
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6.5.2 

Quality assurance initiatives of the institution include: 

 

1. Regular meeting of Internal Quality Assurance Cell (IQAC); 

quality improvement initiatives identified and implemented  

2. Academic and Administrative Audit (AAA) and follow-up 

action taken  

3. Collaborative quality initiatives with other institution(s)  

4. Participation in NIRF and other recognized rankings  

5. Any other quality audit/accreditation recognized by state, 

national or international agencies such as NAAC, NBA etc. 

 

     Quality audits reports/certificate as applicable and valid 

for the assessment period 

CRITERION 6  

GOVERNANCE, LEADERSHIP AND 

MANAGEMENT 

 

6.5  

Internal Quality Assurance System 

 



 
 

6.5 Internal Quality Assurance System 

6.5.2 Quality assurance initiatives of the institution include: 

1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement 

initiatives identified and implemented  

2. Academic and Administrative Audit (AAA) and follow-up action taken  

3. Collaborative quality initiatives with other institution(s)  

4. Participation in NIRF and other recognized rankings  

5. Any other quality audit/accreditation recognized by state, national or international 

agencies such as NAAC, NBA etc. 

 

Quality audits reports/certificate as applicable and valid for the assessment period: 

INDEX 

Sr. No. Content Page No. 

1.  ISO Certification 01 to 03 

2.  Green/Environmental Audit 04 to 36 

3.  Energy Audit 37 to 69 

4.  Gender Audit 70 to 125 
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1. ISO Certificate:  

Channabasweshwar Pharmacy College (Degree), Latur has accredited with ISO 

certification since 2016 the details of certificates are as below: 

Valid for the assessment period: Academic Year 2023-2026 
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Valid for the assessment period: Academic Year 2020-2023 
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Valid for the assessment period: Academic Year 2017-2019 
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2. Green Audit Certificates: 

 Channabasweshwar Pharmacy College (Degree), Latur has Green Audit Certification 

since 2018, the details of certificate are as below: 

Valid for the assessment period: Academic Year 2022-23 
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Valid for the assessment period: Academic Year 2021-22 
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Valid for the assessment period: Academic Year 2020-21 
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Valid for the assessment period: Academic Year 2019-2020 
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Valid for the assessment period: Academic Year 2018-19 
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Green Audit Report  

Valid for the assessment period: Academic Year 2022-23 
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Green Audit Reports: 

Valid for the assessment period: Academic Year 2018-2019 to 2021-2022 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sr. 

No. 
Content  Link 

1.  
Green Audit Report 2021-22 

https://www.channabasweshwar.org/wp-

content/uploads/2024/01/Green-Audit-report-2021-

22.pdf 

2.  
Green Audit Report 2020-21 

https://www.channabasweshwar.org/wp-

content/uploads/2024/01/Green-Audit-report-2020-

21.pdf 

3.  
Green Audit Report 2019-20 

https://www.channabasweshwar.org/wp-

content/uploads/2024/01/Green-Audit-report-2019-

20.pdf 

4.  
Green Audit Report 2018-19 

https://www.channabasweshwar.org/wp-

content/uploads/2024/01/Green-Audit-report-2018-

19.pdf 



Page 37 of 125 

 

3. Energy Audit certificates: 

Channabasweshwar Pharmacy College (Degree), Latur has Energy Audit certification, the 

details of certificate are as below: 

Energy Audit Certificate valid for the assessment period 2022-2023 

 

Valid for the assessment period: Academic Year 2021-2022 
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Valid for the assessment period: Academic Year 2020-2021 
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Valid for the assessment period: Academic Year 2019-2020 
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Valid for the assessment period: Academic Year 2018-2019 
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Energy Audit Report 2022-23: 

Valid for the assessment period: Academic Year 2022-2023 
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Energy Audit Reports: 

Valid for the assessment period: Academic Year 2018-2019 to 2021-2022 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sr. No. Content  Link 

1.  
Energy Audit Report 2021-22 

https://www.channabasweshwar.org/wp-

content/uploads/2024/01/Energy-Audit-2021-22.pdf 

2.  
Energy Audit Report 2020-21 

https://www.channabasweshwar.org/wp-

content/uploads/2024/01/Energy-Audit-2020-21.pdf 

3.  
Energy Audit Report 2019-20 

https://www.channabasweshwar.org/wp-

content/uploads/2024/01/Energy-Audit-2019-20.pdf 

4.  
Energy Audit Report 2018-19 

https://www.channabasweshwar.org/wp-

content/uploads/2024/01/Energy-Audit-2018-19.pdf 
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4. Gender Audit Certificate: 

Channabasweshwar Pharmacy College (Degree), Latur has Gender Audit certification 

since 2018, the details of certificate are as below: 

Gender Audit Certificate  

Valid for the assessment period: Academic Year 2018-2019 to 2022-2023 
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Gender Audit Report 

Valid for the assessment period: Academic Year 2018-2019 to 2022-2023 
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Gender Audit Report 2018-19 to 2022-23 

GENDER AUDIT 

INTRODUCTION 



Page 76 of 125 

 

 

 

 

 

1.1 Introduction of the College: 

Channabasweshwar Pharmacy College (Degree), Latur, is a leading institute that pioneered 

pharmacy education in the Marathwada region. It was established in 2010 with a vision to 

become a role model and reputed pharma educational institute imparting excellence, demand-

driven pharma education, and research with a continuous strive for excellent services to global 

society in a conducive, competitive, and society-beneficial environment. The college is located 

on a beautiful sprawling campus in Mataji Nagar, Kava Road, Basweshwar Chowk, Latur. The 

college started with a four-year Bachelor of Pharmacy (B. Pharm.) program. Further, it 

gradually progressed into a reputed institute with a Master of Pharmacy              (M. Pharm.) 

in 2012. Since 2019, the college has recognized Research Centre for Ph.D. in the Faculty of 

Pharmaceutical Sciences. However, the college has started with Doctor of Pharmacy (PharmD) 

in the year 2020-21 and Diploma in Pharmacy (D. Pharm.) and M. Pharmacy (Pharmaceutical 

Chemistry & Pharmacology) programs are started in the year 2021-22.  

The college is affiliated with Swami Ramanand Teerth Marathwada University, Nanded. It is 

approved by the Pharmacy Council of India, New Delhi, and the Directorate of Technical 

Education, Mumbai, Maharashtra. Further, it is recognized by the University Grant 

Commission under Section 2 [f]. The college has well-qualified staff, ICT-based classrooms, 

well-equipped laboratories, an e-library, spacious auditorium, seminar hall, and a state-of-the-

art library, all of which add to the academic ambience of the college. The college has always 

encouraged an inclusive admission policy that favours meritorious and deserving students. The 

college has become a favoured destination for education seekers throughout Maharashtra. 

The prime motto of the college is to assure quality as well as balanced education to every 

student, irrespective of gender. It plays a very important role in sensitizing the students towards 

gender issues. Hence, it was decided to conduct a gender audit for last five years (2018-19 to 

2022-23) for accreditation, as it is the tool for mainstreaming gender.  
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1.2. Constitution of the Gender Audit Committee: 

Sr. No.  Name  Designation Institution 

1. Prof. Dr. Bhusnure 

O. G. 

Chairman Principal, Channabasweshwar Pharmacy 

College (Degree), Latur  

2. Dr. Gholve S. B. Vice-

Chairman 

IQAC, Coordinator, Channabasweshwar 

Pharmacy College (Degree), Latur 

3. Dr. Sanjeev 

Machindra Reddy 

External 

Committee 

Member 

Associate Professor, Department of 

Chemistry, Gramin (Art, Comm. & 

Science) Mahavidyalaya, Vasant Nagar 

(Kotgyal) Tq. Mukhed, Dist- Nanded 

4. Mrs. Aruna 

Pundlikrao 

Itkapalle  

External 

Committee 

Member 

Assistant Professor, Department of 

Chemistry, Gramin (Art, Comm. & 

Science) Mahavidyalaya, Vasant Nagar 

(Kotgyal) Tq. Mukhed, Dist- Nanded 

5. Dr.  Giram P.S. Internal 

committee 

Member 

Head, Department of Pharmacology, 

Channabasweshwar Pharmacy College 

(Degree), Latur 

6. Ms. Zingade S. G. Internal 

committee 

Member 

Member Secretary, Internal Complaint 

Committee/Gender sensitization Cell 

Channabasweshwar Pharmacy College 

(Degree), Latur 

7.  Mr. Vibhute S. S.  Internal 

committee 

Member 

Office superintendent, 

Channabasweshwar Pharmacy College 

(Degree), Latur 

 

The gender audit was undertaken by the IQAC and Internal Complaint Committee / Gender 

Sensitization Cell, Channabasweshwar Pharmacy College (Degree), Latur, along with external 

and internal committee members. The Chairman and Vice Chairman intended to scrutinize the 

gender balance within the institution and its practices, with a focus on the concepts and 

objectives given below. 
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   1.3. The Concept of Gender Audit: 

 

A gender audit of educational institutions is an assessment tool by which the gender balance 

within an organization is analysed and the main gender biases are identified. It allows the 

institute to review various aspects, such as organizational culture, policies, decision-making 

structures, and processes, and gathers staff’s perceptions, perspectives, and behaviours towards 

the issue at hand. The gender audit attempts to scrutinize gender equity, meaning the fairness 

of treatment for all genders according to their respective needs. Gender audits critically 

examine the institute's capacity to ensure that gender policies are followed and properly 

implemented in the college so that its legacy of gender equity will continue as a gender-

sensitive college. 

 

    1.4. Objectives of the Gender audit: 

 

➢ To identify the different areas where gender imbalance exists and the factors behind it. 

➢ To encourage the growth of gender balance in all aspects of the college. 

➢ To create a gender-segregated database of students and staff at the college. 

➢ To create a congenial atmosphere for the prevention of sexual harassment and any kind 

of discrimination on the basis of gender. 

➢ To suggest appropriate measures for bridging the gender gap. 

 

1.5. Methodology: 

 

A gender audit committee was constituted, comprising the experienced expert faculties of the 

institution and gender experts from the region. A gender audit methodology combines several 

qualitative as well as quantitative assessment tools. As a part of the audit, the gender audit team 

has designed the questionnaires to procure gender-segregated data from the academic years 

2018-19 to 2022-23. The team surveyed by distributing the questionnaires among the students 

from different courses and staff members through a random sampling method. The study was 

intended to understand their awareness of gender equity and women's safety on college 

premises. 

 

The required gender-based information was collected through various assessment tools, such 

as gender balance, student involvement, a survey of gender perception on campus, etc. 
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   CHAPTER II: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gender Audit Report 2018-19 to 2022-23 

GENDERWISE 

DISTRIBUTION WITHIN 

COLLEGE  
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Gender balance refers to the existence of an equitable distribution of male and female 

representation in various programs within the college in terms of students as well as staff 

structure. The gender audit team reviewed and analysed the operating environment of 

Channabasweshwar Pharmacy College (Degree), Latur. 

 

Observing gender equity, the college has concentrated on gender-wise details form the years 

2018-19 to 2022-23 based on the notable points given below: 

 

a] Gender wise details of students enrolled in all programs in the college: 

 

Channabasweshwar Pharmacy College (Degree), Latur, provides Bachelor of Pharmacy, 

Master of Pharmacy, Pharm D, and Diploma in Pharmacy programs. The data analysis gives 

details of the male-female student’s ratio in various programs: 

 

Table 2.1. Gender wise details of Total admitted students in First Year B. Pharmacy 

Academic 

Year 

No. of 

 Male 

No. of  

Female 

Total % of 

Male 

% of 

Female 

Ratio 

Male: Female 

2022-23 52 60 112 46.43 53.57 46.43:53.57 

2021-22 48 64 112 42.86 57.14 42.86: 57.14 

2020-21 57 52 109 52.29 47.71 52.29: 47.71 

2019-20 50 57 107 46.73 53.27 46.73: 53.27 

2018-19 47 49 96 48.96 51.04 48.96: 51.04 
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Table 2.2. Gender wise details of Total admitted students in First Year M. Pharmacy 

Academic 

Year 

No. of 

 Male 

No. of  

Female 

Total % of 

Male 

% of 

Female 

Ratio 

Male: Female 

2022-23 26 32 58 44.83 55.17 44.83: 55.17 

2021-22 15 27 42 35.71 64.29  35.71: 64.29  

2020-21 10 22 32 31.25 68.75 31.25: 68.75 

2019-20 13 17 30 43.33 56:67 43.33: 56:67 

2018-19 15 14 29 51.72 48.27 51.72: 48.27 

 

 
 

 

 

 

 

 

  

Year wise ratio of Male-Female students admitted in First 

Year B. Pharmacy 
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Table 2.3. Gender wise details of Total admitted students in First Year Pharm D. 

Academic 

Year 

No. of 

 Male 

No. of  

Female 

Total % of 

Male 

% of 

Female 

Ratio 

Male: Female 

2022-23 13 20 33 39.39 60.61 39.39: 60.61 

2021-22 13 19 32 40.63 59.37 40.63: 59.37 

2020-21 14 13 27 51.85 48.14 51.85: 48.14 
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The first-year admitted student’s data in programs B. Pharm., and M. Pharm., showed a 

continuous increase in the number of females in the last five years. In the year 2018-19, out of 

96 total students, 51.04 percent were female students, as compared to 48.96% male students, 

thereby taking up the ratio of male to female in the year 2022-23 to 44.83: 55.17. The highest 

number of girl students admitted in the academic year 2021-22. 

The postgraduate classes in pharmacy also have a good number of female students and have 

been increasing consistently in the last five years, thereby increasing the ratio of male to female 

from 51.72: 48.27 to 44.83:55.17. The highest number of girl students were admitted to the M. 

Pharmacy and Pharm D programs in the academic year 2022-23.  

 

The female students are dominating in number to the males in all the programs of pharmacy in 

the college in the assessment years 2018-19 to 2022-23. 
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b] Category wise admitted male and female students in first year: 

The data analysis gives details of category-wise admitted male and female students in Bachelor 

of Pharmacy, Master of Pharmacy, and Pharm. D. programs. 

 

Table 2.4. Category wise details of male and female students in First year B. Pharmacy 

Academic 

Year 

 Category No. of 

Male 

No. of 

Female 

Total Ratio 

Male: Female 

2022-23 Open 17 19 36 47.22 :52.78 

Open/EWS 06 14 20 30.00: 70.00 

OBC 14 14 28 50.00:50.00 

SC 05 07 12 41.67 :58.33 

ST 01 01 02 50.00:50.00 

NT3-(NT-D) 04 02 06 66.67:33.33 

NT2 (NT-C) 01 01 02 50.00:50.00 

NT1(NT-B) 00 02 02 00:100 

SBC 02 00 02 100:00 

DT/VJ 02 00 02 100:00 

2021-22 Open 12 07 19 63.15: 36.84 

Open/EWS 13 24 37     35.13: 64.86 

OBC 16 08 24 66.66: 33.33 

SC 00 10 10 00:100 

ST 02 01 03 66.66: 33.33 

NT3-(NT-D) 01 02 03 33.33:66.66 

NT2 (NT-C) 02 04 06 33.33: 66.66 

NT1(NT-B) 00 04 04 00:100 

SBC 00 03 03 00:100 

DT/VJ 02 01 03 66.66:33.33 

2020-21 

  

Open 33 27 60 55.00 :45.00 

OBC 05 14 19 26.32:73.68 

SC 07 03 10 70:30 

ST 01 00 01 100:00 

NT3 (NT-D) 02 01 03 66.67:33.33 

NT2 (NT-C) 07 04 11 63.64:36.36 

NT1(NT-B) 02 01 03 66.67:33.33 

SBC 01 01 02 50:50 

2019-20 Open 12 20 32 37.5: 62.5 

OBC 11 10 21 52.38: 47.61 

SC 05 05 10 50: 50 

ST 02 00 02 100: 00 

NT3-(NT-D) 04 01 05 80: 20 

NT2 (NT-C) 02 02 04 50: 50 

NT1(NT-B) 01 01 02 50: 50 
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 SEBC 12 14 26 46.15 :53.84 

SBC 01 01 02 50:50 

DT/VJ 00 03 03 00 :100 

2018-19 Open 24 28 52 46.15: 53.84 

OBC 07 14 21 33.33: 66.66 

SC 06 03 09 66.66 :33.33 

ST 01 00 01 100:00 

NT-A 00 01 01 00: 100 

NT3-(NT-D) 06 01 07 85.71:14.28 

NT2 (NT-C) 02 01 03 66.66:33.33 

NT1(NT-B) 01 01 02 50:50 

 

  
 

Academic Year 2018-19: First Year B. Pharmacy 
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  Academic Year 2019-20: First Year B. Pharmacy 
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     Academic Year 2022-23: First Year B. Pharmacy 

  Academic Year 2021-22: First Year B. Pharmacy  
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Table 2.5. Category wise details of male and female students in First year M. Pharmacy 

Academic 

Year 

Category No. of 

Male 

No. of 

Female 

Total Ratio 

Male: Female 

2022-23 Open 10 15 25 66.67:33.33 

OBC 06 10 16 37.5:62.5 

SC 02 03 05 40:60 

ST 01 00 01 100:00 

NT3-(NT-D) 02 01 03 66.67:33.33 

NT2 (NT-C) 03 02 05 66.67:33.33 

SBC 01 00 01 100:00 

NT1(NT-B) 00 01 01 00:100 

DT/VJNT(A) 01 00 01 100:00 

2021-22 Open 06 14 20 30:70 

OBC 03 06 09 33.33:66.67 

SC 03 03 06 50:50 

NT3-(NT-D) 00 02 02 00:100 

NT2 (NT-C) 02 00 02 100:00 

SBC 00 01 01 00:100 

DT/VJNT(A) 02 00 02 100:00 

2020-21 Open 03 12 15 20:80 

OBC 01 06 07 14.82:85.71 

SC 05 02 07 71.43:28.57 

NT3-(NT-D) 01 01 02 50:50 

DT/VJNT(A) 00 01 01 00:100 

2019-20 Open 04 08 12 33.33:66.67 

OBC 02 04 06 33.33:66.67 

SC 05 00 05 100:00 

NT2 (NT-C) 02 00 02 100:00 

SEBC 00 04 04 00:100 

NT1(NT-B) 00 01 01 00:100 

2018-19 Open 04 06 10 40:60 

OBC 07 02 09 77.78:22.22 

SC 00 03 03 00:100 

NT3-(NT-D) 00 01 01 100:00 

NT2 (NT-C) 03 02 05 60:40 

SBC 00 01 01 00:100 
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Academic Year 2019-20: First Year M. Pharmacy 
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Academic Year 2021-22: First Year M. Pharmacy 

 

Academic Year 2020-21: First Year M. Pharmacy 

 



Page 91 of 125 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Academic Year 2022-23: First Year M. Pharmacy 
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Table 2.6. Category wise details of male and female students in First year Pharm D 

 

Academic 

Year 

Category No. of 

Male 

No. of 

Female 

Total         Ratio 

Male: Female 

2022-23 Open 05 01 06 83.33: 16.67 

Open/EWS 01 05 06 16.67:83.33 

OBC 04 06 10 40:60 

SC 01 03 04 25:75 

NT3-(NT-D) 01 01 02 50:50 

NT2 (NT-C) 01 01 02 50:50 

NT1(NT-B) 00 02 02 00:100 

DT/VJNT(A) 00 01 01 00:100 

2021-22 Open 04 04 08 50:50 

Open/EWS 01 03 04 25:75 

OBC 03 07 10 30 :70 

SC 01 03 04 25 :75 

ST 01 00 01 100:00 

NT3-(NT-D) 00 01 01 00:100 

NT2 (NT-C) 01 01 02 50:50 

DT/VJNT (A) 02 00 02 100:00 

2020-21 Open 06 05 11 54.55:45.45 

OBC 04 04 08 50:50 

SC 01 02 03 33.33:66.67 

NT2 (NT-C) 01 02 03 33.33:66.67 

SBC 01 00 01 100:00 

DT/VJNT(A) 01 00 01 100:00 
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Except in very rare cases, girls from all the admission reservation categories are found to have 

admission to the B.Pharm., M. Pharm., and Pharm.D. programs at Channabasweshwar 

Pharmacy College (Degree), Latur. This is a very satisfying and proud feeling for all. Also, in 

most of the cases, girls have outnumbered boys. 

 

Girls from a few categories, viz., ST, DT/VJNT, and SBC, are not seen to have been admitted 

to all programs during the early assessment year(s). However, the number increased in 

successive years. Girl students from all except the above categories of reservations for 

admissions have been admitted in higher numbers than boys to all programs in pharmacy, 

which is a matter of pride for the institution and trust. 

 

c] Gender wise details of total Teaching and Non-Teaching staff in the college: 

i. Teachers working in the College:  

In regards to the teaching fraternity, there is a good number of female faculties, which is 

undoubtedly an encouraging aspect. The following tables showed the gender distribution of 

teaching staff at Channabasweshwar Pharmacy College (Degree), Latur. 

 

 

 

 

 

 

Academic Year 2022-23: First Year Pharm D 
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Table 2.7. Gender wise details of Total Teaching staff in the college 

Academic 

Year 

No. of 

Male 

No. of 

Female 

Total % of 

Male 

% of 

Female 

Ratio 

Male: Female 

2018-19 17 10 27 62.96 37.04 62.96:37.04 

2019-20 16 10 26 61.53 38.46 61.53: 38.46 

2020-21 16 10 26 61.53 38.46 61.53: 38.46 

2021-22 19 14 33 57.57 42.42 57.57: 42.42 

2022-23 17 22 39 43.59 56.41 43.59 :56.41 
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As per the above tables, the college had a total of 27 teaching staff in the years 2018-19. Among 

them, 37.04% of female teaching staff are working and providing their service to the college, 

compared to 62.96% of male teaching staff. However, the percentage of female teaching staff 

increased in successive years (except 2019-20 & 2020-21). The graphical representation and 

percentage in the table showed the exact number of faculty members in the college. Out of 39, 

the total number of female teaching staff is higher than that of males in the academic year 2022-

23. This proves that college management maintains gender equality in the workplace and is 

empowering women as time passes. 

 

 

 

 

 

 

 

 

 

 

 

 

ii. Non-teaching working in the College: 
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Table 2.8. Gender wise details of Total Non-Teaching staff in the college 

Academic 

Year 

No. of 

Male 

No. of 

Female 

Total % of 

Male 

%of 

Female 

          Ratio 

Male: Female 

2018-19 27 06 33 81.81 18.81 81.81:18.18 

2019-20 29 06 35 82.85 17.15 82.85: 17.15 

2020-21 28 06 34 82.35 17.65 82.35:17.65 

2021-22 27 09 36 75 25 75:25 

2022-23 36 10 46 78.26 21.74 78.26:21.74 
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Gender-wise details of total non-teaching staff (Table 2.8) in the college showed that the 

college management is trying to maintain the perfect balance between male and female staff in 

the workplace. 
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d] Evaluation: 

i. Result analysis of University Level End Semester Examination: 

 

Table 2.9 Gender wise details of total B. Pharmacy students in First class with Distinction  

Academic 

Year 

No. of 

Male 

No. of 

Female 

Total % of 

Male  

% of 

Female 

2018-19 33 76 109 30.28 69.72 

2019-20 63 80 143 44.06 55.94 

2020-21 183 206 389 47.05 52.95 

2021-22 102 139 241 42.32 57.68 

2022-23 22 48 70 31.42 68.58 
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Table 2.10 Gender wise details of total M. Pharmacy students in First class with 

Distinction 

Academic Year No. of Male No. of 

Female 

Total % of Male  % of Female 

2018-19 22 14 36 61.11 38.88 

2019-20 15 18 33 45.46 54.54 

2020-21 18 35 53 33.97 66.03 

2021-22 25 43 68 36.76 63.27 

2022-23 22 43 65 33.84 66.15 
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Table 2.11 Gender wise details of total Pharm D students in First class with Distinction 

Academic 

Year 

No. of 

Male 

No. of 

Female 

Total % of Male  % of Female 

2020-21 10 12 22 45.45 54.54 

2021-22 04 10 14 28.57 71.42 

 2022-23 09 17 26 34.61 65.39 
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The above tables reflect the variation in gender in the college with regard to the number of 

passed students with distinction in the final semester or annual examination in all programs 

during the last five years. All the programs of the college have girls academically competent 

as student achievers, bringing laurels to the institute by securing results in first class with 

distinction. The ratio of girls to boys with respect to this aspect varied from program to program 

and year to year. 

During the 2020-21 academic session, at the UG and PG levels, the total number of females 

who passed the first-class with distinction in the end-of-semester examination was 376 and 60, 

respectively. Whereas in Pharm D, in the academic session 2022-23, the highest number of 

female students passed in annual examination. 

 

ii. Result Analysis of National Level Entrance Examination Graduate Pharmacy Aptitude 

Test (GPAT): 

Table 2.12. Gender wise details of Total students qualified in GPAT Entrance 

examination 

 

 

 

 

 

 

The GPAT result analysis showed perfect balance in both genders; the highest number of girls 

qualified in the successive year. 
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e] Student Involvement:  

Apart from the curriculum, several students are involved in regular extracurricular activities 

through sports and NSS events. 

 

i. Participation of students in Sport events: 

 

  Table 2.13 Gender wise details of B. Pharmacy, M. Pharmacy and Pharm D student 

participation in sport events 

 

 

 

 

 

During the 2022-23 session, a total of 118 male candidates against 96 female candidates are 

engaged in college-level as well as university-level participation in sports events. The sports 

competitions are male-dominated. Girls concentrate more on other games, but boys are 

involved in sports and other games too, winning prizes for the best performances. 

 
 

 

 

 

 

 

 

 

 

Gender wise details of Total students Participated in sport 

events 

Academic Year No. of Male No. of Female Total 

2018-19 66 32 98 

2019-20 41 17 58 

2021-22 40 30 70 

2022-23 118 96 214 
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ii. Participation of students in National Service Scheme (NSS): 

Table 2.14 Gender wise details of Total student participation as NSS Volunteers 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

During the year 2022-23, in NSS, there were a total of 47 male candidates against 53 female 

candidates involved as NSS volunteers with active participation compared to the previous 

assessment year. 

Gender wise details of Total students participated as NSS 

volunteer 

Academic Year No. of Male  No. of Female    Total  

2018-19 26  24 50 

2019-20 27 23 50 

2020-21 23 27 50 

2021-22 21 29 50 

2022-23 47 53 100 
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f] Organization and Representation of Teaching staff in Institute Level Committee for 

curricular and co-curricular activities: 

 

Table 2.15 Gender wise details of Teaching Staff as In charge for Institute level 

committees 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 
 

In some committees, female staff are consistently found to occupy the in-charge or head 

positions in the institute-level committees. The variation in the number, as per Table 2.13, 

proves the need for gender balance in the distribution of institutional committees. 

Academic Year No. of Male No. of Female   Total 

2018-19 12 03 15 

2019-20 12 05 17 

2020-21 10 08 18 

2021-22 14 09 23 

2022-23 12 05 17 
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2.2 Survey on gender perception within the college:  

The survey was conducted in form of offline questionnaire related to gender equity and 

sensitization. The reflection from the survey is as follows:  

 

Data Analysis and Interpretation: 

A structured questionnaire was developed and used for the collection of responses from the 

staff and students. The questionnaire contains various gender-related questions, and the data 

was collected from the responses of B. Pharm, M. Pharm, and Pharm D by the random sampling 

method. The collected data were tabulated and analyzed with the help of Microsoft Excel. The 

graphical representation of the analyzed data gives us an idea, as given below. 

 

a. Response from students: 

A fair impression of gender sensitivity within campus and in the college, environment emerged 

from the responses of male and female students in all programs. 

No. of responses considered: 210  
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b. Response from the staff: 

The study of the institution’s staff revealed a generally favourable picture of gender sensitivity 

on campus and in the institutional setting. However, there is scope for improvement in a few 

parameters, like more initiatives for gender equity that should be undertaken and the proper 

dissemination of information related to the gender sensitization committee and its functions. 

Following graphs gives us the idea: 

No. of responses considered: 50 
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The results of the survey are very encouraging, as the stakeholders of the college have shown 

awareness, care, attitude, and well-being for wellness and an equity attitude towards women. 

Even though, there are some areas where the college should pay more attention, as it was 

observed from the survey on gender perception within the college. If it fulfils these 

shortcomings, the college will march ahead in gender justice and gender equality. 

98%

2%

Are you aware of the function of the Anti Ragging 

Committee/ Sexual Harassment Prevention 

committee/Internal Complaints committee in the college

Yes No

4%

96%

Have you ever experienced gender discrimination?

Yes No
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2.3. Strength and Gender Sensitive Initiations:  

Changing behavior and instilling empathy into the views that we hold about our own and the 

other gender is what gender sensitization has to be about. It aids individuals in evaluating their 

attitudes and ideas as well as challenging the 'realities' they consider to be true. 

 

i. CCTV in corridors and classrooms: 

Corridors and classrooms are well equipped with CCTV surveillance and 24x7 security 

provisions so that females feel safe and secure in the institution. 

 

ii. Internal Complaint Committee: 

The internal complaint committee / gender sensitization cell was established in academic year 

2018-19 and is present to date. Any aggrieved student or staff can report to the committee. So 

far, no cases have been reported. 

 

iii. Anti-Ragging Committee: 

The college has an anti-ragging committee in order to maintain discipline and integrity on the 

campus. The board of committee members, along with their contact numbers, is displayed. 

iv. Mentor- mentee system and Lady Counsellor: 

There is an effective mentor-mentee system in the institution, wherein the mentor looks after 

academic as well as non-academic issues of the students. Additionally, a lady counselor visits 

the college twice a month as well as whenever there is a need. Any student can meet and consult 

in case of any psychological or mental issues. The integrity of the data is maintained by the 

college. 

 

v. Gender awareness/ women empowerment programs: 

Seminars and webinars are arranged from time to time related to women's empowerment, 

gender equity, and gender sensitization. Health check-up camps on and off camps as well as 

awareness program in conjunction with NGOs and women groups working on gender problems 

and issues related to gender equality promotion are also conducted. 

 

vi. Grievances Redress Cell: 

In order to take necessary action on the problems and issues faced by the student community, 

the college has formed a grievance redress cell headed by the Principal along with the other 

members of the committee. 

 

vi. Equal opportunities in co-curricular and extracurricular activities 

Proper representation of women in various committees and programs is found in campus. 

Female students are always given equal opportunity as well as motivated for different activities 

like sports, cultural events, etc. 
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3.1 Progress towards Gender Equity: 

Gender equality, or equality between men and women, does not mean that women and men 

have to become the same, but that their rights, responsibilities, and opportunities will not 

depend on 

Whether they were born male or female, The college not only tries to organize different 

activities to make the female students and staff aware of gender sensitization but also tries to 

motivate them to live in a dignified manner and with due self-respect. 

We find that student strength, particularly girl strength, is increasing in both UG and PG 

programs. We can see the differences in their enrolment as well. More girls are enrolling in 

higher education. Their strength is on the higher side. Girl students are taking an interest in 

participating in all co-curricular and extra-curricular activities, including cultural, sports, 

rallies, health checkups, awareness and seminars on women empowerment, self-defence, etc. 

In our college, we found that among regular teaching staff during sessions 2022-23, the strength 

of females was higher than that of males. No doubt this is one of the most favourable women-

friendly campuses. 

3.2. Conclusion: 

According to the analysis of gender status at Channabasweshwar Pharmacy College (Degree), 

Latur, it showed that the college has good gender balance as well as females are in adequate 

numbers representing both in the academic and administrative wings of the college.  It is a 

gender-sensitive campus, and the staffing, student components maintain a fairness in treatment 

for male and female according to their respective needs. 

However, there are specific actions that need to be taken to construct gender-sensitive 

infrastructure, and our institute is actively thinking about these challenges to address them and 

bring about its goal. The college always concentrates on the all-round development of the 

students along with their qualitative performance. 
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4. Suggestions by Gender Audit External Experts:  

Following the audit report, no measure suggestions were observed and made by the Gender 

Audit Committee External Experts, except:  
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5. Annexure  

a. Gender Audit Certificate of External Experts  
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b. Gender audit Work Order (External Experts) 
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c. Request proposal to conduct the Gender Audit at Channabasweshwar Pharmacy 

College (Degree), Latur  
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d. Gender audit External Experts Interacted with the students and staff members  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 


