter of appolntment,

It is a pleasure to welcome you as a part of Optum Health and Technology (India) Private Limited. We are
confident that your employment with the Company shall prove mutually beneficial and rewarding and we look forward to
having you join us.

Congratulations and welcome to Optum Health and Technology (India) Private Limited. On your first day of employment,
please report to our office located at Awfis Quespaces at Pune along with the documents as mentioned in the

:ipp;ndix ‘2. Should there be a change in your start date, it is mandatory that the same be communicated to us a week
n advance.

Sumedh Kamble, we thank you for considering Optum Health and Technology (India) Private Limited as your future
employer! We have bold objectives:

* Improve the lives of others;
* Change the landscape of health care forever;
*  Leave the world a better place than we found it.

Joining us, shall put you amongst a team that is committed to excellence in everything we do. We are passionate,
emraﬂlc and focused. You'll be sharing a culture of leadership and excitement as you begin to do your life’s best
work.=

For Optum Health and Technology (India) Private Limited

/’ /j(

Manjulza Palanlsamy
Vice President - Human Resources

| accept this letter of appointment on the terms and conditions as described herein.

ACKNOWLEDGEMENT:

Date:

_

R’agiS'tE red Office: ITC Green Cenive Nonheast Wing 3rd Floor, No. 168, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005

CIN: UTAD10KAZDDSPTCOIAELS, Phone =91 30 4257300 Emaila conEacti@opium, com, Websiteowwiw.opim, com
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Optum Health & Technology (India) Pwt. Lid.

"'-'V'.. “'ﬂi;—', nwili :- i
@ L ,_rl:%p-{t_:, ITC Green Centre, Mortheast Wing, 3rd Floor
Ej-'b No.18, Banaswadi Main Road, Maruthiseva
Nagar Bangalore 560005
optum.com
Current Compensation Structure
Component ANNUAL (INR) MONTHLY (INR)
Basic 71,875 5,990
HRA 52,850 4,405
Statutory Bonus 7,000 583
Provident Fund 18,186 1,516
Gratuity 3,458 289
Mediclaim Insurance 7,044 584
ESIC 5,751 479
Other Allowances 45,234 3,770
CTC 2,11,397 17,616
Total CTC 2,11,397
Registered Office: |TC Green Cantre Northeast Wing vadi Main Road Marnghiseva Nanar Bannalare 580005
CIN: UT4S10KAZ00SPTCO36515, Phone +31 50 4257300 Emall ncontaci@optiam. com, Websie:wsw, optum.con
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.*“‘h ri;,: Esti-1973 |
fgﬁ«? PANCHAKSHRI SHIVAC HARYA TRUST
s i C/o Channabasweshwar Pharmacy Polytechnic

2 ' Kava Road, Baswashwar Chowk
> : . a owk, Latur-413512 (Maharashtra
J:.. —_—— Phone No. (0238 { }

2) 240182, Fax{02382) 243855 Email- ﬂmmnbawmmﬂmmwmﬂs-wmdphl org

Ref.No. PSTA ! Appo. Order./D. Pharm./2022 - 2023 /
To,

AT Mibs. Mrs./ Balak | Ram, Kembode.

Date: - 04.08.2022,

Subject: - Appointment to the post of Lecturer in Pharmacy_for Non Aided Diploma in
Pharmacy Course at Channabasweshwar Pharmacy College (Degree) Latur

Sir/Madam,

In response to our advertisement daied ...--... you had applied for the postofof Lecturer in
Pharmacy for Non Aided Diploma in Pharmacy Course at Channabasweshwar Pharmacy College (Degree)
Latur. You were interviewed for the above post by the Local Selection Committee constituted by the

.i:mgcrm‘:nt under statute.
| am pleased to inform you that the Management has appointed you on the said post in
i Channabasweshwar Pharmacy college (degrec). Non Aided Diploma in Pharmacy Course ,Basweshwar
chouk, Kava Road, at Latur, in the scale of Rs. 15600 — 39100 Plus AGP 6000 with effect from 04.08.2022

or date of joining the duty.
Your appointment is subject to the following terms and conditions:
01. Your services will be governed by the Pharmacy Council of India, New Delhi , Directorate of
Technical Education , M.S. Mumbgi , Maharashtra State Board of Technical Exmninatifm M.S.
Mumbai from time to time and Panchakashari Shivachatrya Trust, Aloor from Iin?:': to time.
((;;:’;u are appointed in clear vacancy on ful | time/Part-time basis on probation for a period of WO

YEARS from the date of joining. s
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Mr Raghumath Shivaji Sakhare,
At Post Janwal, Tq.Chakur,

Dist. Latur.
Subject: Appointment Orilen

Dear Sir / Madam, .

The Shri Vetaleshwar Stikshun f:&nsthn i8 plmed tunppqintm alﬂi-’ e
“Assl. Professor" at Latur College of Pharmacy, Latur Tq Dist, Latur. :

You are required to eany' 30t 2'] the academic allied work mlmadtu }qﬂu i
by the head of institution, If yoi. porformance is found unsatisfactory your
services will be terminated with 3 uny intimation. Your appointment is purely 4
on' Temporary basis for this ane scademic year only. You will be pad sl
consolidated salary as per PCLn oy Y ou are requcstmim report on duty with =

=itect f‘mm 25." IMHEE

& "'H. Wil “lr.!&....... Ay
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WICHO LABS

MICRO LABS LIMITED
CTS NO. 73, BAK| ESTATE, OFF. CHANDIVALI FOAD . SAK: NAKA, HURLA (W), MUMBAI - 400 072. TEL. NO. : 022 - 88108100
REGD. & CORPORATE OFFICE - 431, RACE COURSE ROAD, BANGLORE - 560 001, INDLA.
Tel. | #81-B0-2237 0451-57 Fex @ +51.80-237 0463 Visit Us : hitp:Avww.micrelabsiid.com
Chd : UR42I2KA187IPLCOOZ 10 Email address : info@microlabs in

12 October 2022

Ms. Gauri Sanjeev Vattamwar
Flat No. 19, Saiprem Appartment. Opp Chiranjiv clinic,
Vishal nagar, Barshi road, Latur, Mzharashtra - 413512

. Sub: Offer of Employment - Rescai ch Associate Trainee (R&D Formulations)

Dear Ms. Gauri Sanjeav Vattamway

This has reference to your application for employment in our company and the subsequent
interview you had with us. We are plezsed to offer you an employment with our organization in
the R&D Center based at Mumbai. The ramuneration package as mutually agreed upon shall be
communicated 1o you on your joining with us.

Flease note that this is merely an Cifer Letler. The Company's standard Appointment Letter
containing exhaustive terms and condiions of employment will be issued to you on your joining
the company, which shall be binding cn you.

You are requested fo join us on or before 12 November, 2022 failing which this Offer of
employment stands withdrawn. Kindly confirm the same.

You are required to submit the following documments at the time of Joining:

Passport size photographs - 0 Mos

Photocopy of your testimoniale irom SSC onwards,

Proof of date of birth.

* Pre-employment medical fitres= cartificate from a registered medical practicing doctor.

Kindly confirm your acceptance on the duplicate copy of this Offer Letter.
Yours cordially,

For MICRO LABS LIMITED,

%
g.{f

Dr. Pankaj S. Mandpe
Sr. Vice President — R&D (Formuiat:on:s)
R&D Centre, Mumbai

....Because health is in small details
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Dayanand Education Society's ?0 \ e
BT

DAYANAND INSTITUTE OF PHARMAC

Barshi Road, Latur - 413531, (Maharashtra) Tel.: 02382-295870
e-mail: dayanandiop@gmail.com Website: www.dayanandiop.org
(Approved by PCI New Delhi, Gowt. of Maharashira, DTE Mumbai, Afillisted to SRTMU, Nanded & MSBTE, Mumbal}

| DTE CODE: PH2577
Shri. Laxmiraman Lahoti Shri. Ramesh Biyani Dr. Wajid Chaus
President Secretary Principal i
Ref. No. Date :
LETTER OF APPOINTMENT
Ref. No.: DIOP/2022-23/ A5 F Date: 01/10:2022

To,

. Ms. Waghmare Kanchan.Ramrao
Rama Residensy Row House No.2
Daldawa Magan LIC Culusey Lalw
Tq. Latur, Dist. Latur.

Sub: Appointment for the post of Lecturer in Pharmacognosy.

Sir/Madam

In response to vour application for the post of Lecturer in Pharmacognosy. You were interviewed for the
above post by the Selection Committee constituted by the Management.

] am pleased to inform you that the Management has appointed you for the post of Lecturer in Dayanand .
Education Society's, Dayanand Institute of Pharmacy, Latur in the pay band of 15600-39100 with effect from -

. 022

Your appointment is subject to the following terms and conditions.

1) Your services will be govemed by the Maharashtra Universities Act. 1994/ Maharashtra Public
Universities Act 2016. Statute. Code of Conduct . Ordinances and Rules and Regulations laid down by
SRTMUN, AICTE, PCI, DTE, Mumbai and the State Government from time to time.

2) You are appointed as full time/ Part time basis on probation for a period of two years from the date of
joining.

3) You will be paid a basic pay per month in the pay band as indicated above. You will also be entitled to D
A. CLA eic as the rates prescribed by the State Government from time to time.

4) Your appointment and salary shall be given/ made subject to verification and approval given by Higher
Authorities.

5) You shall submit the originals as well as certified true copies of relevant testimonials such as Birth
Certificate, Mark sheets. Experience Certificate, Discharge/Relieving Certificate, Last Pay Certificate,
Caste Certificate, Change of Name Centificate, etc. before joining your duties.

Cont.on Page No. 2__.
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6) You will be allowed to join the duties on producing —
i) Two Passport size photographs
if} Discharge/ Relieving & Experience Certificate from previous employer. (If any) .

7) You shall undergo medical examination by the approved medical officer or by the Civil Surgzon at the
place of your duty, within three months from the date of joining the duties. The appointment shall be
provisional and conditional, pending submission of Medicul Certificate stuting that you are free from any
enntaginng disease and that you are physically (it for said employment.

8y You will be restricted to conduct or engage yousell wr auy prvele luilivis ui privake cuacling classes,
etc.

9) You will he restricted ta engage yourself in any other employment paid, full-time, part time services or
otherwiss, during the period of your service, without the permission of the competent authority
Manapmment i

10) Your services are transferable to any other Colleges/ Institutions run by the Management.

11) In case of resignation, you will have to give three months notice or basic pay (pay in pay band + AGF) of
three months in lieuw of notice period.

12) If you are found absent continuously for more than thirty days without permission of higher authority your
service will stand terminated automatically. If you are found guilty of violation of any terms and
conditions mentioned above, vou will be liable for disciplinary action and punishment decided by the
Management. During the pericd of your service vou shall not directly or indirectly do such things. which .
are against the interest of the Society/University/Institute/College/Students/Staff,

13) You have to communicate your acceptance to the Management / College/Institution within seven days
from the date of receipt of this Letter of Appointment, failing which your appointment stands cancelled.

14) If your performance in teaching / Result / behavior is not satisfactory, your services will be terminated at
any time without giving notice.

15) You have to follow the termns and conditions of the institution and the management which attached
herewith,

SRS \\%}z
N () i
V4 N

HE( LAT ! Principal

sl 413531 Piingipal

S revanand Edueution Society's
e o -ayanand Institule of Pharmacy

arshi Road, Lotur
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MEDREICH

BANGALORE I LONDON I SYDNEY

Ref: ML/2022 December 27, 2022

Mr. Zunjare Prashant G
# 96, Sawali Bahinarao
Aundha Nagnath, Hingoli
Maharashtra - 431705
Contact No: 7620616152

Dear Prashant,

SUB: OFFER OF APPOINTMENT

With reference to your application and the subsequent interview you had with us, we are
pleased to appoint you as “OFFICER — FORMULATION DEVELOPMENT in the Grade of
Officer - " in our Organization subject to your being found medically fit. You will be paid a
Gross Salary as per annexure enclosed.

You are requested to join our services on or before January 04, 2023. Please come to the
following address for medical checkup one day before joining the duty along with three
passport size photographs.

Medreich House

No. 12/8,

Saraswathi Ammal Street,
Maruti Seva Nagar,
Bangalore - 560 033

Flease sign and return the duplicate copy of this letter as a token of your acceptance of the
offer.

= Thanking you
5

RENNY SAMUEL |
VICE PRESIDENT-~- HUMAN RESOURCES

PR Medreich Limited D
o Regd, Ofi: Medreich House, Mo. 12/8, Saravwatl Ammal Street, Maruthi Sevanagar, Bangalore - 560 033, INDIA. e
S Phone: ++9180 4048 7100 Fax: ++01 80 3547 4741 eeEmien,)
'%‘.:,& “;f RBD: Plot Mo, 36, Bommasandra Industrial Estate, Anekal Taluk, Bormmasandra, Bangalore - 560 59
Ll

Fhone: ++91 B0 41585 8083 / 4165 B084
CIN 2 U24232KANST3PLE00238  E-mail: infoS@medreich.com, Weabsite: www.madresch.com 108 of 329
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M Meiji Group

MEDREICH

BEANGALORE i LONDON I SYDNEY
ANNEXURE - |
CONFIDENTIAL
Name ! Mr. Zunjare Prashant G
Designation : Cficer - Formulation Development
Grade { Officer - |
Monthly(¥) Annual(¥)
Basic - 15000
HRA .' 8950
;ﬁtﬂl A : 21850 263400
anus 3 15000
Total B . 278400 '
Company Contribution to PF ] 21600
Cost To Company - 300000
|
| '
|
Ml G?‘qu' Medreich Limitad =9
'\-.._,_.--) Regd. OF.: Madreich House, No. 12/6, Saraswat] Ammal Street, Maruthi Sevanzgar, Bangalore - 560 033, INDIA, PR
..‘-?_ Phong: «+01 80 4048 7100 Fax: #4591 80 23T AT TOGETHER
% *m:{f R&D: Plot Ko, 35, Bommasancdra industrial Estate, Aneleal Taluk, Bommasandra, Bangalone - 560 009

Phone: +491 80 4165 BOB3 | 4165 8084
CIN: UM232KA1973PLCO0Z383  E-maik info@medreich.com, Website: wwew.medreich.com 109 of 329
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S | CHAKSHRI SHIVACHARYA TRUST
38 /o Channabasweshwar Pharmacy Polytechnic

3 Kava Road. Basweshwar Chowk, Latur-413512 (Maharashtra)
2 1) phone No. (02382) 240192, Fax-(02362) 243855 Emall- channabasweshwarfigmail com Website- swww cdphlor

w_
Ref.No. PSTAfAppe Order./D. Pharm./ 2022 - 2023 [ 41483~ Date: - 04.08.2021.

la.

ONE Miss /M Bhoesele, ..‘.3.-@;}9.. HBedu

ol hedeaadli . ...

o

_ecturer in Pharmacy _for Non Aided Diploma in

Subject: - Appoiniment 1o the postof 1
asweshwar Pharmacy College { Diegree) Latur

Pharmacy Course at Channab

SipMadam,

In response 10 our advertissment dated ...—... you had applied for the post of of Lecturer in

*harmacy Course at Channabasweshwar Pharmacy College {Degree)

Pharmacy. for Non Aided Diplomain |
al Seleetion Committee constituted by the

| atur. You were interviewed for the above post by the Loc

Vgnagement under statute.
| am pleased 10 inform you that the Management has appointed you on the said post n

“ Channabasweshwar Pharmacy college (degree). Non Aided Diploma in Pharmacy Course .
scale of Rs. 15600 — 39100 Plus AGP 6000 with effect from I]-l.ﬂﬂ.l[l" :

Rasweshwar

chouk, Kava Road, at Latur, in the
or date of joining the duty.

Y our appointment is subject 10 the following terms and conditions:

01 Your services will be govemed by the Pharmacy Council of India, New Delhi Directorate of
Fechnical Fducation . M.S. Mumbai , Maharashira State Board of Technical Examination M5
o Mumbai from time to time and Panchakashari Shivachatrya Trust, Aloor from time (0 me.
¢{a) You are appointed in clear vacancy on full-time/Part-time basis on probation for 8 period of TWU

YEARS from the date of joming.
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k.

) Your appointment is purcly temporary for a period of

il 2020 (o sereid s 202,

() Your appointment is on leave/lien vacancy for the period from .......000. 0. —

(d) The postis reserved for ... ... ... Since you belong to the said Calegory, you o,
appointed on full-time basis on probation for a period of twenty-four months from the date of 10ining,
UG e B T R S SN e Since you do not belong 1 the
said category, you are appointed full-time on temporary basis against the reserved post for a period of
il ++--- - You shall not have any claim on the said post in future.
(D This is temporary vacancy caused BY L 2l i e R are appointed full-tis
on purely temporary basis fora period of ... '
.. (k} Your appointment is on part-time/clock hour basis only,

U2 (1) You will be paid basic pay of Rs. 15,600 plus AGP_6000 per month in the scale indicated
above. You will also be entitled 1o Deamess Allowance - House Rent Allowance and C1A at the
rates prescribed by the Government, from time to time. Your salary will be paid through
Nationalised/Scheduled Bank ..

You will have to communicate vour deceptance to the Management/College/ Institution withir

ten days from the date of receipt of this Order of Appointment, failing which your appointment is lialsl:
to be cancelled.

U

_. Yours faithfully,

i - h\ "Iv"r.'fl
§ YA RE e
(B. J. Devnikar)
SecrBaprdlaipgipsl
Panchakashari Shivacharya Trust,
(Aloor), Latur

Copy 1o:-
I"Iw'_wwﬂ-l. Channabasweshwar Pharmacy College (Degree) (D Pharmacy) Basweshwar Chouk. Rava .
ngt_-'-fur NCCEssary action,
I'“{WU'II"'F! Fold/Appaingeyen letter 44
11101 329
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y N Bﬂm]aEkaﬂnlkGramhvikasHaﬂwddeshiyaSansama‘s s
autyl)  SARASWAT INSTITUTE OF PHARMACY(D.Phoem & B.Piesea
4 Approved by AICTE,PCI New Delh,Gow.. Of Maharashira, Affiated to SRTMU, Nanded ¢ MSBTE Mumbe

Hon.Rinesh D. Deshmukh  Hon.Sachin S. Kshirsagar  Prof. Ashok A. Muchandi
President .

Secretary Principal

Ref.No.:- s702 /2022-22 /3403-4 Date: 15/ 11 /2695

e, '
. Appointment Letter

Ta,

,‘ Mr. Bokhare Suryakant Hari., M.Pharm-Quality Assurance
At Dorli, Post- Talegaon, Tal-Hadgaon, Dist-Nanded.
Mob. 9623018297

Email: suryakanthb.143@gmail.com

Subject: Appointment for the post of Asst. Professor ...

Respected Sir,

We are pleased to inform you that, as per your application for the said post and
interview held dated on 14/11/2022, you have been appointed as Asst. Professor with
basic pay 15600-39100/- at Dept. of Pharmaceutical Chemistry/Pharmacognosy, in
BEGBS's Saraswati Institwte of Pharmacy, Kurtadi, Tal- Kalamnuri, Dist- Hingoli,

Maharashtra 431701. Your appointment is subjected to the following terms and conditions,

*  Yourappointment is full time and regular basis for current academic vear,

* Your basic salary, dearness allowance and other allowances as per declared by State
Govt & UGC declared by time to time.

* Your service will be governed by the Maharashtra University Act, 1994 Statutes,
Code of conduct, ordinances and rules and regulations laid down by SRTM University.
Nanded and Management of Institute.

* You have to submit the certified true copies of relevant testimonials at the e of

Jjoining.

Address :- Vidyanagzii wurted! Near Warangs E-mail:siopk2014@g:nail.com
Phata, Nanded - Hadgaon Read,'g. Kalamnuri, Website:saraswatipharmaz.org
Dist .Hingoli Maharashra - 431701 Contact number:7774041973/9011550111
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TATA soc

Offer; BUSINESS PROCESS SERVICES

Reaf: T,
Dat mzmqiumwmm

Mr. Rushikesh Santosh Dobag
Holhe Nagar,Koyna nnadf'Lb,.Tu:'"

Holhe Nagar
Latur<413512
Maharashirg

Tel# .705894 5747

Dear Mr. Rushikesh Santosh Debadwar,

Sub: Lotter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfu
C‘ﬁlﬂd our initial selection process and we are pleased lo make you an offer as "Trainee BPS® for a period of 12
" @¥1s. During this period you will be paid a slipend of Rs, 11,250/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as lhe case may be) applicable lo you,

Rindly confirm your acceplance of this traineeship by Proposing your date of joining and signing Annexure 1. If not
Jccepled within 7 days of raceipt, this offer is liable to lapse at the discretion of the Company. You may handaver your

scceplance letter to the HR Officer/ Induction Officer al any of our offices.

Ip and clear the medical check-up, and background check you will be given a

Alfter you accept this letter of traineesh
your joining dale and initial place of posting afler complating

letter of appoiniment as a trainee indicating the details of
'oining formalities as per company palicy.

125 deaision of releasing the Olfer of Traineeship and allowing you 10 join the organization before completion of your
final Graduation examination which has been uncerainly delayed owing lo COVID-19 Pandemic, shall not be
consirued as a waiver of the condition spacified in the Terms of Traineeship under clause ‘Pre-requisites of
l'raineeship’. The slalus of your Graduation comgletion will be reviewad periodically. The Management reserves the
‘ght (o revoke this Offer of Traineeship if it is later eslablished that you could neot successfully complete your

3raduation without any pending arrears/backlogs.

3
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Movember 2022

 Solapur, Maharashtrs — 413411

Sub: Letter of Appointment

Dear Mr. Sachin,
‘Appointed as Executive - Business Analyst & MIS,

With reference to your application and the subsequent interview you had with us for the
above-mentioned position, we are pleased 10 appoint you the position with our company
wef 7" November 2022 under the following terms and cond itions:

1. PLACE OF POSTING
Your posting will be at Hyderabad
2. COMPENSATION

Your compensation on 3 cost to company basis will be Rs. 1,44 000/-
3. COMPENSATION PROGRESSION

per annurr,

Pects in the Company shall depend on your
2, sincerity, 89od conduct and such other
uch increase in ng ase is automatic and/or a

m. hard work, regularity in attendanc

nagement from time 1o time. Your regular work

I

_ Joor, Finswell Bilding & Viman Nagar, Pune - 411014
fﬂwmhnm!undLm
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@ vt panei1104.

21/04/2022 for the above post and
appoint you as Lecturer in D b

. With _:ré_t:'?i'encr: to your application in pursunce of Adyertisement dated
 on the basis of vour subsequent inferyiew, Dr D ¥ Patil Pratishthan is pleased 1o
Pharm, at De DY Patil College of Pharmacy, Akurdi, Pune -41 044, 3 e

I =

‘_Il'his.a;:_:p:.i'inuimn.t' is subject Iﬂ the following L»E:mlé & conditions: - '

7771 Your Service will be gn\rérhed b MSBTE & DTE statutes and also rules :nd regulations laid down by Dr
BY Paul Pratishthan from Lime o b,
imittee or MSBTE & DTE Staff

2. Your appointment is subject to your selection by Local Selection Con
workload prescribed by concemied

Selection Committee as per the guidelines from MSBTE & DTEund
authorities. A :
3, Your appointment order i8 purcly on Temporury basis for the period fram 04% Aug, 2022 1o 31" May 2023

and will automatically cease on 117 May 2023 afier office hours. :

‘ 4. You will be paid total salary of” Rs 200600/ (Basicof Rs. 15600/ + AGP m‘m.ﬁnuni-} per month.

5 You will not indulge inany anu-lnstitutianal or anti-Management activities.
the co-academic &

it is mandatory foe you to complete all ;
{ the Institute and concerned Head of

6, In addition to'your academics, .
to you from time to time by the Head o

- administrative tasks assigned
: -_t!w Department.

7. 1f you are found absent continu
~ Head of the Institute, your serv

ously for more than seven days without prior written permission of
ices will apomatically stand terminated

"8 The nature of your appointment calls for s full-time engagement with the College/InstituteSo. in. e =i

Y arder 1o avaid conflict of interest, itdoes not permit you to indulge inany external Business, -~ .
 Consuhancy ete. without prior written perimission of the conceried authority. flietidics

: ._:_.__-___'_";.:'_'-__ an ta e T o . i - :.'.. ":. . _:-_:_ BT i " 3 F : i i :.

T 4
e i s

3 :-'__..E!. x| :'-E'L'_.._'f_ i L : ? - : = Lk I E . o b e

s ey - | W 1 i - Led = _"";q oA {u‘, SV
. } T AT T i FrrTre g : - E = -J:hd_‘,lll-_,ﬁ{%._- ik ‘E‘,j:

Fﬁua;ﬂ5~ﬂ_fﬁlg{f;;?g.ﬁﬂa&;;fqgnaygm"_;rsambas Park, Kolhapur - 416003 Te!, Na. 02

41-2653280/89/90 Fax No. - 02312553117 of 329
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porary basis for the ..un-nmAr: i

is purels on’
1_6. Your nppn;nlnuﬂ.l mu:thulenmn.u:dh Eithhr ;ir:rpum hy gwum e i i
~ month’s bﬂsl&‘pa;. {Basic+ AGP) In liew uiﬂﬁ-.:t pct_fﬂ;cf_ z : S sl
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Subject: - Appoir
eck - Appointment 1o the post of  Assistunt Professor at trar’s Channabasweshwar

AT " )
Fharmacy college {Degree) Laner (UG) for (Ruabiv  Ajswidnc e (Subject)
]

r/Madam,

In response to our advertisement dated ... ... vou had spplied for the post of Assistant Professor
trut’s Channahasweshwar Phanmacy college (Degree) Lutur (LG} for Eggugia Abiygince ¢
wbject). You were interviewed for the above poss by the Lol Selection Committes constituted by the

fanagement under statule
inform you thar the Managemend has qﬂjwlnlt}d you  on the said past in

college (degree), Basweshwar chouk. Kava Road, i Latur in the scale of

I am pleased wu

hannabasweshwar Phormacs
5, 15,600 - 39,100 AGI 6000 with ¢lfect from &) {82) £e23 . Your sppointment is subject to the following

srms and conditions e
| D1. Your services will be governed by the Maharashtra, Universities Act, 1994, statutes, Code of Conduct.
: rdinances and rules and regulations Iaid down by the SRTM Univensity from time to time and

[ ardy £ et

Panchakashar Shivachatrya Trust, Alpor from fune (6 TIHe

in clear vacandy on fiali-time Part-timie basis on probation for 8 peniod of o,

02 {a) You are appointed
ik gl TR s o ¥ emleil 2024
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(d)y The post is reserved for ... Tl L, e . Sinte you helong (o the said ¢ . '.
l;lpuinltd on full-time basis on pruhmmn for mrh o of twenty-four monthis from Hﬂ: !ﬂ-. ::’

= (©) The post is reserved for . % e Vv vl Since you dﬂ nut: . -
-'unuprr you muppﬂmlﬁl full-fime on femporary basis sgainst the reserved post for g II‘I"oi
: o T s You shall not Bave any elaim on the said post in future ﬂ'lﬂﬂ
{6 This &5 temporary vACancy COSed by ... 350, Trersov--r HEBEE YOU e AppON 12. Yom
nurely tempornry basis for o period of .o e iz ::
{g)Your appointment is on pan-time/¢lock hour hasis only, %4 : 3
03, (i) You will be paid hasic pay of Re 15,600- per month in the scale indicated =

be entitled 10 Dearness Allowance , House Rent Allowance and C. LA, at the rates presen
Government. from time 1o time: Yotr salary will be psid through Nationalised/Sc

(i1)-You will be paid romuneration at the rate of Rs. . .. per lecture  per hour

(iit) Your appointmen and salary shall be subject 1o approval by the Lniversity ;
04, (a) You will have 1o pass the NET or the SET or similar test as the case may be as Taid dow

University (W)
(b) You will have to acquire the qualification - (SET/NFT) as prescribed by the .'::
Within the ... .. period E
05, You will submit the originals as well as centified rue capies of relevan! (estimoninls '“"*
sheets, birth dite . experience, discharge/relieving hist pay. ¢nvte o0

06, In case :mu accept the appointment you shall have (o execute deed of conlract of Service 8
the statute at the time of joining the digies !
07, You will be allowed 1o join the duties on production of
(1) Two passport size Pholographs.
(ii) Discharge Centificate from previous emplover (If Anv )
08. You will undergo medical examingtion By the approved Medical Officer or by the i

~ the place of your duty, within three months from the date of joining the duties.
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APPENDIX-111
FORM FOR APPOINTMENT ORDER OF THE TEACHER
(S.1742)) . e
(Name of the Management /College/Recognised Institution) 9

~
Repg No.A-2650(Osmanabad) Est :- 1973
F )

C/o Channabasweshwar Pharmacy Polytechnic

Kava Road, Basweshwar Chowk, Latur413512 (Maharashtra)
Phaone No. (02382) 240192, Fax<{02382) 243855 Emall- channabasweshwar@gmail.com Website- m.edﬂl.tE‘

Ref.No. PSTA / Appo. Order/B.Pharm /2025~ 2023 / 14147 Date: - 23:/.28202%.
Lo,
.hﬁ.f'lr. Miss./ Mrs. / Dr. Vibhate Dy Ksha. DeNeipper

At gk adtandil, Ta.Aus4,

................................. Pin.. A3 520 ...

Subject: - Appointment to the post of Principal/Professor / Associate Professor /
Assistait Professor in @.H.sﬂff’yﬂ.i! LATAZLE. ... (Subject)

Sir'Madam.

In response to our advertisement dated ...--... you had applied for the post of Principal/
Professor [ Associate Professor / Asshtakﬁml‘mor in @M""

were interviewed for the above post by the Local Selection Committee constituted by the Management under
statute.,
| am pleased to inform you that the Management has appointed you on the said post in
’ Channabasweshwar Pharmacy college (degree), Basweshwar chouk, Kava Road, at Latur in the scale of

—
. Rs. 37.400 - 67.000 AGP 10,000 / Rs. 37.400 - 67,000 AGP 9000 / Rs. 15600 — 39100 AGP 6000 with effect
from 29/ /0 %/ 24207

Your appointment is subject to the following terms and conditions:
01. Your services will be governed by the Maharashtra Universities Act, 1994, statutes, Code of Conduct,
ordinances and rules and regulations laid down by the SRTM University from time to time and

Panchakashari Shivachatrya Trust, Aloor from time to time.

2. (a) You arc appointed in clear vacancy on full-time/Part-time basis on probation for a period of twelve

Months (One Year) from the date of joining.

r’fﬁ} Your appoiniment is purely temporary for a period of One Academai Year ie. from
291252022, 105.5.028202.5

O,
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(c) Your appointment is on leave/lien vacancy for the period from ... 775
Since you belong to the said category, ¥ou

(d) The post is reserved for .....orvuieerssnnrasnrsnsssssraes
appointed on full-time basis on probation for a period of twenty-four months from the date of joini-
vvvuv.... Since you do not belong to |

—

() The post is reserved for ....... o e verrrnrnnsenses
said category, vou are appointed full-time on temporary basis against the reserved post for a period
. You shall not have any claim on the said post in future.

(f) This is temporary vacancy caused by .........Trr-.... +veseees-.. Hence you are appointed ﬁm-tﬁ’]

on purely temporary basis for a period of ....... 770 '

(g) Your appointment is on part-time/clock hour basis only. Y#
wil

(i) You will be paid basic pay of Rs. 15,4 <0 /— per month in the scale indicated above.
also be entitled to Dearness Allowance , House Rent Allowance and C.L.A. at the rates prescribed
the Government, from time to time. Your salary will be paid through Nationalised/Scheduled Bank.

(1i) You will be paid remuneration at the rate of Rs. ...-—... per lecture / per hour.
(iii) Your appointment and salary shall be subject to approval by the University.
(a) You will have to pass the NET or the SET or similar test as the case may be as laid down by th

University.
(b) You will have to acquire the qualification .....=-........ (SET/NET) as prescribed by the Univers

Within the ....7....... period.
You will submit the originals as well as certified true copies of relevant testimonials such as mark

sheets, birth date , experience, discharge/relieving, last pay, caste etc,
In case you accept the appointment you shall have to execute deed of contract of Service as prescril
in the statute at the time of joining the duties.

You will be allowed to join the duties on production of —

(i)Two passport size Photographs.
(ii) Discharge Certificate from previous employer (If Any).
You will undergo medical examination by the approved Medical Officer or by the civil Surgeon at t!

place of your duty, within three months from the date of joining the duties.

03..
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277, Ifedora Services Private Limited

21, Magnet Corporate Park, Nr.Sola over Bridge, Thaltej, 5.G.Highway,
Ahmedabad — 380054.Gujarat

29-May-2023
Dear Poonam Swami

Thic has reference to the discussion you had with us. In this regard, we are pleased to offer you the position of
Trainee, A, based at Pune in our organization as per the agreed terms & conditions. You will report to Mayur
Thakkar — Project Manager.

You are requested to join duty on, but not later than 29-May-2023.
This offer is subject to submitting the following documents at the time of your joining:-

a) Resignation & Relieving Letter of previous organizations

b) Education / Professional qualification certificates

¢) Copyof PAN ID / PAN Number details

d) Personal Identity proof (Copy of Driving License/Election Card/Passport/ Aadhar Card)

e) Residential Proof (Copy of Bill - Electricity/Telephone/Mobile or Rental Agreement)

f) 5 passport size photographs.

g) Medical Fitness Certificate & Blood Group (Confirming no traces of any major illness or any chronic
health disorders in the past)

The formal letter of appointment, indicating detailed terms and conditions will be issued to you at the time of
your joining, which shall be subject to the following:

a) Reference check / Background verification [/ No Criminal records

b) Successfully Competition & Clearance of training program

c) Above listed documents

You are requested to return the duplicate copy of this offer as a token of your acceptance and confirm the exact
date of your joining our organization. .

We look forward to welcoming you to the IFedora family and wish you all the success in your new assignment
with us.

For, Ifedora Services Private Limited

HR Department
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ez, Ifedora Services Private Limited

21, Magnet Corporate Park, Nr.Sola over Bridge, Thaltej, S.G.Highway,
Ahmedabad - 380054.Gujarat

Annesure
Employes Name Poonam Seami
Dol 29-May-2023
Dedigriatian Tralnee
Department Authorization
Grada A
Location Pune
. ETC WEF 241860 20139
Part lculars Amount Annual Amount Manthly |
 Salary Payment Monthiy
Basic 108000
HAS 3200
Mediczal Allowance 15000 125
Education Alowance 2404 2
Conveyance Allowance 192 i
Al Deputation Allowance 1400 116
Statutory Bonus 11% lm‘ﬂ
Gratuity 51 43
Tatal{a1) _ﬂ 19:3
Shift Allowance i
A2 Total Gross Salary (A1+A7) 25% 21550
| Company Contribution
B1 Employer PF Contribution (12% of Basic) 12 l&ﬂ
Employer ESIC Contribution [3.25% of Groas) i
Total Company Contribution (B1)} 113 1080
Total CTC (Al+B1) 24156 20130
| Sangard Deduction
. Employee PF Cantribution {12% of Basic) 12950 1080
B2 Employes ESIC Contribution (0.75% of Gross] g i
Professional Tax i o
Total Deduction (B2) 1286( 1080
Net Salary 245640 204700
*Income Tax is applicable as per rule
*mManagement resenves the right to restructure your salary if required
*Shift allowance is on the basis of your allotted shift
For Hedora Services Private Limited

|1mospamer
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CONNEQT

BUSINESS SOLUTIONS
18-Oct-2023

Aniket Telange

kalyani Nagar pune

Pune Maharashtra - 411014,
India.

Dear Aniket,
Sub: Employment Letter

With reference to your application and subsequent interactions we are pleased to offer you an Employment as
Executive in the Operations Function with CONNEQT Business Solutions Limited (The Company) with effect
from 18-0Oct-2023 on the following terms and conditions.

You will be paid an Annual Gross Salary of ¥ 2,10,840/-, In addition to the above, you will be covered under PF,
ESI, Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be
T 240000/-. This may undergao change in view of the changes in the laws, Detailed break-up of the monthly and
annual CTC is annexed to this letter as annexure A"

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and
should not be shared with anyone other than the authorized representative(s) of the Company.

The above-mentioned offer shall be valid if you join us on 18-Oct-2023. Should you have any further gueries,
please feel free to contact our Recruitment Team.

You will initially be posted at our Maharashtra | Pune - Kalyaninagar Office. The Company may transfer your
services to any of the existing office(s)! department(s) / division(s) / Section(s) / establishment(s) of the Company
including any of its subsidiaries / holding / associate company or that may come into existence in the future in India
or abroad, Your transfer shall be governed by the Company's Transfer Paolicy and Regulations, as may be in force
from time to time.

You will be working on flexible timings as may be decided by the Company.

Your joining shall be subject to you submitting the following documents (originals to be presented)

Photo ID & Address | = Passport Size photo | PAN Card | Aadhar Card [Voter ID |Driving License [Passport |Leave
Proof: and License Agreement copy where applicable.

10th and 12th Marksheet/Board Certificate.

Education Proof: . ; .
gt For Diploma/Graduation/PG require Semester wise marksheets & Passing Certificates.

-

Experience Proof: Offer Letter & 3 Month Salary Slips [ Reliving Letter / Experience Letter,

Bank Account
Details:

-

Passbook ! Cancelled Cheque with vour name printed on the chegue.

il

Anuja Niyogi
Associate Vice President | Human Resource

CONMNEQT BUSINESS SOLUTIONS LIMITED

REGD. OFFICE: Quess House, 3/3/2, Bellandur Gate, Sarjapur Main Road, Bangalore - 560103, Karnataka, India | TEL: +91 BO
5105 6001

CIN. Us4200KA1995PLC148924, www . connegtcorp.com

a wholly owned subsidiary of Quess 26 f 329



CONNEQT

BUSINESS SOLUTIONS

You will be on probation for a period of 3 Months months from the date of your joining the Company, post which
you will be deemed confirmed unless you receive an extension of probation in writing. During Probation period your
notice period would be for 16 days prior notice by either side. Upon completion of Probation period; your
employment with the Company can be terminated upon 30 Days prior notice by either side. However, the
Company reserves the right to, at its sole discretion; substitute the 30 Days prior notice by paying you salary for 30
Days in lieu thereof. Though if not cerified during the training period the company has the complete rights to
terminate the employment without any prior notice. Your termination/ resignation letter, (by whatever name called)
will be accepted by the Company only on your satisfying the 30 Days notice period as stated in this Clause,
Further, till such time as the Company accepts your separation & relieves you of the responsibilities, you will be
deemed to be an employee of the Company and the terms and conditions of your employment shall continue to
bind you,

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of joining, all
expenses incurred by company or reimbursed to you upon joining/ in connection with your joining shall be
recovered from you. The company also reserves the right to recover the training expenses incurred.

You will be on probation for a period of 3 Months months from the date of your joining the Company, post which
you will be deemed confirmed unless you receive an extension of probation in writing.

This averrides all verbal commitments made. Please sign and return the duplicate eopy of this letter in token of your
acceptance of the terms described in this letter.

Looking forward to a mutually beneficial association.

Welcome once again and wishing you the best time ahead!!!

For CONNEQT Business Solutions Limited.

%’f | accept the terms of this letter

Anuja Niyogi
Associate Vice President | Human Resource

CONMNEQT BUSINESS SOLUTIONS LIMITED

REGD. OFFICE: Quess House, 3/3/2, Bellandur Gate, Sarjapur Main Road, Bangalore - 560103, Karnataka, India | TEL: +91 BO
5105 6001

CIN. Us4200KA1995PLC148924, www . connegtcorp.com

a wholly owned subsidiary of Quess d2fef329



CONNEQT

BUSINESS SOLUTIONS

ANNEXURE A
You will be entitled to the following remuneration effective your date of joining.
Gompanen Al e
A. Fixed Pay
Basic Salary 7,000 84,000
House Rent Allowance 4,200 50,400
Advance Statutory Bonus 1,184 | 14,2715_
Other Allowance 4,186 50,232

B. PERFORMAMNCE INCENTIVE PMI : This will be payable on a monthly basis. The
payout shall vary from 0% to 150% based on your Performance Rating. You will

start earning PMI after 2 months post completing your Training and OJT 0= por annum

Certification. e
PERFORMANGE PAY 1,000 12,000
C. GROSS (A+B) 17,570 2,10,840
D. BENEFITS

PROVIDENT FUND - Company Contribution (As per the PF Act; 12% of salary |
components specified by PF authonties and it will be paid to PF Depanment towards

Company's Provident Fund Contribution. As per the act, you will contribute the same 1942 10,104

amount as employee contribution) |

GRATUITY (As per the Gratuity Act. This amount will go towards the gratuity fund and 337 4.044
¥

will be paid to you on completion of 5 years with the company) - 4.81% of Basic Salary
ESI -Company Contribution (As per the ESI Act, company shall contribute 3.25% of
your monthly gross for ESI. This amount is directly linked to your monthly gross and may 571 6,852
hence vary. As per the act, 0.75% of yvour monthly gross will be recovered towards you,
Insurance (You will be covered under insurance as per the company policy and can
change as per the management discretion)

E. Employee Contribution u
PROVIDENT FUMND - Employee Contribution {(As per the PF Act; 12% of salary
components specified by PF authorities and will be paid to PF Department towards 1,342 16,104
employee's Provident Fund Contribution.

180 2,160

Insurance Contribution : Self + Spouse + 2 Children 100 1,200
ESI - Elilpluyee Contribution {ﬁs per the ESI Act, employee shall contribute 0.75% of [
your manthly gross for ESIL This amount is directly linked to your monthly gross and may 132 1,584
| hence vary .
F. Net Salary :
TAKE HOME - With Average PMI: (C-E) 15,996 1,91,952
TAKE HOME - Without PMI: (C - B - E) 14,996 1,79.852
G TOTAL COST TO COMPANY (C+D) 20,000 240000

Mote . # Performance Pay shall vary based upon your Performance Rating.
# Other Statutory deductions Like (P-Tax / Income Tax) will be deducted as per Government norms OR basis your
taxahble income,

%ff I accept the terms of this letter

Anuja Niyogi
Associate Vice President | Human Resource

CONMNEQT BUSINESS SOLUTIONS LIMITED

REGD. OFFICE: Quess House, 3/3/2, Bellandur Gate, Sarjapur Main Road, Bangalore - 560103, Karnataka, India | TEL: +91 BO
6105 6001

CIN. U64200KA1995PLC148924, www.conneqgtcorp.com

a-wholly owned subsidiary of Quess 2 ef 320



CONNEQT

BUSINESS SOLUTIONS

Terms and Conditions of Employment

This appointment is subject to your not being a partner or relative of a Director of the Company within the meaning
of Section 314 of the Indian Companies Act, 1956. Should any such relationship exist, you will bring forth the same
to our notice immediately and we shall intimate to you the necessary approvals/ permissions required for your
employment. In such an event you will be able to join the company only after all permissions/ approvals are
obtained.

As an employee, you will be privy to sensitive and commercially valuable information concerning company and
business. Such information is deemed to be the property of the company and must not be disclosed during or after
this employment to any third party without prior written consent of the company. Hereby, you undertake to
indemnify the company and its affiliates from any loss or damage arising from any breach of this undertaking.

You are forbidden to engage yourself in any other trade, or profession directly or indirectly and whether for gainful
purpose or otherwise. Should you wish to pursue academic advancement, you will have to obtain a written
permission for the same and ordinarily it shall be allowed provided it does not adversely affect your work-place
responsibiliies/ discharge of duties.

Flease note that in the event of misconduct on your part, including but not limited to absenting yourself without prior
sanctioned leave or harassment (sexual or otherwise) meted out to any other employee, the company may
terminate your employment Please note that if the employment is terminated on account of disciplinary action
against you, the clause relating to 30 Days' notice period is not applicable.

During the pericd of your employment inventions, creations, discoveries, patents, copyrights, shall become the
property of the Company. You will not have any right to claim the ownership of it and assign the same (o the
Company.

Your appointment is contingent upon successful completion of Background verification. The background checks are
nol restricted to education and employment but to all aspects as per the appropriate selection procedure. Please
note that furnishing of false information or suppressing any facts is a disgualification for employment in this
Company. Should such an act come to our notice at any time during the period of your employment in the
Company, your services will be liable to be terminated with immediate effect.

You will superannuate from the services of the company on attaining the age of 58 years without any notice
whatsoever from the company in this behalf.

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by the rules and
regulations laid by the company from time to time. The afore mentioned terms and other rules & regulations shall
remain current and binding until you are separated from the Company by way of a written agreement/ letter issued
to you.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter. Should there be any dispute with regard to the terms stipulated
herein, the same shall be resolved in accordance with the laws of India and any dispute/ reference to this shall be
dealt at Hyderabad (Telangana) under the exclusive jurisdiction of the Courts of India.

| have read through the above terms and conditions of employment and hereby accept.
Name: Aniket Telange Signature: Date:

W

Anuja Niyogi
Associate Vice President | Human Resource

CONMNEQT BUSINESS SOLUTIONS LIMITED

REGD. OFFICE: Quess House, 3/3/2, Bellandur Gate, Sarjapur Main Road, Bangalore - 560103, Karnataka, India | TEL: +91 BO
5105 6001

CIN. Us4200KA1995PLC148924, www . connegtcorp.com

a wholly owned subsidiary of Quess d28ef 329



LURIN LIMITED
B:15, Phasae 14 Verma mdusiral Area

Vema, Salcette, Goa - 403 732 L"Pl“
Tel: +91-B32-6RE2222

OFFER OF APPOINTMENT
Date: 11/04/2023

Mr. Ananta Rajesh Borchate,
At/Po- Dahi, Tal- Malegaon, Dist- Washim. Maharashtra, 444503

Dear Mr.Ananta Rajesh Borchate,

Congratulations on your appointment! We welcome you to Lupin — An innovation led transnational
pharmaceutical company and wish you a long and meaningful career with us,

1. LOCATION & DATE OF JOINING: You would be based at Goa. You would be required to join as early as
possible as but not later than 17/04/2023. If you do not join your duty on the said date, this Offer of
Appointment shall be treated as cancelled, unless the extension of the said date for joining duty is agreed

upon by us .

2. DESIGNATION & GRADE: You would be designated as Tr. Officer in Grade Tr.

3. COMPENSATION & BENEFITS: The detailad breakup of your Compensation Structure and other company
benefits applicable to your grade is enclosed.

4. PROBATION PERIOD: You will be on probation for a period of Twelve Months from the date of your
appointment. If, in the opinion of the Company, you are found suitable for the post in which you are
dppointed, you will be confirmed,

5. NOTICE PERIOD: The Company reserves the right to specify the notice period required. However, either
party can terminate this contract by giving 30 netice during the probation and 90 Days on confirmation
without furnishing any specific reason. Accordingly, amount in lieu of short notice period would be payable
by either party giving short notice.

6. LEAVE: You will be eligible for 30 working days of Leave in a year.

This is an offer of appointment. A detailed formal letter of appointment will be issued to you on your joining.

This offer of employment is conditional to the satisfactory completion of all Regulatory / Background Checks
and Medical / Health Examination,

Please note that failure to clear any one of the above will lead to the immediate withdrawal of this offer letter,
We once again welcome you to Lupin and wish you a long fulfilling career with us.

Yours truly,
For Lupin Limited

Akshaya Naik

Executive - Human Resource
I ogree to occept employment on the terms ond conditions mentioned in the above letter. | shall be regorting for duty on

Clanatiea:
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Compensation and Benefit Sheet

MName :- Ananta Rajesh Borchate
Grade :- Tr

Designation :- | Tr. Officer

Department :- Quality Assurance

Basic

Adhoc Allowance 0 0
A | House Rent Allowance 2906 34872 )

Education Allowance

Annual
R LTA
Teiihune #
Retirals
ESIC (3.25% of Gross) 6552
C | Provident Fund (12% of Basic) 20002
Gratuity (4.81% of Basic 8017
E | Bonus / Exgratia 30375

_ erfnrma:me Im:thfe e

Pt a.) Over and above this, you shall also be entitled to:

Mediclaim Policy; This policy covers self, parents, spouse and 2 children.
A This policy is subject to a limit of Rs. 1,25,000/- as defined by the palicy

3 Group Accident Insurance Policy ; The Insurance coverage for this grade is Rs.10,00,000/- as per Company Policy.

3 Group Term Life Insurance Scheme : The Insurance coverage for this grade is Rs. 6,00,000/- as per Company Policy.

\

Akshaya Naik

Byvoantma  Hinmon Dacmoaemoe

Received and Accepted

Ananta Rajesh Borchate
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Annexure 3
BACKGROUND CHECK DISCLOSURE, AUTHORIZATION AND RELEASE

NOTICE

As part of the Company's ongoing security efforts and to ensure a safer environment for
our employees, visitors and stakeholders; company policy requires that a background
check and drug test be conducted on final candidates for staff appointments, temporary
employees, interns and trainees. Current employees who changes jobs due to
promotion, lateral transfer or reassignment or who undertakes new duties that permit a
background check and drug check may also be subject to such checks. Back ground
check and Drug screening check may be conducted in random manner as well.

.Current employees must notify the Company within 5 days of receipt of court
notice/police summons/ arrests because of any criminal offenses and are subject to the
verification.

Any negative Back ground check and Drug screening will lead to cancellation of
employment offer or promotion offer or may lead to disciplinary action up to or including
separation.

DISCLOSURE

This document, which you should read carefully, has been provided to you because the
company may obtain information about you for employment purposes from various
agencies. Thus, you may be the subject of a “Verification report” and/or an “investigative
verification report” which may include information verification including but may not be
.imited to information regarding your character, general reputation, personal
characteristics, credit standing and/or mode of living, credit history, criminal history,
motor vehicle records (“driving records"), verification of your education or employment
history, personal or professional reference checks, licensing or certification checks, etc.
The scope of this notice and authorization is all-encompassing, however, allowing the
company to obtain from any outside organization all manner of verification reports and
investigative verification reports now and throughout the course of your employment.

AUTHORIZATION & RELEASE

|, hereby authorize Advantmed India LLP and/or its agents/employees to make an
independent investigation including but may not be limited to information regarding your

Page 7 of 8

132 of 329




character, general reputation, personal characteristics, credit standing and/or mode of
living, credit history, criminal history, motor vehicle records ("driving records”),
verification of your education or employment history, personal or professional reference
checks, licensing or certification checks, etc. Including those maintained by both public
and private organizations and all public records. The purpose of this authorization is to
confirm the information contained on my Application and to obtain other information
which may be material to my qualifications for service as an employee now and, if
applicable, during the tenure of my employee service with the company.

To facilitate the background screening, | agree to provide the company with my full
name, date of birth, and other personal information requested on the Background
Screening Disclosure Form. | understand that my failure to provide this authorization or
information may result in my ineligibility to serve the organization.

| approve release of any kind of information requested by Advantmed India LLP, for
verification purpose. | agree that | will not hold any organization accountable for
releasing any information about me to Advantmed India LLP. | appeal the organizati‘
to cooperate with the verification details and do the needful.

| have carefully read and understand this Background Check Disclosure, Authorization
and Release and, by signing below, | authorize Advantmed India LLP to collect all
required information regarding me from all available resources, institutes, and

companies.

Full Name: Rushikesh BHARATRAOQO Hatte

Driving License Number/ Pan Card Number/ Passport Number:

Date:

Signature:

Page 8 of 8
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Annexure 2
Joining Formality Detail

Please note, on the day of Joining:

1. Please report on time.

2. Bring all original documents and clear photocopies with you for document verification
purpose, the original documents will be returned to you.

3. In case of any concern, please contact: +91-7874418329 - Hiren Shah

.‘ SrNo

| Particulars

(Bring Original Document +
.~ Photocopy of Document)
|

e

Proof

Identification & Address

Passport

Aadhar Card (Mandatory)

|Prnnf(Any one) Driving License
i ! Voter ID
|
:r— . —
.. Bank Formality PAN Card
2

(all documents compulsory)

2 Photo graphs

Education Documents

10th Mark sheet

.121h Mark sheet

School Leaving Certificate

Page 5 of 8
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(All applicabl i 4
’f:umi%?;::t; i {Grﬂduﬂtiﬂﬂ' Degree / Diploma

‘Post-Graduatlnn Degree / Diploma

‘Dthers

i ~ |Appointment Letter

?Wnrk Experience Documents i

Current/Last Company Evperibros Letier

Last 3 months pay slip/Bank Statement

Appointment Letter

|
|
| Relieving Lette
Work Experience Documents | o 'o" 9 -Oter

iFrewuus Company

Experience Letter

} Last 3 months pay slip/Bank Statement
|

Page 6 of 8

135 of 329




A

Registered Office & Factory Address —— w4
Gut Mo & Cewtan Lands DR N Strne B ! '
I V51 20 JGUAA6H 260454

Adminisirative Ofiice : i T % R e
54047 Adalat Road o Floor Mamess 76S . ;

_ ®
Skybiotech s g e TR AN

d !.h'.'blﬁl'l!!"" g3 H“_;:@q.-,-p Lo
Life Sciences Pvt Lt A

CIN NO.: U24100MI{2014PTC2565924 GSTIN NO 2TAAUCSTS7481 77,
Appointment order
Date:-04/08/2021

To,

Mr. Ananta Rajesh Borchate
S/o At-Dahl post- kalambeshwar
Tq-malegacn, Dist-washim-444503

We have pieasure in appointing you in our company “Skyblotech Life Sciences PvLLtd."” You
will be based normally at our Aurangabad factory. Your appointment is made exclusively as a
“Trainee" in Quality Assurance Department. As per exceegencies you may be posted in
such other places as per the requirement of the company.

1) Date of Appointment -: 04/08/2021
Your appointment is effective form. 04/0872021
2) Salary-:

Your will be paid with Rs 12,400/-(Gross) Per month. You performance will be reviewed
pericdically as par lhumpanrprndiuwﬂmmmwmm.mmh
given with such ingrement, which are pre-decided 88 per the company policies.

Yuuwﬂlbunlluudlnrm“npurmm!ulpmmnlnmmmmnr The company is hrerby
granting you the facllity leaves. You will be entile for leave with pay subject to submission and
sa@ﬁingdhawappﬂmﬁmwlmmmfmnmtmmmmmm.rou
will be required to fumish the luvunpplictuonllhmd:hur} days In advance and approve
!hemummmmudiﬂnm:mmﬂhmmaﬂnlmmm

completion of the year trainee period

4) Personal Record-:

Your required to submit true coples of all your documents as proof of your qualficabon
experience at the time of reporting for d :

§)Past Record.:

If any declaration of documents or facts furnished by you o the company proves be false your
are found to have suppressed any material information gross misconduct you will dismissal
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Intimation Letter

,.“..-nul-lﬂ"-'

NOALATIOutward/938850

Oflice of the Asssiant Commissianer,

Food & Drugs Adminstration LATUR Circig
Ceniral Building Second Floar

Shivji Chawk, Collecior Office

L atusr

Prinl Dale: Z0/07/2021

HENDAVT MEDICAL AND GENERAL STORES

SHOP ROO04 AND 05 HOUSE NO A3 2864 AND A-d2805
SHEER SAL APARTMENT. VISHAL NAGAR

LATUR - 413312

Taluk:a:LATUR District: LATUR ;

b Person: PALLAVI POPAT DARADE (Mobile: 50X7798657)

Subicet : -

er
Grant of License arising due 10: Fresh License

.il‘.

Fresh License
Firm Id : 195421

PALLAVIPOPAT DisilADE

Ref :- Your Inward Application vide Tnw No:- BF:-938850, Dated:- 01/07/2021, Inw 1D:- 9388350

Wirh reference to your Inward application,we have 1o inform you thu your said application is approved &
below mentioned licences are granted / retained . whose retantion Dates are mentioned below -

| Mo | Name Sex Juin Date Regn No. Inw-1D |
{1 VR-FIPALLAVI POVAT DARADE (FIIY Fomals TR 213543 L
2 IDER - PALLANT FONAT DARADE sPROG Femabe 0062001 | ADR=***=sssriaT]y TE] |
N Lsnue I [ Retained From | Retai - I_w.m.._u_w
i =0 431847 2007202 | E007 3020 .
T 331849 2021 1907 2078 - 1
! 21 LRI ETT ‘ 20T Z | PO Hidn . |
F11] 411550 R I P70 _ =
Open 24 Hrg: NO . Cold Storage: YES

This licenee shall remainvalid if licensee deposils a licence retention
every succeeding five

years from the dile ol iis issue unless it is sus
Authority. o ' ‘
The above mentioned i i UL, Sae o e
heshove menioned leqigey greggpfenovity s - o
NOTE: You are requested

to provide new rent agreement

= to those having rent agreement less then 5 yeurs),

Kindly scknowledge the receipt of this lete.

N
e-Signed on 200072021 11:33:31

APAN = SUISEW DN

fee before the expiry of a period of
pended or cancelled by Licencing

after complation of ils validity (Only applicable

- ;

S T—*’c:' 2

i

SACHIN SHIVDAS BUGAD
Assistant Commissioner

Fond & Drags Administeation

LATUR Circle
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‘% Guidehouse

GUIDEHOUEE INDIA PRIVATE LIMITED
{Formerly Navigant BPM {India) Private Limiled) CIN No: UT4999KL2004PTCO 16593

Regd. Office 3™ Figor, Bhavanl Bullding, Phase 1, Technopark, Trivandrum-895581, Kerala, India Phone: +81-471-2700680

RC:SHO10070020480
09-Mar-23

Letter of Appointment

Dear Pratiksha Babu Dube
Employee 1D : 306291

Mavratna Nagar, Sai Road, Latur
413531

With reference to your application and subsequent discussion / Offer of appointment with us, we are pleased
to inform you that you are hereby appointed as Coder in the Medical Coding department of our organization

as per the terms and conditions discussed and agreed upon as under:

1. DATE OF APPOINTMENT
This appointment is effective from “09-Mar-23" the date of your joining our Organization.

2. SALARY
Your salary and other emoluments would be as per the offer letter.

3. TIMINGS
You will be required to work for any stipulated shift as the Company may direct.

4. PLACEMENT

You will be on the regular rolls of the Company. You will be required to work at our office in Trivandrum or
such other locations as the Company may direct.

5. PROVIDENT FUND
You will take part in the Provident Fund Scheme as applicable to your category of employees.

6. PROBATION PERIOD

You will be under probation for a period of Six Months from the day you report for duty and the said
period can be extended by another three months. On the expiry of the period of probation or extended
period of probation, if you are not confirmed in writing, your services shall be deemed to be automatically
terminated. However, unless you are confirmed in writing, you shall not deem to be permanent.

www,Guidehouse.com
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GUIDEHOUSE INDIA PRIVATE LIMITED
{Formery Navigani BPM (India) Private Limited} CIN No: UT4988KL2004PTCO 16983

®
-y

Regd. Office 3™ Floor, Bhavani Building, Phase 1. Technopark, Trivandrum-895581, Kerala, India Phone: +81-471-2700680

7. SALARY REVIEW

Your Salary will be reviewed annually as per Company Policy, Your increments and promotions in the grade
are discretionary and will be subject to the effectiveness of your performance and the corresponding
results during the period.

8. LEAVE

You will be entitled to Privilege, Sick Leave as applicable to your category of employees as per the Company
Leave Policy.

8. OTHER EMPLOYMENT

Your position is a whole time employment with the Company. While you are in the service of the Company,
you are not permitted to engage yourself or devote any time or attention to any full time or part time
employment, trade, business or occupation with or without remuneration other than that of the Company.
You will also not undertake or be interested either directly or indirectly in any activities which are contrary
to ar inconsistent with your application to the Company or Company's interest, You shall devote yourself
exclusively to the business of the Company. Any breach of this condition on your part will |ead to
termination of your employment with the Company.

10. TRANSFER

You are liable to be transferred in such capacity as the Company may FROM time to time determine to any
other location, department, branch of the company or subsidiary associate or affiliate of the company. In
such cases you will be governed by the terms and conditions of service applicable to the new assignment.

11. CONFIDENTIAL INFORMATION

In the performance of your duties you will come to passess information connected with operations of
technical work, market, financial and other matters relating to Company's business, All such information
shall be held in strict confidence and it shall not be divulged to outsiders during your services with the
Company AND thereafter. You will not at any time disclose or divulge or make public except on legal
obligations any information regarding the Company's affairs or administration or research carried out
whether the same may be confided to you or became known to you in the course of your service or
otherwise.

12. PROTECTION OF INTEREST

If you conceive any new or advanced methods or improving processes, formulae/systems in relation to the
operation of the company, such developments will be fully communicated to the company and will remain
the sole right/property of the Company.

www.Guidehouse.com
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| ‘ Guidehouse

GUIDEHOUSE INDIA PRIVATE LIMITED
(Furmerly Mavigant BPM (India) Private Limiled) CIN Ne: UT4999KL 2004PTCO16293

Regd. Office 3™ Floor, Bhavani Building, Phass 1, Technopark, Trivandrum-695581, Kerala, India Phone: +81-471-2700680

13. PAST RECORD

If it is found that any information furnished by you to the Company in the application or during the course
of interview or service is false or if you are found to have willfully suppressed any material information you
are liable to be removed from service without any notice.

14. BACKGROUND VERIFICATION

Your employment under this Letter of Appointment is conditioned upen satisfactory verification of
criminal, education and/or employment background. If any information relating to your suitability for
employment you provided to the Company in the course of applying for employment is materially false or
misleading, the Company shall be entitled to initiate necessary actions including termination of your
employment summarily by written notice and without any payment in lieu of notice.”

15. NOTICE PERIOD

Your service is terminable by giving 1 month prior notice during Probationary Period and 2 month notice
thereafter. The company is not bound to give any reason thereof and reserves the right to pay or recover
salary in lieu of notice period. The Employee shall not resign from the company without notice andagrees
to the above said notice before such resignation.

16. ON SEPARATION

On acceptance of the separation notice, you will immediately give up to the com pany before you are
relieved, all correspondence specifications, formulae, books, documents, cost data, literature, drawings,
effects etc. & shall not make or retain any copies of these items, The process of handover should be of
utmaost transparency with mandatory recording of the documents handed over and the person to whom
the same is given to.

17. NO OBJECTION

You are not supposed to join the services of any company or organization belonging to the Technopark
community within a period of one year of quitting the services of Guidehouse India Private Limited without
obtaining a No Objection certificate.

18. COMMUNICATION

You shall communicate to the Company any change in your address as well as personal status. All
communications sent to you in the normal course to the address given by you Is deemed to have been
received by you

19. DISPUTES

Any dispute arising out of and or related to your employment with the Company shall be subject to
Trivandrum jurisdiction only.

www, Guidehouse.com
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GUIDEHOUSE INDIA PRIVATE LIMITED
(Farmerly Navigant BPM (India) Privale Limited) CIN MNo: UT4999K1 2004PTCO16993

o
b ]

~o

Regd. Office 3™ Fioor, Bhavani Building, Phase 1, Technopark, Trivandrum-895581, Kerala, India Phane: +31-471-27006880

20. COMPANY POLICY TO GOVERN EMPLOYMENT

In case any of the clause or clauses of this appointment order becomes invalid or be so judged, the
remaining clauses shall be deemed severable and shall remain in full force and effect. The terms and
conditions of this employment are subject to Company policy, which may be changed from time to time.

Please confirm that the above terms are acceptable to you and you are requested to accept the
appointment by signing a copy of this letter of appointment.

For Guidehouse India Private Limited

o

Saji Zacharia
Director-HR

| have carefully read and understood the order of appointment including the terms and conditions of
employment prescribed herein and by my signature below acknowledge, unconditionally accept and agree

to abide by the appointment arder without any reservations whatsoever.

Employee Signature

www.Guidehouse.com
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GUIDEHOUSE INDIA PRIVATE LIMITED
(Formerly Navigant BPM (India) Private Limited) CIN Ne: UT4999KL2004PTCO16993

Regd. Office 3 Floor, Bhavani Building, Phase 1, Technopark, Trivandrum-885581, Kerala, India Phone: +81-471-2700680

do

Compensation and Benelits of Pratiksha Babu Dube
Annexure |
MName Pratilsha Babu Dube D.O. 09-Alir-23
Designation Cuder Laocation Chennai
FIXED SALARY (Purt A) Per Month {IHE} Per Annum (INI)
Basic* 15,000 1 80,000
Children Education/ Hostel Allowance £00 9,600
HRA 6,000 72,000
Special Allowance 8,219 98,528
Total Fixed Salary 30,019 360,228
T STATUTORY BENEFTTS (Part B
P.F. (Employer’s Contribution) 1,800 21,600
EDLI (Employer's Contribution) 75 900
Medical Insurance/ESIC 300 3.600
LWF (Employers Contribution) 4 48
Statutory Bonus/Bonus® 2,081 2497
Gratuity Accrual {As per stamte)®® 721 8652
Total Statutery Benclits 4,981 59,772
Cust to Company (CTC) (Part A¥H] 35,000 420,000
[PS: Confidential; not to be discussed with anyone except immediate superiors, HR and Finance Officials of Guidehouse
India Private Limited.
Far Guidehouse India Private Limited
Accepted
i Zacharia [Signature
Director - IIR

» *Basic and Statulory Bonus are subject to changes based on minimum wage changes, as and when announced.

*“Gratulty is an accrual. You will be eligible to receive the gratuity accrual only after completing your five (5) year
anniversary of service and upen retirement, resignation, or termination. If period of service is less than 5 years, the same
will be forfelled,

***Please note that in addilion to the above compensation, you are also eligible for performance incentive, which is
complelely based on your performance, up 10 a maximum of INR 1,80,000 Per Annum,

****You are also eligible for relocation allowance, which is 4% of your annual CTC and it is a onetime payment. However,
the same would be recovered in full if you do not complete one year of service from the dale of oining.

www.Guidehouse.com
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GeBBé

HEALTHCARE SOLUTIONS

Forward g Thinking
APPOINTMENT LETTER
To,
:;:::::fﬂ ?alaji Giri (51734) Date: March 02, 2022

Dear Pallavi,

With reference to your application and the subsequent interviews you had with us we are pleased to appoint
you as “Medical Coder Trainee' at GeBBS Healthcare Solutions Pvt. Lid., Mumbai on the following terms
and conditions:

Your date of appointment is effective March 02, 2022,

1. You will be on probation for a pericd of six months. Thereafter subject to your work, conduct and
performance being found satisfactory you will be confirmed in writing. If either your work conduct or

performance is not found salisfactory, the probation period will stand automatically extended without any
intimation to you till you get a communication from the Company confirming your services.

.2. Your emolument by way of Annual Cost to the company is INR 2,14,502/- per annum (INR Two Lacs

Fourteen Thousand Five Hundred Two Only). Details of this annual cost are enclosed in the
annexure.

3. The Organization conducts screening and background verification for its prospective hires, Your
appointment and continuation of your services is subject to a clear and clean background report.

4. Your shift imings are subject to change as per the requirement of the business .

5. Your employment is subject to your undertaking that,
* You will clear the training and on the job evaluations that are pre -requisite.

* You will not directly or indirectly engage in any other work or assignment or take up part/full time
training program without prior permission in writing of the Company.

* You will not divulge, disclose or leak out any information regarding the affairs of the Com pany,
which comes to your knowledge, including the design, patent process or trade of Company or
of Company’s collaborations [whether in India or abroad)]

* You will also execule a service and confidentiality documents as applicable to employees from
time to time.

. Your services are liable to be transferred to any of the branches of the Company or o any of iis
Group/Associate Company. The ferms and condiions of this appointment will be binding on such
transfers and your services will be treated as continuous services. Any subsequent change in rules,

policies and regulations during the term of your services of the Company shall be binding upon you in
totality.

7. During the period of your service if you are found medically unfit for work, the management shall have

the right to require you fo get yourself examined by any medical authority specified by the Company and
management as its sole discretion may terminate your services based on such medical reports.

. Your performance will be evaluated at regular intervals for salary review or salary increments. Increment

shall be based on your performance and in no case shall be automatic and / or can be claimed as a
matter of right and shall be solely at the discretion of the Company.

9. Your services can be lerminated without assigning any reasons as under:
a) Al any lime without any prior notice during the period of probation.
b} With prior notice of minimum [1] One month or salary in lieu thereaf, after confirmation

. Release Date 0L/ 1017
EHES R HRD fS0R

Wargion Mo, d,0
Registered Office

“Mindspace”, Building No. 3, 1st Office Level, Thane - Belapur Road, Tel: +#91-22-38487300
Airoli. Navi Mumbai 400 708 www.gebbs.com
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GeBBS
forword @ Thinking

Employee Code ¢ 51734
Employee Name : Pallavi Balaji Giri
Grade : D5
Designation ¢ Medical Coder Trainee
Department Coding
Salary Annexure:
Sr. No. Component Per Month (INR) Per Annum (INR)
Section A
1 Basic 5,800 69,600
2 HRA 628 7.536
3 Advance Statutory Bonus 787 9,444
4 Special Allowance 3,645 43,740
Section A - Total 10,860 1,30,320
Section B
5 Minimum Variable Incentive . .
6 Maximum Variable Incentive (Up to) 5,000 60,000
Section B - Total 5,000 60,000
Min Eaming Potential (Section A Total) 10,860 1,30,320
Max Earning potential {Total Section (A+B) ) 15,860 1,890,320
Section C
Retirals & Non - Monetary Benefits
T Employer's Provident Fund 13.601
B Gratuity 3,348
9 Insurance 3,000
10 ESIC 4,235
Section C - Total 24,182
Total (Section A+B+C) 2,14,502

c*ﬁﬂ

The above compensation package is subject fo Income Tax regulations and other laws applcabie from time to time |,
Graiuity will be paid oul o ihe smployee as per ihe payment of Gratulty Act, 1972,

GeBBS Reimbursemant Flexi Plan applcable as per oxisting policy.

GPA T GMC / GTL insurance are prevalent as per policy.

Tha Employee will be paid monthly ! quarterly variabia amount only if s/he remaing in the senvice of the Comgany at the end of thal parod.

abpate Datoiol 17
GHS /OB F HED /308 H AL ]“|"_

Werihin Ho. &0
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11) Notice Period-:

This conlract of employment is terminable by the management without assigning

Reason there of by giving ene momth (30 days) notice of salary in lieu However _If You wish 10
resign form your present employment with e company ,you would be requiredio give clear
nolice og 3(three)months in advance. Otherwise you will subject for payment damages
equivalent to 3months salary(Gross Salary ),

I there are many malpractices of any woeful incompetence in your work the company shall be
having the entire authority to terminate your services,

12) Age of Retirement-:

Your age of retirement shall be 58 years.

13) Agreement-:

You will required to serve minimum 2 years service from the date of joining And required to sign
the separale agreement of service with the company you are liberty to go through the same
and they accep! the appointment order as well it shall be deemed on your acceptance of the
appointment laﬂﬂmdagmmmﬂumglhatmhavemﬂmdundammmnmmmd
regulations of the company .any further change of rules and regulations of the company shall be
informed you writing or the same shall be communicated to you.

Ne dispute In this regard will be entertained by the management here in after.

Signalture of the Employe

Date:- o4 108/2021
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A new way for a new world

Reference Code: HR/0822/IF-115969
Date: August 18, 2022
Employee code: 50040551

CCG Code: FD3400

M. Rahul Shivraj Hakke
At Post Chakur
Tq Chakur, Dist Latur

Dear Mr. Rahul Shiveaj Hakke,

with reference to the offer letter issued to you, we are pleased 1o inform you that you have been appointed in Glenmark
Pharmaceuticals Ltd as Executive Tralnee in Grade MS1 with effect from August 22, 2022.

£ tective your cate of joinsng and until further notified, for the time being you will be based 3t Hyderabad Head Quarter (HQ).
Moving forward, based on the changing business requirements your Head Quarter can be changed from one location or
territory 10 another or subdivided imto further territories or merged with any new territories or other Head Quarters,
anywhare n india.

The appointment is subject to the service r_iﬂfmmﬂmttmmnnmmhhumﬂ#ﬂmhc
amended [ introduced from time to tme.

The 1erms and concions applicable to the posinon white on protation or in confirmed employment are as follows:

1. PROBATION ’

a  You will be on probation for 2 perod of six (6) months from the date of joining. The probation peried can be
extended 3t the discretion of the Campany. You will continue to remain on probation until you are confirmed
or otherwise as may be advised to you in wriling.

b Miqwmwpmudwuwilhpuiaﬂummnmimmmawmmmmn.rh-
w;ﬂﬂnjpeneﬁudueTumwulJthnmmmcmHﬂprmsﬂmw
legislations. The compensation arrved at includes any extra hours of working

¢ You will compulsorily g0 through a Performance Agpraisal and Discipline Worthiness Test towards the end of
your probation period. f and only if your performance levels are exhibited as satisfactory in the above Appraisal
andthet:nmpm'rnmmmﬂmm:ptmmnhunnmﬂlrm-ﬂmum
in writing. Your probation perlad may be extended based on the assessment as detailed above. Unless
mmlumhmammmmmwwmnhm“mmtmndﬂhuﬁmﬁ
perinds as the case may be.

d. While on probation you wil be umparted weth produC! traning and will also be trained 10 acQuire
Communication skill, Territorial skil, Salesrmanship skill and other skills. During the product traimng you will also
uuﬂm-qmtucmmummwmwmmuwwmﬂnmmm
above skilis. mmmecmmmmrmm.mmmmrmuymmm
Company i it is brought 1o our notice by your superiors that the above skills have not been efficienty developed
hpuurmMMMpHﬁirmmmmmmmmm:mﬂkhm
HnwrmdepmﬁaqmnﬁudmmmummwﬂwﬁqanthMWauwmmm
Dlhm,Mupwmmw-ﬂihuuntﬂhvm“mwurmnbnmm a4 the caie may be The Company
reserves its right 1o extend the probation period i it is found that your Performance or Atlendance ane [ or
General behavior are nol satis'aclory

Ner. Rahul Shivraj Hakke
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<l itEe Radheya Charitable Trust 's

Latur- Nanded Highway, Mahalangra Village, Tq. Chakur Dist.LaturPIN-313513

Ph. 9168268272 Mail. | 849principal @ msbie.com www.dbgrouppharmacy.com
Ref: RCT/DBCOP/Eshta.[2021/ Date: 27/11/2021
To,

Ms. Ingle Monika Balaji
Anand Nagar, Shahu Chowk,
Latur

Subject:- Appointment order for the post of Lecturer
Respected Sir,

In response to our advertisement dated 25/11/2021, you had applied for the post
of Lecturer in Diploma Pharmacy. You were interviewed for the above post by the local
management selection committee. | am pleased to inform you that the management has
appointed you on the said post in Radheya Charitable Trust's Dinesh Bembade College of

Pharmacy, Mahalangra, Tq. Chakur, Dist Latur in the scale of RS- 15600-39100 with
Effective from the date of Joining.

Your appointment is subject to the following terms and conditions:

1.Your Services will be governed by the Maharashtra Universities Act 1994 Statutes, code

of conduct Ordinances and rules and regulations laid by the concern University from time
to time,

2. You are appointed in clear vacancy on full time basis on probation for a period of
twelve four months from the date of joining.

3. () You will be paid basic pay of Rs. 12000/- per month in the scale indicated above you
will also be entitled to Dearness Allowance, House Rent Allowance and C.LA. at rates
prescribed by the Government from time to time. Your salary will be paid through
Nationalized/ Scheduled bank.

{b) Your appointment and salary shall be subject to approval by the University and Joint
Director of Technical Education/ AICTE/PCI.
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5. In case you accept the appointment you shall have to execute deed of contract of

service as prescribed on the time of Joining duties. Terms and conditions of service is
mentioned in the contract.

6. You will be allowed to resign from the service after

any case you wish to leave to institute, ¥ou must in
written notice,

completion of one academic year. In
form 02 months prior to institute in

6. You will be allowed to join the

duties on production of discharge certificate from
previous employer (if any),

7. You will undergo medical examination by the approved Medical Officer or by the Civil

Surgeon at the place of your duty, within three months from the date of joining the
duties.

&. You are required to give the correct mailing address as soon as you join the duties and
any change in the address given earlier should be communicated to the principal. It will be
presumed that any letter sent by Registered post Acknowledgement Due (RPAD) an the
address given, shall be deemed to have been acknowledge and duly signed by you,

9. Your appointment Is as a Assistant professor for teaching as well as for research and
extension work in the college

10. You must stay at Mahalangra,

11. Your Appointment and service will be governed by the norms of Govt. of
Maharashtra, DBATU, DTE, PCl and AICTE,

Copy to:

1] Establishment Section, Dinesh Bembade College of Pharmacy
Z] Establishment Section, Radheya Charitable Trust

3] Accounts Section, Dinesh Bembade College of Pharmacy

e —

oy e
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GeBBS

Dala: 17™ February 2022

Doar Mikita satiah kadam

Fﬂ'thdlnwuthhnhwwilhm,m“mh . of
Modical Coder - Tralnes oller you position

Your Annual CTC wouldbe  : [NR 214 438
yYour Monthly Not will ba INR 9 448

You will ba initially posted at Mindspace (Alroll), You are requested to report at the below

mantioned address for joining, on 1

R eted brvs intment will be issued 1o you at the time of your joining which will contain
m-nplnyr_rnnLThnm‘yniﬂlhnmmm i and conditions of your
mhm“““““““mwimnﬁ.m““ﬁ:mfm Tuwh far -

the detailed break up of your compensation along with the standard terma

clearanca.

YmmaﬂmuﬂhdwbﬂWHMWﬂmmndhhmwm”m

completion of your joining formalities:

1. Certificates - Mark Sheets of SSC / HSC / Diploma | Graduation / Post Graduation (as

Reteving ltt e
g r | Expariance cerlificale
Last 3 month's pay ship / salary mﬁh:mm ﬂurr‘t:m-:m““

Pheoto 1D Proof { Passport/ Pan Card | Voter ID)
5 passport size recent colour photographs

[ N N

Please sign and return a copy of this letier as a token of your

Thanking You,
For GeBBs Healthcare Solutions Pvt. Ltd.

Far

o \&

L]
Amit Nainani Candidate Signature @M ke

Associate Vice President — HR

"iill-;.h.,:,il|||}||1.

Address proof (Passport / Electricity Bill / Rlation Card / Voter |D [ Leass Agreemant)

. acceptance. We look Torward o
building a very long term relationship with you. Walcome to the winning team of GeBES.

_J!- —J'J

i
£

%

e b B |

Registered Office
“MindSpace”, Building No.3, 1% Office Level, Thane - Belapur Road,

Airoli, Navi Mumbai 400 708

Tel- +91-22-3948730
s gebns.co

e ———
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Dr. Palep's

Wledical Research Fovndanon

OF um DINTMENT LETTER

Date: Q7/02/2023
Ta,
Mr. Madhav Mohan Kamble ,
Add: Al Post Khutegaon,
Latur Pin 413520
Maob: - 8329398794

Dear Mr. Madhav Kambie,

With reference to your Application and Subsequent Interview you had with us, We have pleasure to
inform you that we appoint you, as a Medical Representative in our Organization under the following
terms and conditions with the effects from 14™ Oct 2022,

Your CTC structure is as under: -

Salary Structure - 2022-23
- Component Current PM Current PA
Basic 7,200 86,400
HRA 1,000 12,000
CCA 1,000 12,000
Conveyance 1,000 12,000
Special Allowanee 1,800 21,600
Telephone Allowance 500 6,000
Internet Allowance 500 6,000
Gross Salary . 13,000 156,000

Any other allowances applicable. All statutory taxes applicable

Place/Transfer: Your current posting is at Latur, Maharashtra, During the course of the service you shall
be lable to be posted / transferred anywhere to serve any of the Company's operational areas or any
other establishment/sister concerns of the company in India or outside, at the sole discretion of the

Management.

19T lshadaxm Ind: Extote

[ Bl Chadhimagur

Lawer Pl (a5 Nummbai S0ia)|
T #0] 2206540412

= w3 32 ISl n

Wl 232 2

B oo palep pinart

v P! cgii
U1 L2 00 IPTC i s0as
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Nagar Shikshan Vikas Mandal’s

Madhavrao Patil College of Pharmacy,Murum

Tq.Omerga Dist.Osmanabad(413605)
(Approved by PCT New Delhi, Govt. of Maharashira, Recognized by DTE Mumbai
Affilisted to BATU Lonere & MSBTE, Mumbai)
Course Offered: Diploma in Pharmacy (D.Pharm) & Bachelor in Pharmacy (B.Pharm)

Website: WWW.INPCOpmMurim. com FEmail:
Contact:02475-299406 DTE Code-2627
OW/MPCOP/APPOINMENT ORDER /79 Date : 10/01/2023

ER OF APPOINTMENT

. To,
Miss. Limye R M.

At Post Murum

Tq.Omerga Dist.Osmanabad.

Subject: - Appomtment for the Post of Lecturer,
Respected Sir/Madam,

I'am please to inform you that the Management has appointed you on the said post
of Lecturer in Nagar Shikshan Vikas Mandal Shri Madhavrao Patil College of Pharmacy
Murum Tq.Omerga Dist.Osmanabad. Your appointment is subject 1o the following terms and

I. Your salary dearness allowance and other allowance will be as per PCI, DTE, MSBTE and
‘Q Govemment of Maharashtra

2. Your Service will be govemned by rules laid down by the management of Nagar Shikshan Vikas
Mandal Murum,

3. You will have 1o submut the onginsl as well as certified true copies of relevant testimonials such as I
Marks Sheets and Cenificate of Degree, Experience, Caste cte. st the time of joining,

4. You will have to join the said post afier the final Approval from
PCL DTE, MSBHTE and Government  of Maharashtra

et

4 Ley. 7a Thow 14y c‘/rﬂ‘ﬁht#hﬂ.
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L6SE

GOVERNMENT OF IND 1A,
MINISTRY OF COMMUN ICATIONS. DEPARTMENT OF POSTS,
¢/O SUPDT. OF POST OFFICES, QSMANABAD DN HQ AT LATUR 413512

- -

— p‘-.“-H--i-l-l-l----rli--“'-! B L LT L i memm
' ORDER OF PROVISIONAL ENGAGEMENT
/2020 Dated at Latur the19-10-

i —
“Memo No. A-2/GDS/ BPM/Pro-Eng Order/Bo rgaon(NLD)B.0O
2020

In response to the Natification No. ESTT/4-1/GDS 250 CYCLE ONLINE ENGAGEMENT/ ?ﬂsf Dhj:gi[é
AT MUMBAIL THE 01-11-2019, Shri/Smt/Ms. MORE ANJALI APPARAO Son / Daug.hl:er o c: :
APPARAO whose date of Birth is 13.10.1999 and belongs to SC category /selected against 5::1 2 te.gngi :
hereby engaged as BPM Borgaon (NLD) B.O in account with Naldurg S.0 on Provision asis
offect from dated 26102020 AN/EN in the TRCA &fab 2 LEVEL 1. He/she shall be paid such allowances

25 are admissible from time to time.

2 Shri/Smt/Ms. MORE ANJALI APPARAO Son / Daughter of Shri MORE APPARAOQ should clearly
understand that his fher engagement as BPM Borgaon (NLD) B.O in account with Naldurg S.0 under
Osmanabad 1.0 shall be in the nature af a contract liable to be terminated by him/her or by the
undersigned by notifying the order in writing and that his/her conduct and Engagement shall be
governed by the Department of Pasts, Gramin Dak Sevak (Conduct and Engagement) Rules, 2020 as
amended from time to time.

3 This PROVISIONAL ENGAGEMENT is subject to satisfactory verification of the prescribed
educational gualification, Community Certificate and other certificates, wherever prescribed. Candidate
will have to undergo satisfactory prescribed Induction Training Course and Practical Training as and
when issued.

4. The engagement is provisional & subject to certificates being verified through Proper Channels. If the
verification reveals that the claim of the candidate belonging Scheduled Caste/ Scheduled Tribe/ Other
Backward Classes (Not belonging to creamy layer) is false or educational certificate are not genuine or
found unfit on Police Verification. His/her Engagement shall be terminated forthwith without assigning
any further reasons and without prejudice to other criminal/legal action as may be taken under the
provision of Indian Penal Code for production of False certificate as a consequence.

5. The engagement of (Economically weaker sections) EWS candidate is provisional & is subject to the

Income & Asset Certificate being verified through Proper Channels and If the verification reveals that the
claim 1o belongs to EWS is ‘hxl:ef false, the Engagement will be terminated forthwith without assigni
any [u_ﬂhgr reasons and without prejudice to other criminal/legal action as may be taken mdgmthg
provision of Indian Penal Code for production of Fake/ False certificate. s

&. I any information or documents submitted by the candidates is found false/in .
; . P : correct at a late
his fher engagement shall be terminated in accordance with Rule 8 of GDS {Con Fixek ; a; smﬁ'ii

Rules, 2020,
- om v

Supdt. Of Post Offices,
A copy of this o is issued to: Osmanabad Dn. HQ at Latur 413512
Wﬂﬁtﬂ - MORE ANJALI APPARAD
3 PFof the candidate
3) The Postmaster Osmanabad H.O
4) TheSpn MNaldurg 5.0

5) ThelIp; ASP Omerga Sub Division- For inf H "
8 U.r"t‘.‘jgpmi or information & necessary aclion.
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_ SI/KLFE SOENCES

MNovember, 03 2022.

To: MUNJAL SWATHI RAJKUMAR , Hyderabad.

Dear Munjal Swathi Rajkumar,

Welcome to SVAK LIFE SCIENCES !

On behalt of SVAK Life Sciences family, we thank yau for the keen interest you hase 'i'iwg-' r
Jumrnrng Our organissationn, Corsoeoeent bo oypour applic ation, antersesesi, arel el e s e et Sed Esare e
with us, we are pleased to confirm its offer 1o you as a “Sr. Clw_unlst (RED)™ s & Slarreg u.-rr

not later than Before November 4'™,2022 ("Start Date™). Pleass acoept  our hearaes
congratulations and a warm welcome to the SVAK Life Sciences family. We are sure, gou vl
find your carger with SVAK Life Sciences challenging and rewarding.

Your annual gross compensation (total cost to firm including benefits) offered is INR 2,41,650 /-
(Two Lakhs Fourty One thousand Six Hundred and Fifty rupees only) ndudes &l
allowances and Taxation in accordance with obligations and rulings set out by the Tax laws of
India and other statutory dues as applicable. The allocation of such amount is as ingicated in e
attached Annex and shall be payable an 5" of every month. Your date of joining would be Before
November 4™,2022 up to which this offer is valid. The breakup is found in Annexure-1.

bk g - e
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Ta, Date; 24™ November, 2022

Mr. Vikas Sambhu Neharkar

Mohan Nagar,

At Post Pimpri,

Chinchwad,

Pune —411019.

Sub: Letter of Offer

Mob: - +91- 9834555340
Email: vikasneharkar®@gmail.com

This hes reference to your application and subsequent interview you had with us, for the Post of
Senlor Executive ~ Logistic Sales to be based in Munibai,

We are pleased to confirm the offer of employment for the above position on terms and Conditions
Mutually discussed and agreed.

You are required to furnish the following:

1 Latest Passpon size photograph.

2 Service certificate of your previous jobs,

3 Salary slip, Relieving letter and Experience Certificate from your present employer.

4 You may bring a copy of your certificates alang with the ariginal for verification,

5 Copy of your ID & Residential proof (present address as well as permanent) along with their
original for verification,

The letter of 2appointment as per the terms discussed would be given to you once you have reported
to duty on the below date and on submission of the above documents.

We look forvvard to your reporting to duty 6™ December, 2022 at our failing which this Letter shall
be treated as null and void.

“1.- Kindly confirm your acceptance of this offer by signing and returning the enclosed duplicate copy of
this letter,

! accept the offer on the above terms 2nd conditions.

Mr. Vikas Sambhu Naharkar

hitps:ifs3. ap-south-1.amazonaws. comivmedulife-s3/in stitute!120/admissionforms/ 143903182 2/63adc080a22d1 Jreg iB2ar 3519




Sun Pharmaceutical Industries Ltd.
Sun House, Plot No. 201 B/1,

Western Express Highway, Goregaon (E),
Mumbai - 400 083, Maharashira, INDIA.
Tel. : (91-22) 4324 4324

Fax.: (91 -22) 4324 4343 S' [ \[
Website : www.sunpharma.com

CIN ; L24230GJ 1993PLC019050 PHARMA

SPIL/COR/HRD/23845/21
Date 08/09/2022

Ashish Arjun Patewar

At Post near Behind Post Office Loha,
Nanded, Maharashira

India, 431708

Dear Mr Ashish,

With reference to your application and the subsequent interview you had with us, we are pleased to offer you the
= posilion of Officer in the G12C grade in our organization to be based at Dewas.

This offer is contingent upon successful completion of a Background Check, including a check of your employment |
references, education, criminal check etc . This offer can be rescinded, and/or your employment terminated, based
upon data received in the verification.

Our formal appointment letter giving detailed terms and conditions of your employment shall be issued upon your
joining duly, subject to finding your educalional and professional documents accurate as mentioned in Personal
Information Form, your providing us with a relieving letter from your present organisation and you being found medically
fit after examination by a medical practitioner not less than MBBS.

The detlail of medical tests to be conducled and requirement documents at time of joining are given in the separately
enclosed letters.

Please sign the duplicate copy of offer lelter indicating your acceptance and date of joining and return the same to us
for our records.

With best wishes
. Yours sincerely
" SUN PHARMACEUTICAL INDUSTRIES LTD.

1
AUTHORISED SIGNATORY

Accepted and agreed to join on or before

Signature

Registered Office : SPARC, Tandalja, Vadodara 390 012, Gujarat, INDIA.
Reaching People. Touching Lives

Page 1 of 6
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S'hri.'G:;vinblprnEhu Grmﬁr'h & Shahari Vikas Sevabhaovi Sansiha's

S '_r.onnvamlusnrurs-nppunnmcv

ﬁ:f‘:‘ttfﬂ'-l.-'!'.ﬂ..l!!-‘1|-.‘.1: M PRt by L1 Henbil I ot el b braphers) B Wieated b HLS BT L My

D.Pharmacy s v i as3rkheda, Latur-anded Highway, Tq,Dist Latur 413512, PhNO.02382263552,
B.Pharmacy 9921700010 Emall - Bodavar pharm @gmall com, Web: ww godavaripharmeduy.com

Pef N CROP \Praama oy 2009-08\ w12 A Dade- o5 Sodh
Tea, {

Miss. Ruhod §, N,

Al Post, Latur

Tq. & Dist. Latur,

Sub, : Appointment for the Post af Lecturer In Pharmacy Office,

SirMadam,

With reference 1o IOur application dated 25/12/2022 subsequent interview held on 05/01/2023 fﬁ_r the
abave-mentioned post, we are pleased to infonn Yyou that the Local Management Selection Committee has appointed
You on the said post fiom 05012023 it the Pay of Rs.6 pay ot Godavari Institute of Pharmacy, Kolpa. Tq. & Dist.
Latur,

Your sppointnient s subject to the following terms and conditions
———— |

. A
I, Your mvii:e;shall be governed by Aules and Regulations lald down by AICTE New Delhi DTE Mumbai,
DBATU Loner‘and shri Govindprabhu Gramin & Shahari Vikas Sevabhavi Sanstha's Kolpa, Latur,
You are appointed as fuli time/ Part time basis o prabation for a period of two years from the date of joining,

3. Your appointment and salary shall be Blven/ mada subject to verification and approval given by Higher
Authorities, ST

4. You have 1o submit the original 35 well ¢ certifled true copies of relevant testimonials such as Mark Shests,
Birth Date, Experience, Dischargs felieving last pay, Cast Certificates, Two Color Photographs, Discharge/
Relieving & Experience Certificate from Previous employer (if any) at the time of Jeining Duties.

5. Your are required to underge medical examination and submit physical fitness certificate from the registered
Medical olficer or by Civil Surgeon vou have undergo medical examination by the approval Medical Officer or
by the Civil Surgean,

6. You will be restricted to engage yourself in any other employment paid, full-time, part time services gr
otherwiss, during the period of Your service, without the permission of the competent authority
Management

pay.

statutes,
10. I your performance in teaching / Resuly / behavier is not satisfactory, your services will be terminated with
ene menth prior notice;

Copy to:
1 Establishment Section, Godayvari Institute of Pharmacy,Kolpa
2 Account Section, Godavarl Ins titute of Pharmacy, Kolpa

Principa)
Godavari Institute of Pharmac
Kelpa, Tq. & Dist,| 51064 of 329
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Through esign NOMLAT \Outwand/1 038965

3 I = ! Office of the Assistont Commissionar,
¢ Food & Drugs Administration, LATUR Circle
Ceniral Bullding Second Floor

Intimation Letter Shivaji Chowk, Collector mul

[0

Print Date: 17/022022

To, T ~ Fresh License
SHREE NATH MEDICAL AND GENERAL STORES Firm Id ; 214520

SHOP NO.0Z (ROOM NO. | & 2 ),MILKAT NO.478
NEAR S.B.1 BANK,MAIN ROAD,AT.CHINCHOLI (B)

TAL-LATUR DIST-LATUR.- 413511

Taluka: LATUR District: LATUR

UC Person: MADHUSUDAN VAIANATH NAGAPURE(Mobile: 7028050408)

MADHUSLDAN VAANATH NAGAPFURE

Grant of License arising due to: Fresh License
Sir,
Refl :- Your lnward Applicationvide Inw No:- BF:-1038966, Dated:- 02/02/2022, Inw ID:- 1038966

With reference to your Inward application,we have to inform you that your said application is approved &
below mentioned licences are granted / retained , whose retantion Dates are mentioned below :-

L_m__nﬁgnm___mm__mﬁu__w__m__

1 20 150 02202 | 3022027 =

‘ | nc 463102 L I&D22022 15022027 =
L x 46310 [ e 15022027 -

Open 24 Hrs: NO ﬁn’-ﬁ Coldl Sterage: YES

This licence shall remainvalid if licensee deposits qlw.:m retention fee before the expiry of a period of
every succeeding five years from the date of its issue unless it is suspended or cancelled by Licencing
Autharity, v il 1—F>

The above mentionerd Mwﬂw . ?{Iﬁ,ﬂ-

NOTE: You are requested to provide new rent agreement afier complation of its validity (Only applicable
to those having rent ngreement less then § vears),

Kindly acknowledge the receipt of this letter,

es' .;}_;,;4 &

Diptaly L
e-Slgned on 16/02/2022 20:59:15

& v

RUDERAMANI VIREHADRAPPA
PONGALE

Assistant Commissioner

Food & Drugs Administration
LATUR Circle

This License/Certificare is eSIGNED, Physical Signature is NOT Required

For online Third Party Approval Verification; Go to fdamfg. mahavashira.gev.in & Click  jrez2z n i ¢ |

TPAY button.
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accesshealthcare”

Utkarsha Bhimrao Shinde

Employee code : N0O653297
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Eat - 111:!

PANCHAKSHRI SHIVACHARYA TRUST

C/o Channabasweshwar Pharmacy Polytechnic

Kava Road, Basweshwar Chowk, Latur-411512 (Maharashtra)
Phone No. (02382) 240192, Fax4{02382) 243855 Email- channabaswashwar@gmail com Wabsite- www.cdphlorg

Ref.No. PSTA / Appo. Onder/D. Pharm./2021 - 2022/ 1232 . Date: - 20.09.2021.
To.

(quﬂ'" TirsT Bamsodle.  fravhant- f, Lhask

.................

Subject: - Appointment (o the post of Lecturer in Pharmacy_for Non Aided Diploma in
Pharmacy Course at Channabasweshwar Pharmacy College (Degree) Latur

Sir’Madam,

In response to our advertisement dated ...--.., you had applied for the postofof Lecturerin

Pharmacy for Non Aided Diploma in Pharmacy Course at Channabasweshwar Pharmacy College (Degree)
Latur. You were interviewed [or the above post by the Local Selection Committee constituted by the
Management under statute,
.-‘ | am pleased to inform you that the Management has appointed you on the said post in
" Channabasweshwar Pharmacy college (degree), Non Aided Diploma in Pharmacy Course ,Basweshwar
chouk. Kava Road, at Latur, in the scale ol _Rs, 15600 — 39100 Plus AGP 6000 with effect from 05.10.2021

or date of joining the duty.
"Your appointment is subject to the following terms and conditions:
01. Your services will be governed by the Pharmacy Council of India, New Delhi , Directorate of
Technical Education , M.S. Mumbai , Maharushira State Board of Technical Examination M.S.
Mumbai from time o time and  Panchakashari Shivachatrya Trust, Aloor from time to time.

(a) ffﬁ:m appointed in clear vacancy on full-ime/Part-time basis on probation for a period of TWO

YEARS from the date of joining.
.02,
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i (b) Your appointment is purely temporary for a period of One Academai Vear ic. from
=)= 202z 0 .5/.=/200.2

. (c) Your appointment is on leave/lien vacancy for the period from ..o 10 e T

. (d) The post is reserved [0 oo T Since you belong to the said category, you are
appointed on full-time basis on probation for a period of tw:nipl‘uur months from the date of joining.
(€) The post is reserved for .......cooviee PR PRR e P T Since you do not belong to the
said category, you are appointed full-time on femporary hasis against the reserved post for a period of

s . Youshall not have any claim on the said post in future.

(D This is temporary vacancy caused by ............ 7 TP RO Henee you are appointed full-time

T on purely temporary basis for @ period Of .....cc.crmmsreunnssnssmssiman s 4
(k) Your appointment is on part-time/clock hour basis only. .
02. (i) You will be paid basic pay of Rs. 15,600 plus AGP_6000 per month in the scale indicated
above. You will also be entitled to Deamess Allowance , House Rent Allowance and C.L.A. at the

rates prescribed by the Government, from time to time. Your salary will be paid through
Nationalised/Scheduled Bank..

You will have to communicate your acceptance to the Mnnagtmmtfﬁullegdlnstimliun within
ten days from the date of receipt of this Order of Appointment, failing which your appointment is liable

1o be cancelled.

- Yours faithfully,

I F\J{' I:‘_’,,"/.1;-/--'{' )

(B. J. Devnikar)
Sec pal.
panchakasharl Shivacharys Trust,
(Aloor), Latur

Copy to:-
The Principal, Channabasweshwar Pharmacy College (Degree) (D.Pharmacy) Basweshwar Chouk, Kava

Road, Latur for necessary action.

F.N. OPC/ PST Fold/Appointment |etisr 84
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Iikamate

HR INDIA PRIVATE LIMITED

Date:12/07/2022

Employee Name: HARSHADA JADHAV

E code: 101892
Pune,
Appointment Letter
We are pleased o offer you, the position of HIMT-Executive at our client Pharmarack Technologies Pvt Ltd. Company on the

following terms and conditions:
1. Commencement of employment
Your employment will be effective, as of 12/07/2022.

This agreemant terminale by employer without any notice immediate effect. Employee given 15 days prior notice 1o the employer for
discontinug of service.

Z. Employment

The Employee agrees that he will at all imes faithfully, industriously, and 1o the best of his skill, ability, experience and talents, perform
all of the duties required of his position. In carrying out these duties and responsibilities, the Employee shall comply with all Employer
policies, procedures. rules and regulations, both written and oral, as are announced by the Emplayer from time to time. It is also
understood and agreed to by the Employee that his assignment, duties and responsibilities and reporting arrangements may be
changed by the Employer in its sole discretion without causing termination of this agreement.

3. Nature of duties

You will perform lo the best of your ability all the duties as are inherent in your post and such additional duties as the company may call
upon you to perform, from time to ime. Your specific duties are set out in Schedule || hereto.

4. Company property

You will always maintain in good condition Company property, which may be entrusted to you for official use during the course of your
employment and shall return all such property lo the Company prior to relinguizhment of your charge, failling which the cost of the same
will be recovered from you by the Company,

5. Any dispute between you and Ikamate HR India Pvt Ltd shall be referred to a sole arbitrator appointed by Ikamate HR India Pyt
Ltd. The arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Ahmedabad, Gujarat. India. This Engagement Letter shall ba governed by the laws of India

6.You agree to defend, indemnify and hold Ikamate HR India Pvt Ltd or the Client harmless from any and all claims, damages, kability,
attomeys fees and expenses on account of your failure to satisfy any of your obligations under this work assignment letter or for
misconduct or for violation of any law or creation of any legal liability by you.

7. Termination | Resignation

T4 Your appointment can be terminated by the Company, withoul any reason, by giving you not less than 15 Day’s prior
notice in writing or salary in lieu therzof. For the purpose of this clause, salary shall mean basic salary.

7.2 You may terminate your employment with the Company, without any cause, by giving no less than 15 Day's prior
notice or salary for unsaved period, lefi after adjustment of panding leaves, as on dale.

73 The Company reserves the right te terminate your smployment summarily without any notice period or termination
payment, if it has reasonable ground to believe you are guilty of misconduct or negligence or have committed any
fundamental breach of contract or caused any |oss to the Company.

T4 On the termination of your employment for whatever reason, you will return to the Company all property; decuments
and paper, both original and copies thereof, including any samples, literature, conlracts,records, lists, drawings,
blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under your control
relating to your employment or to clients’ business alfairs.
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Iikamate

HR INDIA PRIVATE LIMITED

8. Confidential Information

8.1 During your employment with the Company you will devole your whole fime, attention and skill to the best of your
abillity for its business. You shall not, directly or indireclly, engage or assaciata yourself with, be connectad with,
concerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
course of study whatsosver, without the prior permission of the Company.

82 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents and
other Confidential Information relating to the business of the Company which may be known to you or confided in you
by any means and you will use such recards, For the purposes of this dause ‘Confidential Information” means
infarmation about the Company’s business and that of its customens which is not available to the genaeral public and
which may be leamt by you in the course of your employment. This includes. but is not imited to, information relating
to the organization, its cuslomer lists, employment policies, persennel, and information about the Company's
products, processes including ideas. concepls, projections, technology, manuals, drawing, designs, specifications,
and all papers, resumes. reconds and other documents containing such Confidential Informaticn.

8.3 At no time, will you rermove any Confidential Information from the office without permission. .

8.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of this
Agreameant and/or your employment with the Company.

8.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in addition to
any other remedy the Company may have against you in law

9. Should you be selected to perform the Work Assignment, the nature of your relationship with lkamata HR India Pvt Ltd will be that
of a Contract of Service for a fixed period. By executing this latter of engagement neither do we offer you employment with lkamate HR
India Pvt Ltd nor do you become an employee of Ikamate HR India Pvt Ltd. Upon expiry or lermination of the Work Assignment, your
employment with Ikamate HR India Pvt Ltd shall stand terminated forthwith,

10. In addition to the lerms contained hereln, your relationship with lkamate HR India Pvt Ltd may be subject to such othar additional
terms and conditions as may be communicated to you from time to time in writing by lkamate HR India Pvt Ltd and you heraby agree
to have read and ciearly undersiood the terms of employment provided In the Service Rules, which is attached harain.

11. Your service can be over on the day our contract with Pharmarack Technologies Private Limited Gels over.

12. Acceptance of our offer

Plaase retumn the copy of the Offer Latter enclosed after affixing your signature at the appropriate place on the Office Copy in token of .
your having read _ agreed , fully understood and accepted the terms and conditions of appointmant. In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, your assignment at lkamate HR india Pvt Ltd with the
accaptance of your first salary from Ikamate HR india Pvt Ltd will be conclusive proaf of your acceptance in accordance of lerms and

conditions,

DIA PVT.LTD Accepted & Agreed,

e —
ﬁ'ﬁﬁnﬁzad Signatory Signature:
Date ;12/07/2022 Name :HARSHADA JADHAV
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HR INDIA PRIVATE LIMITED

Date :12/07/2022
Employee Name: HARSHADA JADHAV

Employee No:101892

Salary Annexure

You would be entilled for a salary of Rs. 17818/~ per month (Cost To Company). The break up s given below.

Particulars

Amount
ot

Basic 11548

HRA g 0

Cun;yan{:e A 0 i

Special Allowance 2810

Medical Reimbursemant 1]

Bonus 995

Gross Earning 15753 >

Employer PF Contribution 155_3

Employer ESIC Contribution 512

Cost to Bcu_mpany o 1?31ﬂ. 5

Empl_cnye_.e F'_F Contribution 1434 il

Employee ESIC Contribution 118 2
“F'::rfﬂ'ssiﬂﬂﬂl Ta-: . 200

Total Deduction 1752

Net salary 14001 |

| hereby confirm acceptance of the above assignmenl, on the terms and condilion stipulated therain

Accepted & Agreed,

Signature:

Name : HARSHADA JADHAV
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l Adarsh Shikshan Prasarak Mandal's

K.T.PATIL COLLEGE OF PHARMACY

Siddharth Nagar, Barshi Road, OSMANABAD- 413 501 (M.S)
arashtra

(Recognized by PCI New Delhi, Approved by DTE Mumbai & Government of Mah
Affiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.]

NAAC Accredited ‘B" Grade
An ISO 9001:2015 Certified Institute

m Website! www kipatilpharmoscy org @ Email: kepatilpharmacy agmail.com

Mob. No. 9421117822, 8999538924 mp—
: Date: 02/03/ 2022

Ref-No: KTPCOP/12107 12022

ORDER OF APPOINTMENT

. To,

Miss. Kulkarni Dipti Rajendra

Alp: - Ter
Tal & Dist: - Osmanabad — 413501

Subject: - Appointment order as Assistant Professor in Quality Assurance

Dear Madam,
With reference to your application, we are pleased to appoint you as Assistant Professor in

Quality Assurance on the following terms & conditions:

1) Yourappointment shall be on probation period for one year.

@ 2) Yourpay scale will be (Rs. 15600 — 39100/-) with AGP of Rs. 6000/~ per month.
3) You will have to discharge duties and such other academic, co-curricular & extra-curricular work

which will assigned to you by the Principal from time to time.

4) Your appointment will be subject to approval by Dr. Babasaheb Ambedkar Marathwada University,
Aurangabad.

5) You shall submit the true copies of relevant testimonials such as proof of date of birth, mark sheets,
pharmacist registration certificate, experience certificates, relieving certificates, Aadhar card, PAN
card, two passport size photos, etc. at the time of reporting for duty.

6) You will not conduct or engage yourselfin any private tuitions or private coaching classes.

7) You will not engage yourself in any other job paid, full time, part time or otherwise, during the

continuance of your service, without the permission of the competent authority / management.
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§) If you are found absent continuously for more than 30 days without permission your appointment
may be terminated without any notice.

T = . : [
9) Resignation given during the academic vear shall not be entertained in the interest ©
students/institution.

10) You shall give three months prior notice or three months pay in lieu of notice to the Principal before
resignation / leaving.

I1) You should not involve in any activity contrary to the interest of institution / trust. - .

12)The institute/trust shall have right to terminate vour services without any prior notice &
compensation if found irregular & negligent of your duties. as well involved in any activity contrary
to the interest of institution / trust. ‘ e

13) You are requested to sign a separate undertaking confirming the understanding between u
confirm that the said understanding is binding on you.

'KTPH T .' = ".-_.....'
O=zmanabyn 13591
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GeBBS

Date: September 07, 2022

Employee ID : 51708

Name : Sandhya Udhav Madargave
Grade ;08

Designation : Madical Coder Trainee
Dapartment : Coding

Subject: Confirmation Letter

Deoar Sandhya,

Kindly refer to your appointment in our organization with effect from February 25, 2022 based
on a mdmmmmmumm;unmnm
your serices as “Medical Coder” in our Company. with eflect from September 01, 2022

w-lmynrmhmﬁanmnmrmymmlmhmm
to the company in future also

Congratulations o you on your confirmation We wish you all the best for a long and rewarding
career.

c“""ﬂ'

Dovesh Gavand
Sr. Manager - HR

Registered Office
“Mindspace”, Building No. 3, 1st Office Level, Thane - Belapur Road, Tel «91-22-30487300
Aroli, Navi Mumbai 400 708 wiww gebbs com
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F Radheyia Churitable Trust s
E% Dinesh Bembade College of

=
e - e *
% Pharmacy
1 ¥ e T AT, | ol Mah it DV EE aad AT nted 1w DIEEA Lt e . =
Latur- Nanded Highway, Mahalangra Village, To. Chakur , Dist. Latur, Pin-413513
Ph. 9168268272 Mail. LB2%printipaliaimehe com wiww dhprouppharmacy com
YECOP/AdmIn/ Pharmi/App./2022-2023/ 05 Dato: D1 September 2023

Letter of Appointment

To

M. Aishwarya Navarkhele,
Mataji Nagar,

Latur, Dust. Latur, Maharashtra

Sub.: - Adhoc Appointment far the post of Principal.

Joar Me. Aishwarya Navarshole

With reference to your application and subsequentinterview with us, the Management is pleased to offer
yoiu the pasition of Principal in. Dinesh Bembade College of Pharmacy, Hﬂlﬁlﬂﬂ;ﬂ on ah ilHlﬂl:‘ ﬁﬁii
with effect from 01 September 2021. Your tenure of appointmeant will be till :ﬁa‘!t* Dmuﬂgrﬂ?.‘!m

until a suitable candidate is selected for the above mmﬂmq muepcynmumw
~ guidelines, whichever is earl; ier.

salary will be in the pay scale of Rs. 34600-67100/- with basic pay of Rs. 34600/~ plus AGP Rs.
= permonth. This wilt be subject ta statutory dediuctions, (Fary. All nformation pertaining to your

i ruH i3stfictly confidential and as such, you'are acyised ot 1o disclose or discuss any information
ﬁbﬁ‘taﬂmn,q o yourfathre" salary ar Perguisites aither with your callis IEUES OF any-other person d FELy
-: S aEindirectly connectod with th College/Management.

! ;;i‘ppqin_lmunt is subjgect to the following conditions

4 shall have to re-apply for the post and apoear for an interview with the University Staff
on Committes for regulaﬁzaunn of your agpointment, This shall be stbject ta the
ent of the norms and conditions of the advertisement.

hel ble, with prior notice, to be re-designated, transferred from one function to

'-Mﬁmthnmﬂﬁuﬂmﬂdn such wui'kwhim wﬂthcwwhm

jon. 'Mmmﬂuwmmlmmmm required by the exigencies of the
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Prince Info city IL.2nd Floor, Door No. 141, Kandanchavads, Chiennai - SH00%8

@ episource

Full and Final Settlement for Afsha Pathan Pathan - ESPM3559 Date: 13-01-2023

Emp. Code ESPM3559 Location Mumbai
Name Afsha Pathan Pathan Bank name  ICICI BANK
Gender Female ' Bank AfcNo. 1.074015095e+11
Designation  Trainee - MCC
Department MCC
Doy 11/14/2022 DOR: 12/30/2022
DoL 12/30/2022 Last working Day: 12/30/2022
Payable Days -1  Leave Encashment 0
Earnings Deductions
’Sihr\r Component Days Monthly = Salary Component Amount
Basic -1 -193 | Provident Fund i
House Rent Allowance -1 -142 | ESIC 0
Other Allowance -1 -122 | professional Tax 0
Statutory Bonus -1 -19 | Access card Deductions (1]
L. ENCASH 0 0 | CRC Recovery 0|
Gratuity 0 | Weekly Awards 0
Shift Allowance 0 | Incentive deduction (1]
OT Saturday 0 | OT Recovery 0
OT Sunday 0 | Service Agreement Deduction 0
AWARD 0 | Project Deduction 0
DINNER ALLOWANCE 0 | Sweep Deduction 0
RETENTION BOMUS 0 | Salary Advance 1]
REFERAL BONUS 0 | Meal Deduction 0
.s-p-lern Reimbursement 0 | Notice Deduction 0
MARRIAGEALLOWANCE 0 | PT Reversal 0
SWEEP ALLOWANCE 0 | INCOME TAX 0
NOTICE PAY 0 0 | Miscellaneous 55
PAY HOLD SALARY 0 0
Monthly Incentive 0
NATIONAL FESTIVAL 0
HOLIDAY
Cc:vld' 19 0
—Reimbursement
GROSS PAY -476 | GROSS DEDUCTION 55
NET PAY -531
General Note: This is a computer generated payslip, Hence signalure not required,
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- Shri_. Et_uirlr]dpratr;hin Gramin & Sﬁéilllﬂfi'-"..fl BS

{2
Vil

&4 GODAVARI INSTITUTE OF PHARMACY

by DL.TE Mumbal (Govi.of Makarashira) & Mfllated lo M.S.B.TE Mumbal & DBAT, Lonere

] D .Phaman',r Approved by ALC.TE, PCI. New Delhi, Recognized

B.Pharma
cy Add, m Kalpa, Post, Kasarkhada, Latur-Manded Highway, Tq. Dist. Latur-413512, Ph,No,02382-263552, Mob. 7720004388
Email: godavari pharm@gmall com, Web; gadavaripharm. edu.com —
. — - = et —

Ke}.No-GTI0PPhovmacy /20212209 | Dale ?Mfll,l'lﬂfﬁﬂ

To,

Ms. Patil Vaishnavi Dilip,
At Post. Chavanhipparga ,
Tq. Deoni Dist. Latur,

Sub. : Appointment for the Post of Assistant Professor in Quality Assurance,

) Sir/Madam,

With reference (o your application dated 17/11/2021subsequent interview held on 22/11/2021 for the above-
menlioned post, we are pleased to inform you that the Local Management Selection Commitiee has appointed vou on
the said post [rom 25/11/202) in ihe seale of Rs, 13600-6000-39100 at Godavori Institute of Pharmacy. Kolpa. Tg
&Dist Larur.

—

Your appoiniment is subject to the following terms and conditions: :
I Your service will be governed by the Maharashira Universities Act, 1994 Status, Code of Cofifisct, Ordinance
and Rules and Regulations |aid down by Dr, Babusaheb Ambedkar Technological University, Lonere, AICTE.

PCI New Delhi and State Government from time te time. ;
You are appainted as full time/ Part time basis on probation for a perind ol 1wo years [rom the date of joining.

2

3. You will be paid basic pav ol Rs, 15,600 per month in the seale indicated above and Dearness Allowanee,
House Rent Allowance and CLA.

4, Your appoiniment and salary shall be given’ made subiject to verification and approval given by Higher
Authoritics.

- % You have io submil the original oy well s eenilied true capies ol relevant testimonials such as Mark Sheets,
Binth Date, Experience, Discharge relieving last pay, Cast Centificates, Two Color Photographs, Discharge
Relieving & Experience Certilicale from previous emplover (1 any ) at the lime of Joining Duties.

b, Your are required 1o undergo medical examination and submis physicul Mness centificate from the registered

Medical ollicer or by Civil Surgeon You have undergo medical examinstion by the approval Medical Oicer
' ar by the Civil Surgenn.
You will be restricted o engage yoursell in any other employment paid, full-time, part time serviees or

otherwise, during the period of your service, withoul the permission of the compelent puthonty /Management
College/Institution within seven days from

8. You have (o communicate your scceptance 1o fhe Manigement
the date of receipt of this Lelier of Appoiniment, taiting which your appointment stands cancelled

9, lin case of resignation, sou will have 1o give ome month notice of resignation o lave iy one month basic
iy

0. I you are found absent continuously for more than thirty diys withowt permissien your service will stand

thort ol any terms and conditions mentioned abowe,

terminated utormatically. IT you are foumd guiliy ol vinola
deeided by the Monagemeni as provided for in the

you will be liable for diseiplinary action and punishment
slotutes,

1. IT your performance in teaching / Result / behavior Is not satis
one month prior notice,

iy, your services will be terminared with

Wy

Principal
Sodavari Instituta of Prammacy

Kelpa, 5. & Digh i
FHARMACY

Copy o
| Fstablishment Seetion, Godavari Instite of Pharma
2 Acoount Section, Goduvarl Instliuge of Mharmacy ke
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Aporoved oy ALCT.E, L Mew Beih, Recogrized by QL Mumbal (Gevt o] Maamyra] B Afaled 0 LS T4, Musan§ BB Larwve ¢ |

. D-Pharmacy Add. AL Kalpa, Post. K3sarkheda Agtiur Nanded Highway, 10, DISE. Latur-413512, PR.N0.02182-263552, "
_ B.Pharmacy mob, sszno0om0 tmati o4 @}q@ma:umw:_m www godavaripharmedi.com J,
l

¢ &1 ' = ' 105/63
-fel &I0HP l—amty/ioztfmfﬁﬂl Dotezosf i} }_1'”17:
To, . ) vy
Mr. Sonkamble Sumedh Narnyn :
AL Post Latur,
Tq. & Dist Lawr,
# i - Sub. : Appolntment for the Post of Assistant Professor in Qmﬂtym:m

With reference (o your spplication dated 03/03/2022 subsequent Interview held on 040372022 for the -
mentionsd post, we are plessed to inform you that the Local Management Selection Comminee has appointed you on

the said post from 05/03/2022 in the scale of Rs, 15,600-6000-19,000 st Godavert Instiiute of Pharmacy, Kolpe. Tq
& Dist Latur, ~

b Your appointment Is subjeet to the following terms and condillons: =
1. Your scrvice shall be governed by rules and regulations haid down by the DBATU Lonere, MSDTE, DTE
B ' l-htnhinmd AICTE, PCI New. Delhl, Shri Govindprabhu Gremln & Shahari Vikns Sevabhavi Sinetha's
Kolpa, Catur. e
L Youwssgpolated s full time/ Part time basis on probetion for & period of two years from the date of Joinjn
- 1. You will be paid basic pay of 15,600/ per month in the seale of Indicated sbove. You willl also be end
- for Dearness Allowance, House Rent Allawance snd CLA. : 5
4. You have o communicate your scceptance to the Mansgement / College/Institution within sevea days from
' - the date of recelpt'ol this Letter of Appointment, falling which your sppointment stands cancelled.
3. Your sppointment and ‘salary shall be given/ mada subject to verification and spproval given by Higher
Authoritics. . uT i B
i & You have to submit the original a3 well as certified true coples of relevant testimonlals such as Mark Sheets,
Birth Date, Experience, Discharge relieving last pay, Cast Certlflcates, Two Color Photographs, Disfitrge!
" Relicving & Dxperience Certificate from previous employer (If uny) st the time of Jolning Dutles,
‘-‘ 7. Your are required to undergo medical examination and submit physical fitness cemificate from the

Medical officer or by Clvil Surgeon You have undergo medical examlnailon by the spproval Medieal O Mr
. orby the Civi] Surgeon.
8. You will be restricted to engage yourself In any other employment pald, full-4time, part tme services or
~-otherwise, during the perlod of your service, without the permlssion af the competent authoriry Management
t . F hmufrnlmmimymwllhnwlnunmmﬂhnwnurmlpnhnnrhnttummmmmk
|
l
L

ey i

10.  If you are found absent contlnuowusly for more than thisty days without permilesion your service will stand
terminated automatically, If you ore foand gulity of violsilon of any terms and conditions mentioned Lbave,
you willl be liable for disclplinary sction and punishment decided by the Management s provided for in the
saiules,

' o JL lfmpnfnwumlnlﬂdl!hﬁﬂmufhﬂlwhflinﬂﬂlﬂﬂuy.mmﬁmnﬂlbutnniu!adhh
e one month prior notloe, : L 8

Copy o i :
| Establishment Sectlon, Godavard Iret/lute o fPRarmis

C'j'i Scanned with OKEN Scanner
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ALKEM LABORATORIES LTD. @
C-6/1, C-8/2 & C-17/7,
MIDC Indl. Estate, Taloja, Panvel,

ist. Raigad - 410208
ALKEM ?i;ﬁgﬂ 2731/2741 2732/27T41 2274

T B T
_w

Date:-27/09/2021
Mr. Shrinivas Ware,
Shirvrai Nagar,
Malegaon Road,
Nanded, Maharashira 431750

' i Offer Cum Appointment letter

Subsequent fo the interview you had with us, we are pleased to make you an offer of appointment
as “Apprentice” in CQA Department under the Apprentice Act 1961,

Your posting will be presently at R&D, Taloja. This letter is valid till 27.09.2022.

Your appointment is subject to you being found medically fit and on the understanding that all the
details mentioned by yourself in the job application form are correct and complete in all respect.
You will be entitled to stipend of Rs. 15000/~ per month (Rupees Fifteen Thousand Only) as an

apprentice.

This is an Offer letter cum appointment letter. Your tentative joining date will be 27t September,
2021.

Your apprenticeship term will be of One Year starting from your date of joining.

Kindly sign the duplicate copy of this letter as a token of acceptance,

We welcome you to the Alkem family and look forward to your si gnificant personal and
professional growth during your association with us,

Q‘nrﬁlkem Laboratories Ltd.,

p f B ——

Assoclate General Manager - HR

i, P -

a AnyScanner
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,.ﬁ& Eat o« 1970
27 PANCHAKSHRI SHIVACHARYA TRUST
H 'E: “iy R::n-.b‘s“ﬂhw.r Phll'ﬂllqr Pﬂl}'lﬂ:hllll:
i S.2) Phone No. (02362) a1s, F:E :; :,,T S A PR
- channabasweshwar@gmail
/’_ com Wabsite- www.cdphlorg |

. .‘ .J' AP . w“-’l}q
i psT po Pharm.2021 - 2022/ 7281

ai‘ll- lh-u: 3 “.'IH'J““-

['-'/
o s | N  charte.. S witing Lahu

y Hd_ddfﬂug*ﬂﬂjw ijf..ﬂﬁr,!ﬁ-dﬂ

P \ ﬁ%__iﬁg,m._.....Pin,ﬂﬁﬂrf.."-‘.-. .....

Subject: - Appointment to the post of Lecturer in Pharmacy for Non Aided Diploma
Pharmacy Course at Channabasweshwar Pharmacy College (Degree) Latur

'},j ‘lm;"“ﬂ
n response 10 our advertisement dated ...--... vou had applied for the post of of Lﬁl,!l‘.'il’.lﬂ

oma in Pharmacy Course at (hannabasweshwar Pharmacy College (Degree)

ﬂl_l.!!lﬂ-hr Non Aided Dipl
tuted by the

Lgtur, You were intery iewed for the above post by the Local Selection Committee consti

\anagement under statule.
i form you that the Management has appoinied you on the said post in

, Chpmhgsweshwar Pharmacy college (degree), Non Aided Diploma in Pharmacy Course .Basweshwar

sk, Kava Road, at Latur, in the scale of’ Rs. 1 _ 39100 Plus A with effect from 05.10.202

¢ de of joining the duty.

[ am pleased to in

10 the lollowing terms and conditions:

Vour appointment is subject
Pharmacy Council of Indig. New Dethi . Directoraie of

01 Your services will be governed by the

Technical Education . MLS. Mumbai . Maharashtra State Board of Technical Examination M.S.

Mumbai from time to time and Panc hakashari Sh
time/Part-time basis on probation for a period of TWO

ivachatrva | rust. Aloor from time to time.

fow ae appointed in clear vacancy on full-

YEARS from the date of joining.
2.
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(b} Your appointment is purcly lwemporary for a penod of One_Academai Year ic from

=.Ja= = W .LJ.m___J:IL‘",,

(¢ Your appointment is on leave/lien vacancy for the period from .= i T

() The postis reserved tor T . Since you belong 1o the said category, you are

appointed on full-time basis on probation for a period of twenty-four months {rom the date of joining
i i pe Since you do not belong to the

(¢ The post is reserved for
said category. you are appointed full-time on temporary basis against the reserved post for a period of

—— . You shall not have any claim on the said post in future.

(1) This is lemporary vacanc) caused by ......... —reerereanees HENGE YOU are appointed full-ume

on purely temporary basis foraperiodol ........... s SR AR e T : .
(k) Your appointment is on part-time/clock hour basis only.

02 (i) You will be paid hasic pay of Rs. 15,600 plus AGP 6008 per month in the scale indicated
above, You will also be entitled to Dearness Allowance . House Rent Allowance and C.1L.A. at the

rates prescribed by the Government, from time to time. Your salary will be paid through
Nationalised/Scheduled Bank..

You will have 10 communicate your acceptance to the Management/College/ Institution within
ten days from the date of receipt of this Order of Appointment. failing which your appointment is liable

10 be cancelled.

{@@Mm

Panchakashari Shivacharya Trust,
(Aloor), Latur

| py v
I'he Princinal, Channabasweshwar Pharmacy College {Degree) (D Pharmacy ) [asweshwar Chouk. Kava

Road, Latur for necessary achon.

B % VIPC PSS old - Appotntmen lemier B4
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- PANCHAKSHR! SHIVACHARYA TRUST

, C/o Channabasweshwar Pharmacy Polytechnic
c% Kava Road, Basweshwar Chowk, Latur-413512 (Maharashtra)
- 2 ) Pone No. (02382) 240192, Fax-{02382) 243855 Email- channabasweshwar@gmall.com Website- wwwicdphlorg

Dﬂll': e IH.M.IMI.

Ref.No. PSTA / Appo. OrdersD. Pharm /2021 = 2022 14132

To,

(ﬂ/'nl‘ff v Joushetle Aah Ankidh

[ SWK fated 413607

Subject: - Appointment to the post of Lecturer in Pharmacy_for Non Aided Diploma in
Pharmacy Course at Channabasweshwar Pharmacy College (Degree) Latur

Sir/Madam.

[nresponse 10 our advertisement dated ...~-... you bad applied for (he post of of Lecturer in
Pharmacy for Non Aided Diploma in Pharmacy Course at Channabasweshwar Pharmacy College (Degree)
Latur. You were interviewed for the above post by the Local Selection Committee constituted by the
Managenienl under statute,
‘ | am pleased to inform you that the Management has appointed you on the said post in
._ Chunnabasweshwar Pharmacy college (degree). Non Aided Diploma in Pharmacy Course ,Basweshwar
chouk. Kava Road, at Latur, in the scale of Rs. 15641 — 39100 Plus AGP 6000 with effect from 05.10.2021
or date of joining the duty.
Your appaintment is subject to the following terms and conditions:
01. Your services will be governed by the Pharmucy Couneil of India, New Delhi . Directorate of
Technical Education , M.S Mumbai . Maharashira State Board of Technical Examination M.S.
Mumbai from time 10 time and Panchakash. iri Shivachatrva Trust, Aloor from time to time.
1a)gtou are appeinted in clear vacancy on full-time/Part-time busis on probation for a period of TWO

YEARS from the date of Juining.
W02..
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(b) Your appointment is purely temporary for a period of One Academai Year ie, from
W20 el 1202, |

(c) Y our appointment is on leave/lien vacancy lor the period [rom .......s===... 10 ... 777,

(d) The post is reserved for.............. o, TP Since you belong to the said category, you are

appointed on full-time basis on probation for a period of twenty-four months from the date of joining.
() The post 15 PESEIVEHTOr ov..ccoanririvigirasnranssinannesntsnns

CERETY

viverieeess. Since you do not belong to the
said category, you are appointed full-time on temporary basis against the reserved post for a period of
.......... e ieeeneeen  You shall not have any claim on the said post in future.

(f) This is temporary vacancy caused BY «........7o e eseeinene. Hence you are appointed ﬁlﬂ-ﬁ‘
‘ on purely lemporary basis [or 2 period of ...

(k} Your appeintment is on pari-time/clack hour basis only.

02. (i) You will be paid basic pay of Rs. 15,600 plus AGP_6000 per month in the scale indicated
ahove. You will also be entitled to Deaness Allowance , House Rent Allowance and C.L.A. at the

rates prescribed by the Government, from time to time. Your salary will be paid through
Mationalised/Scheduled Bank..

You will have to communicate your acceptance to the Management/College/Institution within

ten days from the date of receipt of this Order of Appointment. failing which your appointment is liable
to be cancelled.

ey P
‘ﬁ;"ﬂ z]‘ ‘/‘_,._--
(B. J. Devnikar)
Secigtaeydtanyipal.
panchakashari Shivacharya Trust,
(Aloar), Latur

Copy lo:-

The Principal, Channabasweshwar Pharmacy College ( Degree) (D.I"harmacy) Basweshwar Chouk, Kava
Road. Latur For necessary sction,

F.M, OPC PET Fuld (Appointment leitir 84
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armacy Add. A Kolpa, Post. Kasarkheda, Latur-Nanded i hway, To, Dist, Latur-413512 py -263552, Moh.7720004388
 Email godavan. pharma@gmail,com, Web: mmm%pmfmgm_mm FA13512, PhNo.023e2-263552,
TP/ Phevrocy /oo IFL0./821-A Va1l 901l
To,
Ms. Panchal Shital Pandurang,
Al Polt, mﬂ{"ﬂll W

Tq. Chakur Dig, Latur,

Sub. : Appointment for the Post of Assistant Professor in Pharmaceutics,
SirMadam,

With reference 10 your application dated 17/ 172021 subsequent interview held on 2

mentioned post, we are pleased ta inform you that the Local Management Seleetion Commitiee
the said post from 27/ 172021 in the seale of Rs. 15600-6000-39100 a1 Godavari Institute of Ph
Dist Laur,

L]

142021 for the above-
bas appointed you on

Your appoiniment j5 subjeet o the followi Ng terms and conditions: )

1. Your service will be Boverncd by the Maharashirg Universities Act, 1994 Status, Code of Conduet, Ordinance
and Rules and Regulations laid down by Dr. Bebasaheb Ambedkar Technological University, Lonere, AICTE,
PCI New Delhi -and State Government from (ime Lo tim

c.
5 You are appointed as full time/ Parg lime basis on probatien for g period of two years from the date ef joining,
3. You will be paid basic pay of Rs. 15,600/ per month in the scale indicated above and Dearness Allowance,
House Rent Allowance and CLA_ ' :
4, Your appointment and salary shall be given/ made subject to verification and approval given by Higher .
Authorities,

5 You have to submil the original as well as certified wye copics of relevant testimonials such as Mark Sheets,
Birth Date, Experience, Discharge relieving lust pay, Cast Certificates, Two Color Photographs, Discharge/
Relieving & Experience Centifieate from previous employer (If any) at the time of Joining Dutjes.

6. Your are required 1o undergo medical examination and submit physical fitness certificate from the registered

Medical officer or by Civil Surgeon You have undergo medieal examination by the approval Medieal Officer
or by the Civil Surgeon. ;

% You will be restricted 10 engage yourself in an . i

8. You have to communicate your aceeptance lo the hhnngc_mmt { College/Institution

10 F:;nu are found sbsent continuously for more (han thirty days

" terminated automatically. IT you are found guilty of violation of any terms and conditions mentioned tibove,

vou will be liable for disciplinary action and punishment docided by the Manngement as provided for in the

11 ]s?;ﬁperl'mnu in teaching / Result / behavior is not sotisfctory,
one month prior nalice.

without permission your service will stand

your services will be tenminated with

Copy 1o Pr@

o < : » \ ipal
stabli | Section, Godavari Institule macy Ko ne |
;Em!:::‘gl:;:iun.{hdnvuri Instituie of ') -J '..i ; Godavari Institulo of Piariacy

Kclpa,Tg. & DiseLatur
| goonwam
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Rl No: 18545709
08-Dwc-2022

Saurabh Ragsndra Surkute

Dear Saurabh,

We have greally snioyed our recent diSCUSSIONS with yOu and e pleased 1o offer you the role of
Trainee - Junior Data Analysl wih Cognizant Technology Solutions India Private Limited
(“Cognizant™). Your piace of posting will be Mumbai.

Your annual tolal compensaton wl be INR 249,996 Paass see Compensation and Benefits
for aadtonal detmis on youi Compensation Cognirant has corsidersd 0 months of your
BAPANENCE as relevant n thes offer, whech will De kEp! UR-I0-088 N Gur Mecords.

Your appointment will be governed by the lerms and condiions of employmen! preseniec n
Employment Agresmant. as well as ary rues. regulations and practices curently in place a the
o Of @mpigyrment.

We request that you jein us on or before 26-Dec-2022

Please note.

+ This offar & subsect 1o satistactory professional relerence chocks

* This offer is vald for three (3} months from the daie of offer. Any exension shail be at the
discretion of Cognizant and shall be commurcated Io you in writing

» Priod o bégnning work with Cognazant, you must provicde avidence of your night 10 work in Incia
and oifer documeniahion requesied by Cognaant

Wa are delighted to weicome you 1 the team! You are ining Cognizant at an exciting Sme, and
e know your fresh thinkang and sxperise will help us Bcoompish great tings.

It you have any hurther questons or need clanfication on this offer, pisase feel froe 1o cortact s

Best regards,
For Cognizant Technology Solutions india Private Limited (*Cognizant®),

_..,--""rﬁ": ".'F-".

Shibu Balakrishnan
AVP - HR

I have read the offer. undersiood and accept the above Mansoned tenMs aNd CONGEONS.

Signature Date

Ragd Ofice: 114934, Old Mahatadkoursm Road Okkusm Thoraipakiaen, Chenna - 800 097
€ cognizant

MName:  Saurabh Raendra Surkuse Demionstion: Traswe - Juhuo Data
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W fere -§ Swami Vivekanand

R yaR® .75 Shikshan Prasarak
HS®D, sk o, o Mandal,Udgir Dist. 1anr

(Registered under Society reg, act 1860 ;- MAHT864/Latur, dated 09/12/1997 ang BPT Act 1950 : F-5413 (Latur) dated 15/0171998)

Prof. Dr. Sudhir Jagtap msc m.phipn )
Founder & President

Ref. No./s VEPnifapa t pa /8y, Date: #//¢%/2en

Tao

Miss. Malika Sharnappa Wadde,
AL Post.Udgir. Tq.Udgir

Dist. Latur

Sub: Appoeintment to the post of Assistant Professor.

Madam, . -

In response to our advertisement dated 21* November, 2021 you had applied for the
post of Assistant Professor and subsequent interview held on 24/11/2021

. | am pleased 1o inform you that the management has been appointed you on the said
post in Swami Vivekanand College of Pharmacy, Udgir.

Your appointment is subject to the following terms and conditions-
I Your appointment is purely on regular basis for the academic year 2021-22 only.

2. You will submit the originals as well as certified true copies of relevant testimonials at
the time of joining duties.

3. In case you accept the appointment you shall have to execute Deed of Contract of Service
: ‘ as prescribed format at the time of joining the duties.

4. You will be allowed 1o join the duties on production of -
a) Two Passport size photographs.
*  b) Discharge Centificate from previous employer (If any).

5. You will undergo medical examination by the approved Medical Officer or by the Civil
Surgeon at the place of your duty, within a month from the date joining the duties.

6. You are required 1o give the correct mailing address as soon as you join the duties and
any change in the address given earlier should be communicated to the management. It
will be presumed that any letter sent by Registered Post Acknowledgement Due (RPAD)
on the address given, shall be deemed o have been acknowledged and duly signed by
you.

Page 25 of 2

Swami Vivekanand Campus, Survey. No. 184, Bodhan Nagar, Jalkot Road, Udgir-413517 Dist Latur, Maharashtra.
Website : www.svspm.edu,in, E-mail:society@svspmn.in, Phone & ﬁm' No. (02385) 253970 197 of 329
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7. 1If you want to discontinue your job any time you to inform us one month before in
advance.

8. You will not conduct or engage yourself if any private tuitions or private coaching classes
and will not hold any office of profit.

9, You will not engage yourself in any other job paid full-time, part-time or otherwise
during the continuance of your service.

10. You will have to open the Salary Bank Account as per the instructions issued by the
Management.

11. If you are interested to open the PF account the management will contribute 50% share to
your PF as per rule.

12. You will have to communicate your acceptance to the management within three days
from the date of receipt of this order of Appointment, failing which your appointment is
liable to be cancelled.

13. If your performance is found not satisfactory your will be terminated at any time without
prior intimation.

Yours Faithfully,

H.R.Manager
ywami Vivekanand Shikshan
-asarak Mandal Sy No 184
irot Road UDGIR -41351?~

Copy to:- Hon. President, SVSPM,Udgir. for information.
Principal, SVCOP, Udgir

Page 2012
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[ g g I MNCVLAT O nemr - 2 x
Cffiee of the Axumban] ©ame wgsq
Food & Drugs Adminkspition LATL
Gl Bahhng e o
Intimation Letter St . 51 |
Prind Crader. r
1 Tﬂ, B ! e | t Forushs Lird v
ISHWAR PHARMACELUTICALS ! i Vi 1l 1 254
GR FLSHOP RO.01HOUSE NOUSEW )D- 10381 7000 DR 0100672,
NEAR DESHPANDE HOSPITAL TILAK NAGARLATUR, wttl,
TAL-LATUR DIST-LATUR. - 413512 T n s
Tuluka: LATUR Disiries: LATUR v het|
C Persnnc ANL BALKISHANI PORWAL (Maobile: S67K:31 194 Hl
R T TTREN W i
Creamt of License anising due fo: Fresh License
Sir,
Rel := Your lnward Application vide Inw No:- BF:-1 42348, Dated:- 09/ 102028, Trw He | 242500
With reference to your Inward spplication,we have 1o inform you tha yout seid spplication is appees | 4
. below mentioned licences are granted | retained , whose retantion Dates are mantioned below 1
T L £ D

Calt Swrage: VEX

s j‘jﬁgm:.- retrriion fee Defore the cepory of o pertid of
e s ‘?E“l!#? it b ssipended o vancelled by Liceneing
b B A
. siErR A
NOTE: You are requestod to provide new rent agrecinent witer complaion of its validing (0
to those having rent agreemens less then 3 v ).

Kindly scknowledge the receipt of this lener

E‘?“ qcﬂr" 10~

-

e-Sipned on 17102623 13:06:5] RUDERAMANI VIREHADRAP A
. PONGALY,
APAN EoTaNHLAYIR Assbvtant Couimlalony

Foad & Divugs Admdaisiraion
LATUR Circle

This Livemse-Corifloaie is <SIGNED. Phyaioal Nigatase I vl Ko aplave oo

For online Third Party Verification; Go to Ak OMeE  1mrer
o Approval (damipmabarashirngovdn & (ko B 0 B

hitps-limail. google.com/mail/ufli#sent WhetKKZP.JIX . mmxwimtX ZxHpd oonCibg sl SCvinek s RAIHbOCs pW T e ie- 420199 of 329




0 (=t o\O Ufe. Unlimited. |
o
Ref No: WF14533_WFML/APL-
2353/2023-24 !
Date: 31/05/2023 :
Employee Name: Sunil Sambhaji chandanshive
Employee Code: WF14533 |
| Subject: Increment Letter i
Dear Sunil,
‘-. Congratulations and we appreciate your valuable contribution! L

As the organization gets on to the journey of celebrating
Wellness Forever Every day, we are committed towards the
success of each of our employee. Looking at the challenges we
faced in the FY 22-23, we aim to achieve the organizational
growth plans and values with utmost sincerity and dedication.

——

Post subsequent discussions with you, your performance has
been evaluated and rated as 'Excellent’

We would like to take this opportunity to commend upon your i
performance and express our deepest appreciation for your i
exceptional contributions. We hope that you will continue to i
demonstrate high performance and focus to improve upon your
potential to aim for higher achievements.

0 et Bl

Your monthly CTC has been revised to Rs.21,119 /- wef 075
April, 2023, Kindly refer to your salary annexure enclosed.

All other terms and conditions of your appointment remain
unchanged

We wish you continued success with Wellness Forever!
Sincerely,

For Wellness Forever Medicare Limited |

9
M% o £ : 1
[./ \\ 2l.';;ﬂuf329
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Cognizant

ADIL
Ref Ho: 16671513
05-Jun-2021

Revati Rajabhau Dodke

Dear Revati,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Trainee - Junior Data Analyst with Cognizant Technology Solutions India Private Limited
("Cognizant"). Your place of posting will be Mumbai.

Your annual total compensation will be INR 249,996, Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 09-Jun-2021.

Please note:
« This offer is subject to satisfactory professional reference checks

* This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

» Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

Suresh Bethavandu
Global Head-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Cognizant

Compensation and Benefits

Name: Revati Rajabhau Dodke Designation: Trainee - Junior Data
Analyst
Sl. No. Description Monthly Yearly
1 Basic 7300 87,600
2 HRA" 2820 35,040
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600 .
B Advance Statutory Bonus*™* 2000 24,000
T Special Allowance* 4227 50,724
8 ﬁ?l:n:lgasrgzn l:’_‘:u:;ntﬂrl?:l.lﬁi;: r::: ESI @ 3.25% of Monthly Gross 536 6.432
Annual Gross Compensation 249,996
Annual Total Compensation 249,996
Company’s contribution towards benefits (Medical, Accident 19,500
and Life Insurance) )
Annual Total Remuneration 269,496
As an associale you are entitled to the following additional benefits:
» Floating medical insurance coverage .

» Round-the-clock group personal accident insurance coverage
« Group term life insurance coverage
» Employees' compensation insurance benefit as per the Employee's Compensation Act, 2010

« Gratuity on separation after four (4) years and 240 calendar days of continuous service,
payable as per the Payment of Gratuity Act, 1972

Leave and vacation:

« From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Category of Leave

= Earned Leave — 18 days
« Sick Leave — 12 days
« Casual Leave — 6 days

- From date of joining, women associates will be entitled to matemity leave based on eligibility as
specified in the Maternity Benefit (Amendment) Act, 2017

« |n addition to the above, as per Cognizant policy, you are eligible for child adoption 'Eﬂ“z?}ﬁ'ﬂfjazg
paternity leave by adhering to the conditions as specified in the India Leave Policy.




>

Cognizant

For the purpose of computing contributions to the Provident Fund, Pension Fund and EDLI
Scheme, "Monthly Gross Salary” as stated in "Compensation and Benefils" of this lefter,
excluding "Advance Statutory Bonus® and "House Rent Allowance," will be considered. This does
not include payments made through "Special Payout.

. # Provident Fund Wages:

Determination of PF wages for the purpose of contribution: PF contribution shall be payable on
the earned PF wages or PF wages as per this letter, whichever is lesser.

Employee State Insurance (ESI):

Eligible Wages Eligibility for ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12) as stated in
Compensation and Benefits of this letter.

Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc special payouts during the
month.

ESI contribution shall continue until the end of the contribution period (April — September and
October — March), if the associate contributes for at least one month in the contribution period.

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion components of your
salary to suit your individual preferences. This plan will enable you to

1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

#* Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act, 1965.

Note:

+ Any statutory revision of Provident Fund/ES| contribution or any other similar statutory benefits
will result in & change in the net take-home salary. The Annual Gross Compensation will remain
the same

» Cognizant has made this offer in good faith after expending significant time and resources
during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant
reserves the nght not to consider you for future career opportunities with the company. We look
forward to welcoming you to Cognizant

Login to https://onecognizant.cognizant.com->Total Rewards App for more details.

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of 05-Jun-2021 between:
Cognizant Technology Solutions India Private Limited, a company incorporated under the
Companies Act, 1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old
Mahabalipuram Road, Chennai - 600096, Tamil Nadu, India; (hereinafter referred to as

“Company” or "Cognizant,” which shall, unless counter to the context or meaning thereof, be
deemed to mean and include its successors and assians) of the ONE PART:
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Cognizant

AND

Revati Rajabhau Dodke, ___ (Age) residing at
(hereinafter referred to as "you," "your” or
"yourself," which shall, unless counter to the context or meaning thereof, be deemed to mean and
include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to
as the "Parties" and individually as "Party."

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an
employment offer ("Employment Offer Letter”) to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth .
herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing
your employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shall
comply with all policies, procedures, rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with
all rules and statutory requirements under applicable law as amended from time to time, in letter
and spirit.

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business
Ethics andlor other organizational policies shall entitle the Company to take appropriate
disciplinary action(s) including termination of your employment.

c) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance .
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company lo take appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirements. The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
locations, functions or departments within the Company and/or other affiliated enlities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also
reserves the right to require you to work remotely from time to time as per business needs or
government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity,
whether or not for any gain or profit, irespective of whether it is during or outside your hours of
work in the Company. Additionally, you are not allowed to undertake any other gainful
employment, engagement, business, assume any public office or private office, honorary or
remunerative position, without prior written permission of the Company. During your employment
with the Company, you shall not directly or indirectly engage in any conduct in conflict wighi gr3.q
avarse tno the best intarests of the Comnanv. as determinad by tha Companv at its sole




Cognizant
offices, your prior employer's and/or their clients' proprietary or confidential information, or violate
any agreement or obligations that you have with them.

4. Confidentiality

a) During the course of your employment with the Company, you shall have access to information
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, business sensitive, confidential and/or proprietary
(together, "Confidential Information"). You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such information, received from whatever source and however you may learn it, to any
person or third party.

b) Any breach of your confidentiality obligations as specified above may be a cause for
termination of your employment with the Company, besides the Company's entitlement to initiate
legal action against you for such a breach. The obligations imposed upon you under this clause 4
will survive even after cessation of your employment with the Company.

c) You shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanical,
photographic & optical recording) relating to matters concerning the business or dealings or
affairs of the Company.

d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, its affiliates
or their clients.

) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening
messages or disparaging clients, associates, competitors, suppliers or any third parties.

f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients,
or any other employees or directors, irrespective of whether any such statements are likely to
cause damage to any such entity or person.

g) The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company’s business,

b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being transferred, stored andlor processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clients have
offices,

c) you agree that Cognizant and its affiliates may make such data available to its advisors,
service providers, other agencies such as pension providers, medical, insurance providers,
payroll administrators, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Gompany will
exercise all reasonable diligence for safeguarding your personal information, as has been

disclosed by you. It is clarified that the obligation will not be applicable in case of legally required
disclosures, and

e) you acknowledge and agree that the Company may, in the course of its business, be required
to disclose personal data relating to you, after the end of your employment to any group/statutory
bodies/authorities as required under applicable law/requirements.
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6. Work Schedule

a) The Company's normal working hours shall typically comprise of nine (9) hours per day,
exclusive of any applicable break, subject to the limit of daily warking hours, as prescribed by the
applicable laws. The Company may require you to work for extended working hours/days
including weekends, depending on the project requirements, business exigencies and/or for
conscientious and complete performance of your duties and responsibilities towards the
Company, subject to the limit of working hours as prescribed by the applicable laws. Any
changes made to the Company's working hours shall be communicated to you.

b) The Company may, at its discretion, vary the normal working hours or days for any employee
or class of employees or for all the employees based on project requirements, Company policies
and prevailing laws, as may be applicable from time to time/in accordance with any applicable
laws currently in place. Any changes to be made to the above work timing or days shall be made
by the Company at its sole discretion and notified to you in advance.

c¢) The Company may also require you to work on a shift basis. The shifts may be scheduled .
across 24 hours a day, 7 days a week and 365 days a year. Shift timing may change from time to
time as per any Company policy, and will be communicated to you in advance.

d) Your working hours shall be monitored by the Company through appropriate systems and
processes, as updated from time to time. You are expected to comply with these processes and
policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and
reference checks in line with Company policy. An independent agency may conduct internal and
external background checks, for which you provide your consent. The Company's offer of
employment andf/or continued employment is subject to a satisfactory background verification
report.

The Company shall be entitled to withdraw its employment offer if the background verification
checks reveal unfavorable results at any time. Similarly, if your background verification report is
found to be unfavorable or unsuccessful after you join the Company, the Company reserves the .
right to terminate your employment,

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are
required to comply or execute the following Company agreement and attest your understanding
and adherence to following Company policies:.

i. IP Assignment Agreement

ii. Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and that are not
specifically mentioned in this Agreement. The applicable rules/processes/procedures/policies are
available on the Company's intranet and you are expected to go through them carefully as a
condition of your employment. For any clarification in relation to applicable paolicies, guidelines or
processes, please reach out to your HR talent manager, It is your responsibility stay informed of
any and all changes made by the Company to such policies from time to time. If at any time
during your employment with the Company, you are found in violation of any applicable rules,
processes, procedures or policies of the Company, the Company reserves the right ;g U@E?SZE
disciplinary action against you, including termination your employment without notice period.
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9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination
of such employment, you will not directly or indirectly, either as an individual on your own account
or as a partner, employee, consultant, advisor, agent, contractor, director, trustee, committee
member, office bearer, or shareholder (or in a similar capacity or function), (a) solicit, attempt to
solicit, contact or otherwise encourage any employee to leave the Company's employment, (b)
solicit business from competitor(s) or client(s) of the Company or (c) be employed or engaged
with any competitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacted or worked in a professional capacity representing the Company during
the six (6) months preceding the date of termination of your employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you possess all the requisite permits, work visas and clearances to be able to lawfully and
rightfully employed in India with the Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any
employment contract or other confract or agreement with any company(ies), person(s) or entity
(ies) that previously employed or contracted with you and that any previous employment contract
and/or relationships have terminated and/or expired prior to the effective start date of your
employment at the Company and you have all the requisite power and authority, and do not
require the consent of any third party to be employed with the Company:;

C. you represent and warrant that you shall not bring into Company premises or systems (or use
in any manner) any third-party documents (regardless of media) or materials (including but not
limited to proprietary information or trade secrets), or any such documents or materials of your
previous employer, without written permissions/approvals from such previous employer or third
parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract
or agreement that binds the Company or creates any obligation (financial or otherwise) upon the
Company,

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any
and all direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury
to person or property, suffered or sustained by Company and its affiliates which is attributable to
you, resulting from any of your act or omission irrespective of whether it constitutes a breach of

the terms of your employment or negligent performance of your duties as expected from you
while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to client needs, the Company has several
policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, leaming and development/training and up-skilling
opportunities. As a condition of your employment with the Company, you are responsible for
upskilling yourself to make yourself eligible for appropriate business/client projects, thereby
promoting the spirit of meritocracy and career development with the goal of providing world-class
services to our clients. Therefore, you shall adhere to and meet the obligations under all such
policies and processes, including the Associate Deployment Pool Policy and those that may be
changed by the Company from time to time.
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13. Unauthorized Absence

If you are absent from work for a continuous period of three (3) days or as prescribed by
applicable laws, without the prior written consent from your approving authority, it will be
construed that you have voluntarily abandoned your employment with the Company. The
Company shall be entitled to take appropriate disciplinary action(s) against you as per the
Company's Job Abandonment Policy.

14, Retirement

You will automatically retire from employment with the Company on the last day of the month in
which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves
its right to change the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any
reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any
notice or balance notice period.

You may resign or terminate your employment with the Company by providing 90 days' advance
notice to the Company. When you serve notice to resign from employment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the notice pericd; and/or
adjust the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole
discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediate
effect by a notice in writing (without any notice period or salary in lieu of any notice period) in the
event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy
» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, embezzlement, misappropriation, misuse or causing damage to the .
Company's assets/property or reputation

» Insubordination or failure to comply with the directions given to you by persons so authorized

» Insolvency or conviction for any offence involving moral turpitude

- Breach of any terms or conditions of the Agreement and/or Company's policies or other
documents or directions of the Company

= Violation of non-disparagement obligations

= Conduct regarded by the Company as prejudicial to its own interests or to the interests of its
client

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your
services to any group company worldwide. On any such secondment, deputation, assignment or
transfer of your employment, the Company and/or affiliate may require you to sign the applicable
Overseas Deputation/International Employment Agreement(s) of the specific country, based on
the policies of the Company.

17. Survival
Clauses 4, 5, 9 and 11 and any other clauses, which by their nature are expected to survive, shall

all survive the termination of your employment (for any reason) and shall continue to apply to you
even after cessation of your employment with the Company. 208 of 329
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The Parties shall make our best efforts to settle by mutual conciliation any claim, dispute or
controversy ("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with
respect to the existence or validity herecf, the interpretation hereof, or the breach hereof. This
Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, to any interim relief including but not limited to an injunction, whether
interlocutory or preliminary, restraining any breach of the provisions of this Agreement.

18. Dispute Resolution and Governing law

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concerning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual property of the Company and its affiliates and
their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties
relating to its subject matter, and supersedes all prior and contemporaneous discussions,
agreements, negotiations, representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company
reserves the sole right to change any terms or conditions provided in this Agreement based on
applicable laws or business exigencies.

IN WITNESS WHEREOQF, the Parties hereto have duly executed this Agreement as of the day
and year first above written.

Cognizant Technology Solutions India Private Limited Revati Rajabhau Dodke

Suresh Bethavandu
Global Head-Talent Acquisition

| have read, understood and accept the above-mentioned terms.

Signature: Date:
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processes, please reach out to your HR talent manager. It is your responsibility stay informed of
any and all changes made by the Company to such policies from time to time. If at any time
during your employment with the Company, you are found in violation of any applicable rules,
processes, procedures or policies of the Company, the Company reserves the right to take
disciplinary action against you, including termination your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination
of such employment, you will not directly or indirectly, either as an individual on your own account
or as a partner, employee, consultant, advisor, agent, contractor, director, trustee, committee
member, office bearer, or shareholder (or in a similar capacity or function), (a) solicit, attempt to
solicit, contact or otherwise encourage any employee to leave the Company's employment, (b)
solicit business from competitor(s) or client(s) of the Company or (c) be employed or engaged
with any competitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacted or worked in a professional capacity representing the Company during
the six (6) months preceding the date of termination of your employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you possess all the requisite permits, work visas and clearances to be able to lawfully and
rightfully employed in India with the Company under the terms of this Agreement:

b. you warrant that you have satisfactorily completed all of your obligations under any
employment contract or other contract or agreement with any company(ies), person(s) or entity
(ies) that previously employed or contracted with you and that any previous employment contract
and/or relationships have terminated andlor expired prior to the effective start date of your
employment at the Company and you have all the requisite power and authority, and do not
require the consent of any third party to be employed with the Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use
in any manner) any third-party documents (regardless of media) or materials (including but not
limited to proprietary information or trade secrets), or any such documents or materials of your
previous employer, without written permissions/approvals from such previous employer or third
parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract
or agreement that binds the Company or creates any obligation (financial or otherwise) upon the
Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any
and all direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury
to person or property, suffered or sustained by Company and its affiliates which is attributable to
you, resulting from any of your act or omission irrespective of whether it constitutes a breach of
the terms of your employment or negligent perfermance of your duties as expected from you
while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to client needs, the Company has several
policies and processes relating to deployment of employees to projects, Career Architecture
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opportunities. As a condition of your employment with the Company, you are responsible for
upskiling yourself to make yourself eligible for appropriate business/client projects, thereby
promoting the spirit of meritocracy and career development with the goal of providing world-class
services to our clients. Therefore, you shall adhere to and meet the obligations under all such

policies and processes, including the Associate Deployment Pool Policy and those that may be
changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of three (3) days or as prescribed by
applicable laws, without the prior written consent from your approving authority, it will be
construed that you have voluntarily abandoned your employment with the Company. The
Company shall be entitled to take appropriate disciplinary action(s) against you as per the
Company's Job Abandonment Policy.

14, Retirement

You will automatically retire from employment with the Company on the last day of the month in
which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves
its right to change the retirement age at its sole discretion.

15. Termination of Employment

a, The Company may terminate your employment at any time with or without assigning any
reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any
notice or balance notice period.

You may resign or terminate your employment with the Company by providing 90 days' advance
notice to the Company. When you serve notice to resign from employment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the notice period, and/or
adjust the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole
discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediate
effect by a notice in writing (without any notice period or salary in lieu of any notice period) in the
event of your:

?Misconduct, as provided in Misconduct and Disciplinary Action Policy

?Non-adherence to Associate Deployment Pool Policy

?Violation of Social Media Policy or Conflict of Interest Policy

? Breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company's assets/property or reputation

?Insubordination or failure to comply with the directions given to you by persons so authorized
?Insolvency or conviction for any offence involving moral turpitude

7 Breach of any terms or conditions of the Agreement and/or Company's policies or other
documents or directions of the Company

7Violation of non-disparagement obligations

7Conduct regarded by the Company as prejudicial to its own interests or to the interests of ils
client

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your
services to any group company worldwide. On any such secondment, deputation, assignment or
transfer of your employment, the Company and/or affiliate may require you to sign the applicable
Overseas Deputation/International Employment Agreementi(s) of the specific country, based on
the policies of the Company. 211 of 329
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+ 17. Survival

Clauses 4, 5, 9 and 11 and any other clauses, which by their nature are expected to survive, shall
all survive the termination of your employment (for any reason) and shall continue to apply to you
even after cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make our best efforts to settle by mutual conciliation any claim, dispute or
controversy ("Dispute®) arising out of, or in relation to, this Agreement, including any Dispute with
respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. This
Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, fo any interim relief including but not limited to an injunction, whether
interlocutory or preliminary, restraining any breach of the provisions of this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concemning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual property of the Company and its affiliates and
their employees, contractors or clients,

This Agreement, together with the agreements and policies of the Company, Employment Offer
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties
relaling to its subject matter, and supersedes all prior and contemporaneous discussions,
agreements, negotiations, representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company
reserves the sole right to change any terms or conditions provided in this Agreement based on
applicable laws or business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day
and year first above written.

Cognizant Technology Solutions India Private Limited Narsing Dnyanoba Kedar

_

Shibu Balakrishnan
AVP 7HR

| have read, understood and accept the above-mentioned terms.

Signature: Date:
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A new way for a new world

HRAOFFER2023/T0016103
02 Augus: 2023

Shubham Hariram Jatale

Shailesh War Complex Shree Magar, Barshi Road,
Lnfur,

Maharashira - 413512

Dear Shubham Hariram Jatale,

Subsequent 1o the discussions, Glenmark is delighted to afler vou the position of Field Sales Officer in Grade M31.. a1 Latur Head
Quarter of our Mombai - AD in Synergy Division. You are required |o join as carly as possible, bul nol [nter than 07 August 2023,

¥ our appointment is subject 16 vour getting satisfactory minimum score/grade in the training program which will be explained to
you at the start of training program by the training tcam. 1f you fail to secore the minmum score/grade your offer letter will stand
cancelled and vour engagement with us will sutomatically ceme 1o un end. A detailed appointment lerter will be handed over to you
after successful completion of the training programme. As mutually agreed. your otal compensation is given in Annexure A,

. You will require following documents at the time of filling the online onboarding forms, please also keep the original documents
readily available at the time of joinng for venfication purpose,

Educational cenificates - 10th, 12th Graduation and Post Graduation as applicable
Proof of Date of Birth - such as the school lenving certificate or birth certificate
Relieving letter trom the previous employer

Digital Passport Photograph

Pan Card

Cancelled Cheque / Passbook of bank account

Aadhar Card

i A Lo pd —

g i e

Please note that your employment with Glenmark is subject 1o the satisfactory completion of background check. By accepting the
alfer, you hercby specifically authorize the Company 2nd/ ar its authorized agents to verify your educational gualifications and
employment antecedents (if any), your conduct and any other background checks prior to your joining the Company or thercafier
You are required to provide information’ submit documents 25 mentioned above and extend your cooperation during such
verification. In case the information’ documentation furnished by vou is found to be fulse, inadeguate, or has any discrepancies,
then the Company has the sole right to withdraw the offer and terminate the employment contract by 1$swing a lener of terminsation
without notice and without any liability on the Compuny whatsoever.

You may be required to sign the Confidentiality Agreement or Secrecy Agreement and/ or any other agreements ns requined by the
Company to protect the Company s interests.

Congratulations and we look forward 1o welecoming vou at Glenmark.

For Glenmark Pharmaceuticals Limined

A ¥ V‘L(‘_:P—Q’j/
Abhijeet Victor
General Mangger - Human Resources

Glenmark Pharmaceuticals Ltd,

Gilenmark House, B D Sawant Marg, Andheri (E), Mumbai 400 099

T:91 22 4018 9999 F: 91 22 4018 9986 CIN No: L24299MH [977PLCOI9982 W www glenmarkpharma.com

Registered office: B2, Mahalaxmi Chambers, 22 Bhulabhai Desai Road, Mumbai 400 026 E: complianssoficer@glenmarkphamacom
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ANNEXURE A
1. Compensation Details

Components Annual (TNR)
Basic Sulary 1,14,000
House Rent Allowance 57,000
Education Allowance 2,400
Medical Allowance 15,000
Kit Maintenance Allowance 3.600
Soft Furnishing Allowance 3,600
Personal Pay 1,14,956
Total Allowances 1,96,556 (W)
Total Salary 3,10,556
Retirement Benefits

Provident Fund 21,600
Gratuity 5,483
Total Retirement Benefits 27,083
Annusl Allowances

Leave Travel Allowance 9,500
Annual Bonus 32,861
Total Annual Allowances 42,361
Gross Salary 3,580,000

= Girstuity will be payable as per The Payment of Gratutty Act, 1972,
- Wherever applicable, Annual Boous is an indicative annualized amount. Kindly note that 35% of the aforementioned Bonus
amount, for the given financial year, will be paid a8 an intenim bonus disbursed in equal pavout over 12 months from the dule

of joining. The balance Bonas amount will be paid in line with applicable regulations and will be paid within stamtory ".
timelines. The Company reserves the nght 1o revise or amend this payout subject 10 amendments 1o the statutory laws and
busmess performance.

Glenmark Pharmaceuticals Lid.

Glenmark House, B D Sawant Marg, Andheri (E). Mumbai 400 0%
T: 90 22 4018 9999 F: 91 22 4018 9986 CIN No: L24299MH 197TPLCOL19982 W: www_ glenmarkphamma,.com
Registered office; B2, Mahalaxmi Chambers, 22 Bhulabhai Desai Road, Mumbai 400 026 E: complinnssofficerfglenmarkpharma.com
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12-1an-2023

Shradha Joshi
Ganeshpar Road,
Parli, Beed,
Maharashtra, 431515

Dear Shradha,

Subsequent to the meetings that we had, we believe there is an excellent match between your skills and
the career opportunities available with us for you as a member of our Organization, It gives us great
pleasure to extend to you an offer to join our Organization as “Document Publisher & Clinical Medical
Editor - Scientific Writing & Communications” in “Band JM1 * at Corporate Office

As per the mutual agreement, your total annual compensation is Rs.5,50,000/- (Five Lakh Fifty Thousand
Only). For further details, kindly refer to annexure A, enclosed herewith.

You are required to carry the following documents at the time of joining:
1. Certified photocopies of Educational Certificates,

2. Proof of Date of Birth

3. Employment Relieving Letter from Previous Employer

4. Certificate for last drawn salary.

5. Four photographs (passport size)

6. PAN number (Mandatory)

7. AADHAAR Card (Mandatory)

You are required to join as early as possible, but not later than, 17-Apr-2023, failing which this offer shall
stand withdrawn. Your employment with SIRO Clinpharm is subject to satisfactory completion of
verification and/or background or reference checks, which will be conducted by the Company at any time
prior to or after your effective start date.

This offer is valid on the basis of the representations made/ information/ documents provided by you. In
case the information/documentation furnished by you is found to be false, inadequate or has any
discrepancies then the Company has the sole right to withdraw the offer and terminate the employment
contract by issuing a letter of termination without notice and without any liability on the Company
whatsoever,
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Conduct

& You shall at imes, maintain exemplary conduct and decorum. You shall uphold honesty and integrity in all
your aclions,

b.  You shall, honor and comply with all Rules and Regulations of the Company and statutory requirements. in
letter and spirit.

Confidentiality

a. You shall maintain utmost secrecy with regard to confidential and proprietary information relating to the
company. This information includes and Is not limited to trade secrets, technical processes, finances, and
dealings with information relating to suppliers, employees, agents, distributors and customers,

b.  You shall nol, during your employment and at all times thereafter directly or indirectly use or disdose
confidential Information except for the sole benefll of the Company. This restriction shall cease to apply
when it may come into the public domain otherwisa than through unauthorized disclosure by you or such
information which you shall be obliged to disclose by law.

€. You shall not take copies of confidential documents or information for your own purposes and forth with
upan termination, you shall return o the Company all documents, records and accounts in any form
(including electronic, mechanical, photographic, and optic recording) relating te matters concerning the
business or dealings or affairs of the Company.

d. You shall not during your employment and at all times thereafter do or say anything that may injure directly
or indirectly damage the business of the Company

e. You shall maintain utmost conflidentlality with regard to your compensation and benefits. You shall not
discuss your compensation and benefits with anyone, but with Manager you report to,

. You may have to sign

= The Non-Disclosure Agreement and Non Compete Agreement (as applicable)
= The Code of Business Conduct and Ethics
»  Prohibition or Disclosure or Use of |Inside Information (as applicable)

Separation from the company

a. The retirement age of the company is 58 years. At the time formally resigning from service, you shall
sarve the notice period of as appended below:

Notice Period Sandi- [ Bwedl-l pad? Bund3 - Band4  Band5 Bandé
Clause/Bands Trainees Laterals
During Probation
After confirmation 60 60 60 60 | 60 90 90
1
b.  When you resign formally from the service of the Company, the Company may salely at its discretion,
Parmil you to pay up for the notice perod in lieu for Ihe un-senved notice period.
¢ You wil not be enfilled to such notice period, |f the Company terminales your services due to

misdemeanor, unsalisfactory performance or any other disciplinary matter.

I accapt the terms and conditions of the Company mentioned above,

Signature Nama:OMPRAKASH MOTIRAM KADAM Date:05-Jul-2023
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Pay Component Manthly Amount Annual Amount

“Variable Pay - You will also be eligible for parformance based vanable pay of Rs. 0.00/- per annum {l.e. Rs. 0.00/per month) which
is payable as per company palicy on achisvament of agreed upon targets.

Authorized by

—

——

219 of 329




Omega%)
Healthcare

Guruvayurappan PV
Chief Human Resource Officer
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Mr. Rohit Patharkar 27-Nov-2020
Sutur Galli, Patoda,

Beed (Dist)

Maharashtra- 414204

Dear Rohit,

With reference to your application and subsequent interview with us,we are pleased to offer you a
Fixed Term Assignment as "Safety Science Analyst’. The Fixed Term Assignment will be for a period
of 6 months, commencing from 30-Nov-2020. The assignment is to be carried out by you for our
client, Covance India Pharmaceutical Services Pvt. Ltd., the same being extendable upon client’s
request.

The following are the terms and conditions of your employment with us:

1. The employment will be effective from 30" November 2020. During the term of employment your
CTC will be Rs 29,602 (Twenty Nine Thousand six hundred and two only) per month. Tax
Deducted at Source as applicable.

2. During the tenure of your assignment you are expected to abide by the rules and regulations
which will be conveyed to you by your supervisor.

3. During the tenure of your assignment if you are required to work remotely by the client
organization, you will be paid a broadband and internet allowance of Rs. 1250 per month for
acquiring a high speed broadband connection at your place of work. We recommend a minimum of
40Mbps to 100Mbps (both upload and download) bandwidth with a latency of less than 10 ms. Tax
Deducted at Source as applicable.

n 4. You will be required to observe the normal 8 hours working, 5 days a week based on the shift and
weekly off allotted to you, by the client organization.

5. You will be required to execute an agreement of confidentiality and non-disclosure of the
confidential information entrusted to you during your assignment.

6. Please note that your employment is subject to your clearing the background verification process at
Wissen Infotech Pvt Ltd.

7. Your fixed term assignment may be extended by one or more months depending upon our client’s
requirement,

8. Leave for sickness and other exigencies will be at the discretion of your supervisor and would have
to be sanctioned in advance (not more than 1 day in a month during the entire contract period).

Corporate Office U.S. Office Bangalore Office
-4, 9th Floor 2325 Porklown Dr. Suite G Adorsh Eco Ploce
Cyber Towers, Hi-tec City ‘Woukesha, W1 53184, USA dth Flaar, #174, m
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9. You may terminate this Agreement by giving Wissen 60 days’ written notice, however in case you
resign from your job, during the fixed term contract, Wissen reserves the right to re-claim an
equivalent of two months’ compensation as a penalty towards break in Fixed Term Contract. Wissen
can terminate this Agreement without assigning any reason by giving you 30 days’ written notice or
salary in lieu of notice. In addition, in case of breach of any terms and conditions of this Agreement,
Wissen can terminate this Agreement forthwith.

10. During the period of such deputation to client through this fixed term employmentt with
Wissen Infotech Pvt Ltd, at no point in time will you be considered as an employee of our

. CTC Breakup(Monthly)
Basic 1 12,500.00
HEA T 5,000.00
Conveyance 2 1,600.00
Bonus T1,041.00

. Allowance T 6,460.00
Gross Pay{Payslip) T 26,601.00
Deductions
Provident Fund 2 1,800.00
Gratuity T 601.00
Health & Life Insurance T 600.45
CTC 129,602.45

If these terms and conditions are acceptable to you, please do signify your acceptance by signing the
duplicate copy of this contract and return the same to us.

We trust we will mutually build a meaningful career for you.

Best wishes

. Sincerely
For Wissen Infotech Pvt Ltd

1 i
Silpa Moola

Manager - Talent Acquisition

The above terms of employment are agreeable to me,

Full Name: Signature:

Date:
Corporate Office U.S, Office Bangalare Office
Q-4, 9th Floar 2325 Parklown Dr. Suite G Adarsh Eco Ploce
Cyber Towars, Hi-tec City Waukesha, Wi 53184, USA dik Floos, #1748, Kllfﬂt
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<SHOV/PP/LTR/09/2022>
Date: 28" Sep 2022

Pawar Vinayak Arjun
No: Hiwara Govardhan Beed Maharashtra -~ 431128.

Subject: Offer of Employment

Dear Pawar Vinayak Arjun,

This has reference to your application and the subsequent interviews you have had with us, we are
pleased to offer you a position of Coordinator, Operations and you will be a part of the Operations
department. Your date of joining will be on or before 31"0ct 22 and you will be based at our Vashi
Office.

You are expected to report to the Company office at No: 3, International Infotech Park 3™ Floor Vashi
Navi Mumbai — 400705. While your initial place of work will be at our office in Vashi, you can be
transferred to any of our Companies offices in or outside India or to any other department within the
organization. The Company may also assign you to ‘Work Remotely” or "Work From Home' on prior
approval of the location for working remotely or working from home.

Your compensation and allowances shall be as per the Annexure | enclosed. All tax liabilities arising out
of your total compensation, present or future, shall be borne by you. Your salary details are strictly
private and confidential. The details in the letter are only for your records and should not be disclosed or
discussed with anyone,

Your appointment will be on probation for a period of Six months from the date of your joining the
Company, which may be extended in case it is found necessary. Please note that you will continue to be
on probation unless you are specifically advised about your confirmation in writing. In event of your
separation from the Company for whatsoever reason, your notice period shall be 60 days.

A detailed Appointment Letter listing down all your employment terms and conditions will be issued to
you on the day of joining. Your services shall be governed by terms and conditions as set-forth in your
Appointment Letter. Your appointment is subject to satisfactory reference checks and receipt of the
Certificates and Documents sought in Annexure II.

Please sign the duplicate copy of this offer as a token of acceptance.

Yours sincerely, For SourceHOV INDIA PVT LTD

|I B,
. 2 Sy
LA

" il ™

Arvind Arthur §
Manager - HR (Signature):

Source HOV INDIA PRIVATE LIMITED
C.iha UTII00 TR TRSIP TCAD0E0L
Ragd. Qif. 105958 houd Resd Dundy, Swedrs - 500 022,
Hipm s wd! T 400
Faad OF. | 2w Toawd, 5.8 1671 Foe N2 55 67 RES Tesfors T
gk, Crnmiegl  80C 010
it C= 1) e U O I0IEE B h] B 00 S SRR A0
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Annexure |
Name Pawar Vinayak Arjun
Designation Coordinator, Operations
Grade L4
Department COperations
Salary Details AR Amount (Rs.PM )  Amount ( Rs.PA )
]
Basic 26000 | 312000
DA e 2600 _______312[]0
HRA —— 13000 156000
Gross 41600 499200
Annual Benefits - i el
Provident Fund 3432 | : r_i'-l_1184
E .i__ = D - ﬂ
Total CTC 45,032 5,40,384
Eor SourceHOV INDIA PVT LTD
Arvind Arthur §
Assistant Manager - HR (Signature):

Source HOV INDIA PRIVATE LIMITED

Cltbo UTZHATHRIESIP TCI080E

Ragd. 07 00 Mok Reed Questy, S - 500022,
=

R R =

Maad D [ Tt Toesid, 58 e 1 Foos N5 81 BES Tupon Ram

sChpuae Grumeal S00 010
e o=fhT A VN T S B Fae e A4 ETRE EE0E
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Ref: Glenmark/Goa/HR/Dec/20/1 20 Glenmank

24 December, 2020 A new way for a new world

Mr. Sumeet Suresh Rathode
Chichondi,

Latur,

Maharashira - 413522

Dear Mr. Rathode,

Subsequent 1o the meetings that we had, we believe there is an excellent match between your
skills and the career opportunities available with us for you as a member of our Organization.
l:gimmgmmplusmmmmndiuyuuanufrumjuhworgmizaﬁmm
“Trainee - Production” in the Grade of TR at Goa, You are required to join as early us
possible, but not later than 28 December, 2020 .

Asmmuaityagmadynurmnpmaaﬁmisgivminnmumh.

You are required to provide the following documents al the time of joining:
1. Centified photocopics of educational certificates (2 Sets)
2. Proof of date of birth
3, Employment relieying leiter from previous employer
4, Certificate for last drawn salary
5. Four photographs (passport sizc)
6. PAN number (mandatory)

Please note, your employment with Glenmark is subject to your being found medically fit
subsequent to the pre-employment medical check up, satisfactory completion of background
check which will be conducted by the Company / or its authorized agents at any time prior to
or after your effective start date. In case the information / documentation furnished by you is
found to be false, inadequate, erroncous and!urinmcl.lhmﬂw(:onmyhﬂhcmiﬁ
right 1o terminate the employment contract by issuing a letter of termination without notice
and without any lizbility on the Company whatsoever.

Please note that all costs incurred by the Company towards your Joining Bonus, Notice Pay and
Relocation costs will be recovered from you in case you voluntarily leave the services of the
Company within 24 months from your date of joining.

This letter is being issued to you in duplicate. You are requested 1o return one copy of this
letter duly signed by you towards the acceptance of our offer.

Yours sincerely
Accepted

Mr. Sumeet Suresh Rathode

Rohit Kumar Gupta
Deputy General Manager— Human Resources

Glenmark Phermaceiuticals Led.

i B 57, vl Industrial Eatme, Ciobvale, anles, Gon 41 514, Incha

T 90 B AAA2 203 (1IN Miw DML T DT W mewwegkenrivarh il e oo

Rergmeterice] asfiice B2, Slshabemi Ohsmbeor, 22 Bhudsbiei Dol Rosd, ol 400 (2 1z crmqisnconiforglghonmmpluoma. coe
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MICRO LABS LIMITED

CTS NO. 73, SAKI ESTATE, OFF. CHANDIVALI RDAD, SAKI NAKA, KURLA (W), MUMBAI - 400 072. TEL. NO.: +91 22 - 68106100

RECD.& CORPORATE OFFICE: #31, RACE COURSE ROAD, BANGALORE - 580 001, INDIA.
Tel.: +81-80-2237 0451-57 Fax: +91-80-2237 0463 Visit Us: hitp:/www.microlabsitd. com
CIN : U24232KA 1973PLCD02401 Email address : info@microlabs.in

3rd November 2023

Mr. Ashutosh Bhujangrao Shewale
Dropadi Niwas, Siddheshwar Ward,
Pusad Road, Umerkhed, Dist. - Yavatmal,
Maharashtra - 445206

Sub: Offer of Employment - Research Associate Trainee (R&D Formulations)

Dear Mr. Ashutosh Shewale,

This has reference to your application for employment in our company and the subsequent
interview you had with us. We are pleased to offer you an employment with our organization in
the R&D Center based at Mumbai. The remuneration package as mutually agreed upon shall be
communicated to you on your joining with us.

Please note that this is merely an Offer Letter. The Company's standard Appointment Letter
containing exhaustive terms and conditions of employment will be issued to you on your joining
the company, which shall be binding on you.

You are requested to join us on or before 4 December, 2023 failing which this Offer of
employment stands withdrawn. Kindly confirm the same.

You are required to submit the following documents at the time of joining:

Passport size photographs - 03 Nos.

Photocopy of your testimonials from SSC onwards.

Proof of date of birth,

Copy of resignation and relieving letter from immediate previous employer

Last salary slip/ salary certificates, as applicable.

Provisional income & tax deducted at source certificate from the previous employer if
applicable.

* Pre-employment medical fitness certificate from our registered medical centre.

Kindly confirm your acceptance on the duplicate copy of this Offer Latter.
Yours cordially,

For MICRO LABS LIMITED,

R

Dr. Pankaj S. Mandpe
Sr. Vice President — R&D (Formulations)
Mumbai R&D Centre

... Because health is in small de:aiis
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Mr Ajay Girdhari Phag
Oharmapuri, Beed, Maharashira - 431515,

Do Mr Agay,
mbm%dhﬂhm—muﬂnmm.u a0 Appoanirerd Latar m wrtrg et
letter only and under N0 cumstances can this be considamd o subsitfed @ %

mhmw.hhMW#ih.m.nfmm at our Hesd

We are plaased 1o Offer you with an
ﬂh.mhmuﬁﬂ

; M”“Hm]ihhhm
function or branch of the Company or affiliate In such

b :

You wil regort 10 the HOD or any other offcial as decided by e Wanagement

Your jomning is subiect ' submissicn of the lollowing docurnends.

2 Permanent & Temporary adaress proof of your resdence along with your Telephone & Mobile numbers
b} Adknowledged/accepted Resignaton/Refieving letter from the pravious organization

€) Prool of Dale of Birth, Experience, Academic/TechnicalProlessional Educations (Qualifications.

d) Five Passport size colour Photographs

AT et % #

¥ e) Biood Group detas.
< f) Photocopy of PAN Card and Aadhaar Cand.
§) Father's and Mother's Permanent Address with Relevant Govt 10 Proof (A adhaar Card, Electricityl Teleghone Bill, Passport, Driving License.

- Election Cammission ID Card, Raton Cand with adiress, Bank £ asstoon with address (Any 1)] ,

- h) Compliance with any other documents that the Company will issue 10 you a5 3 part of the joinng/pre-empioyment formaliies.

Candidate Signatuse.

5
—— CIN: UT2900PN2000PTCO15558 IRDAI Registration Mo. © 005 —
MDindia Health Insurance TPA Private Limited
(Formerly Known as MDIndia Healthcare Services (TPA) Pvt. Lid.)
Hawd Office Cashless Enaulre Heloline

Canarsl B Fleies Eamne dalndine
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Mr. AJAY GIRDHARI PHAD

SR NS GURUKRUPA HULLDING,
FLAT NO - 13, AKURDIE, PUNE- 411035,
MOR: 9370202511

E-Mail: phad38lagmail.com

Dear Mr. AJAY GIRDHARI PHAD,

Appuintment Lettcr
With reference 1o imwpiﬂim we are pleased 1o inform you fhat you are appointed as “Therapy
Manager™ @t CHINCHWAD (MAH) with effect from 20/03/2023.

You will be responsible for promoting our products in the Territory. You will work as per the guidance and
directives of your Superiors. You will report to your Mr. THAKUR RANJEET KUMAR- ZSM - PUNE.

You will be paid salary ofRs. 2,10,000/- per Annum (CTC) and you will find the Payment detmls under
Annewure B

Q- Since you will be covered under PF Act, ESI Act, we shall deductProvident Fund, ESI / Medical Insurance.
Profession Taxand other deductions, if any.

You shall be entitled for Field Working Allowance in respect of the days for which you have worked in the

Field as per approved Tour Program by your Managers / Head office. The Management may withhold or refuse

to pay such Daily Allowance for any reason. You have 1o follow approved Tour Program and in case of

m,ﬂl“ﬂﬂmmmﬂlmlﬂmnﬂmtmﬂ!ml The Management has

right to recover excess amount in- of any discrepancy noticed in your monthly expense statement at

any later date. Your ﬂdd:gd / Traming Allowances are annexed herewith under the Annexure
Yo .Wlumm“imwﬂﬂIhnML

ANNEXURE A - Terms aad Conditio
0l ?wwﬂlhmhmlﬁhihﬁmﬁmwmmnwnemllbcmwad.ﬂ.ﬁ:r
completion of six months training you will be placed under probationary period. After completion of

one year of service in the organization, your perhrmﬂllhemmlpnindyuumﬂm
confirmed with increment. ?nuwiﬂhemlhdmrwdw incentives as per company norms which

will be communicated through circulars.

D 02. Till your services are confirmed,you will be deemed to continue as an employee on probation after

completion of iraince period. Management prefers 1o recogmize your merits in cultivating excellemt
relationship with your colleagues, superiors and work hard for company ‘s growth

al, In case of leaving the company during the Traming / Probation period, the company at its sole

discretion shall recover an amount eguivalent 1o One Month Gross salary,. However dunng the

Training / Probation period. the company can terminate your appointment without notice or without

assigning any reasons thereof.

Eur;u:rmte Office : 16-11- 4”#'-’1‘:: Ul|"\IJH'Il"IEIH-H H'.,,rLIL rabad - 500 036
Tel - 040-24053155/24041284 E-mail: info@medmanorin . web. medmanonin
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27-09-2022
Shubham Vitthal Sawant
Deolai chowk Laxmi vihar colony plot no. 1/p Dist. Aurangabad 431003
India
Sub.: Offer Letter

Dear Shubham Vitthal Sawant,

This has reference to discussions you had with us on 16-09-2022, we are now pleased
to offer you the post of Associate (Grade - S02-Staff) for our P03-0SD - Maan on
nwally agreed terms and conditions.

The detailed appointment letter will be issued on your joining the company.

You are expected to join us on or before 03-10-2022, failing which this offer stands
cancelled. =

This offer letter is valid subject to you being declared medically fit on sub&ssinn of
medical fitness report as per company’'s medical policy.

We are looking forward to a mutually beneficial association.
Thanking you.

Yours truly,

For Emcure Pharmaceuticals Ltd.

Virgt Shukla

Authorized Signatory

Emcure Pharmaceuticals Ltd., "Emcure House®, T-184, M.|.D.C., Bhosari, Pune - 411 026
Tel: +91 20 27120084 Fax: +91 20 30610111 Website: www emcure.com

E-mail : corporate@emcure.co.in  CIN:U24231PN1981PLC024251 229 of 329
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exure
SALARY COMPUTATION
Components Per Annum Per Month
Basic 180000 15000
HRA 9000 750
Education Allow 4590 384
Monthly Gross 193590 16133
Provident Fund 21600 1800
Gratuity 8658 721
ESIC 6291 524
Statutory Benefits 36549 3046
Bonus 32861 2738
Other Benefits 32861 2738
Fixed CTC 263000 21917
CTC 263000 21917
Total CTC - 263000 21917

important Note: The above CTC structure may be modified in com pliance with government
regulations that are in force from time to time.

Emcure Pharmaceuticals Ltd., "Emcure House". T-184, M.1.D.C., Bhosari, Pune - 411 026
Tel: +91 20 27120084 Fax: +91 20 30610111 Website: www.emcure.com

E-mail : corporate@emcure.co.in CIN:U24231PN1981PLC024251
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Emcure Pharmaceuticals Ltd

SUCCLESS THROUGH MNOVATION October 2022
Name Mr.Shubham Sawant Employee No. 10020205 Location PO3-EOU Maan
Grade & Designation 502 [ Pharmacist Group Joinin 03.10.2022 Cost Center 1460 2
Bank AIC, No, 36075261551 | STATE BANK OF INDIA | ESINe. 3314432600 | PAN No, NFOPS08230
PF No. PUPUNDOOZ17720041014723 PF UAN 101676190024 Aadhar No, 550328881708
Attendance Details Eamings I Salary Rate I Salary Paid Deductions
Lop 1.00 | BASIC SALARY 15.000.00 13,548.00 | EE ES| CONTRIBUTION 110.00
FREV.LOP HOUSE RENT ALLOWANCE 750.00 G77.00 | EE PF CONTRIBUTION 1,626.00
SUSP EDUCATION ALLOWANCE 384.00 347.00 | PROF TAX 200.00
FREV.SUSP SHIFT ALLOWAMNCE 1 24,00 | CANTEEN DEDUCTION 350.00
PAID DAYS  28.00 |TovaL.a 16,134.00 14,596.00
OT HOURS
SHIFT I 200 _
SHIFT I |
SHIFT Il
Grand Total{PM) 16134.00 14596.00 Total Deduction 2286.00
MNet Salary 12310.00 (TWELVE THOUSAND THREE HUNDRED TEN Summary Form 16
RUPEES PAYABLE) GROSS SALARY B7 456.00
BALANCE B7.456.00
I_'fﬂUH INCOME TAX IS CALCULATED AS PER OLD TAX REGIME | AGGRE DEDUCTION 51.200.00
INCM UNDER HD SALARY 36,256.00
| Perks/Other "‘rwm'ﬂﬂw___l GROSS TOT INCOME 36,256.00
AGG OF CHAPTER VI 1031700
TOTAL INCOME 25 940,00
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| NO/LAT/Outward/1246968

[ Through esign

Office of the Assistant Cammissioner,

Food & Drugs Administration LATUR Circle

Cenitral Building Second Floor

Intimation Letter Shivajl Chow, Oolectar Ofice

X I Print Date: 03/11/2023

Ta,
SAHAR AGENCIES

GR.FL.SHOP NOOLMALMATTA NOUNEW)IZ-3/1T17,(0LD)3-2/1 689
NEAR FIRE BRIDGE OFFICE,SHIV NAGAR,BIDAR ROAD.UDGIR
TAL-UDGIR DIST.LATUR- 413517

Taluka:UDGIR District: LATUR

IC Person: AKSHAY ASHOK SWAMI(Mobile: 9422072368)

AKSHAY ASHOE SWaM

Cirant of License arising due to: Change Premises
Sir,

Ref :- Your Inward Applicationvide Inw No:- BF:-1246968, Dated:- 21/10/2023, Inw ID:- 1246968

With reference to your Inward application,we have to inform you that your said application is approved &
below mentioned licences are granted / retained , whose retantion Dates are mentioned below :-

031172023 0371 1/2023
0371172028 0371173003 4213

mabile 9922808730 (4

Uiﬂ-‘ﬂﬁﬂld ic-p removel reason; resigned ¢ Firm Mo, And Name-93083-Sahar Agencies-Nome- Shaik Mohammad Akbar Shoik
y M

Chpen 24 Hrs: N Cold Storage: YES

This licence shall remainvalid if licensee deposits a licence retention fee before the expiry of a period of
cwrg succeeding five years from the date of its issue unless it is suspended or cancelled by Licencing
Authority.,

The above mentioned licences are sent herewith,

Kindly acknowledge the receipt of this letter.

%M\

RUDERAMANI VIRBHADRAPPA
PONGALE

Assistant Commissioner

Food & Drugs Administration
LATUR Circle

eSigned on 03/11/2023 12:58:27
TPAV # 3LSGUILIND

Thix License/Certificme is eSIGNED. Physical Signature iy NOT Required

For online Third Party Approval Verification; Go to fdamfg.maharashtra.govin & Click o2z [ - @

TPAY button.
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;ation Society’s N.B SINSTITUTE OF PHARMACY. AL Ausa Dist.
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mﬂmhwymwqum

- of service you shall be abide by rules and regulation of the HE S A. as well
. you are expected to observe the discipline of College

u 'mm-muwnmmm;nm
mmhw-MhmdpvthTh

se can be terminated cither side by giving onc month notice in writing or an amount
et (o one month’s salary in lieu,
Mymﬂlﬂmnlﬁ:mu[ﬂ:fnﬂnwﬂm

;.cmaol-m 6.  Age Cenificate
-' 7. me(:mfm

3

9,

233 of 329



4

o = GeBBS Heaithcare Solutions Pvt. Lid.
GeBBS First fioor, Building No. 1, Golden IT Business Park, Plol No. E-26/27, MIDC,
HEALTHCARE SOLUTIONS Chikalthana, Aurangabad 431210

it i Thimking

April 29, 2022

Employee ID ;42548

Name : Mohini Milind Karne
Grade 105

Designation : Medical Coder

Subject : Salary Re-structuring Letter
Dear Mohini,
We have reviewed overall compensation structure and with the view to align this in accordance

to industry benchmark. the company is initiating a change in the way of Compensation and
Banefits.

A detaded stack-up of your re-structured compensation is attached in the Annexure for your
reference. This change is effective from April 01, 2022.

All other terms and conditions of your employment will remain unchanged.

F= GeBBS Healthcare Solutions Pvt. Ltd

\sg

Pooja Mehendale
Sr. Vice President - HR
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] (e-Letter) NOWSMOutwardl______
Office of the Assistani Commissioner, 19,90 .
Food & Drugs Administration USMANABAD Circle
Near Old Fine Brigade office, Osmanabad
i i acfdausmanabad@gmall com
Intimation Letter AR
Print Date: 3(/05/2022
Ta, Fresh License
SHREE GAJANAN MEDICAL AND GENERAL STORES Firm Id : 220837
SHOP NO .01, HOSUE NO.690/2,
MAIN ROAD,
PARA - 413507

Taluka:WASHIDistrict: USMANABAD
IC Person: AMITKUMAR RAJENDRA MOHALKAR (Mobile: 8275306595)

ARITEUMAR IWAJENDEA MOBALKAR

* -

- & 0

Grant of License arising due to: Fresh License
Sir,
Ref :- Your [nward Applicationvide Inw No:- BF:-1072884, Dated:- 25/052022, Inw 1D:- 1072884

With reference to your Inward application,we have to inform you that your said application is approved &
below mentioned licences are granted / retained » whose retantion Dates are mentioned below -

[ Le T ieonse N, foucfrom | Refoiped From | RetaingdUpto | OWLICNo |
. 20 ATEIL 2T52022 26052007 -
21 478132 2705202 265,202 =
-
”
Open 24 Hres: NO . 2 Cold Storage: YES

.

¥ A

This licence shall remainvalid if licensce deposits & licence retention fee before the expiry of a period of

every succeeding five yvears from the date of its issue unless it is suspended or cancelled by Licencing
Authonty, ¥ ' S -

The above mentioned licences Fﬂmlm% "SHIRA |
NOTE: You are requested to provide new rent agreement after complation of its validity (Only applicable
to those having rent agreement less then 5 years),

Kindly acknowledge the receipt of this letter,

°Seg n )
gty e Hirfrosoon) .
e=Signed on 277052022 14:02:22 GIRISH _DINESH HU.K.,}R.E

Assistant Commissioner
TPAV # YOUGITBYEY

Food & Drugs Administration
USMANABAD Circle

This Livense/Cevtificure is eNIGNED, Ph yaical Signature is NOT Reguired
For online Third Party Approval Verification: Go to [damig.maharashtra.sov.in & Click  sgwsaz “ L H
TPAY button.
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v ™M - Phar
Cipla
0610/2020

tAr. Sagar S Pandole
AJP: Dapegaon,

Tal Ausa, Dist: Latur,
Maharashira - 413520

Dear Sagar.

Welcome to Ciplal

.mr the las! eight decades, Cipla has been buit on the loundation of care. With our pioneering work in the ::Iim
Pharmaceutical industry, we have becoma the preferrad choice of doclors, patients and en'?lmn We hm ; :m acy
and we are all set for a stronger future. We welcome you in our journay as wa progresaively transcen egrated,
jorward looking and agile organisation with "Caring for Life" al iis care.

We look forward to working with you and wish you a rewarding cargar with us.

Warmm regards,

Abhay Kumar Srivastava
Chiel Talent Officer

Cipla Ltd. Regd. Office Cipla House. Paninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumba-400 013
Phone +81 22 24826000 Fax +91 22 24826120 E-mail contaclus@cipla.com Website www cipla.com
Corporate identity Number | 24230MH1935PL C002380

Page 10of 8
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Website : www.mspmbpharm.org Mauli Shikshan Prasarak Mandal's E Mail Id : msprr

) Mauli College Of Pharmacy (B

&% At. Post. Tonder Tq. Udgir Dist. Latur Ph. 02385 - 231u.

Ret. No Mcplald-vﬁﬂﬂﬁ Fovpent [ 200241 % ¢

Date f /20

0 1 NOV 2020

ORDER OF APPOINTMENT
To,
Miss.Patil Pooja Y ashwantrao.
Near Mahadey Mandir At.Post.Handarguli,
(M.5,)

. - Subject: Appontment for the post of Assistant Professor.
Dear Miss.Patil Pooga Yashwantrao,

I am pleased to inform you that the local selection committee has appointed you as Assistant
Professor in Phar maceutics none they said post m Mauli Shikashan Prasarak Mandal's Mauli
College of Pharmacy (B.Pharm), Tondar Tq. Udgir Dist. Latur. To teach B Pharm student. You
appointment is subject to the following terms and condition.

I Your basic salary will be Rs.15600-39100/- plus dearness allowance and other allowance declared by

state Govt. from time to time.

2. Your services will be governed by rules laid down by the management of Mauli Shikshan Prasarak

Mandal's Aurangabad.

3. You will have to submit original as well as certified true copies of relevant Pharmacist registration

certificate etc. at time of joming.

4. Your appointment is purely on temporary and adhoc basis, for one academic year only and you have to

appear the selection panel of S.R.T.M. University, Nanded.

- §. Your services will be continued in next academic session depending upon your performance afier

.' completion of one academic session. Otherwise one month before notice will be issued regarding
discontinuation of your services in case of anti-college activities. If you want to resign the job then one

month before intimation should be given 1o collage authority.

6. You will have to follow the rules and regulation farmed by collage authority.

7. You will have 1o assist in administrative work besides teaching and your contact hours will be 42 hours

per week

8.You will have to yoin the said post within | 5 days, otherwise this appointment order stands cancelled.
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WA fAddFT e Swami Vivekanand ~°" -
R yaRS &)> Shikshan Prasarak
II'@}E SR 3. o Mandal,Udgir Dist. Latur

(Registered under Society reg. act 1860 - MAHT864 Latur, dated 091271997 and BPT Act 1950 - F-5413 (Latur) duted | 5/01/1998)

Prof. Dr. Sudhir Jagtap o sc spiran)
Founder & President

Ref. No. Sv¢ ?mfuﬁlm--ii{m Date: 24 (ol \2024

To,
Mr.Avinash Basweshwar Swami,
001 B Vrindavan Apartment,
Sut Mill Road,Shiv Nagar,

. thlr-Mlhlrlshtrl-ﬂHIZ.

Sub: Appointment to the post of Assistant Professor in B. Pharmacy.
Sir,
In response to our advertisement dates 03/01/2021, you had applied for the post of
Assistant Professor in Pharmacy college and subsequent interview held on 09 Jan. 2021
I am pleased to inform you that the management has been appointed you on the said post
in Swami Vivekanand College of Pharmacy, Udgir.
Your appointment is subject to the followin g terms and conditions

1. You appointment is purely on temporary basic for the academic year 2020-2021 only

2. You will submit the originals as well as certified trye copies of relevant testimonials at
the time of joining duties,

3. Incase you accept the appointment you shall have to execute Deed of contract of service
as prescribed format at the time of Joining the duties .
. 4. You will be allowed to join the duties on production of -

a2) Two Passport size photographs.

b) Discharge Certificate from previous employer (If any).

3. You will undergo medical examination by approved medical officer or by the civil
surgeon at the place of your duty, within a month from the date of joining the duties.

6. You are required to give the correct mailing address as soon as you Joined the duties and
any change in the address given earlier should be communicated 1o the management.it
will be presumed that any letter sent by Registered Post Acknowledgement Due (RPAD).
On the address given shall be deemed to have been acknowledged and duly signed by
you.

: =g - i Maharashtra.
S C—. - deir-413517 Dist. Lamr, !

s — . 184, Bodhan Nagar, Jﬂll}ﬂt Road, U gir 5 253970

ik "'.-’lVEﬁﬂﬁﬂfﬂcﬁmﬂlf;vfg::iﬁ!S:i E-mail:societviiisvsom.in. Phone & Ig ax No. (02385)
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7. If you want to discontinue your job any time you to inform us one month before in
advance,

8. You will not conduct or engage yourself if any private tuitions or private coaching classes
and will not hold any office of profit.

9. You will not engage yourself in any other job paid full-time, part-time or otherwise
during the continuance of your service.

10. You will have to open the Salary Bank Account as per the instructions issued by the
Management.

11, 1f you are interested to open the PF account the management will contribute 50% share to
your PF as per rule,
12. ¥ou will have to communicate your acceptance to the management within three days
from the date of receipt of this order of Appointment, failing which your appointment is
liable to be cancelled.

13. If your performance is found not satisfactory your will be terminated at any time without
prior intimation.

Yours Faithfully,
% el
(Krishna Gathade)

HR Manager
H.R.Manager
swami Vivekanand Shikshan
*rasarak Mandal Sy.No.184
kot Road UDGIR -413517

Copy to:- Hon.President, Swami Vivekanand Shikshan Prasarak Mandal,Udgir.

Principal, Swami Vivekanad College of Pharmacy, Udgir

Page 2012
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Boo<¢
Ref No: 15620172
Qp
16-Nov-2022
|4-2©

Narsing Dnyanoba Kedar

Dear Narsing Dnyanoba,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Junior Data Analyst with Cognizant Technology Solutions India Private Limited
("Cognizant”). Your place of posting will be Pune.

Your annual total compensation will be INR 500,004. This includes an annual incentive target of
INR 18,000. This amount may vary depending on individual and company performance. Please
see Compensation and Benefits for additional details on your compensation. Cognizant has
considered 14 months of your experience as relevant in this offer, which will be kept up-to-date in
our records,

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 16-Nov-2022.

Please note:

?This offer s subject to satisfactory professional reference checks

?This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

?Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),
—

Shibu Balakrishnan
AVP 7HR

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Narsing Dnyanoba Kedar Designation: Junior Data Analyst
Sl. No. Description Menthly ~ Yearly
1 Basic 14075 168,800
2 HRA* 8445 101,340
3 Conveyance Allowance® BOO 9,600
2 Medical Allowance™ 1250 15,000
5 Company's contribution of PF # 1800 21,600 .
B Advance Statutory Bonus*** 2000 24,000
T Special Allowance® 11797 141,564
Annual Gross Compensation 482,004
Incentive Indication (per annum)** 18,000
Annual Total Compensation 500,004
Company's conltribution towards benefils (Medical, Accident
and Life Insurance) 19,500
Annual Total Remuneration 519,504

As an associate you are entitled to the following additional benefits:

?Floating medical insurance coverage .
?Round-the-clock group personal accident insurance coverage

?Group term life insurance coverage

7Employees’ compensation insurance benefit as per the Employee's Compensation Act

?Gratuity on separation after four (4) years and 240 calendar days of continuous service, payable
as per the Payment of Gratuity Act

Leave and vacation:

7 From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Category of Leave

7Earned Leave 718 days
7Sick Leave 712 days
?Casual Leave 76 days

?From date of joining, women associates will be entitled to matemity leave based on eligibility as
specified in the Maternity Benefit (Amendment) Act

7In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and
paternity leave by adhering to the conditions as specified in the India Leave Policy.

242 of 329
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For the purpose of computing contributions to the Provident Fund, Pension Fund and EDLI
Scheme, "Monthly Gross Salary” as stated in "Compensation and Benefits” of this letter,

excluding "Advance Statutory Bonus" and "House Rent Allowance," will be considered. This does
not include payments made through "Special Payout,

Determination of PF wages for the purpose of contribution: PE contribution shall be payable on
the earned PF wages or PF wages as per this letter, whichever is lesser.

Employee State Insurance (ESI):

Eligible Wages Eligibility for ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12) as stated in
Compensation and Benefits of this letter.

Earned ES| Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc special payouts during the
month.

ESI contribution shall continue until the end of the contribution period (April 7 September and
October ?March), if the associate contributes for at least one month in the contribution period.

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion components of your
salary to suit your individual preferences. This plan will enable you to

1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

#" Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act
** Incentive target:

Your incentive amount may be higher, lower, or nil as per the terms described herein. The
incentive program is discretionary, subject to change, and based on individual and company
performance. It is pro-rated to the duration spent with Cognizant India for the calendar year and
will be paid to you only if you are active on Cognizant's payroll on the day the incentive is paid.

Mote:

7Any statutory revision of Provident Fund/ES| contribution or any other similar statutory benefils
will result in a change in the net take-home salary. The Annual Gross Compensation will remain
the same

7 Cognizant has made this offer in good faith after expending significant time and resources
during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant
reserves the right not to consider you for future career opportunities with the company. We look
forward to welcoming you to Cognizant

Employment Agreement 7Cognizant Technology Solutions India Private Limited
This Employment Agreement ("Agreement") is made effective as of 16-Nov-2022 between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the
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Mahabalipuram Road, Chennai - 600096, Tamil Nadu, India; (hereinafter referred to as

"Company" or "Cognizant,” which shall, unless counter to the context or meaning thereof, be
deemed to mean and include its successors and assigns) of the ONE PART;

AND

Narsing Dnyanoba Kedar, _ (Age) Jsresiding at
(hereinafter referred to as "you," "your" or
"yourself," which shall, unless counter to the context or meaning thereof, be deemed to mean and
include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to
as the "Parties” and individually as "Party.”

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an
employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth
herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing
your employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shall
comply with all policies, procedures, rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with
all rules and statutory requirements under applicable law as amended from time to time, in letter
and spirit.

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business
Ethics and/or other organizational policies shall entitle the Company to take appropriate
disciplinary action(s) including termination of your employment.

c) You shall, at all times, maintain satisfactory perfermance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company to take appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirements, The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
locations, functions or departments within the Company and/or other affiliated entities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also
reserves the right fo require you to work remotely from time to time as per business needs or
government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity,

whether or not for any gain or profit, irespective of whether it is during or outside your hodtel 329
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employment, engagement, business, assume any public office or private office, honorary or
remunerative position, without prior written permission of the Company. During your employment
with the Company, you shall not directly or indirectly engage in any conduct in conflict with or
averse to the best interests of the Company, as determined by the Company at its sole
discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's systems or
offices, your prior employer's and/or their clients' proprietary or confidential information, or violate
any agreement or obligations that you have with them.

4. Confidentiality

a) During the course of your employment with the Company, you shall have access to information
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, business sensitive, confidential and/or proprietary
(together, "Confidential Information"). You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such information, received from whatever source and however you may learn it, to any
person or third party.

b) Any breach of your confidentiality obligations as specified above may be a cause for
termination of your employment with the Company, besides the Company's entitlement to initiate
legal action against you for such a breach. The obligations imposed upon you under this clause 4
will survive even after cessation of your employment with the Company.

c) You shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanical,
photographic & optical recording) relating to matters concerning the business or dealings or
affairs of the Company.

d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, ils affiliates
or their clients.

) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening
messages or disparaging clients, associates, competitors, suppliers or any third parties.

f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients,
or any other employees or directors, irrespective of whether any such statements are likely to
cause damage to any such entity or person.

g) The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,
a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and

processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being fransferred, stored and/or processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clients have
offices,

¢) you agree that Cognizant and its affiliates may make such data available to its advisors,
service providers, other agencies such as pension providers, medical, insurance providers,
payroll administrators, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company will

exercise all reasonable diligence for safeguarding your personal information, as has been
dierinsad hv unii It i= clarifiad that tha nhlinatinn will nat he annlicahle in casa of leaaliv raniiirad
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e) you acknowledge and agree that the Company may, in the course of its business, be required
to disclose personal data relating to you, after the end of your employment to any group/statutory
bodies/authorities as required under applicable law/requirements.

6. Work Schedule

a) The Company's normal working hours shall typically comprise of nine (9) hours per day,
exclusive of any applicable break, subject to the limit of daily working hours, as prescribed by the
applicable laws. The Company may require you to work for extended working hours/days
including weekends, depending on the project requirements, business exigencies and/or for
conscientious and complete performance of your duties and responsibilities towards the
Company, subject to the limit of working hours as prescribed by the applicable laws. Any
changes made to the Company’s working hours shall be communicated to you.

b) The Company may, at its discretion, vary the normal working hours or days for any employee
or class of employees or for all the employees based on project requirements, Company policies
and prevailing laws, as may be applicable from time to time/in accordance with any applicable
laws currently in place. Any changes to be made to the above work timing or days shall be made
by the Company at its sole discretion and notified to you in advance.

c) The Company may also require you to work on a shift basis. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a year. Shift timing may change from time to
time as per any Company policy, and will be communicated to you in advance.

d) Your working hours shall be monitored by the Company through appropriate systems and
processes, as updated from time to time. You are expected to comply with these processes and
policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and
reference checks in line with Company policy. An independent agency may conduct internal and
external background checks, for which you provide your consent. The Company's offer of ‘
employment and/or continued employment is subject to a satisfactory background verification
report.

The Company shall be entitied to withdraw its employment offer if the background verification
checks reveal unfavorable results at any time, Similarly, if your background verification report is
found to be unfavorable or unsuccessful after you join the Company, the Company reserves the
right to terminate your employment.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are
required to comply or execute the following Company agreement and attest your understanding
and adherence to following Company policies:

i. IP Assignment Agreement

ii. Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and that are not
specifically mentioned in this Agreement. The applicable rules/processes/procedures/policies are
available on the Company's intranet and you are expected to go through thlelm care_fpl!g.@gpazg
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Radheya Charitable Trust 's

Dinesh Bembade College of Pharmat

Approved by PCI, AICTE, Govt of Maharashira. DTE and Affiliated to DBATU Lonere
Latur- Nanded Highway, Mahalangra Village, Tq. Chakur, Dist. Latur, Pin-413513

Ph. 9168268272 Mail.1 849principal@msbte.com www.dbgrouppharmacy.com

Ref: - RCT/DBCOP/Admin/ Pharm./App./2022-2023/ \S'© Datenq l /2023
Letter of Appointment

To,

Mr. Mane Shantanu Rohidas,

Raje Shivaji Nagar, Barshi Road Latur, Maharashtra.

Sub.: - Adhoe Appointment for the post of Assistant Professor- Pharmaceutical Quality
Assurance
Dear Mr. Mane Shantanu Rohidas,

With reference 10 your application and subsequent interview with us, the Management is
pleased to offer you the position of Assistant Professor- Pharmaceutical Quality Assurance in
Dinesh Bembade College of Pharmacy, Mahalangra on an ad-hoc basis with effect from26™
June 2022. Your tenure of appointment will be till the 31* May 2023 or until a suitable candidate
is selected for the above-mentioned post as per the PCI/ AICTE/ University guidelines, whichever
is carlier.

Your salary will be in the pay scale of Rs. 15600-39100/- with basic pay of Rs. 15600/~ plus
AGP Rs. 6000/~ per month. This will be subject to statutory deductions if any. All information
pertaining to your payroll is strictly confidentinl and as such, you are advised not to disclose or
discuss any information pertaining 1o your/others™ salary or perquisites either with your colleagues
or any other person directly or indirectly connected with the College/Management.

This appointment is subject to the following conditions:

I. You shall have to re-apply for the post and appear for an interview with the University
S1afT Selection Committee for the regularization of your appointment. This shall be subject
10 the fulfillment of the norms and conditions of the advertisement.

2. You shall be liable, with prior notice, to be re-designated, transferred from one function to
another function or from one institute to another institute as required by the exigencies of
the Management/Trust at their discretion and you shall do such work which will be
assigned to you from time to time.

3. Your appointment is subject to the availability of 2 minimum number of students and the
workload prescribed for the post.

4. Al the time of joining, you would have to submit the originals as well as certified true
copies of birth centificate, educational qualifications, experience centificate,
discharge/relieving certificate, last pay certificate, caste certificate, change of name
centificate (if any), along with two passport size photographs.

5. You would be required to submit the correct mailing address (along with due address
proof) along with telephone and mobile numbers and E-mail address on your joining duties.
Any change in the above should be communicated to the Principal, Dinesh Bembade
College of Pharmacy, Mahalangra.

6. You shall exercise all duties as assigned by the College, Management and University as per
the requirements.

7. During your tenure, the Management [Trust shall have the right to terminate your
employment within 30 (thirty) days, which if you don’t serve, the Management / Trust will,

g
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at uts sole discretion, have the right t a 10 on a
o shtes ght 1o recover from you the amount payable to you,

8. Ifatany time in the opinion of the Management/Trust, which is final in this matter, you are
fnund_lu be a non-performer or guilty of fraud, dishonesty. disobedience, disorderly
behavior, negligence, indiscipline, absence from duty without permission or any other
conduct considered by the Management/Trust as deterrent to the interest of the Institute or
of violation of one or more terms of this letter, your services may be terminated forthwith
and on account of reason of any of the acts or omission the Management/Trust shall be
entitled to recover damages from you,

9. Your continuous unauthorized absence from duty will lead to termination of your services,
effective from the date from which you remain absent from your duties.

10. You will be allowed to resign from the service after completion of one academic year. In
| any case you wish to leave to institute, you must inform 02 months prior to institute in
written notice clse you will not be issued experience letter, relicving letter and salary for

the said period and not relieved from PCI Institute login.

11. The appointee shall not engage in any privale tuition nor shall involve in private classes nor
shall accept any part time job without the prior written permission from a competent

authority.
the conditions, rules and regulations as prescribed by the .

12. Your appointment is subject fo
Management from time to time. :

13, Your appointment is subject to the conditions, rules and regulations as prescribed by the
PCI, New Delhi, Govt of Maharashtra, DTE, Mumbai, DBATU Lonere from time to time.

14. If required by the Management/Trust, you will also be required to execule an nppluymem
agreement which will include provisions relating to confidentiality, vesting of intellectual
property rights in the work product created by you during your employment, and other
related issues.

15. While joining the duties, you have to give an undertaking that you agree to the conditions
mentioned in the appointment order and that you will abide by the rules and regulations of
the Trust, which are in force or which may be framed from time to time.

This Appaintment Letter is being issued to you on the basis of the information and particulars
furnished by you in your application (including bio-data), at the time of your interview and
subsequent discussions. | f it transpires that you have made a [alse statement resulting in your being
offered this appointment, the Management/Trust may take such action as it deems fit in its sole
discretion, including termination of your employment.

Please sign the attached copy of this letter as confirmation of your acceptance of this Appointment
Letter and retum the same {o us.

For and on behalf of
Dinesh Bembade College of Pharmacy

Copy 1o,
Secretary, Redheya Charitable Trust, Latur, Maharashira
The Administrative Officer, Dinesh Bembade College of Pharmacy, Mahalangra

The Accountant, Dinesh Bembade College of Pharmacy, Mahalangra
_‘gﬁf"‘;r o3j2en

P.qcea‘uw.
Yls . MaueS R .
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Qe 19 ~20-
DELONIX SOCIETY'S 7 acosg

BARAMATI COLLEGE OF PHARMAGY

Baramati-Patas Road, Barhanpur, Baramati, Dist - Pune.
Approved by AICTE, PCI Govt. of Maharashtra & DTE
R SOCIETY Affiliated to Dr. BATU (B.Pharm), MSBTE (D.Pharm)

RefNo.: &S Boop [eeX] (209 {H) . Date : |- 2 -2

To,

Mrs. Amrata Sanjay Mantri
AP, Baramati, Tal- Baramati,
Dist Pune 413102

SUH: APPOINTMENT ORDER

‘. Dear Madam,
With reference to your application for Assistant Professor and subsequent interview

held on 25/12/2022, you have been appointed as an Assistant Professor for academic year
2022-23 only on adhoc basis with an effective date of 02/01/2023. In'pay band 15600-39100;
Grade pay 5400; level 10, you will receive an entry salary of Rs. 57,700.00 per month.

Terms & Conditions

1. You are appointed as full time Assistant Professor for academic year 2022-23 only on
adhoc basis from the date of joining. You shall have annual increment only after successful
completion of probation period. If your performance is not found satisfactory, your service
will be terminated by the management at any time without any notice. Your appointment and
salary shall be subject by the University/ Secretary Maharashtra State Board of Technical
Education, Mumbai.

2. Your appointment is subject to the minimum number of students and the work load

. prescribed for the post.

; 3. You shall submit the attested true copies of relevant testimonials such as birth date
certificate, mark sheets, experience certificate, discharge / reliving certificate, last pay your
duty drawn certification, caste certificate, change of name certificate (if any) etc. before
joining.

4 You will be paid salary as per Government of Maharashtra and All India Council of
Technical Education (AICTE), New Delhi. You will also be entitled to allowances at the rates
prescribed by the State Government and AICTE from time to time. In case ;mu are appointed
for a period of more than one year, vou shall earn annual increment.

5. You shall undergo medical examination by the approved medical officer or by the civil
surgeon within three months from the date of joining duties. The appointment shall be
provisional and conditional, till the submission of medical certificate stating that you are free
from any contagious diseases and that you are physically fit for the employment as the stall of
the college.

Telephone : 02112 297070
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6. You have to produce-
a. Two passport size photographs,
b. Character certificate from two eminent persons.
7. You are required to give correct mailing address as soon as you jﬂil;cd the duty and address
changed earlier should be communicated 1o the principal.
8. You will not carry on any business or enter for any part of your time, in any capacity
service of or be employed by uny other institute, company or person. You whole time and
altention to your duties of the institute. You will not conduct or yourself in any private
tuitions to private coaching classes.
9. You will be responsible for safe keeping and accounting of all properties/ assets/ etc of the
institution which may be in your use, custody. -
10. You will have to carry out the duties, work if any assigned by the principal from time to
time.
I1. You will not take a part of any anti-educational, anti-institutional and anti-national .
activities.
12. If you are found absent continuously for more than thirty days without permission service
will stand terminated automatically.
13. If at any time in our opinion which is final in this matter, you are found guilty of
dishonestly, disorderly, behavior, negligence, disobedience, indiscipline, absence from duty
without prior permission or any conduct considered by us detrimental, your may be

terminated without notice.
14. When on duty you will not leave the institute campus without prior permission of

competent authority,
15. You will abide by the standing orders, staff rules, service cnnditiuyas, rules and regulations

etc as applicable.

16. You cannot leave your services from this institute in the middle of the term in any case.

I7. After joining the service if you want to apply elsewhere, you have to send your

application only through the head of the institute and not directly.

I8. You should complete the entire probation period in the institute from wheére the approval v
is received. If you left the institute before completion of probation period, you will need to

pay the salary of all the remaining months of probation period.

19. If you do not joined the duties within ten days after receiving the appointment leiter

appointment letter will automatically stand cancelled.
20. In case you are accepting this appointment please sign on the office copy and return

before the joining the duties.

ARINCIPAL
Baramati College of Pharmacy
Barhanpur Baramat
Dist Pune 413102
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vty SHIVAI CHARITABLE TRUST'S
R COLLEGE OF PHARMACY, 1935

P |
.rﬂf

ot of i KOREGAONWADI, TQ. OMERGA, DIST,/OSMANAD
= i e ——_ e HEaw  SabE T e ol ——

OTE Code: 2508 SLCRETARY PRESIDENT

MSBTE Code: 1881 Dr. V. B. Bedadurge (M.0. Chast) Shri. B, H. Bedadurge {M.com)
Wihslite: wiww.scteop.ong PRINCIPAL
E-mail; shivaicharitabletrust @gmail.com Prof. Kadare Mahesh B. (M. Pharm)
Contact: 9405069619 8421159768 .

Ref No. SCTCOP/Appo/124/a | Date: 08/05/2021

Appointment Order
L)

To,
Marewad Mayur Rajeev
Latur, Tal. Laryr- 413512

Dear Sir,

With reference to your application and subsequent interyiew the management is pleased to inform you
that you are hereby appointed as full time Lecturer in Shivaj Charitable Trusp's College OFf Pha rmacy,

Koregaonwadi, Tq. Omerga, Dist, Osmanabad with effect from 0§ May 2021 on the basis of following
terms and conditions.

. * Your appointment js subject to approval of MSBTE Mumbaj
* Yourappointment is on probation for ope year

* If your work or behavior during period of probation is not found satisfactory the appointing authority

* Your services will be governed by rules.and regulations that are in force and that may be laid down
by Shivai charitable Trust, DTE, AICTE, PCI- New Delhi and MSBTE-Mumbai from time to time,

NCIPAL

hival Charitable Trust's
" Coliege of Phiarmacy

Karegaonwadl, Tq. Om =2
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Ref No: 13966608
13-Hov-2019
Snehal Bachuse

Deor Snchal,

With reference to the discussions that we hod with you, we ore pleased 1o offer you the role of Trainee - Jumior Data Analyst in Cognizant Technology
Solutions India Private Limited (Cognizam”). Your place o pesting will be Pune.

Your Aol Total Compensation will be Rs.205,002. The other detoils obout your compensaiion is presented in Annexure A. Ws would Iike to inform you that
Cognizoat has considered 0 months of your experience g selevant, which wowld be updated in our reconds,

Your uppsintment will be governed by the tems ond conditions of employment presented in Annexure B. You wil aka be governad by the rules, rgulotions ond
peoctices in vogue and these thet moy change from time o fime. Your Compensotion is highly confidentiol and i the need arises, you moay discess it only with your
Manopar,

We request you to [oin vs on or before 20-Nov-2019.

Cognizant s kesn that there is o secure environment for chents and intemally too. You are required o be ragistered with the National Skills Registry (NSR) and provide
the ITPIN while jaining the osganization. Plagse refer Annexure B for mar details

Pleasg nove:

= This oppoiniment is subject to satisfocory professional reference checks

* This offer from Cognizont is volid for 3 monthes. oaly from the date of offer, any extension in saif validity sholl be at the discrafion of the company ond shel be
tommunicated fo you in wiiting

= Prior to commenting employment with Copnizant you must provide Cognizat with svidence of yout right 1o work in Indio and ather such documents o Cognizant may
fesguesi

We ook forword ta your joining us. Should you have ony further questions or dlorifications, please feel fres to contact us.

Youwrs sincesely,
For Cognizant Technology Solutions India Py1. L1d

£ 2y
Suresh Bethavandy
Global Head-Talent Acquisition

I hove rocd the offer ynderstoed ond accept the chove mentioned ferms ond condifions.

Signature : Date:
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Cognizant

Annexure A
Name: Saehol Bachute Designation; Trainee - Junior Doto Anclyst
51 No. Description Monthly Yearly
| Busic 6500 78,000
2 HRA (@60% of basic" 2600 31,200
3 Company's contribution of PF # 13375 16,050
] Advonte Statulary Bonus®"* 2000 24,000
5 Speciol Allowance” 4213 50,556
b Company's Contribution of ESI &2 4.75% of Manthly Grass mines stotubary sxclusions 433 5196
Annual Gross Compensation 205,002 .
Annual Total Compensation 205,002
Company's contributian towards bensfits (Medical, Acidat and Lify Insunanca) 16,000
Annual Total Remuneration 271,002
s on ossocimte you ere aba eatitled 1o the lellowing odditianed beaedins:
* Floating Medical Insurance Covaroge
= Round the Cock Group personal ooodent Insurones overage
* Group Term Lile lnsuronce (overage

» Employoes' compensotion insutance hanelit as par the Employacs' Compansation Act, 2010

= Geotily, on saparation after 4 years ond 240 cobendar duys of cosfinuous sandce, payeble os por Payment of Getuity At

« Women ossociotes joining Cogaizant will 2 enfitled 1o Molermiy Jeave o5 per the Materity Benelit {Amesdmeat) Aa, 2017

Provident Fund Wages

= For the purpase of computing contribution ta Proident Fund, Pension Fand & EDLI Scheme, “Mantkly Geoss Salory os per Annexure A of this letter excluding “Advance
Stasutory Bonws" & “Housa Rent Allowance” will be considered. This doas not inchade poyments made throegh "Special Payour”.

= Desermination of P Woses for the purpose of contribution: FF comribution sholl be poyable on the eorned PF wages or PF wopes as per this letter, whichever is lessar,

Esl .

* Momthly ESI contribution will be compuled on tolal remuneration paid to on essaciate in o porlicelor month which includes any recuring {or) odhoc spedial payouts
during tha month
= (oninbution o ESI sholl be confinued fill end of the contribulian periad, if the Awsodate contibutes even for one month in o confribution period

* Flexible Benefit Man: Your compensation hes been stisctured ta ensure shat you are edequotely empowered 1o oppartion components of your salary in & monnes that
suifs you the bast. This plon will encble you to

1. Choose from o bouquet of allowance or benefits

2 Redefine your solary structure within prescribied quidelins

3. Opfimize your eamings

** hdvance Seatutory Bomus is in lin with the provisions of Poyment of Bosus Ao, 1965

Note:

= My stututory revision of Provident Fund/ESI Contribution or any other similar statutary benefits will result in o chongs in the Nat taks home salosy ond the Asnuol
Genss Compensation will remoin the same,

» (ogeiznnt hos made this offer in good faith ofter axpending significent ime and resources in the hiring process. We hopa you will join us, but appeeciate your right to
persue grvather poth. Your farmal commitment to joining s forms the basis of further planning end dient communication of Cognizamt, IF you renege o1 the commitment
ond decide not 1o join us ofter Sgning the offer lotter, Cognizast reserves the right fo nat consider you Tor future ceraer oppostunities in the company. We laok farwerd fo

welcaming you 1 Cognizont,
Ligin to hitps:,//oaecognizant cognizant.com-Totol Rewards App for more oetals,
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Leod

NOLAT/IOutward/936145
[Through esign | Office of the Assistant Commissioner,

re Food & Drugs Administration, LATUR Circle
Central Building Em*ndehur
i Ehivaji Chowk, Collacior

Intimation Letter i

O M ST Print Date: 07/07/2021

MAITRI MEDICAL SHOPPE Firm Id : 197813

SHOP NO.01LHOUSE NONEW(B =6/2005/3),0LD(R-9/76 1726/14/1) - o
KATPUR ROAD KHUBBA NAGAR

LATUR- 413512

Taluka:LATUR District: LATUR
I/C Person: VIKRANT UMAKANT BANATE (Mubile: 9834123795)

VIRIRANT UMAKANT HBANATE

Grant of License arising due to: Fresh License
Sir,
Ref :- Your Inward Applicationvide Inw No:- BF:-936145, Dated:- 22/06/2021, Inw ID:- 936145

With reference to your Inward application,we have to inform you that your said application is approved &
below mentioned licences are granted / retained » Whose retantion Dates are mentioned below :-

. No |Name S Juin Date %- No. Inw-1D
|__|R.FVIKRANT UMAKANTRAQ RANATE (PROT —Male | IGOR0E | es0ee | 036085 ]
r ] DIR / VIERANT UMAKANT BAMATE (PR Tkl TG0 | ADR~*endnsnsg gy 936145
Me T ThenyeNo. | ucfrom —| RetaincdFrom | Relained Uplo | OWLICNs )
20 429 07/0772021 Q6T 2026 -
200 429658 772421 OO0T/ 2026 -
L2 429687 07072021 060772026 .

Open 24 Hrs: NO A% Cold Storage: YES

This licence shall remainvalid if licensec deposits aj'_qem:e retention fee before the expiry of a period of
every succeeding five years from the dateof its issue unless it is suspended or cancelled by Licencing
Authority. . 1 i

: : - il { 7~
The above mcn!!ﬂnﬂdllwwmiwﬁﬁﬁ o o,

NOTE: You are requested to provide new rent agreement after complation of its validity (Only applicable
to those having rent agreement less then 5 years),

. Kindly acknowledge the receipt of this letter.

85 * z

- o e

Tugetaly fige ~
SACHIN SHIVDAS BUGAD
d 7 128:

R e LR e Assistant Commissioner
TPAV T Food & Drugs Administration
LATUR Circle

This License/Certificate is eSIGNED, Pl ysical Signature is NOT Reguired

For online Third Party Approval Verification: Go to fdamfy.maharashtra.govin & Click  gmp72; B - [ |
TPAV button,
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rough esign IJ‘{ 506 LAT/Outward/037947
: NOV/
[111 I : Office of the Assistant Commissicner,
Food & Drugs Administration LATUR Circle
Central Building Second Floor
Ehivaji Chawk, Collecior Office
Latur
FI MARARAHTAA Print Date: 08/07/2021
To, ADD/Remove in Regd. Pharmacist
BHOSLE MEDICAL SHOPPE - Firm 1d : 157423
. F. SHOP NO.26 & F. F.SHOP NO.25 & 26 e
KRUSHI UTTPANA BAZAR SAMATI COMPLEX,0LD GUL
MARKET,KAVA ROAD |
LATUR- 413512
Taluka:LATUR Districi: LATUR ; .
VC Person: ANKUSH GYANOBA BHOSLE(Mobile: 9422656656) Ber = i) il
SHASHANK ANKUSHRAL HHOSALE
H 5 cl - & th er
Updations arising due to Change in: ADD/Remove in Regd. Pharmacist
Sir,

Ref :- Your Inward Applicationvide Inw No:- BF:-937947, Dated:- 28/06/2021, Inw 1D:- 937947

With reference to your Inward application,we have to inform you that your said application is approved &
Changes have been affected according for all the below mentioned licences :-

. No |Name

Sex Juln Date No. Inw-1D
| |R-P7SHASHANK ANEUSHRAD BHOSALE (EME] Male | 8062021 %ﬁ 93707
LT geNe T P | Mmoo | RedpUsis | OWTCN
20 322175 15/0472024 =
208 322777 13/04.2024 =
21 322276 15/04/2024 =
218 e 322178 N L = = __15/04/2024 =

N [ Join Dt/ Resign DI | taw 1D |
osiE) 23/03/2019 727354
bhosale medical stolesea. =
2 ashank ankushrao bhosalg 2B/N62021 UiTea7
& T W e
£ s ] i E :i\.. e £ "-':r'

This licence shall remainVRIAE |i8 échE&u@ntion fee before the expiry of a period of

every succeeding five years from the date of its issue unless it is suspended or cancelled by Licencing
Authority,

The above mentioned licences are sent herewith.

‘ Kindly acknowledge the receipt of this letter.
Er~,
S cqet &—-ﬁé o
# —
il SACHIN SHIVDAS BUGAD
: Al
ed 6202 39
2ozl e Assistant Commissioner
q¥ WN Food & Drugs Administration
LATUR Circle
This License/Certificate is eSIGNED, Physical Signature is NOT Required
For online Third Party Approval Verification; Go to fdamig.maharashtra.gov.in & Click  peyzar B - ¢ |
TPAY button,

ADOG
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Apog .

Reliance SMSL Limited

Ret: HRINOV/2I/K 260269640/ 1001069773
Date: 17.11.2021
kishor chowdhari
State: Maharashtra
Offer cum Appointment Letter

Dear kishor choudhari,
mummwmwmmsmﬂnﬂwmmmmmﬂ
W-np“mlmﬁnmummﬂﬂmhmmﬂhm.
?wEuﬁoynmsHhhlﬁndtmmmlmullmlmdmuwmdm
24.11.2022.
r.iannW,mmmbmﬁmmmashﬂnﬂﬂnnm&mwmﬂmmﬁum
mmmmmmmnﬁuumummumhemmmmhm

mﬂmanamsmmmnrmmmwmmmm.m-
Two Lakh Eighty Eight Thousand Rupees /- per annum as below:

Rs. per month
|_Basic 14400
HRA 8600
|_Conveyance Allowance 0.00
_Monthly Gross 24000
__Annual Gross 288000

You will be covered by applicable statutory benefits such as PF. ES! and Bonus etc. The compensation is subject to

prevailing tax and other laws, policies, rules and guidelines. 'ruunupaundwhcpmmnm
confidential,

Mwwmmamdﬂhmrunmmmymmmdﬂnlmmwmm::
employment and return the same 10 HR al the earfiest.

Futionos SMEL Limied (loemar ly Srangic henpoes Sokitior Linfied

CH UTSERN DI 10T
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DESHMUKH MEDICAL & GENARAL STORES
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4. | 3) W Y . | wreites sl S
SWAPNIL ASHOK DESHMUKH
) STRUTYET e : | SiTerg ST ATEagR IS, i, s, ST

AT e, yooo, , AT, TR, ¥I3430
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' 1 i wradt aaTaTeT Wi A g e bt ATaa ATed Baw Ry arar an warere Siererd
v, | =TS ey : | Af¥%® anfor gfine =i / MEDICAL & DRUGGIST

¢. | AT Al s wHie 9 Rbie, arp s |
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&A% : 90-90-3039
fS&197 : Latur

@A AT U7 : Office of the Assistant Commissioner of Labour Latur, Address- Shashikant Sonawane Building, Tilak
Magar, Main Road, Latur

Fatan @ ., v AT @@ A1 qod (o9d)
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émﬁmam(mﬂ#amﬁﬂﬁﬁmmm Ret¢

iFl
[S-u Rule 8]
APPLICATION FOR INTIMATION

.:]:pullulim ID 109091642103
Registration Cerificate / Intimation 2141700315739534
Receipt No, afzvlt ##mw / qraeht waw
Division / TasmT Aurangabad
District / Fregn: Latur
Office of the Assistant Commissioner of Labour Latur, Address-

j Office Name

Shashikant Sonawane Building, Tilak Nagar, Main Road, Latur

Hame of the establishment / sTesTd=t=r
ry

DESHMUKH MEDICAL & GEMARAL STORES
T #ww & o =

Previous details of establishment /
- wreurdt gffh afre wigeh

New Registration

.hl address and situation of the
Establishment / { ¥TEurerar er )

JADHAV COMPLEX YAKATPUR ROAD, AUSA,
AUSA, BALAJI MANDIR ROAD, 5000, , AUSA,
LATUR, 413520

| Mobile | SFUCEh ¥,
E

AT FIRSFY AFAG T3,
72,5000, ¥, 77,4 13520

8308072726

| Emali-id / § - #w smg ft

swapnlideshmukh3779@gmall.com

Date of commencement of business / | 01/02/2021
| SEAE gE wearar R
[
| Mature of Business / =rasm™ =Y | MEDICAL SHOP iz offy
Whether establishment falls under Private
public or private sector / FTEUTTAT
Lmﬁw g A 7w aee iy
|
Total No. of Employes Men Women Transgender Total
u 1 0 0 1
| ’m of the Employer / ATA#TE @ | SWAPNIL ASHOK DESHMUKH =T S vy

{
| Residential Address of the employer |
| T v o

KAWATHA ROAD.RAJEGAON NEAR WATER
TANK, 200, RAJEGADN,LOHARA OSMANABAD, 413605

Faer 113, T=wa, T @t o, 200,
e S, ST, 413606

Resident Since / STeoew 1993
:-Status { Designation OWNER

Mobile No 8308072726
| E-mail ID swapnildeshmukh3778@gmail.com
| Aadhar No 397530983779

| Name of Manager / TTICUTIHTE A1

| Residentlal address of Manager /
mnwm FrarrrTETT T

| Contact No

i Fax Mo
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Category Of Establishment Type / afewa I R T/ MEDICAL & DUGGIST
HTETTAY Iadardy

Typa of organisation / AT 957 | Self Ownership (Proprietary)

Name of the member of amployer's Satish Ashok Deshmukh{Brother)
family employed in the establishment / | winr 3t &g (7o)

e Al s ATt
waw gEAT A Men / g% Women / & Transgender / ¥

1 0 0

Self Declaration | TGS |

| SWAPNIL ASHOK DESHMUKH, hereby solemnly affirm and state that the business which | SWAPNIL ASHOK DESHMUKH
have started is not banned or prohibited by any Act, Rules, Law or Order of any Court of Law or any competent autharity and the
premises where | SWAPNIL ASHOK DESHMUKH, are conducting the said business is free from wviolation of any Act, Rules, Orde
any Court of Law or any Competant Authority. ‘

| SWAPNIL ASHOK DESHMUKH, heraby declare that the information provided above is true and correct lo the best of myfour personal
knowledge, information and belief. | SWAPNIL ASHOK DESHMUKH, amiare fully aware about the consequences of giving false
information. If the information is found to be false, | SWAPNIL ASHOK DESHMUKH, shall be liable for procecution and punishment
uncler the Indian Panal Code (45 of 1860) and for any other law applicable thersto,

| SWAPNIL ASHOK DE;EHHUI(H have obiained necessary licenses, pemmissions, permit for the conduct of ﬂ business and the place
of business from the appropriate Authority.

| SWAPNIL ASHOK DESI-HIJLIKH shall be responsible and lizble for legal action if the business is conducted without proper licence,
permission, permit fram the appropriate Authority. 'We submit and declare that | SWAPNIL ASHOK DEEHW-(H will not undertake any

illegal activity or any business prohibited in law in force in India. ,'1

| SWAPNIL ASHOK DESHMUKH, declare that the place of business Is not located in any area wherein commencing / running of such |
business is prohibited by any law or order of any Competent Authority, |

| SWAPNIL ASHOK DESHMUKH, hereby declare that the copies attested by me are true copies of original documents. | SWAPNIL |
ASHOK DESHMUKH, amfare well aware of the fact that if the copies are found faise/forged, |/We shall be liable for procecution .
punishment under the Indian Penal Code (45 of 1860) and /or any other law applicabla thereto.

| SWAPNIL ASHOK DESHMUKH, undertake to abide by the provisions of the Maharashtra Shops and Establishments (Regulation of
Employment and Conditions of Service) Act, 2017 (Mah. LXI of 2017) and the Rules and orders passed thereunder by any Authority.

A AW WE UAE, TEER AIET TeRuA U w0 3 AR T W AL N §F Seed semds
m FAE FOUE WRA A W meiE e wE W See 3 Smmed wOE MY W 80 s sftfr, o

i | welw 2wgw, WAt ot sraneRd ), o retald A R AR, ST mTean Bufew wreegE, AvideATT @
RyEEEER w0 g fege . e s dvarem aftemerd Aemameeer ot st s, RS Ffedr g smeegn WeEE A
FAeA Ww DT W g2 A@fEar (1860 W 45) Fead A aneevE @ HEST Sa7 ST WOgmead Wear HIOhrEe ¥
Frvedr oy wwdy WY

i FEE I e, 5 Mg Seel AN Thawd SUOTErs dEfae aafta ity s s, s, s
areT FET Wk

# =t i Dvem, FEASh, TN, WEAT A 997 SEEE FOE HEEOH SIS FRanErs 99 T S U,

;i Fmetw i dyEw, S OfT SEEE f, FEAE AP SRV SR A SEEd St G50 HuE smea s
.

A Fle e e, & oRE S ﬂmmﬁmhmmmm%—

4w b e ——




i?rrqﬁmﬁwﬁmmmmmﬂrﬂ#ﬂmmsuw#s;mﬁﬂﬁmmﬁﬂﬁmmmﬁ
| WUt AT R e gee a1 fintwd A wche e dwaw o W e ardt Swusrerer o
| woie =g,

|
II' !mmmrlrhgm.mmnmmammamﬁw,znwtzm?mm}uaﬁiaﬁamﬁm

| oA A T e Wit anieee AR s e st anr o o aardr gl S,
|

LA i,
SWAPNIL ASHOK DESHMUKH
Mame and Signature of the Employer

|
|
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e APPRENTICESHIP CONTRACT REGISTRATION FORIA Ty’

PPRENTICE INFORMATION

Harme Gonder Dt of [ Fam x
GADIVWAN MINAJ SHAF Female 211955 i
Father { Mother Name Enroliment Humber Casle P i
PARVIN WIHGO3T 190600129 OTHERS HO
Address for Communication Mabde Humber Emad Agdeess
Indira Nagar, Lohara 9146557310 qadiwanmingiflomad com
Lohara, OSMANABAD .
MAHARASHTRA - 413508

. DUCATIONAL QUALIFICATION
Mama of tha Instituticn | Collage / Univ. Regn Mumber IDOTE /OTE  Manth & Year of passing Eduzaticral Quaideatan
University Regn Number!+2 Regn
CHANNABASWESHWAR PHARMACY 34280 Jun-2019 Graduats in PHARMACEUTICAL SCENG
COLLEGE ( DEGREE), LATUR )
RAINING DETAILS
Training star date Period of Traineg Stipend Rs per month The sparentis would be
12-Feb-2020 12 Manths 100000 UG VR Seckon 22 U}
Cantract Regn, No. Approved On Approved By
WMHGP12037000108 24-Mar-2020 mhgofficer? [

AME AND ADDRESS OF THE EMPLOYER
JIMHI PROTECH DRUGS LIMITED - WMHPUPO00265
=-4-1, FUNCTIONAL ELECTROMIC IND. ESTATE, MIDC, BHOSARL, MIDC, bhosari

MLNE, MAHARASHTRA - 411028 x

s requested (hat tha Registration Number may kindly be noled in your records and the claims for Lhe reimbursement of Govemment shane of stipend if sny,
12y please be sent to this office once in a quaner along with Progress Report of the apprentices In the prescribad Form Apprenticeship™3

OTE

Thig i5 system generaled ACRF document. Agreeing 1o the terms and mnﬁﬁmlhhwmnanﬁnﬂnw n!nh;rs-—iw-mahm en mefual 3
greemani between Sluden! and Establishment. It has all legal binding a3 per tha law if mulual trust is breached.

? address of Establishmen! submitting this request 14.96.122.204

‘el By VRTWGDIT VSO0 13
b Tholw oo pautor enarasd opot. NG BGRI0SE o ipgueed

IP address of student accepling this request MA

P § ot o

Preewton 1588 2200 17 0 A
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5 E-g::ﬁ“ﬂ CONDITIONS OF THE CONTRACT OF APPRENTICESHIP FOR GRADUATE, TECHNICIAN AND
' Clan

AN VOCATIONAL) APPRENTICES

i

D The perigg o tramning shall be ane year (In the case of Sandwich stutents e pened of the kainng thail B2 as stputyedg surncuium)

<.l shal pg nol be ol 10 offcr any emplayment 1o the Spprention On compieten of e of
£ Jalery on the part of the emplayer i ,
apprenticeship training n !'E?nslabjishmcm nor shallit be obligatory on the pan of the apprenlice 10 BECEPt an emplayment Lrder ki

NOTE 11, however, there is a conditian in the conlract of apprenticeship Ihal he aporentice shadtl after the SEEFA‘.!::I:‘ Comnphetion of trairing
eive the emplayer, the employer shall, on such completion ba bound (o offer sutable Smpoymant i i Sppe ";; :1";;’ s
shall be bound 10 servp the employer i thal capacity for such pariod and (oF sch remuneration 45 may be specife i oMl eubieg
1o the appeoval of the contral Apprenticostug Adviser,

3. Evary apprentice ungergoing apprenticeship training in an establishment shall be a traine and not a werker and a3 such he provinicny
of any law with respect 1o labor shall nat apply 1o or in relation 1o such apprentice

4. (1) The apprentice shall abide by the rules and regulations of the establishment in &ll malters of conduct and discipting and salely and
carry all tawlul erder of the employer ang superiors in the establishmenl
R} The apprentice shalllearn his subject fiekd conscientiously and diligently and atiend to praclical and instructenal dlasses regutarty

W) The apprentice shall maintain a record of his work during the period of apprenticeship Iraining in @ proforma approved by the
apprenliceship advisor

iv) Where the conltract of apprenticeship is terminated for failure on the part of the apprentice of carry oul terms of contract, the apprentice
shall refund to the employer as cos| of raining such as amount as may be delermined by the apprenticeship adviser. In such event, the
apprentice shall not be entilled lo enter into another cantrac of apprenticeship under the act with any other employar

(v) The conlract of apprentice can be terminated withaut compensation payable by the apprentice (a) If helshe secures galnful employment
(on production of copy of ihe appointment order) and (b) If hefshe Is unabla lo conlinue training on medical grounds (on production of a
.ceﬂiﬁcaiu 1o this effect from a medical officer not below the rank of clvil surgeon)

{vi) For breach of contract by the employer, the employer shall pay compensation o the apprentica an amount equivalent lo his three
manths last drawn stipend
(vil) Continuance of payment of stipend shall depend on the salisfactory performance of the apprentice duning tho period

5. (i) The employer shall make a suilable arrangement in his establishment for imparting a course of apprenticeship training to the

apprentice in accordance with the pravisions for the Act and Rules made there under and with the approval of the respective Regional
Cenlral Apprentice Adviser

(i) Every employer Is required to formutate a “Training Program® for the tralning of Graduale/Technicians/Technician (Vocalional)
apprentices and gel it approved by respective Regional Central Apprantice Adviser

(i) Tha employer will arrange for sitable person 1o be placed in charge of training of apprentices as laid down

6. (I} A Graduate, Technician and Technician {Viocational) Apprentice shall work accarding 1o the narmal hours of work of the deparment in
the establishmenl 1o which hel/she is altached for training. They will be eligible for 12 days of Casual Leave and 15 days of Medical Leave

with g;hmt of slipend, Extra ordinary leave up lo 10 days with or without payment of slipend may be granted at the discretion of the
esla ment

(i) The stipend of a particular manth shall be paid befors the 10t of ihe following manth
7. Please preserve copy of lhe ACRF and Ceriificale submilted by the candidata for fulure reference

el by MO a0 T Vi)
' ThA W 8 o g ovoented mpent i nigratute b requiieg. e T TP T e
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TATA

Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT201951 62087/Mumbai/BPS/BTN
Date: 05/07/2019

Mr. Mauli Bhagvat Gaikwad

Holkar Boys Hostel,Mataji Nagar,Kava Road,Latur Latur
Kava Road

Latur-413512

Maharshtra

Tel# 91-9503461751

Dear Mr. Mauli Bhagvat Gaikwad,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited . You have
successfully completed our initial selection process and we are pleased to make you an offer as
"Trainee BPS" for a period of 12 months. During this period you will be paid a stipend of Rs.
13,750/ per month.You will be engaged as a Trainee / Apprentice under the model / certified
Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing
Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of

the Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any
of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check
1 will be given a letter of appointment as a trainee indicating the details of your joining date and
initial place of posting after completing joining formalities as per company policy.

TCSL Confidential 1
TATA CONSULTANCY SERVICES

TCS House Raveline Street Mumbai 400 001 India
T2l 91 226778 9999 Fax 91 22 67 78 9000, e-mail Corporate.officedtescom, website WWW.ACS.Corges of 329
Registered Office 9th Floor Nirmal Buliding Nariman Point Mumbsal 4000
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TATA

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in the employment and this offer will be automatically withdrawn. Post acceptance of
TCSL offer letter if you fail to join on the date provided in the TCSL joining letter, the offer will stand
automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited

U

O
F {J ; H AN
]

Rustom Beheram Siganporia Click Hera or use a8 QR code scanner rom your
Head Talent Acquisition, TCS Business Process Services mohiie 1 velcale ¥ie offer Istor

Encl: Annexure 1: Acceptance

TCSL Confidential _ 8
TATA CONSULTANCY SERVICES
T Howuse Bavaline Street Mumbal 400 001 Ind
Tel 91 22 67789999 Fax 91 22 6778 9000, e-mall corporate.office2tcs.com, wabsite www.tCs.Com

Registerad Office nh Floor Nirmal Bullding Nariman Polin My mbai 400 021 266 of 329
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A Juity

Solutions

Aguity Solutions/Mumbai, India - Service Center -1/Medical Coding
Novernber 10, 2023

Ms. Vishnukanta Nagnath Gore
Address: Mu. Gadhala

Renapur, - ;
Latur, Maharashtra-£13527

Subject: Offer Letter
Dear Vishnukanta Nagnath Gore,

Based on your interview with us, we are pleased to extend you an offer to Join Aquity Solutions India
Private Limited (hereinafter referred to as “the Company” ar “Aquity Selutions”) as Medical Coding
Analyst at its office located at Mumbal in the state of Maharashtra.

We welcome you to Aquity Solutions, and we are confident that you will enjoy being a part of it, as much
as we shall cherish our association with ¥ou. This Offer Letter confirms your total emoluments and other
terms of your employment, which if accepted by you, will be as follows:

1. Your Annuval Cost to the company (CTC) shall be Rs. 616560/- anly [Rupees Six Lakh Sixteen
Thousand Flve Hundred Siaty only) and the same will be structured as per the attached Annexure
I

2. You shall join us on or before 20-Nav-2023 failing which the offer will be vold.

3. This Offer Letter and your employment with Aquity Solutions shall be subject to satisfactory
Background Verification Report as per the Company's process,

4. Your employment with Aquity Solutions will be governed by your Appointment Lette r, which will
be issued to you at the time of your Joining.

2. Your services with the Company will be subject to a probation period of three (3) months from the
date of your Joining, during which period your performance would be menitored and evaluated
prior to confirming your services with the Company,

6. The terms of this Offer Letter are valid for seven (7] days from the date of this letter. If we do not
recelve your acceptance of this offer, the terms of this letter and this offer will be deemed to have
been rejected by you unless otherwise communicated to you by the Company in writing,

7. Please provide all the documentatian as listed in Annexure ll, on or before joining the Company.

8. To indicate your acceptance of this Offer Letter, please sign and return a duplicate copy of this
letter.

We look forward to hear from you regarding your decision to join Aquity Solutions. You are expected to
keep this offer strictly confidential, In case, you have anything you would like to discuss further, please
feel free to get back to us on the same,

We wish you a successful career and loak forward to your joining us.

Sincerely yours,
For Aquity Solutions India Private Limited

M—_;_____
Authorised Signatory

I hereby acknowledge and accept the terms and conditions of this Offer Letter. | further confirm that |
shall join the Company on or befare :

Accepted:

Signature: Date;
SYS/HR/F/1.3a Rev08/Date of issue-01-lan-2020

AQuity Solutiens India Private Limited cm LT 2S00KHT 92T 20046

Regestered and Corporate Office: 1 Floo:, Unit No, 103, Reliable Ploza, Plot No. K 10,

Kalwa Indusirial Arca, Village- Eithen, Talukn & Dist, Thamne, Alrok, Mav Mumbai, Maharashira - 400 708, India 1.F5 562894

Tel: #31 22 3307 7000 Fax: +81 27 3307 7076 2. Quality Management

www aguitysolutions.|n An 150 9001:2015 Certified Company
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Annexure |

Hlmlnfh mmmm

: Jnmﬂmmum;w od|

PFis calculated as 13 % of Basic Salary

HRA 114080
Medical 1250 15000
Food Coupons 2200 26400
Attire Allowance/Reimbursement 1600 15200
Education 2100 2400
Leave Travel Allowance [LTA) 1410 16520
City Compensatory Allowance {CCA) 560 102720
Interim Bonus (I8 2640 31680
Perfarmance Allowance o i}
Hardship Allowance o 0
Pwuldlnt Fund 1444 29378
Gratuity S04 10848
Mediclalm Insurance 412 45944
Subsidised Canteen facility 620 7440
ES| Employer Contribution 1] ]
Monthly Bonus o 0

Gratuity calculated as per the Gratuity Act 1972 {Payable on completion of five years of service]

Mediclaim Insurance - Mediclaim Insurance as per the company policy

Provigion of Subsidised canteen facllities

Productivity and Quality Parameters

You will also be eligible 1o earn line Incentive over and abowve your CTC, subject to meeting

SYS/HR/F/1.3a Rev08/Date of issue-01-Jan-2020
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12.
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Annesure 1|

- B passport size coples of your recent photograph.
- Sell-attested copies of all educatianal and professional certificates,

- Self-attested copy of document in supgart of your age (Birth Certificate/10 ™ Mark Sheet/Passport

Copy).

- Self-attested copy of document in support of your address [Passport Copy/License Copy etc.).
. Self-attested copy of your PAN Card,

Self-attested copy of your Azdhaar Card or the receipt of Aadhaar enrallment.

. Sell-attested copy of Relleving and Experience Letter ssued by vour previous employer,
- Self-attested copy of your last three (3) manths’ Salary Slip or Salary Certificate and Form 16 or Tax

Peduction certificate from your previpys emglayer.

. Your PF UAN [Universal Accaunt Number) along with a seif-attestad photocopy of UAN Card

favailable on UAN Member Partal).

Your Provident Fund and Family Pension fund account numbers {details in case it is a private
trust).

If you are eligible for ESIC as per yaur Compensation Plan, please pravide a self-altested copy of
your ESIC card or Form 1 Declaration,

Recent Medical Fitness Certificate from a recognized Medical Practiioner (not mare than a week

alder on the date of joining).

SYS/HR/F/1.3a RevO8/Date of issue-01-Jan-2020
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195153688/Mumbai/BPS/BTN
Date: 30/09/2019

Ms. Aishwarya Prakash Irlapalle
Krishna Niwas Ambajoagi Road
Savarkar Nagar

Latur-413512

Maharashtra

Tel# -

Dear Ms. Aishwarya Prakash Irlapalle,

Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited . You have
successfully completed our initial selection process and we are pleased to make you an offer as
“Trainee BPS" for a period of 12 months. During this period you will be paid a stipend of Rs.
13,750/- per month.You will be engaged as a Trainee / Apprentice under the model / certified
Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing
Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of
the Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any
of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check
.ou will be given a letter of appointment as a trainee indicating the details of your joining date and
initial place of posting after completing joining formalities as per company policy.

TCSL Confidential 1
TATA CONSULTANCY SERVICES

TCS House Raveline Streat Mumbai 400 001 India
al 91 2267789999 Fax 91 27 &7 72 0000 il coroorate offe & T ' te www.ics.con
Tel 91 22 6; _5 SIHY Fax :i'_._,.. ...’ S .'--.IH._ 2 r:l.:!._ Corporate.oifice 2{Cs.com, '.*.‘ibie'.n: N 5 61 329
Registereq Office Bth Floor Nirmal Building Nariman Paint Mumbal 400 021.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in the employment and this offer will be automatically withdrawn. Post acceptance of
TCSL offer letter if you fail to join on the date provided in the TCSL joining letter, the offer will stand

automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team,

Yours Sincerely,

For Tata Consultancy Services Limited

P

I 0 | IR
:_‘_. A | A
.F\' i iJ MTF]W'&

of

Rustom Beheram Siganporia
Head Talent Acquisition, TCS Business Process Services

Encl: Annexure 1: Acceptance

Click Here or use a OR code scanner from your
mabile to validate the offer letler

TCSL Confidential » : _ B
TATA CONSULTANCY SERVICES
TCS House Raveline Street Mumbai 400 001 India
Tel 91 226778 9999 Fax 91 22 6778 9000, e-mail corporateofficedtescom, weabslte v “:"'.2{?&]0!‘ 329

Registered Office 9th Floar Nirmal B itiding Mariman Point Mumbai 400 021,
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//"\ GeBBS Healthcare Solutions Pyt Ltd.
G—eBB S First floor, Building No. 1, Golden IT Business Park, Plot No. E-26/27, MIDC,
Chikalthana, Aurangabad 431 210
HEALTHCARE SOLUTIONS -
Forward @ Thinking Tel: +91 0240 2479600
APPOINTMENT LETTER
To
Anil Mahadev Jadhay (34049) Date: June 12,2019
Aurangabad
Dear Anil,

With reference to your application and the subsequent interviews you had with us we are pleased to appoint you a8
“Medical Coder Trainee” at GeBES Healthcare Solutions Py, Ltd., Aurangabad on the following terms and conditians:

Your date of appointment 1= effactive June 12,2019,

\n

You will be on probation for a period of six manths, Thereafter subject to your work, conduct and performance
being found satisfactory you will bz confirmed in writing. If either your work conduct or performance is not found
satisfactory, the probation period will stand automatically extended without any intimation to you till you get a
communication from the Company confirming your services,

Your emolument by way of Annual Cost to the company is INR 214,496/- per annum {INR Two Lakh Fourteen
Thousand Four Hundred Ninety Six Only]. Detzils of this annual cost are enclased n the annexure,

The arganization conducts screening and background verification for its prospective hires. Your appointment and
continuation of your services Is subject to a clear and clean background report.

Your shift timings are subject to change as per the requirement of the business.

Your employment is subject 1o your undertaking that,

*  You will clear the training and an the job evaluations that are pre-requisite.

«  You will not directly or indirectly engage in any other work or assignment or take up part/full tme training
program without prior permission in writing of the Company.

+  You will not divulge, disclose or leak out any Information regarding the affairs of the Company, which comes
to your knowledge, including the design, patent process or trade of the Company or those of Company's
collaborations [whether in (ndia or abroad)]

+  You wlilalso execute o service and confidentiality documents as applicable to employees from time to time,

Your services are lable to be transferred to any of the branches of the Company or to any of its Group/Associate
Company, The terms and conditions of this appolntment will be binding on such transfers and your senvices will be
treated 35 continuous services. Any subsequent change in rules, policies and regulations during the term of your
services of the company shall be binding upon you in totality,

During the period of your service il you are found medically uniit for work, the management shall have the right to
reguire you to get yoursell examined by any medical autherity specifled by the Company and management as its
gole diseretion may terminate your services based on such medical reports,

Your performance will be evaluated at regulas intervals for salary review ar salary increments. Increment shall be
based on your performance and in no case shall be automatic and / or can be clalmed as a matter of right and shall
be solely at the discretion of the Company.

Your services can be terminated without assigning any reasons as under:
3l At any time without any prior notice during the period of probatien.
b) With prior natice of minimum [1] Gne menth or salary in liew thereof, after confirmation,

GHE J QR J HRD fecd Release Dave: 0L/10/17

Vertion Mo, 4.0

Registered Dffice

“MindSpace”, Building No.3, 1" Office Level, Thane - Belapur Road, Tel; +91-22-39487300

Airoli, Navi Mumbai 400 708

www.gebbs.com
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10. Your services can, however, be terminated, without any notice ar compensation and without assigning any reason

Farword & ThiKIBE, 1ass of confidence, or for amy act including dishonesty, disobedience, negligence, fraud, misappropriation of
Company’s money, Property or any subversive act which is seriously dewimental ta the interest of the company
and warrants your termination fortheith.

11, You will have to give minimurm [1] ane month prior notice if you want to resign from the services of the Company
at any time. 1T you fail to give [1] one month prior notice, you will have 1o pay to the Company [1] one menth's

salary in lieu thereol. Notice pericd waive off ar Notice period buyout option will be subject to company’s sole
discretion and binding on you.

12, An absence fram duty for a continuous period of 2 days during probation and 7 days afver confirmation, including
ahsence on leave though applied but not granted, would make you lose your lign on the sarvices and the same will
automatically come to an end without notice or even intimation, The Company shall have full authority to initiate
absconding and recovery proceedings against you.

13, Vou will retire from the serdces of the Company on attaining 60 years of age and for this purpase the official
record of your date of birth with the Company will be treated as final.

14, During the periad of the service in the Compary, you shall:

. Perform, cbzerve and conform to such orders snd instructions as may from time 19 time be reasonably given
ar communicated 1o you by the Supenvisen

« in all respects carry out the objects af the Company diligently and faithfully serve the Campany, promote
and protect its interest in all things ta the best of your ability and judgment, and use your best endaavars 1o
increase its business; and

«  Devole your whole time and attention te the business of the Company during the office hours of the Company,
and shall not in any way be engaged In, concerned directly o indirectly with any other Company, business
or trade without the prior written consent of the Company.

e Agree to enter into 2 service contract with the Employer which will require the Employee 10 remain with the
arganization for 2 defined period post hisfher return 8 Inclia. This service contract will be Table only in the
gvent that hefshe & required to travel abroad to a chient site for any busingss need.

15, The postsl address shared by you shall be treated as the correct address for all communications o you. You
undertake to promptly intimate the company in case of any change in the postal address. Al communication
addressed to you on the address shall be deemed to have been correctly served.

16, By accepting this letter of appointment, you stknowledge and agree that you will not, during the course of your
service or thereafter, except with our consent, as required by law of in the performance of your duties, use of
disclose confidentizl information relating to our business, including but not limited to business, client/s

information, business methods and practices, software technalogy and taols and Jor any such information we may
assign time to time as being confidential.

if the terms and conditions stated above are sccepted toyou, please sign the duplicate copy af this letter 25 a token of .
your acceptance of our employment aHier and return it to us for record.

Yours faithfully,
#r o8BS Healtheare Solutions Pvt. Ld Accepted

c“‘ﬁ

it
Devesh Gavand AL

Sr. Manager - HiL Anil Mahadev ladhav
(45 | R WD fatR Releaie ﬁﬂtﬂ:
& =
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FDC Limited

MANUFACTURERS & EXPORTERS OF FOODS, DRUGS & CHEMICALS

16 March 2023

Mr. Ganesh Baliram Jadhav
Bajajnagar, Waluj MIDC,
Aurangabad-431136.

Dear Mr. Jadhav,

With reference to your application and subseguent interview you had with us, we are
pleased to offer you the position of “Trainee Officer - Quality Assurance” at Waluj plant
in our Organization, on the salary and terms & conditions offered by us and agreed by you
in the interview,

You have agreed to join us on or before 18 March 2023.

The appointment letter is subject to the information provided by you in your bio-data and
interview, are correct and valid. The appointment will also be subject to your being
medically fit, certified by registered medical practitioner,

Please bring following documents at the time of joining: -

1. Original and one set of photocopies of all your certificates, testimonials and
experience certificate/s.

2. Relieving letter / certificate from the last employer.

3. Proof of last drawn salary.

4. Two passports and two 1/Card size photographs and Blood Group.

5. Carry original PAN Card & Aadhar card along with two copies for opening Bank
accounts,

6. Copy of previous employer PF Number, PF UAN Number & ESIC Number if
applicable.

7. Bank details (Cancelled cheque) for KYC update,
8. Previous employer Income Proof if any.

Your formal appointment letter will be issued to you on receipt of above and at the time of
joining.

Please sign and return the duplicate copy of this letter, as a token of your acceptance of
the above.

We weicome you to our Organization and look forward to a pleasant and fruitful
association with you.

Yours truly,
For FDC LIMITED,

% e ..1\. LLI\ u_{.‘_._

ZAFR KHAN
SENIOR VICE PRESIDENT
HUMAN RESOURCES
CORPORATE OFFICE + 142-48, 8. V. Road, Jogashwari (W), Mumbal - 400 102, INCHLA
Tel: +99-22-6201 TOO00 / 950 / 2678 D652 / 2653/ 2850 » Fax : +91-22-2a77 3452
E-mall ; ide@deindia.com « Wshsila : www. Idcindia oom
REGISTERED OFFICE : B-8, hLDUC. Industrial Arsa, Waly) - 431 136, Dist. Aurangabad. INDiA
Tiel: 0240-255 4407 / 255 4290 / 255 4967 » Fax : 0240-255 4290
E-mmail : wali@ldeindia.com » CIN : L24238MH1940PLC003176 277 of 329
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GeBBS Healtheare Solutions Put, Ltd.

First ﬂum:, Huﬂdlng Na. 1, Golden IT Business Park, Plot No. E-26/27, MIDC,
Chikalthana, Aurangabad 431 210

-'-'-.i::}i,:;at: 4y Tel: 491 0240 2479600

Date: June 26,2019

period of six manths. Thereafter subject to your work, conduct and perfarmance
will be mnmmﬂ hmﬂlu If either your work conduct or performance is not found

erh or uﬂ{mm or take up part/full time training
‘et‘.ﬁmnv-
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ich is seriously detrimental to the interest of the company

{ immh plinr.'mﬂ;e'if-yrw want ta resign from the services of the Company
¢ mo natice, yau will have to pay to the Campany [1] one month's
otice period buyout option will be subject to company’s scle

Mlﬁpﬂmmnl the Company on attaining 60 years of age and for this purpose the official
date of birth with the Company will be treated as final

e service in the Company, you shall:

d conform to such orders and instructions as may fram time to time be reasonably given

you by the Supervisor;

out the objects of the Company diligently and faithiully serve the Company, promote

Lerest inall things ta the best of your ability and judgment, and use your best endeavers to

s; and

e hole time and attention to the business of the Company during the office hours of the Company,
shall net in any way be engaged in, concerned directly or indirectly with any other Company, business

trade without the prior written consent of the Company.

Agree Lo enter into a service contract with the Employer which will require the Employes 1o remain with the

C an for a defined pariod post his/ner return 1o India, This service contract will be lable only in the

he/she is required to travel abroad to a client site for any business need.

imﬂ:dﬁrmﬂnud by you shail be treated as the correct address for all cammunications to you You
undertake to promptly intimate the company in case of any change in the postal address. All communication
d Lo you on the address shall be deemad 10 have been correctly served.

By accepting this letter of appointment, you acknowledge and agree that you will not, during the course of your
seryice or thereafter, except with our consent, as required by law o in the performance of Sor At (i 290
disclose confidential information relating to our business, inclyding but not limited to business, client/s
Infe business methods and practices, software technology and tools and /or any such information we m ay
time as being confidential.

duﬂdltuhl stated above are accepted to you, please $ign the duplicate copy of this letter as a token of
ce of our employment offer and retumn it 1o us for record.

Ho

Ram|i Dattatraya Kamale

ks, a0 NG prcnor
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17-Aug-21

To
Mr. Ramiji Dattatraya Kamale
H No : Holkar Nagar, Shirur Tajband, Latur, Maharasthra - 413514,

Dear Mr. Ramji Dattatraya Kamale,

Sub; r of intment

We are pleased to offer You an appointment in our organization on the following terms and

conditions:

1  Your date of commencement of service is: 8/17/2021. Employee ID, Designation:
VRCMHYD3703 , Sr Executive - Coding services. File No + Place of posting: # 3548,
Hyderabad

2 You will be entitled to a CTC of Rs. 40500 (Rupees Forty Thousand Five Hundred Only) per
month till the confirmation, which would be subject to revision periodically on the basis of
your performance. Ref — Annexure A

3 You will be eligible to other benefits in accordance with the company’s rules and statutory
benefits, if any, applicable to you from time to time. You will also be entitled to leave, ESIC,
PF and Gratuity and as per Act. Your Performance Review will be done on yearly basis.
Remuneration paid to you shall be subject to Tax Deduction at Source as per the rules
applicable at the time of disbursement.

4  Compulsory Employment Period: You will serve the Company for the number of years and
months mentioned in your service agreement from the date of signing ‘Service Agreement,’
You can officially resign only post completion of your compulsory employment period. If you
terminate your employment with Company before the Compulsory employment period, you
agree to pay the Company the compensatory amount as mentioned in your service
agreement or three months gross salary whichever is higher, in all circumstances the below
notice period has to be executed. Confirmed associates below AVP level have to serve Two
months’ notice while resigning from services. All the confirmed associates have to serve
notice period according to their designation or they need to pay three/two (based on their
designation) month's gross salary in lieu of notice while resigning from services. However
the decision to accept Bross salary in lieu of their notice period solely lies with your
functional head based on the responsibilities they were handling and the availability of

replacement for the position.
Accepted By - Mr. Ramii Dattatraya Kamale

Visionary RCM Infotech (India) Private Limited
Regd. Office: 35/16, Giri Road, T.Nagar, Chennai - 600 017. Tel: 491 -44 -28345163
CiN— U72300TNZ006PTCOG0301
SEZ Office : Sy.No 107(P) Laxmi infobahn, Tower 2, 12 Floor, Kokapet Village. Gandipet Mand al,Ranga Reddy Dt,
Hyderabad Telangana - 500075, E-mail: info @vislonar ryrem.com URL : www.visionayrem.com
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Annexure —A

Pay & Allowances Structure Summary

| Pay & Allowance
1 Basic Pay
2 House Rent Allowance 10125 121500
3 Special Allowance 6262 75144
4 | GrossPay(142+43) I e e s0ed N EERERT ERERE
5 Company’s Contribution to PF 1950 23400
G Company Contribution to ESIC @ 3.25% 0
Annual Bonus @ one month's basic pay-
7 Paid annually 1688 20256
8 Insurance 225 2700
9 | Total Costto Company (4+5+6+7+48) | 40500 " 4gso00: S RERTHNES
Approximate Statutory Deductions
10 Employee's Contribution to PF ** 1800 21600
Employee's Contribution to ESIC @ 0.75%
11 i a 0
12 Professional Tax 200 2400
13 Income tax ** 0 1]
14 Approximate Take Home*** 34637 415644
Note:

** Subject to vary based an earned pay
*** Approximate Take home value is subject to vary based on actual earnings of the month

With best wishes,
For Visionary RCM Infotech (India) Private Limited

Traxha N4 P o

Sasi Rekha K
AVP - HR

Accepted By - Mr. Ramji Dattatraya Kamale

Visionary RCM Infotech (India) Private Limited
Regd. Office: 35/16, Gir Road, T.Nagar, Chennai — 600 017. Tel: 401 -44 -28345153
CIN - U72300TN2006PTCOE0301
SEZ Office : Sy.No 107(P) Laxm| infobahn, Tower 2, 12" Floor, Kokapet Village, Gandipet Mandal,Ranga Reddy Dt,
Hyderabad Telangana — 500075, E-mail: info@visionaryrem.com URL | www.visionayrom.com
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5 Employee’s unauthorized absence: Employee’s unauthorized absence for a period of three
consecutive days will make the employee loose his / her lien and his services with the
company. The company will send a formal letter to the employee asking for explanation on
the unauthorized absence and will request the employee to come back to work within 2
working days from the receipt of the letter. Not responding for the formal HR letter will
attract a legal letter from the company asking for explanation and compensation for
absconding from work and the employee’s service with the company will automatically
come to end without company’s notice or intimation.

6 Atall times, you will abide and / or governed by the rules and regulations of the Company as
amended or framed from time to time. Your hours of attendance will be regularized to suit
the duties entrusted to you. Your whole time and attention shall be devoted to the interest
of the Company and you shall not engage yourself in any capacity at any other enterprise or
business part time or full time. You shall not engage in any studies or professional course
without notifying the company.

7 You shall conduct yourself in such a manner, as to justify the trust and confidence reposed
in you and act at all times in consistence with the position of responsibility you occupy. You
may be required to work for any associate or subsidiary Company on transfer, either full
time or part time, and to work for the Company or any associate or subsidiary Company in
any part of India or abroad as directed by the management. Upon all such transfers the
rules and regulations and also the terms and conditions of service applicable at such place
of transfer shall automatically become applicable to you.

8 You will not disclose to any person, firm or corporate body, without approval from
appropriate authority of the Company, such technical or managerial information and
knowledge about its business, trade secrets, manufacturing process etc. as you may acquire
in the course of this appointment, You will retire from the services of the Company at the
end of the month in which you attain the age of 58 years or have completed 35 years of full
time service in the company whichever is earlier .

9  Any communication sent by prepaid registered post at your address as intimated by you in
writing to the Company from time to time shall be deemed under all circumstances to have
been received by you within three days of the dispatch irrespective of whether the
communication is received or not. Your address for the purpose of this clause has been
noted in the records of the Company as per this letter. You must furnish any change in the
said address in writing. In case any declaration or information furnished by you in your
application for employment or otherwise, is found to be wrong or incorrect or it is found
that you have willfully suppressed any material information, your services will be liable for
termination without any notice.

E‘.‘t‘_&
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Accepted By - Mr. Ramji Dattatraya Kamale

Visionary RCM Infotech (India) Private Limited
Regd. Office; 35/16, Giri Road, T.Magar, Chennai = 600 017. Tel: 491 -44 -28345163
CIN - U72300TNZODEPTCOB0301
SEZ Office : Sy.No 107(P) Laxmi infobahn, Tower 2, 12" Floor, Kokapet Village, Gandipet Mandal,Ranga Reddy Dt,
Hyderabad Telangana — 500075, E-mail: infa@visionaryrem.com URL - WWww.visionayrcm.com
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10 Upon your ceasing to be employed by the Company, you shall forthwith return to the
Company all the property belonging to the Company or any subsidiary or associate
Company of the Company including all documents and memoranda (including records in
hard and in soft copy thereof and extracts there from) compiled from the records of the
Company or any of its subsidiary or associate Companies or prepared or taken in the course
of employment.

11 You shall comply with the provisions of the Company’s Industrial Relation Procedures. Any
invalvement in any illegal industrial action, acts of intimidation or incitement or acts, which
may lead to disharmony of labour relations, will be considered as breach of this
Employment Agreement and may lead to the Employee’s dismissal. All disputes will be
under the jurisdiction of Madras High Court at Chennai and for other matters at all other
Courts and Authorities in other than writ jurisdiction.

12 Variable Compensation: If there is a variable component mentioned in your pay structure in
the annexure-A, it will be contingent on the Company’s overall performance and your
personal goals being met. Specific individual goals shall be developed by your functional
head. The company reserves the right to amend or withdraw the variable pay, at its
absolute discretion.

13 Background verification: As per your assigned client’s requirement, the Company might
verify your background on previous employment history, education, residing address, police
records, etc. to check on the authenticity of your provided information. Failure on any
parameter here might lead to termination of your service or rejection of your appointment
either at the initial stage or at any point of your service with the Company.

14 Work from Home: Due to the pandemic situation you may be given an opportunity to work
from home for few months. Please understand that this option is a temporary and interim
solution. This temporary solution will be terminated by VRCM once the pandemic threat is
mitigated or it is determined that business needs are not being met. In case of not meeting
business goals team member will be asked to report back to office in 5 business days. The
respective manager will notify the team members and team members need to report back
to office within 5 days from the date of notification. Failing to return to office in such a
circumstance without any valid reason, will attract severe disciplinary action which includes
separation of services without any further notice.

Please sign and return the duplicate copy of this letter as confirmation of your having accepted
the terms and conditions for our records.

Yours faithfully,

For Visionary RCM Infotech (India) Private Limited
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Torraxha

Sasi Rekha K
AVP-HR

Accepted By - Mr. Ramiji Dattatraya Kamale

Visionary RCM Infotech (India) Private Limited
Regd. Office: 35/16, Giri Road, T.Nagar, Chennal - 600 017. Tel: +31 -44 -28345163
CIN - U72300TNZ006PTCOG0301
SEZ Office : Sy.No 107(P) Laxmi infobahn, Tower 2, 127 Floar, Kokapet Village, Gandipet Mandal,Ranga Reddy Dt,
Hyderabad Telangana - 500075, E-mail: info@visionaryrem,.com URL : www.visionayrem.com
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Date: 23.06.2023

Lol iy

Name: Vishvanath Eknath Katke
Emp. Code: 40002515

Through: Functional Head/ Departinental Head

Dear Vishvanath,
Sub: Performance Rating and Revision in Compensation and Benefits

At the outset, we would like to thank you for your valuable contributions in the growth and progross of
Lupin.

These are challenging times and 2! Lupin, we continue to focus an building a "fit for purpose”
organization. Our Rewards Philosophy is built on a strong commitment towards our employees and
rewarding them based on their steliar performance.

In line with this, -we are pleased to announce the successful closure of the annual Performance
Appraisal review for FY 2022-23.

As discussed during your Performance conversation with your Reporting Manager, basci on your
Performance Assessmenl for FY 2022-23, you have been awarded a Performance raling of
“Performance Above Plan (PAP)".

Your Compensation & Benefit plan has been revised wilh effect from April 01,2023. The revisad
structure is altached for your reference,

All the other terms, conditions and benefits related to your employment as per your grade will conlinue
to be effective as per the Company policies. The Company reserves the right to amend, modity and
make changes lo these policies from time to time with or without prior communication,

Congratulations to you and we look forward o your continued and enriched contribulions 1o the
Company’s success in the coming years.

For Lupin Limited,

1

i
f\‘._ﬁ.-_-ﬁ;"-.r'{

Yash Mahadik
President — Global Human Resources

Encl.: C&B Sheet

B =

Reglstered Office: Kalpataru Inspire 3rd Floor Off Western Express Highway. SantacruziPast) Mumbs <00 052
Corporate Identity Number: L24100MH1553PLC029442 MR AT
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REVISED COMPENSATION & BENEFITS PLAN

Mame : Vishvanath Eknath Katke

EFFECTIVE April 01,2023

Code : 40002515

Current Grade New Grade
- Grade SE1 SE1
. Components P.M P.A P.M P.A
Easic Salary 21,230 254 TEO 24.752 297 024
HRA 4,888 58,656 5,699 68,388
| Adhoc Allowance 452 5424 527 6,324
__Mnnthlv Salary 26,570 318,840 30,978 371,736
Provident Fund (12% of Basic) 30,571 35,643
| Graluily (4.81% of Basic) 12,254 14,287
Total Retirals 42825 49,930
[ Trial Fixed CTC 361,665 421,666
Honus | Exgratia: 30,375 30,375
Tolal CTC 392,040 452,041

1. In-addition to the above, you will be covered under the Employee Insurance Policy (GMC,GPA & GTL)

applicable as per grade

2 Al paymenls are subjecl lo the provisions of Income Tax Acl.

For Lupin Limited,

W

Yash Mahadik

President - Global Human Resources

D eapetered Office: Kalpataru Inspire, 3rd Floor Off Wastern Express Higl
Cooporate Identity Number: L24100MH1983PLCOZ9442

/ay, Sanacruz{Easl) Mumbal-4 of 329
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' GeBBS Healthcare Solutions Pyt. Ltd Acainl
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Devesh Gavand
i inl ~ Sr. Manager - HR
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CLINOVI RESEARCH PVT LTD CIN NO- 73200PN2021PTC199123
Sr. no — 81/7+8,Mumbai Bangalore Highway, GST NO- 27AAJCC3283H11I
Burger King Building Tathawade Pune MH- 411033 MOBILE NO-81792 44927, 97658 00495

Date 26 Jun 2022

Ladda Diksha Bhagwandas,
Nilanga,Latur,

OFFER LETTER

Dear Diksha,

Congratulations!!

We are pleased to offer you an Employment with M/s CLINOVI RESEARCH PVT LTD based on the
interview discussions you had with us and your application submitted to us. Details of the terms and
conditions of offer are as under;

1. You will be designated as Jr Executive- QA and will be basad at our Pune Centre.
2. Your date of commencement of Employment will be from 26 Jun 2022
3 You will be entitled to receive compensation and benefits CTC of Rs 1,51,000 PA as per the

enclosed Annexure,

4. Your employment would be subject to the Terms & Conditions, mentioned in your appointment
letter, which will be issued to you on your joining.

5. You will be on probation for a period of Six months from the date of joining.

6. Please bring along the below listed documents / details on your day of joining.

a) Date of Birth proof certificate (Copy of passport / birth certificate / 5.5.C) (Two Copies)

b) Original Academic Certificates (all from 10t to Highest)

c) Original Resignation Letter with acknowledgement

d) Relieving letter from previous employer (Qriginal)

e) Proof of compensation last drawn (3 Months - Original)

f) Bank Salary Account Statement for the Last Six Months from the Last Salary Drawn
Date.

g) Six passport size photographs (Recent)

7. Kindly sign a copy of this letter as a token of your acceptance of this offer,

Looking forward to a long and mutually beneficial career with us

Yours truly,

HEAD — HUMAN RESOURCES

CLINOVI RESEARCH PVT LTD,

139
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CLINOVI RESEARCH PVT LTD

Sr. no - 81/7+8,Mumbai Bangalore Highway,

CIN NO-73200PN2021PTC199123
GST NO- 27AAJCC3283H1ZI

Burger King Building Tathawade,Pune,MH- 411033 MOBILE NO-81792 44927, 97658 00495

SALARY COMPONENTS BREAKDOWN

EMPLOYEE NAME

DESIGNATION

Ir Executive

Ladda Diksha Bhagwandas

DEPARTMENT
CALCULATION
ITEM SALARY COMPONENTS MONTH(INR) ANU({INR) CRITERIA
f, BASIC 7550 90600
5
- HOUSE RENT ALLOWANCES 3020 36240 _.
T TRANSPORT ALLOWAMNCES 667 8000
0
c
ﬂ 1 | GROSS SALARY 11237 134840 TOTAL
: PROVIDENT FUND 906 10872 | 12% on BASIC
N PROFESSIONAL TAX 200 2500 | As Per Law
Y 0.75% on GROSS
é ESIC 84 1011 | SALARY
T TOTAL DEDUCTIONS 1193 14383
c
) |2 | EMPLOYER CONTRIBUTION
12% on BASIC + 1. EDLI
PROVIDENT FUND 982 11778 | Charges
3.75% ON GROSS
ESIC 365 4382 | SALARY
As Per Law
INCOME TAX As Per Law .
3 | EMPLOYER CONTRIBUTION 1347 16160
TOTAL CTC 151000
MET SALARY 10038
GRAND CTC 151000
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A056

[Thvough esign 3 (e-Letter)

Intimation Letter

T
A MEDICAL AND GENERAL STORES

LAKHANE
SHOP NO.12 HOUSE NO.B-1/641
LAGASKAR BUILDING.OLD AUSA ROAD

AR LAY [EUARREFRLABASH] LARIARE

- 1= 1]

License

o Losnied

Subject : - Phrugs Al
Grant of License arising due to: Fresh

Sh' :

Ref - Your lmward Applicationvide Inw No:- BF;-887783, Dated:- wmmm 887783

With reference Inward application,we have to inf at your said application is approved &
. hhmﬁ%mnﬁfmﬁw&?ammﬁmmm

.o ) 7 ™)
You are requested 10 ' mmzmtsurmmvmmm

et complation of its validity (Omly applicahle
TRA

Sign

Drgtsss S
e Signed on 0401/2021 11:59:46 SACHIN SHIVDAS BUGAD
Assistant
TPAV £ 6GEALIACIL Food & Drugs Administration
LATUR Circle

This Liconse/Certificate is eSIGNED. Physical Signature is NOT Required
ﬁdmwwwvammsumwhacmu amzs BB
AV bution. 291 of 329



4039
Dnyan Ganga Trust’s

~ SRI SHAHU MAHARAJ COLLEGE OF PHARIALY

( Recognised by Govt. of Karnataka, Approved by PCI New - Deliii )
Affiliated to RGUHS Bangalore | Affiliated to BEA Bangalore o

To,

Mr. MMW!\N SANTOSH

'LECTURER
RAMALNAGAR DIST BIDAR

= -.:,, B L

Relieving letter

It is certified that Mr. MAHAJAN SANTOSH working as a
lecturer in this Institution from 01/JAN/21 to 31/JAN/ 2023. With

reference to your resignation letter you have been relived ﬁ'om your
service on 31, .IAN 2023.

e We wish him all the best in his future endeavour.

§® - Ba)

PRINCII——s
3 SRISHAHI MANARAS
& g COLLEGE OF PHARMACY

3 : ; NAUBAD, BIDAR-5S5402

03#32'-295336 Cell : 9035381020 Emall
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TATA

Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195153065/Mumbai/BPS/BTN
Date: 05/12/2019

Mr. Laxmikant Kishanrao Manchewar
Pandurang Nivas Kava Road
Basaweshwar Chowk

Latur-413512

Maharashtra

Tel# -9146283282

r‘ear Mr. Laxmikant Kishanrao Manchewar, .
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited . You have
successfully completed our initial selection process and we are pleased to make you an offer as
“Trainee BPS" for a period of 12 months. During this period you will be paid a stipend of Rs.
13,750/- per month.You will be engaged as a Trainee / Apprentice under the model / certified
Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing
Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of

the Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any
of our offices.

.ﬂar you accept this letter of traineeship and clear the medical check-up, and background chenb
you will be given a letter of appointment as a trainee indicating the details of your joining date an
initial place of posting after completing joining formalities as per company policy.

TCSL Confidential 1
TATA CONSULTANCY SERVICES

TCS House Baveline Streat Mumba JO0 001 India
Tel 91 226778 9999 Fax 91 22 778 00 B4 e-mall cou [pordiegiiCecscom, Wweabhsie wwivics 2‘;‘}3 bf 329
RrRegisterad Office 91h Floor Nirmal Bullding Mardman Foelnt Mumbal 400 0721
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TATA

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in the employment and this offer will be automatically withdrawn. Post acceptance of
TCSL offer letter if you fail to join on the date provided in the TCSL joining letter, the offer will stand
automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

.=ur Tata Consultancy Services Limited

ol
Rustom Beheram Siganporia Click Here or use a QR code scanner from your
Head Talent Acquisition, TCS Business Process Services mobile 1 valduts e affer latier

Encl: Annexure 1: Acceptance

TCSL Confidential 8
TATA CONSULTANCY SERVICES
TS House Raveling Street Mumbal 400 001 India
Tel 91 2267789999 Fax 91 22 67789000, e-mall corporatecfiice@tcscom,  website www.tcs.com
Registerad Office 9th Floor Nirmal Bullding Mariman Point Mumbail 400 021 294 of 329




SHRI VISHWESHWAR SHIKSHAN PRASARAK MANDAL'S AD4 |

DAGADOJIRAO DESHMUKH D. PHARMACY COLLEGE

ALMALA, TQ. AUSA, DIST. LATUR, MAHARASHTRA 413556
PHONE NO.: +912383225522 FAX NO.: 02383225522
EMAIL: dddp.almala@gmail.com WEBSITE: www.dddpalmala.com
APPROVED BY AICTE AND PCl, NEW DELHI. AFFILIATED TO MSBTE, MUMBAL.

Reference no. () [}P{ ﬁPﬁa;Wﬂﬂéﬂ‘?}/WW“ 2&"} ﬂ/éﬂ/H‘L DatEEB JUL ZUH

APPOINTMENT ORDER

To
Miss Mane Neha Hiralal,
Nilanga, Latur

Sub: - Regarding Appointment as Lecturer

™
Ll

With reference to your application dated 25-06-2019 for the post of Lecturer | am pleased to
inform you that you are appointed to the post of Lecturer in Pharmacy at Dagadojirao Deshmukh
D. Pharmacy College, Almala, Tq. Ausa, Dist. Latur. You wITrI be paid the basic pay Rs. 15600-39100 with
AGP 5000, as per the AICTE norms with effect from 9% July, 2019,

1. Your service shall be governed by the state govt. & 5.V.5.P.M, Society rules in force time to time.

4. Your service will be on contract basis up to the date 31" May, 2019.Your appointment is
subjected to approval from Direnorare.nf Technical Education Mumbal.

3. Youshould dlsd'i;rge your duties as per the Instructions of the head of the institute & Soclety.

Kindly make it convenient to report for duty at college office on 9™ July, 2019 at office hours.

Copy to: -
1. Account section, Dagadajirao Deshmukh D. Pharmacy College,
Almela, Tq. Ausa, Dist. Latur.

2. TheApplicant. | Pri Ciml
' ;:;Qlﬁ;-f\ . gre0 Deskmuth 0. Pramacy Colege
' Almaia To Ausa DietLate
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| Through esign | NO/LAT/Outward/1115216

Loy

Office of the Assistant Commissioner,
Food & Drugs Administration, LATUR Circle
Ceniral Building Second Floor

License Retention Letter Mol i, St R

Latur

Print Date: 07/10/2022

To, License RETENTION
HM V AGENCIES (Proprietary) Firm Td : 111721

H. NO.2/145/1, MITRA NAGAR

MAIN ROAD

LATUR-413512

Taluka:LATUR District: LATUR

I'C Person: MAHADEV SHANKARAQ MULE (Mobile: 7276293455}

Sir,

6557’“

MAHADEY SHANKARAD MULE-FRO

Ref :- Your Inward Applicationvide Inw No:- BF:-1115216, Dated:- 05/10/2022, Inw ID:- 1115216

With reference to your Inward application,we have to inform you that your said application is approved &
below mentioned licences are RETAINED , whose VALIDITY Dates are mentioned below :-

——————

N Hame_ Sex Join Date Ilcgu M. Inw-1D
wummm Male | 0GU73030 P LT S
3 DR P MAHADEY SHAKKARAD MULE T Mlake 300/ 1993
i__JC-P/MAHADEV SHANKARAD MULEYFRO) —_ : Male U0/ 1993
R [ RueaingdUpty | OQMTICNy |
208 J12023 31272027 15064
218 01/01/2023 3122027 fAN-

i g b Cold Storage: YES

Open 24 Hrs: NO

This licence shall remain valid if licensee deposits a licence retention fee before the expiry of a period of
every succeeding five years from the date of its issue unless it is suspended or cancelled by Licencing
Authority.

The above mentioned licences need NOT be Sent by the Dept,

Kindly acknowledge the receipt of this letter,

Subject to NO-CHANGE in PREVIOUS Constitution (Proprietary). AND Already approved PREMISES
and VALIDITY of Regd. Pharmacist Registration in Pharmacy Council

The Licensee shall not claim any equities or rights in the property under reference on strength of this
Retention Letter.

etention Fees Detall: ###% Pay [D:426357 - Ami:3000 - Pay Dt:05/102022 - GRN
No:MHOO088 18399202223E - Cert by: Auto~07/10v2022 - Vrf Dtls:0014012060202223~07/10/2022~Auto -

Deface Dils:0004376912202223~07/10/2022~Auto
40'(‘] M

i r—_.-_'-.
Dglally Tn
e-Signed on 07/10/2022 12:23:38 RREERSSAR Vmﬂmﬁilﬁ
TPAY # 95MAZNZIDH Assistant Commissioner
Food & Drugs Administration
LATUR Cirele
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195153444/Mumbai/ BPS/BTN
Date: 20/06/2019

Mr. Dattatray Sainath Parsewar
Tirumala Nivas Mangalwar Peth
Ambajogai
Ambajogai-431517

aharashtra
Tel# -

i)ear Mr. Dattatray Sainath Parsewar,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited . You have
successfully completed our initial selection process and we are pleased to make you an offer as
"Trainee BPS" for a period of 12 months. During this period you will be paid a stipend of Rs.
13,750/- per month.You will be engaged as a Trainee / Apprentice under the model / certified
Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing
Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of

@ e Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any
of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check
u will be given a letter of appointment as a trainee indicating the details of your joining date and
initial place of posting after completing joining formalities as per company policy.

TCSL Confidential : 1
TATA CONSULTANCY SERVICES
TCS House Raveline Street Mumbal 400 001 india
Tel 91 226778 9999 Fax 91 22 6778 9000, e-mall corporateofficedtcs.com, website M.,L.igé of 329

Registered Office 9th Floor Nirmal Buliding Mariman Point Mumbail 400 021
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TATA

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in the employment and this offer will be automatically withdrawn. Post acceptance of
TCSL offer letter if you fail to join on the date provided in the TCSL joining letter, the offer will stand
automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited

S of)
F“*' E Al'!r-"}
el

Rustom Beheram Siganporia Click Here or use a QR coda scanner from your
mobile 1o validate the offer letter

an'en

Head Talent Acquisition, TCS Business Process Services

Encl: Annexure 1: Acceptance

TCSL Confidential 8
TATA CONSULTANCY SERVICES

5 House Raveline Street Mumbai 400 001 India

fice 9th Floor Nirmal Bullding Mariman Polnt Mumibsai 400 021 299 of 329
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Tel 91 226778 99499 Fax 91 22 6778 90d e-mail corporate.ofice=tCs.com website www.Ics.com



300 of 329

A0 S6.

10113 Dr.Reddy’s ‘mo.

Ref 1D: 1686808131455-06-2023
[5-Jun-2023
l'o,
Rathod Sachin Narayan
A/P. Kelgaon
l'al: Nilnaga
Jist. Latur
Jear Rathod Sachin Narayan,
Letter of Appointment

~ongratulations! We welcome you to the global family of Dr.Reddy's Laboratories Ltd and are pleased to appoint you as Territon
Manager in our Division GG India - Zenura based at Pune, Maharashtra, India.

= - e = * L] s L] e aEE B . e e — - LI = —m—y
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” GeBBS Healthcare Solutions Pvt. Ltd.
GeBBS First fioor, Building No. 1, Golden IT Business Park, Plot No. E-26/27, MIDC,
HEALTHCARE SOLUTIONS Chikalthana, Aurangabad 431210

visi el g Thinking

Date: March 17, 2020

Employee ID  : 34797

Name : Akshay Navnathrao Sontakke
Grade 105

Designation : Medical Coder Trainee
Department : Coding

~Euhjm:t: Confirmation Letter

Dear Akshay,

Kindly refer to your appointment in our organization with effect from July 09, 2019, based on a
review of your performance during the period of your probation; we are pleased to confirm your
services as “"Medical Coder” in our Company, with effect from March 01, 2020.

We appreciate your conltribution to the organization and wish that you will continue to contribute to
the company in future also.

Congratulations to you on your confirmation. We wish you all the best for a long and rewarding
career.

c“““”ﬂy

Devesh Gavand
Sr. Manager - HR

1o Lag o
Registered Office
“Mindspace”, Building No. 3, 1st Office Level, Thane - Belapur Road, Tel: +91-22-39487300
Airoli, Navi Mumbai 400 708 www.gebbs.com
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accesshealthcare

Date; Juna 17, 2021
Dear Akshay Mavnath Sonlakke
Sub: Offer of Appointment

Eurther to our discussion we are pleased 1o oMer you the position of Senlor Cliemt Partner at Access Healthcare
Services Private Limited, located a1 Access Healthcare , 4th Floor, Wing A, Mississippi Block, Embassy
Techzone, Rajiv Gandhi InfoTech Park - Phase Il, Hinjewadi, Pune — 411057, on the lobowing terms and
conditions:

a) Compensation: You will be paid a salary of Rs.508000 /- per annum. Salary 15 computed on a Cost 1o Company
basis and the sama is outlingd in the atlached annexine.

Appoiniment lettar will be issued to you on the date of joining (17-Jun-2021).

You may be required to work lrom home, based on Company's instructions lrom time lo time for any reasons
whatsoever. Accordingly, you shall ensure that you have in place necessary facilities including, but not kmited to.
broadband intemet connection. natwork coverage, adequate workspace etc., at all tmes throughout your
employmaent assocation with the Campany.

b) You will be eligible lor the benefits of leave, Provident Fund, Gratuity, efc., as per the rules of the Company.

£) You will be required to execute Standard Terms and Conditions of your employment and other related
Agreemants, upon you joining the Company,

d) The cenificates and the documents produced by you will be subjected to verilications and in case ol any
discrapancias found during the scrutiny of the documents, the offer extended by the Company shall stand
automatically withdrawn.

@) This Offer is valid until 17-Jun-2021 o ot a penod extended solely al the discration of the Managemanl, which
would be communicated o you in writing through e-mail. If you do not join the Company within the dates speciied
above, then the oller shall stand cancelled.

f) This offer letter and/or subsequent employment relationship between the Company and You, can be

revokederminated by the Company fanhwith, at any tme, dua 10 any reasons whalsoover, 50 long as the reason lor
such revocation/lermination is not statulorily prohibited, unreasonabie or otherwise unlawtul”

Kindly confirm your acceptance of the offer and the Joining date by responding back to this e-mall before 11
A LOMorrow.

We welcome you and we are confident that you will contribute In building Access Healthcare Services Private Limiled
into a world-class organization.

Sinceraly,

For Access Healthcare Services Private Limited

| accept this offer and the terms and conditions attached.
Encl.:
Signature of the Candidalo 1. Remunaration Details and ather benefits.

2. List ol Documents 10 be submittéd
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1966 Cognizant

Ref No: 15625907
12-Apr-2021

Anjalee Chandrakant Tattapure

Dear Anjalee Chandrakant,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Trainee - Junior Data Analyst with Cognizant Technology Solutions India Private Limited
("Cognizant”). Your place of posting will be Mumbai.

Your annual total compensation will be INR 249,996. Please see Compensation and Benofit:
for additional details on your cornpensation. Cognizant has considered 0 months oi youi
experience as relevant in this offer, which will be kept up-to-date In our records.

Your appointment will be goverrned by the terms and conditions of employment prasented in
Employment Agreement, as well as any rules, regulations and praclices currenlly in place at lha
time of employment.

We request that you join us on or before 15-Apr-2021.

Please note:

» This offer is subject to satisfactory professional reference checks

» This offer is valid for three (3) months from the dale of offer. Any extension shall be at lhe
discrelion of Cognizant and shall be communicaled to you in writing

* Prior lo beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great lhings.

If you have any further questions or need clarification on this offer, please feel free to contacl us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

g. g

4

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the ahove mentioned terms and conditions:

Signature: Date:
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Cognizant

Compensation and Benefits

Name: Anjalee Chandrakant Tallapure Designation: Trainee - Junior Dala
Analyst
Sl No, Description Maonthly Yearly |
1 Basic ' 7300 87.600
2 HRA* 2920 35,040
3 Conveyance Allowance* 800 8,600
4 Medical AIIDWIBFIGE" 1250 15,000
5  Company's coniribulion of PE # 1800 21600 4
8 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 4227 50,724

q Company's Conlribution of ESI @ 3.25% of Monthly Gross

minus statutory exclusions &35 R
Annual Gross Compensation > 249,996
Annual Total Compensation 249,996
Company’s conlribution lowards benefits (Medical, Accident 19500
and Life Insurance) {
Annual Total Remuneration : 269,496
As an associate you are entitled to the following additional benefils:
* Floating medical insurance coverage .

+ Round-the-clock group personal accident insurance coverage
* Group term life insurance coverage .
* Employees’ compensation insurance benelit as per the Employee's Compensation Act, 2010

+ Graluity on separation after four (4) years and 240 calendar days of conlinuous service,
payable as per the Payment of Gratuity Act, 1972

Leave and vacation:

» From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Calegory of Leave

* Eamed Leave — 18 days
* Sick Leave - 12 days
= Casual Leave — 6 days

+ From date of joining, women associates will be entitled to maternity leave based on eligibility as
specified in the Maternity Benefit (Amendment) Act, 2017

* In addition lo the above, as per Cognizant policy, you are eligible for child adoption leave éﬂ?gr 129
nalernily leave by adhering lo the conditions as specified in the India Leave Palicy.
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| L BASAFR2A0000%, Hia 3
. AUSA, LATUR, | ®am wome dfw sta fiiomes ;
AN U e S 413520 |

Mobile | el &

Emml—ill.f!'.’ ﬂamaﬁ

Dme of commencement of business /
T ¥ Hearal Raiw

| Mature of Business / SUSHIAT T=ET

21751 2L“'L-I1'..'H.]

e m e <2 .

5hupl E@Qmai,mm

1500172021

-

E Whather establishment falls under
| public or privale sector / 3TETTT
mﬂmﬁw gy 43 umﬁ g 4

Tﬂlul Mo. of Emp!uyn&

ame of the Employer / #Te&m a1y

JAFAR GALSPASHA TAT!'AF‘UFIE

MEDIEAL STORES | A R

Pullic |

Men Wamen | Tmnsgen-dﬂr Total t

2 0 | 0 ‘ 2 ;
Pty 2= 2L TP — rs I

]-,m?{ Tmmw Aang!

_!_____._._. ..

| Residential Address of the employer |
| wrewre AaETEr O

! Resident Since / 3RETEY

.|"|4|1
G320

MOLLANA ABUL KALAM AZAD
CHOWK AUSA LATUR ALISA (84
CL)ALEA, I_ATI..IH 41&5?{#

|:|‘h=r=n IRET A A
| R, Hbe wa we aflem, wiege

1950
-5;“45! Designation k P'_RCIP‘FII"I'FR P it e _ '
j Mm‘.;iFe Mo 5 2173120000 J
E-mail ID : shupl:!-é'lﬂl.;-rmil.cum :
533243520320

Andhor No

=

| Hes:denual address of Manager [
| EymprwTen RERTEReITYT Tar

|

|

‘ | Name of H:mlger.‘ mm
l Conla-ct Mo '
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| Cotegory Of Estabiishment Type / ' | aifaes a1 sfe w9 / MEDICAL & DRUGGIST
nrreEl svadard) [

Type of organisation | FEAI%IT 990 | Sell Ownership (Proprietary)
HMame of the member of employer's -
lamily emaloyed in the establishment / | -

| sTENTET Sl yodem smewTem pe— ————— -+
| Al gEwEh | Men | g5% Women /| fEam Transgender | o7 |

- @ - g =as i

| wkar)

e e ———e e

Self Declaration / FUNOTET 4

! SHOP OPERATOR, hereby solemnly aflirm and stale that the business which | SHOP OPERATOR have started is not banncd
or prohibited by any Act, Rules, Law or Order of any Court of Law or any competent authority and the premises where | SHOP
OPERATOR, are conducting the said business is free from violation of any Act, Rules, Order of any Courl of Law or any Competent

| Auithomty, .

| SHOP OPERATOR, hereby declare that the information provided above is trup ond correct to the bost of mylour persanal knowlodge
information and belel. | SHOP OPERATOR, am/are fully aware about the consequences of giving false information. 11 the information
found to be false, | SHOP OPERATOR, shall be Hable for procecution and punishiment under the Indian Penal Coda (45 of 1860) and
for any athor faw applicable thereto,

I SHOP OPERATON, have oblained necessary licenses, permissions, permil for the conduct of this, business and the place of business
by B appeginte Aulhority,

| SHOP OFERATOCH, shall be responsible and liable for legal aclion il the business ks conducied withoul proper licence, parmission,
purnit frem the appropriate. Authority. 'We submil and declarn that | SHOP OPERATOR, will not underake any legal activity or any
lusiness prohibdiad n law in force in India.
I SHOP OPERATOR, declare that the place of business = nol located |n any area wherein commencing / running of such business is
profiibitnd by any faw or order of any Competent Authority.

¥

| SHOP OPERATOR, hereby declare that the copies altested by me are true copics of original documenis. | SHOP OPERATOR,
amifam well gwore of (he fact thar f the copies are found falsefforged, IWe shall be Rable for procecution and punishmant under the
indian Fenal Code (45 of 1860) and for any other law applicable theneto,

| | SHOP OPERATOR, undertake 1o abide by the provisions of the Msharashira Shops and Establishments (Requlation of Employment '

ond Condibons of Service) Act, 2017 (Mah, LXI of 2097) and the Bules and omders nassed thereunder by any Authorily,

A winder, gl AAMdGES e wEY W) R 3R s sy s A Ey WD §F deew cumEET SN
afafia, San, v fRar s B ST s eoendt T aifteem ImeR A WA wEvaE A A Rem oaend |
g Al A R Ay o dider s ot sw s wla any e A woraf w0, P, sterly s s
UG s el Y I I e S '
M ovie aliader, wea A AfE wTAVERES ), A e g dRd mifh, g HuTA Qufn ERRT, SR o .
Wunaean S0 9 Bags W g mitd 2vuren oA A O ael g, R afeeh g areee anean @ v
dutes el g8 9T (1860 W1 45) i M mmidur SR ardEdT Sav s Feaa wre svaradt @ Meted o
IR,

i ait dider anfe g #dsm sWlta mwEmTE sTaTandY walta wftw nitsrasgm smmas & sl el wEE e

anit, .

|
A Al e s, sl st @ dar cooa w0E IRIRT SR wadad g o sEne g, i
M Al ety 8 WE wTEEE R ARG S HET FAEAHHT TG HEA 3P Ty wvw sEE sy A |
L T i it A e L S s s gF wvum W oefivare soeml st e

wrorey EIEW
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TATA

Offer: Business Process Services
Ref: TCS /2020-21/BPS-BPO1/1742766
Date: 02-Jul-2020

Mr. Vishal Tekale
Mumbai

Sub: Letter of Offer and Terms of Employment

«

Dear Vishal Tekale,

We are pleased to inform you that upon your successful completion of the traineeship, in terms of clause 1 under the heading
“Terms of Traineeship® in our "Offer of Traineeship®, you are absorbed In the regular employment of the company at the position
of Process Associate in Grade BPO1 with effective from 01-Jul-2020 at TC SL, Mumbai on the following terms and conditions.

Your gross salary including all benefits will be Rs. 2,36,490/- per annum. Annexure | provides a break-up of the
compensation package.

Kindly note that the above details are specific to India and may be subject to change in case of long term deputation on
international assignments, if any.

Kindly confirm your acceptance of this offer by signing Annexure I. If not accepted within 7 days of receipt, this offer is liable to
lapse at the discretion of TCSL. You may hand over your acceptance letter to the HR Officer.

«®

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
TCS House Raveline Streel Fort Mumbai 400 001 Maharashira India
Tel 91 22 6776 9999 Fax 91 22 6778 9000 webhsite wwer ey com

Hegistered Dffice Nirmal Bu iding 9th Floor Nasiman Point Mumbai 800 021
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TATA

Offer; Business Process Services
Ref - TCS /2020-21/BPS-BPO1/1742766
Date: 02-Jul-2020

M. Vishal Tekale
Mumbai

Sub: Letter of Offer and Terms of Employment

Dear Vishal Tekale,

We are pleased to inform you that upon your successful completion of the traineeship, in terms of clause 1 under the heading
*Terms of Traineeship® In our “Offer of Traineeship”, you are absorbed in the regular employment of the company at the position
of Process Associate in Grade BPO1 with effective from 01-Jul-2020 at TCSL, Mumbai on the following terms and conditions.

Your gross salary including all benefits will be Rs. 2,36,490/- per annum. Annexure | provides a break-up of the
compensation package.

Kindly note that the above details are specific to India and may be subject to change In case of long term deputation on
international assignments, if any,

Kindly confirm your acceptance of this offer by signing Annexure |, If not accepted within 7 days of receipt, this offer s liable to
lapse at the discretion of TCSL. You may hand over your acceptance letter to the HR Officer.

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

TCS Houge Ravwslins Street Fort Mumiban 200 007 Makaashtra inclia

Tiel 226778 999 Fau T 11 6778 9000 wibit

Page 1 ol
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Omegass,

Date: May 15, 2022

Dear Shubham Dattatray Telang

Congratulations! We take great pleasure in inviting you to be an ral part of Omega Healthcar
Management Services Private Limited, . L a d

We are pleased to make you an offer of employment as TRAINEE CODER full time and your place of
posting will be Bengaluru-1 with an Annual CTC Compensation of Rs. 254,496.00 (Rupees Two Lakh

Four Thousand Four Hundred Ninety Six Only). Your date of joining will be on or before 16 May 2022,
beyond which this offer stands revoked.

We are an International organization with people capabilities across India, Philippines, and the USA. You will
discover with us ‘passion, energy and commitment’ 1o be the best in class and take pride in daing things

differently. As we refine and continuously improve on our pecple process, we count on support in
making Omega Healthcare one of the Best Place to Work. e

Combining the largest medical coding staff in the world, with proprietary technology, analytics and
automation capabilities, Omega Healthcare helps thousands of providers eliminate administrative burdens,
accelerate cash flow and reduce health management costs. The company streamiines medical billing,
coding and collections processes, and offers telephone and message-triage services 10 provide the most
comprehensive and scalable outsourced revenue cycle management solutions in the industry.

Most of us here are ordinary people, but constantly seeking to do extraordinary things. We are not perfect,
hutwmnpenhhadbaﬁc.hamingtnddmm. While we have our own individuality, we also share a
common vision and complement each working as a team.

What differentiates us from other places to work is our passion and commitment towards superior customer
service. You will find strong core values and brand promise that we live up that is hallmark amongst all our
Service offerings.

We firmly believe in employee engagement and our evolving people processes. We assure you enrichment,
growth and fulfiiment at the end of each working day. Discover Camaraderie, Harmony and
Accomplishmant with us.

We look forward to a long and fruitful association with you and confident of making Omega Healthcare a
truly world class and an aspirational MNC to work for,

By accepting this offer, you agree to abide by this clause that this offer of employment entails Working from
Office (WFO) effective 15th April 2022,

With this arrangement we look forward in extending our Best Welcome, Induction and Training in making
you successful and experience our culture and team spirit,

In the event of work assignment that stipulates remote working, you agree 1o have access to Broad-band
Internet connection for effective discharge of your duties and the same would be reimbursed 1o the tune of
Rs.B00/month.

Your offer and subsequent appointment will be governed by the terms and conditions of employment
presented in the enclosed Annexure A. You will also be governed by rules and requlations in vogue that may
change from time to time.

At the time of your joining, the following documents need to be submitted:

Signed Copy of the Offer/Appointment Letier

Photocopy of your educational HSC/Degree/Diploma valid certificates and marks cards in support of

your educational qualifications. :
Reliving letter/Service certificate/ Resignation acceptance letter from your previous employer

Photocopy of your Birth Certificate/ DOB Proof
Copy of PAN Card /Acknowledgement copy of PAN Application
Copy of AADHAR Card / Acknowledgement copy of AADHAR
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« Self ID Proof - 2 Copies (Passport/ Driving License/Volers D/ Ration Card/ PAN Card/

Aadhaar/College 1D)
« 2 References for professional / character reference checks
. LautammmiparsipuorhhﬂmpyulFormﬁ{appﬁcaﬂamamﬂenmdmrﬁM}

« Residence Proof - 2 copies Permanent & Tempotary (Passport /Driving License/ Voter's 1D / Ration
Cardi'AadmuHMnulnBﬂwTﬂpMnuEHlIUGPﬂwaANKthnHEmeWGaa
Bill/Water BillRental Agreement- (Letter from owner o Self Declaration letter required if it's not in

Post card Size photographs - 2 Nne;. {tor ESI Employees)

Prool not required)
While meﬁn.wnaninenwmmuunhynndsmmﬁnmt?.asuﬂsmhﬂm of the Days.

Parents DOB details. (Documents not required. Only date is required 10 fill in nominee forms)
Physical standard (Blood Group, Height, Weight - details only required for filling the application form.

Please do not hesitate to contact us, should you need any assistance or information regarding your
onboarding. You are required to sign the duplicate of this Offer Letter and the Annexure as your acceptance

and submit the same 10 us.
We look forward having you as a vibrant family member of Omega Healthcare!
Sincarely,

For Omega Healthcare Management Services Pvi. Limited.
Vikram Kumar N

Talent Acquisition

Encl. ANNEXURE
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Shri Vishweshwar Shikshan Prasarak Mandal's

SHIVLINGESHWAR COLLEGE OF PHARMAC)

Almala, Tg-Ausa, Dist. Latur (MH) - 413520
Ph.Ne. {{}23 33}22'54 55 Email- Scop. pharmdﬂ@gmail com Website; wwwsmpaimala com

Approvad by PCI AICTE Nm Dnlhi DTE Mumbai & Affiliated tn SRTMU Handad (M.S. ]-

RetNo. €p o> / APP 1N AMEN Y ardley Fzr!a—zﬂ) {0620 F Date: 120
8 JUt 2018
APPOINTMENT ORDER
To,
Ms. Chandrawanshi Mayuri Jayprakash,
Latur

r

With reference to your application dated 1?-05-1&19 for the post of Assistant Professor.
| am glad to inform you that you have been appointed as an Assistant Professor at
Shivlingeshwar College of Pharmacy, Almala, Tq. Ausa, Dist. Latur. for the academic year 2019-
20 on pay scale 15600-39100, AGP 6000. You will be paid all the admissible allowances as per

PCl/ Govt. rule. This appointment is purely on temporary basis and is subjected to the approval
of the S.R.T.M.U. Nanded.

You are expected to join your duties on or before 08-07-2019. If fail to do so your

appointment will be treated as cancelled.

Copy to: -

1. Account section, Shivlingeshwar College of Pharmacy,
Almala, Tq.Ausa, Dist. Latur. &

2. The Applicant. 5 \é/'
r(pal v~

lin ,,slearGuiieueanharmaw
Smlﬁﬂ;g-""" Auss Dist Latur
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Sl ) ST coviinnmE Sannthin, Yowil e
Minati Latatai Baburao Patil, 70067

Institute of Pharmacy F1Py 12719
[

Approvid by AICTL: DELHIPCIDELH & GovT OF MAHARASHT

Nnmhh‘!uhhnﬂ I‘illi:h1--.'_rq.|I il |H}I!:Ilﬁ.lllllll1':i-[.]j].nl1 _[E“'?dfll Ta. Nalgalon (Kh.) Dist. Nanded,

8 Prosiden n
sore Mr. Baburao Patj| Shindo (o,
SLAPEOY eI TES

B Socrolary w
Mr. R, B. Shindo (Mo, GRBI04AGTS)

nade 69.]01. 2.62

QUGO0OT 140)

To,

Ms. Pattewar Sharadhy Gungadhar
AL Post, Nanded T. Dist, Nanded
Pin cade 431605,

Dear Mam,

With ref i
relerence to your application, your subsequent interview, recommendation from the local selection

Committee and upon due approval from gove rning body: | am hereby pleasedto appoint you as the Asst, Professor

. at Shrimati Latataj Baburao patj| Institute of Pharmacy, Khandgaon (Bendri) Tq. Nalgaon Dist. Nanded from the
Date 02/02/2021 with the fellowing terms and condit ions,

1. Youwill get the Pay scale as 15600-39000 with Annual Grade Pay of Rs. 6000

L 'l'l'ﬂl_..l are required to get selected through MSBTE selection committee as per MSOTE Norms else your order
is liable to be cancelled at any peint of time,

3. You have no claim whatsocever on the post regular lecturer, seniority, or any other benefits,

4. During the tenure of appointment your services are likely to be discontinued by issuing One month notice
if your performance is not up to the mark.

5. You are requested to communicate your acceptance for the above of appointment within 7 days from the
date of receipt of this letter.

6. As this is a full time appointment, you are not permitted to engage yourself if any business. Consultancy,
tutorial, private tuition or such other works with or without remuneration without pricr permission of the
undersigned.

7. Itis obligatory for you to do other work assigned by the management of the institute that pertains to and
has a bearing on smooth running and improvement as a whole of the institute.

8. Youare eligible to get all the allowance as par the rules of Institute.

. 9. You shall not involve in any activities within and outside the premises that shall be detrimental to the
Institute,
10. You are required to submit the undersigned authentic proof regarding your date of birth,
Educational qualification and experience.
11. If you wish to resign within the peried of appointment, you will have to give one month prior notice for 1

month pay in lieu of the notice.
12. The Management reserves the right to amend, modify or alter the terms and conditions of this appointment

which will be binding on you. :
13. Your confirmation for this post will be done as and when you get selected through MSBTE, Mumba

selection process.

Thanking You. M‘

Principal .
Shrimati Latatai Baburao Patil
Institute of ?hannapf
Khandgaon (Bendri)
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Office Add. : Latur - Nanded Highway, Kolpa Tq. Dist. Latur - 413 531

President Secretary
Shri. Rameshwar Ramesh Kevalram Shre Ramesh Vishwanath Kevaltam
Mob. 7720004381 Mab. 7720004382
Ref-No [6& &GSV Asia [1019-201 )81 - L Date 15416311019
o,

Myr. Sarukh Vikram Sadasi,
Al- Jula Post -Des gaon Tg- Kaij,
st~ Beed

] Sub, : Appointment for the Post of Assistant Professor in Phiurmaceuthos,

SirMadam,

With reference 10 your application dated 10/062019 subscequent imerview held for the sbove-mentioned
. post, we nre pleased t inform you that the Locsl Mansgement Selection Committee has appointed vou on the said
post in the scale of Rs. 15600-6040-39104 with effect from 1908/ 2019, 3t Godavari Institute of Pharmacy, Kolps. Tg
&Diat Latur.

Your sppoimament i subject 1o the following lerms and conditivis:

b Your seryice will be governed by the Moharashira Universities Act, 1994 Smius, Code of Conduct, Ordinance

and Rules and Regulations [uil dow by Dr. Dabasaheb Ambedker Technological University, Lonere, AICTE,

PCI Mew Delhi and Stile Government from lime to Ume,

You are sppointed as full time/ Part time basis-on probation fior o period of wo vears from the date of joining.

You will be paid basle pay of Ra 15400% por month in the scale indicaed above anil Dearness Allowance,

Houwse Rent Allowanee sl CLA,

4 Your appoiniment and salary shall be given' made subject to serification snd approval given by Higher

Authorithes.

You bave to submit the vriginal as well & cerified true copies of rolevam wstimonials such s Mark Sheets,

Birth Dute, Experience. Discharge relfeving fast pay, Cast Centificates, Two Color Photographs, Discharpe/

Relieving & Experience Cenificate rom previous employer (If any) a1 the tme of Joining Duties.

6. Your are required o undergo medical examination and submit physical fitness certificate from the registered
Medical offiver or by Civil Surgeon You have undergo medical examination by the spprovel Medical Officer
or by the Civil Surgews.

1. You will be restricted to engage yourse!l in any other emplovment puld, {ull-time, purt time services ar
otherwise, during the period of your service, withow the permission of the competent suthority Management

bl

A

. & You have o communicate your seceplunce o the Managenzent / College/lnstitution within seven days from
the date of reecipl of this Leter of Appetnlment, falling which your appointnent stunds cancelled.
3 In case of resignation, you will have to give one month notice of resignation or have 1o pay one month hasic
pay

e 1f you ure found absent continuously for more thun thinty days wilkout permission vour service will stand
terminated wiedaticlly, 17 you are found guilty of vielation of any terms and conditions mentioned above,
you will be liable for diseiplinary acton and penishment declded by the Management as provided for in the
stataes.

L I your performance bn teaching ¢ Resul  belavior s nou sotisfnctory, your services will be rerminated with

wae month prioe hotice.
P esizi:

Shri Govindprabhu Gramin &
;ahari Vikas Sevabhavi Sanstha,
Crpy i Kolpa,Tq.& Dist.Latur
1 Exablishment Soction, Codavar] Testituie of Pharmacy Kolpa
2 Account Section Godavari Institute of Phanmucy Kolpa
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DAYANAND INSTITUTE OF PHARMACY

: F Barshi Road, Latur - 413531, (Maharashira) Tel.: 02382-224500 Fax : 224500
[ oy e-mail . dayanandiop@gmail.com Website | www dayanandiop org
wer gt o Mwn®  (Approved by AICTE : New Delhl, Govt. of Maharashira, PCI New Defhi, OTE Mumbai & Atfilliated to MSBTE Mombad

"

LATUR. DTE CODE : PH25T7 MSRTE CODE : 1840

Laxmiramanji Lahoti Rameshji Biyani Dr. Shrinivas Bumrela
President Secretary M Pharma, Ph.D., DBM, PDCR
Principal
Ref. No. Date
LETTER OF APPOINTMENT
Date: 310772019

Ref. No.: DIOP/2019-20/322(e)

i To,
Ms Shaikh Atiya Layakh Ali
Alp- Nath Nagar, Tal-Latur, Dist-Latur

Sub: Appointment for the post of Lecturer in Pharmacy

SirMadam

In response to advertisement dated 25 May 2019 you had applied for the post of Lecturer. You were
interviewed for the above post by the Selection Committee constituted by the Management.

I am pleased to inform you that the Management has appointed you for the post of Lecturer in Dayanand
Education Society's, Dayanand Institute of Pharmacy, Latur in the pay band of 15600-39100 with effect from

) 1 Aug 2019.
Your appointment is subject to the following terms and conditions.

1) Your services will be govemned by the Maharashtra Universities Act, 1994/ Maharashtra Public
Universities Act 2016, Statute, Code of Conduct , Ordinances and Rules and Regulations laid down by
MSBTE Mumbai, AICTE, PCI, DTE, Mumbai and the State Government from time to time,

2) You are appointed as full time/ Part time basis on probation for a period of two years from the date of
joining. .

3) You will be paid a basic pay per month in the pay band as indicated above. You will also be entitled to D
A, CLA etc as the rates prescribed by the State Government from time to time.

4) Your appointment and salary shall be given/ made subject to verification and approval given by Higher
Authorities.

5) You shall submit the originals as well as certified true copies of relevant testimonials such as Birth
Certificate, Mark sheets, Experience Certificate, Discharge/Relieving Certificate, Last Pay Certificate,
Caste Certificate, Change of Name Certificate, etc. before joining your duties.

Cont.on Page No. 2...
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SHRI VISHWESHWAR SHIKSHAN PRASARAK MANDAL'S

DAGADOJIRAO DESHMUKH D.PHARMACY COLLEGE

mmmm.ummmlﬂm

Ret.DDOP|oiFieawlener|2cg-2eiaia 0

Date 2.0 JuN 20

To

Ms. Shaikhi Neha Mustafa,
’ Latur

tmﬁMuMm.mmmm-ﬂmdhmmmu
17* June, 2019 for the post Assistant Professor.

Kindly report 1o the college within 10 days. 2

Thank You
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 Panchakashari Shivachatrys TnuL A]uur from time to time,
02. (a) You are appointed in clear vacancy on fuﬂdm’Pm-nmc hms on pmbatmn ﬁr upeﬁod

'-"r

from the date of joining.
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Ref: Glenmark/Goa/HR/Feb/21/43 Glen mank

09 February, 2021 A new way for a new world

Mr. Imran Nijam Mujewar
Kumar Swamin Nagar,
Shirur Anantpal,

Latur,

Maharashtra - 413544

Dear Mr. Mujewar,

Subsequent to the meetings that we had, we believe there is an excellent maich between your
skills and the career opportunities available with us for you as a member of our Organization.
It gives us greal pleasure 1o extend to you an offer to join our Orgamization as
“Senior Officer - Quality Assurance™ in the Grade of SM2 st Goa. You are required to join
as early as possible, but not later than 01 March, 2021 .

As mutually agreed your compensation is given in Annexure A.

You are required to provide the following documents at the time of joining:
|. Centified photocopies of educational certificates (2 Sets)
2. Proof of date of birth
3. Employment relieving letter from previous employer
4. Centificate for last drawn salary
5. Four photographs (passport size)
6. PAN number (mandatory)

Please note, your employment with Glenmark is subject to your being found medically fit
subsequent to the pre-employment medical check up, satisfactory completion of background
check which will be conducted by the Company / or its authorized agents at any time prior to
or after your effective start date. In case the information / documentation furnished by you is
found to be false, inadequate, erroncous and / or incorrect, then the Company has the sole
right to terminate the employment contract by issuing a letter of termination without notice
and without any liability on the Company whatsoever.

Please note that all costs incurred by the Company towards your Joining Bonus, Notice Pay and
Relocation costs will be recovered from you in case you voluntarily leave the services of the
Company within 24 months from your date of joining.

This letter is being issued 1o you in duplicate. You are requested to return one copy of this
letter duly signed by you towards the acceptance of our offer.

Yours sincerely

i ‘E Pharmaceuticals Limited Accepted
Rohit Kumar Gupia Mr. Imran Nijam Mujewar
Deputy General Manager- Human Resources
Glenmark Pharmaceuticals Lid.

Ploe o 5.7, Cobrsle Inchuserinl Fasve, Cobvabe, Barses, G 400 514, Indis
To0 N RS 22X CIN Moo LBM2PAMHITTTPLODTPRE W swsslonmarkpharm. com
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Shri Vishweshwar Shikshan Prasarak Mandal's

SHIVLINGESHWAR COLLEGE OF PHARMAC

Almala, Tg-Ausa, Dist. Latur (MH) - 413520
Ph.No. {023331225455 Email- Scop. phanﬂacy@gmﬂ com Website: www.scopalmala.con

Approved by PCI AICTE, Nev Hnw Dalhl DTE, Mumbai & Affiliated to SRTMU, Nanded (M.S.)

Ref No. Cﬂd:’ { APP Q‘T}{f‘}"}t,ﬂ'ﬂ}. Q"ﬂdw) 20 19 ~?_|r’ _5:6_‘3,_\__ ,Efnte i2(
8 JUL ?
APPOINTMENT ORDER
To,
) o Ms. Nemane Shraddha Tukaram,
Latur

With reference to your application dated 1?-DE-_2ﬂ19 for the post of Assistant Professor.
| am glad to inform you that you hcve been apﬁ‘ninted as an Assistant Professor at
Shivlingeshwar College of Pharmacy, Almala, Tq. Ausa, Dist. Latur. for the academic year 2019-
20 on pay scale 15600-39100, AGP 6000. You will be paid all the admissible allowances as per
PCl/ Govt. rule. This appointment is purely on tempé;anr basis and is subjected to the approval
of the S.R.T.M.U. Nanded.

You are expected to join your duties on or before 08-07-2019. If fail to do so your
appointment will be treated as cancelled.

*

Copy to: -

1. Account section, Shivlingeshwar College of Pharmacy,
Almala, Tq.Ausa, Dist. Latur.
2. The Applicant.

\ K
N

Shwlingeshwar College of Phamacy
Almaia Tg Ausa Dist Latur
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Cognizant

20|

Ref No: 13165079

TH-Apr-2019

Ok Tambawe
hlr &Iﬂ‘.tlh

hwn:::mh Io our discussions, we are pleased to offer yeu the role of Trainee - Junior Data Analyst in Cognizant Technology Solutions India Private
Limited.

You ore enfitled to an Anaunl Geess Compensation (AGC) of Rs.189,996. The ofher details obout your compansation is presented in Annexure A, We would like o
inform you that Cagnizont hes censidesed O months of your experiance s relevant, which would be updated in our secords. Your pluce of posting will be Pune.

Your appointment will be goversad by the terms ond conditions of employment presented in Annexure B. You will elso be governed by the iles, requlations and
peuctices in veque ond those that may change from time o time, Your compansatian is highly confidentiol and if the need arises, you may discuss it enly with your
Manoger.

We request you o join us en or before 24-Apr-2019.

Cagnizent is keen that there s o secure envirenment for dients and internolly fao. You cs requined to bo registered with the Nationol Skills Registry (NSB) ond provide
the TPIN while joining the arganization. Please refer Annexure B for more darails.

Flanse note:

* This appaintment &5 subjact ta satisfoctory professional referenca checks

= This affer from Cognizont is wolid for 3 months only from fhe dotz of offer, oay exiension in soid volidity shall be ot the discetion of the company ond sholl be
commumicated o you in wiing

* Prios fo commencing employment with Cognizant you must provide Coqnizant with evidanca of your right s work in Indin and other such documents es Cogaizont may
request

We look forword to your joining ws. Should you hawe any furthes questions or dorifications, pleoss feel frae to contoct us.

Yours sincersly,
For Cognizent Technology Solutions India Pyi. Lid.

O
Suresh Bathevandy
Globol Heod-Talent Acquisition

| hove read the offer, understood and occept the above mentionad terms ond condifians,

Signature : Date:
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Cognizant

Annexure A
Name: Omékar Tombave > Designation: Trainee - Junior Dot Analyst
SI. No. Description Monthly Yearly
1 Basic BTIS 104,700
2 Compony's confibution of PF # B 1047 12,564
3 Advonce Statutory Boms** . 2000 24,000
4 Specal owonce® i 48] am
5 Compony's Contribuion of ESI @ 4.75% of Monthly Gross minus stotutory excusians 580 6,950
Annual Gross Compensation _ 189,996
Annual Total Compensation 189,996
Company' contibiion owonds benefts (Medicl, Accdent and Life Insuronce) 16,000
Annual Total Remuneration 205,996

As an assacinte you ose abso entitled to the following addifional benefits:

* Flooting Medical Insurance (ovempe

* Round the Cock Group personal accident lnsurance coveroge

* Group Tesm ke Inswnonce Coverage

* Employees’ compeasation insuronce benefit os per the Employess' Compensafion Ad, 1923

* Giotuity, an separation ofter 4 years ond 240 colendar deys of continueus senice, payoble os per Poymant of Gratuity A, 1972
* Womes ossociates jaining Cognizant will be entitled to Matemity leave os per the Materity Benefit Ad, 1941

# PF is contibuted ot 12% of your bosic. If you are an Intemnational worker, i is contributed ot 12% of your monthly gross compensaion exduding HRA

" Flexible Benefit Plan: Your compensafion hos been siructured to ensure that you are adequately empowered fo apportion componants of youe salony in o manner
theat suits you the best. This plan will enchlz you to

1. (hoose from a bouquat of allawance or benefits

2. Redefing your salory structure within peesaibed guidalines

3. Optimize your eamings

** Advance Statutory Bonus is in line with the srovisions of Peyment of Banus Ad, 1965,

Note:

* Ry stobutory revisien of Provident Fund/ESI Contibution or omy other similer stotutory banehts wil resul in o change in the Net toka home solary ond the Annul
Gross Compensatian will ramain the some.

* (ognizent has mode thic offer in good faith ofter expending sigaificant time and resources in the hiring process. We hope you will join us, but appeaciote your right o
pursue another path. Yeur formal commitment to Jaining us fors the basis of further plonning and clieat communicotion ot Cognizant. I you renege on the commitment
ond decide not 1o join vs oftersigaing the offerletter, Copnizant resarves the right bo not cossider you for future caresr opportuniies in the company. We look forward o
welcoming you to Copnizant.

Login to https.Vlonecognizant cognizant.come>Tatal Rewards App fov move details,
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f_i' Biocon

Biocon Biologics India Limited
Biocon Housa, Tower - 3,
Semicon Park, Electronic city,
Phase-ll, Hosur Road,
BANGALCORE 560100,

India

www.biocon.com

BBIL/HRD/CERT/P003004
Date : 03/04/2020

CERTIFICATE

This is to certify that, Ms. UPASE AMAR UMAKANT has successfully completed
his Internship at our DP COMPLIANCE department from 08/10/2019 to
03/04/2020 in BioconBiologics India Ltd.

We wish him every success in all his endeavors.

Human Resources Department
BioconBiologics India Ltd
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